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[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
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kind n e ss ,  a n d  indus t ry t a u g h t  by t h e  Ca m p  Fi r e  Girls’
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A FOREWOR D
For t u n a t e  a r e  w e  to  h ave  fro m  t h e  p e n  of M r s.  Dickson
a  book on  t h e  voc a tion al  g uid a nc e  of gi rls.   M rs .
Dickson  h a s  t h e  all-r o u n d  life  exp e ri e nc e s  w hich  give
h e r  t h e  kind  of t r aining  n e e d e d  for  a  b ro a d  a n d  sy m p a t h e tic
a p p ro ac h  to  t h e  d elica t e ,  in t rica t e ,  a n d  co m plex p ro ble m s
of wo m a n’s life  in t h e  s wiftly c h a n ging  social
a n d  indus t ri al wo rld.

M r s.  Dickson  w a s  a  t e a c h e r  for  s eve n  ye a r s  in t h e
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g r a d e s  in t h e  ci ty of N e w  York.  S h e  t h e n  b e c a m e
t h e  p a r t n e r  of a  s u p e rin t e n d e n t  of sc hools  in t h e
b u sin es s  of m a king  a  ho m e.   In  t h e s e  e a rly ho m e m a kin g
ye a r s  t h e r e  c a m e  fro m  t h e  p e n  of M rs .  Dickson  a  s e rie s
of his to rical books  for  t h e  g r a d e s  w hich  h ave  pl ac e d
h e r  a m o n g  t h e  lea ding  e d uc a tion al w ri t e r s  of t h e  cou n t ry. 
Du ring  t h e  long  sickn e s s  of h e r  h u s b a n d  s h e  filled
for  a  w hile  t wo  a d minis t r a tive  posi tions—ho m e m a k e r
a n d  s u p e rin t e n d e n t  of sc hools.
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Page 3

H e r  t h r e e  c hild r e n  a r e  now  in high  sc hool a n d  a r e
b e gin ning  to  pl a n  for  t h ei r  ow n  life  work.   With
t h e  b ro a d  t r aining  of ho m e m a k er, wife,  m o t h er, t e a c h er,
w ri t er, a n d  a d minis t r a tor, M rs .  Dickson  h a s  t h e  co m bin a tion
of exp e rie nc e s  to  e n a ble  h e r  to  in t ro d uc e  t e a c h e r s
a n d  m o t h e r s  to  t h e  ve ry difficul t  p ro ble m s  of pl a n ning
wis ely big  life  c a r e e r s  for  ou r  gi rls.

The  book is so  pl ainly a n d  g u a r d e dly w ri t t e n  t h a t
it  c a n  also  b e  u s e d  a s  a  t ex t book for  t h e  gi rls  t h e m s elves
in con n ec tion  wi th  civic a n d  voc a tion al cou r s e s .  
The  only difficul ty wi th  t h e  book for  a  t ex t  is t h a t
it  is so  a t t r a c tively w ri t t e n  on  s uc h  vit al p ro ble m s
t h a t  t h e  s t u d e n t  will no t  s to p  r e a din g  a t  t h e  e n d
of t h e  lesson.

J. ADAMS PUFFER

“Vocational guidance has for its ideal the granting to every individual of the chance to 
attain his highest efficiency under the best conditions it is humanly possible to provide.”

PART I

PRE SE NT-DAY IDEALS OF WO MA N H OO D “How to preserve to the individual 
his right to aspire, to make of himself what he will, and at the same time find himself 
early, accurately, and with certainty, is the problem of vocational guidance.”

VOCATIONAL GUIDANCE FOR GIRLS

CHAPTER I

WO MA N’S  PLACE I N  S OCIETY
Any sc h e m e  of e d uc a tion  m u s t  b e  b uilt  u po n  a n s w e r s
to  t wo  b a sic  q u e s tions:   fir s t ,  Wh a t  do  w e  d e si r e

15



t hos e  b eing  e d uc a t e d  to  b e co m e?  s e con d,  Ho w  s h all
w e  p roc e e d  to  m a k e  t h e m  in to  t h a t  w hich  w e  d e si r e
t h e m  to  b e?

In  ou r  a n s w e r s  to  t h e s e  q u e s tions,  pl a ns  for  e d uc a tion
fall n a t u r ally in to  t wo  g r e a t  divisions .   On e
conc e r n s  i t s elf wi th  ide al s;  t h e  o t h er, wi th  m e t ho d s.  
N o  m a t t e r  how  co m plex pl a ns  a n d  t h eo rie s  m ay  b e co m e,
w e  m ay alw ays  r e a c h  b a ck  to  t h e s e  fun d a m e n t al  ide a s:  
Wh a t  do  w e  w a n t  to  m a k e?   H o w  s h all w e  m a k e  it?

Applying  t hi s  p rinciple  to  t h e  e d u c a tion  of gi rls,
w e  a sk,  fir s t:   Wh a t  ou g h t  gi rls  to  b e?   And
wi th  t his  si m ple  q u e s tion  w e  a r e  plu n g e d  im m e dia t ely
in to  a  vor t ex of diffe ring  opinions.

Girls  oug h t  to  b e—or  ou g h t  to  b e  in t h e
w ay of b e co ming—w h a t eve r  t h e  wo m e n  of t h e
n ex t  g e n e r a tion  s hould  b e .   So  fa r  all a r e  do u b tle s s
a g r e e d.   We t h e r efo r e  find  ou r s elves  u n d e r  t h e
n ec es si ty of r e s t a ting  t h e  q u e s tion,  m a kin g  it: 
Wh a t  ou g h t  wo m e n  to  b e?

P ro b a bly n eve r  in  t h e  wo rld’s his to ry h a s  t his
q u e s tion  occ u pied  so  la r g e  a  pl ac e  in t hou g h t  a s  it
do es  to-d ay.  In  fa milia r  disc ussion,  in t h e  p r e s s ,
in  t h e  lib r a ry, on  t h e  pl a tfo r m,  t h e  “wo m a n  q u e s tion”
is a n  all-a b so r bin g  topic.   Eve n  t h e  m o s t  c u r so ry
r eview  of t h e  li t e r a t u r e  of t h e  s u bjec t  le a d s  to  a
r e aliza tion  of it s  impor t a nc e .   I t  le a d s  also
in to  t h e  ve ry h e a r t  of con t rove r sy.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
S uffr a g e  p a r a d e  in Washing ton.   Wome n  will p a r a d e
o r  eve n  figh t  for  t h ei r  r ig h t s]
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Page 4

It  is s afe  to  s ay  t h a t  no  wo m a n,  in  ou r  ow n  cou n t ry
a t  le a s t ,  e s c a p e s  e n ti r ely t h e  u n r e s t  w hich  t hi s  con t rove r sy
h a s  b ro u g h t .   Eve n  t h e  m o s t  cons e rva tive  a n d  “old-fas hion e d”
of wo m e n  know t h a t  t h ei r  d a u g h t e r s  a r e  living  in  a
wo rld  al r e a dy ch a n g e d  fro m  t h e  d ays  of t h ei r  ow n  youn g
wo m a n hood;  a n d  few ind e e d  fail to  s e e  t h a t  t h e s e  c h a n g e s
a r e  b u t  for e r u n n e r s  of o t h e r s  yet  to  co m e.   They
know lit tle,  p e r h a p s ,  of t h e  rig h t  o r  w ro n g  of wo m a n’s
ind us t ri al posi tion,  b u t  “wo m a n  in ind us t ry”
is all a bo u t  t h e m.   They p e r h a p s  h ave  n eve r  h e a r d
of Ellen  Key’s a r r aign m e n t  of exis ting  m a r r i a g e
a n d  s ex r el a tions,  b u t  t h ey  c a n no t  fail to  s e e  u n h a p py
m a r ri a g e s  in  t h ei r  ow n  ci rcle.   They m ay  c a r e
lit tle  a bo u t  t h e  s uffr a g e  q u e s tion,  b u t  t h ey  c a n  h a r dly
avoid  h e a ring  e c ho e s  of s t r ife  ove r  t h e  s u bjec t  of
“vote s  for  wo m e n.”  And ho w eve r  m u c h
or  li t tl e  wo m e n  a r e  p e r son ally conscious  of t h e  significa nc e
of t h e s e  q u e s tions,  t h e  q u e s tions  a r e  n eve r t h el e s s
of vit al  impo r t  to  t h e m  all.

The  “un e a sy wo m a n”  is u n d e nia bly wi th
u s .   We m ay  a cco u n t  for  h e r  p r e s e n c e  in  va rious
w ays.   We m ay p ro p h e sy t h e  ou tco m e  of h e r  u n e a sin e ss
a s  t h e  signs  s e e m  to  u s  to  poin t .   Bu t  in t h e  m e a n ti m e—s h e
is h e r e!

N a t u r ally bo t h  r a dic al a n d  cons e rv a tive  h ave  p a n a c e a s
to  s u g g e s t .   The  r a dicals  wo uld  h ave  u s  b elieve
t h a t  t h e  q u e s tion  of wo m a n’s s t a t u s  in t h e  wo rld
r e q ui r e s  a n  u p h e aval of socie ty for  it s  s e t tl e m e n t .  
S ays  on e,  t h e  “m a n’s  wo rld” m u s t
b e  t r a n sfo r m e d  in to  a  h u m a n  wo rld,  wi t h  no  b al eful
insis t e nc e  on  t h e  fe minini ty of wo m e n.   I t  is t h e
h u m a n  q u ali tie s,  s h a r e d  by bo t h  m a n  a n d  wo m a n,  w hich
m u s t  b e  e m p h a size d.   The  wo rk  of t h e  wo rld—with
t h e  sin gle  exce p tion  of c hildb e a rin g—is
no t  m a n’s  wo rk  no r  wo m a n’s wo rk,  b u t  t h e
wo rk  of t h e  r a c e .   Wom a n  m u s t  b e  libe r a t e d  fro m
t h e  ove r e m p h a sized  fe minin e.   Le t  wo m e n  live  a n d
wo rk  a s  m e n  live  a n d  work,  wi th  a s  lit tl e  a t t e n tion
a s  m ay  b e  to  t h e  a ccide n t  of s ex.
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S ays  a no t h er, it is t h e  a n cie n t  a n d  di shono r e d  ins ti t u tion
of m a r r i a g e  w hich  m u s t  feel t h e  blow of t h e  iconocla s t .  
Refor m  m a r ri a g e ,  a n d  t h e  w hole  wo m a n  q u e s tion  will
a djus t  i ts elf.

S ays  s till a no t h er, do  a w ay wit h  m a r ri a g e .   “Celibacy
is t h e  a ri s toc r acy of t h e  fu tu r e .”  Le t
t h e  wo m a n  b e  fr e e  for eve r  fro m  t h e  d r u d g e ry  of fa mily
life, fr e e  fro m  t h e  slave ry of t h e  m a r ri a g e  r el a tion,
fre e  to  “live,” to  “work,”
to  h ave  a  “ca r e er.”  M e n  a n d  wo m e n
w e r e  in t e n d e d  to  b e  in  all t hings  t h e  s a m e,  exc e p t
for  t h e  sligh t  diffe r e nc e  of s ex.  Le t  u s  t h ro w
a w ay t h e  c r a m ping  folly of t h e  a g e s  a n d  le t  wo m a n
t ak e  h e r  pl ac e  b e sid e  m a n.

N o t  so,  r e plies  t h e  cons e rv a tive.   In  jus t  so
fa r  a s  m a s c uline  a n d  feminin e  typ es  a p p ro ac h  e a c h
o th er, w e  s h all s e e  d e g e n e r a cy.  M e n  a n d  wo m e n
w e r e  n eve r  in t e n d e d  to  b e  alike.

Thus  w e  mig h t  go  on.   Witho u t  t h e  r a dic al s  t h e r e
wo uld  of cou r s e  b e  no  p rog r e s s .   Witho u t  t h e  cons e rv a tives
ou r  social fab ric  wo uld  sc a r c ely hold.   Be tw e e n
t h e  t wo  ex t r e m e s,  how ever, in  t his  a s  in all t hin gs,
s t a n ds  t h e  g r e a t  mid dle  cl as s ,  b elieving  a n d  u r gin g
t h a t  no t  soci al u p h e av al, b u t  b e t t e r  u n d e r s t a n din g
of exis ting  con di tions,  is t h e  wo rld  r e m e dy for  u n r e s t;
t h a t  no t  n e w  c a r e e r s ,  b u t  b e t t e r  a dju s t m e n t  of old
on e s,  will b rin g  p e a c e;  t h a t  no t  for m al politic al pow er,
eve n  t ho u g h  t h a t  b e  t h ei r  jus t  d u e,  b u t  t h e  b e t t e r
u s e  of pow e r s  t h a t  wo m e n  h av e  long  poss e s s e d,  is m os t
n e e d e d  for  t h e  b e t t e r m e n t  of m a n kind.

18



Page 5

It  is no t  t h e  p rovinc e  of t his  book  to  e n t e r  in to
con t rove r sy wi th  ei t h e r  r a dic al o r  r e a c tion a ry, b u t
r a t h e r  to  s e a r c h  for  t r u t h  w hich  m ay  b e  u s e d  for  a djus tin g
to  fulle r  a dv a n t a g e  t h e  r el a tion  of wo m a n  to  socie ty. 
Fi r s t  of all m u s t  b e  r e co g nize d  t h e  fac t  t h a t  t h e  “wo m a n
m ove m e n t”  d e s e rves  t h e  t ho u g h tful a t t e n tion  of
eve ry t e ac h e r  o r  o t h e r  social work er, a n d  ind e e d  of
eve ry t hou g h tful m a n  o r  wo m a n.   The  m ove m e n t  c a n
no  long e r  b e  consid e r e d  in t h e  ligh t  of isola t e d  s u rfac e
ou t b r e aks .   I t  is r a t h e r  t h e  r e s ul t  of d e e p  ind us t ri al
a n d  social u n d e rc u r r e n t s  w hich  a r e  s ti r r in g  t h e  w hole
wo rld.

In  ou r  s t u dy of t h e  m o d e r n  wo m a n  m ove m e n t ,  w hich  a s
t e ac h e r s  in a ny d e p a r t m e n t  of e d uc a tion al wo rk  w e
a r e  bo u n d  to  m a k e,  t h e  fac t  is im m e dia t ely imp r e s s e d
u po n  u s  t h a t  ho m e  life h a s  u n d e r go n e  m a r k e d  ch a n g e s .  
Condi tions  onc e  favor a ble  to  t h e  exis t e nc e  of t h e  ho m e
a s  a  s u s t aining  e co no mic u ni t  a r e  no  long e r  to  b e
foun d.   N e w  con di tions  h ave  a r is e n,  co m p elling
t h e  ho m e,  like  o t h e r  p e r m a n e n t  ins ti t u tions,  to  al t e r
it s  m o d e  of exis t e nc e  in  o r d e r  to  m e e t  t h e m.

Briefly r eviewing  t h e  c a u s e s  w hich  h ave  b ro u g h t  a bo u t
t h e s e  ch a n g e s  in ho m e  life, w e  find,  fir s t ,  t h e  indu s t ri al
r evolu tion.   A la rg e  n u m b e r  of t h e  a c tivi tie s
onc e  c a r ri e d  on  in t h e  ho m e  h av e  r e m ove d  to  o th e r
q u a r t e r s .   In  e a rlie r  ti m es  t h e  m o t h e r  of a  fa mily
s e rve d  a s  cook, ho us e m aid,  lau n d r e s s,  s pinn er, w e aver,
s e a m s t r e s s ,  d ai rym aid,  n u r s e ,  a n d  g e n e r al  c a r e t ak er. 
The  fa t h e r  w a s  a bo u t  t h e  ho u s e ,  a t  wo rk  in t h e  field,
o r  in his  wo rks ho p  clos e  a t  h a n d.   The  c hild r e n
g r e w  u p  n a t u r ally in t h e  mids t  of t h e  ind us t ri es  w hich
p rovide d  for  t h e  m ai n t e n a n c e  of t h e  ho m e,  a n d  for
w hich,  in p a r t ,  t h e  ho m e  exis t e d.   The  ho m e,  in
t hos e  d ays,  w a s  t h e  plac e  w h e r e  wo rk  w a s  do n e.

With  t h e  inven tion  of labo r-s aving  m a c hin e ry c a m e
a n  e n ti r e  r evolu tion  in t h e  pl ac e  a n d  m a n n e r  of wo rk.  
The  fa t h e r  of t h e  family h a s  b e e n  forc e d  by t his  indu s t rial
c h a n g e  to  follow his  t r a d e  fro m  t h e  ho m e  wo rks ho p
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to  t h e  m e c h a nic ally e q uipp e d  fac to ry.  On e  by on e,
m a ny  of t h e  ho us e wife’s t a sks  al so  h ave  b e e n
t ak e n  fro m  t h e  ho m e.   To-d ay t h e  p roc e s s e s  of
clo th  m a king  a r e  p r a c tically u nk now n  ou t side  t h e  fac to ry. 
Knit ting  h a s  b eco m e  la r g ely a  m a c hin e  indu s t ry. 
Re a dy-m a d e  clo thing  h a s  la r g ely r e d uc e d  t h e  s e wing
do n e  in t h e  ho m e.   In  t h e  m a t t e r  of food, t h e
ho us ek e e p e r  m ay, if s h e  c hoos es ,  h ave  a  la r g e  p a r t
of h e r  wo rk  p e rfo r m e d  by t h e  b ak er, t h e  c a n n er, a n d
t h e  d elica t e s s e n  s ho pk e e p er.  Eve n  t h e  c a r e  of
h e r  c hild r e n,  af t e r  t h e  ye a r s  of infancy, h a s  b e e n
p a r t ly a s s u m e d  by t h e  s t a t e .

The  ho m e,  a s  a  pl ac e  w h e r e  work  is do n e,  h a s  los t
a  la rg e  p a r t  of i ts  excus e  for  b eing.   Amon g  t h e
poo r e r  cla s s e s,  wo m e n,  like  t h ei r  h u s b a n d s,  b eing
oblige d  to  e a r n ,  a n d  no  long e r  a bl e  to  do  so  in  t h ei r
ho m e s,  h av e  follow e d  t h e  wo rk  to  t h e  fac to ry. 
As a  r e s ul t  w e  h ave  m a ny  t ho us a n d s  of t h e m  a w ay fro m
t h ei r  ho m e s  t h ro u g h  long  d ays  of toil.  Amon g
p e r so ns  of la rg e r  inco m e,  r e m oval of t h e  ho m e  indu s t rie s
to  t h e  fac to ry h a s  r e s ul t e d  in inc r e a s e d  leisu r e  for
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t h e  wo m a n—with  w h a t  r e s ul t s  w e  s h all la t e r
con sid er.  P r a c tically t h e  only cons t r u c tive  wo rk
lef t  w hich  t h e  wo m a n  m ay  no t  s hift  if s h e  will to
o th e r  s ho uld e r s ,  o r  s hi rk  e n ti r ely, is t h e  b e a rin g
of c hild r e n  a n d,  to  a t  le as t  so m e  d e g r e e ,  t h ei r  c a r e
in e a rly ye a r s .   The  in t e r e s t s  onc e  c e n t e r e d  in
t h e  ho m e  a r e  now  sc a t t e r e d—t h e  fa th e r  go e s
to  s hop  o r  office,  t h e  c hild r e n  to  sc hool, t h e  m o t h e r
ei t h e r  to  wo rk  ou t side  t h e  ho m e  o r  in  q u e s t  of o t h e r
occ u p a tion  a n d  a m u s e m e n t  to  w hich  leisu r e  d rives  h er.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Glove  m a king.   Wom e n,  like  t h ei r  h u s b a n d s,  h ave
follow e d  wo rk  to  t h e  fac to rie s]

A s eco n d  c h a n g e  in t h e  con di tions  affec ting  ho m e  life
is foun d  in t h e  inc r e a s e d  e d u c a tion al a s pi r a tions
of wo m e n.   Onc e  t h e  a c c e p t e d  a n d  fra nkly a n ticipa t e d
c a r e e r  for  a  wo m a n  w a s  m a r ri ag e  a n d  t h e  m a king  of
a  ho m e.   H e r  e d uc a tion  w a s  c e n t e r e d  u po n  t his  e n d.  
To-d ay all t hi s  is ch a n g e d.   A gi rl claims,  a n d
is q ui t e  fr e e  to  ob t ain,  a n  e d u c a tion  in all poin t s
like  h e r  b ro t h e r’s, a n d  t h e  c a r e e r  s h e  pl a n s
a n d  p r e p a r e s  for  m ay  b e  al mos t  a ny t hing  h e  con t e m pl a t e s .  
S h e  m ay, o r  m ay no t ,  e n t e r  u po n  t h e  c a r e e r  for  w hich
s h e  p r e p a r e s.   M a r ri a g e  m ay—ofte n  do es—int e rfe r e
wi th  t h e  c a r e er, a l t ho u g h  n e a rly a s  oft e n  t h e  c a r e e r
s e e m s  to  in t e rfe r e  wi th  m a r r i a g e.   U n d e r  t h e  n e w
align m e n t  of ide als,  t h e r e  is les s  in t e r e s t  s how n
in ho m e m a king  a n d  m o r e  in “th e  wo rld’s
wo rk,” wit h  a  d ecide d  feeling  t h a t  t h e  two  a r e
e n ti r ely inco m p a tible.

[Illus t r a tion:  Keys ton e  View Co.  E m ploye e s
leaving  t h e  Elgin  Watch  Co m p a ny fac to ry.  Thous a n d s
of wo m e n  a r e  a w ay fro m  t h ei r  ho m e s  t h ro u g h  long  d ays
of toil]

The  gi rl, e d uc a t e d  to  e a r n  h e r  living  in t h e  m a rk e t
of t h e  wo rld,  no  long e r  m a r ri e s  si m ply b e c a u s e  no
o th e r  c a r e e r  is op e n  to  h e r ;  w h e n  s h e  do e s  m a r ry,
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s h e  is les s  likely t h a n  for m e rly, s t a tis tics  t ell u s,
to  h ave  c hild r e n—t h e  only r e m aining  wo rk
w hich, in t h e s e  d ays,  d efini t ely r e q ui r e s  a  ho m e.  
M a r ri a g e  a n d  ho m e m a kin g,  t h e r efo r e,  a r e  no  long e r
ins e p a r a bly con n ec t e d  in t h e  wo m a n’s mi n d.  
Girls  a r e  willing  to  u n d e r t ak e  m a t r imony, b u t  of t e n
wi th  t h e  dis tinc t  u n d e r s t a n din g  t h a t  t h ei r  “ca r e e r s”
a r e  no t  to  b e  in t e rfe r e d  wi th.   To t h e m,  t h e n ,
m a r r i a g e  b e co m e s  m o r e  a n d  m o r e  a n  incide n t  in life
r a t h e r  t h a n  a  life  wo rk.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A typic al t e n e m e n t  ho u s e .   Con g es tion  m e a n s  disco mfor t
wi thin  t h e  ho m e  a n d  d e c r e a sing  pos sibili ty for  s a tisfying
t h e r e  ei t h e r  m a t e ri al o r  soci al n e e d s]

A t hi r d  di sin t e g r a ting  influe nc e  a s  affec ting  ho m e
life  is t h e  g r e a t  inc r e a s e  of ci ty ho m e s.   U r b a n
con di tions  a r e  al mos t  wi tho u t  exc e p tion  d e t ri m e n t al
to  ho m e  life.  Cong e s tion  m e a n s  di sco mfor t  wi thin
t h e  ho m e  a n d  d ec r e a sin g  possibility for  s a tisfying
t h e r e  ei t h e r  m a t e ri al o r  soci al n e e d s;  w hile  on  eve ry
h a n d  a r e  inc r e a sin g  possibili ti e s  for  s a tisfying  t h e s e
n e e d s  ou t sid e  t h e  ho m e.   Fa mily life  u n d e r  s uc h
con di tions  of t e n  lacks,  to  a n  al a r ming  d e g r e e ,  t h e
q u ali ty of solida ri ty w hich  m a k e s  t h e  d w elling  pl ac e
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a  ho m e.   N o  long e r  t h e  pl ac e  w h e r e  wo rk  is do n e,
no  long e r  t h e  pl ac e  w h e r e  co m m o n  in t e r e s t s  a r e  s h a r e d ,
t h e  ho m e  b e co m e s  only “th e  pl ac e  w h e r e  I e a t
a n d  sle e p ,” o r  p e r h a p s  m e r ely “wh e r e  I
sle e p.”  The  g r e a t  inc r e a s e  of u r b a n  life
d u ring  t h e  las t  h alf c e n t u ry  is t h u s  a  ve ry r e al  m e n a c e,
a n d,  sinc e  t h e  a g ricul tu r al  co m m u ni tie s  cons t a n tly
fee d  t h e  tow ns,  t h e  m e n a c e  conc e r n s  t h e  cou n t ry-a s
w ell a s  t h e  ci ty-d w eller.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
In  t h e  ci tie s  t h e r e  a r e  inc r e a sing  op po r t u ni tie s  for
s a tisfying  m a t e ri al a n d  soci al n e e d s  ou t sid e  t h e  ho m e]

Believing  t h a t  for  t h e  good  of co ming  g e n e r a tions
t h e  t r u e  ho m e  s pi ri t  m u s t  b e  s ave d,  w e  s h all do  w ell
to  a d mi t  a t  onc e  t h a t  t h e  old-ti m e  ho m e  w a s  a n  ins ti t u tion
s ui t e d  to  it s  ow n  d ay, b u t  t h a t  w e  c a n no t  no w  c all
it  b a ck  to  b ein g.   N o r  would  w e  wish  to  do  so. 
The r e  is no  pos sible  r e a so n  for  wis hing  ou r  wo m e n
to  s pin,  w e ave,  kni t,  b a k e,  b r ew, p r e s e rve,  cle a n ,
if t h e  p rod uc t s  s h e  for m e rly m a d e  c a n  b e  p ro d uc e d
m o r e  ch e a ply a n d  m o r e  efficien tly ou t sid e  t h e  ho m e.

The r e  is d a n g er, how ever, of g e n e r alizing  too  soon
in r e g a r d  to  t h e s e  indus t ri e s.   The r e  is lit tl e
do u b t  t h a t  in so m e  di r e c tions,  a t  le as t ,  t h e  fac to ry
m e t ho d  h a s  no t  ye t  b ro u g h t  r e ally s a tisfac to ry r e s ul t s .  
H ow  m a ny  wo m e n  c a n  give  you  r e a so ns  w h y  t h ey
b elieve  t h a t  it  no  long e r  “pays” to  do
t his  o r  t h a t  a t  ho m e  a s  t h ey onc e  did?   Do t h e
fac to rie s  alw ays  t u r n  ou t  a s  good  a  p ro d uc t  a s  t h e
ho us ek e e p e r?   If t h ey  do,  do es  t h e  ho u s ek e e p e r
ob t ain  t h a t  p ro d uc t  wi th  a s  lit tl e  exp e n di t u r e  a s
w h e n  s h e  m a d e  it?  If s h e  s p e n d s  m o r e ,  c a n  s h e
s how  t h a t  t h e  leis u r e  s h e  h a s  t h u s  bo u g h t  h a s  b e e n
a  wis e  p u r c h a s e?   Is  s h e  jus tified  in a cc e p ting
vag u e  g e n e r aliza tions  to  t h e  effec t  t h a t  it is b e t t e r
e co no my to  b uy t h a n  to  m a k e,  o r  s hould  s h e  t e s t  for
h e r s elf, c h e cking  u p  h e r  individu al  con di tions  a n d
r e s ul t s?
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The  fac t  is t h a t  t h e  p e n d ulu m  h a s  s w u n g  a w ay fro m
t h e  “ho m e m a d e” a r ticle ,  a n d  m o s t  of u s
h ave  no t  t ak e n  t h e  t ro u ble  to  inves tig a t e  w h e t h e r
w e  a r e  b e n efi t e d  o r  h a r m e d.   I t  m ay b e  t h a t  inves tig a tion
will s how  u s  t h a t  t h e  p e n d ulu m  h a s  s w u n g  too  far,
a n d  t h a t ,  in s pi t e  of fac to rie s  m e c h a nic ally e q uipp e d
to  s e rve  u s,  so m e  wo rk  m ay  b e  do n e  m u c h  m o r e  a dv a n t a g eo usly
a t  ho m e.   I t  is eve n  pos sible,  a n d  in so m e  line s
of wo rk  w e  know  t h a t  it  is a  fac t,  t h a t  ho m e s  m ay  b e
m e c h a nically e q uip p e d  a t  ve ry lit tle  cos t  to  r ival
a n d  eve n  to  ou tcla s s  t h e  fac to ry in  p ro d ucing  c e r t ain
kinds  of p rod uc t s  for  ho m e  cons u m p tion.

S pinning,  w e aving,  a n d  kni t ting  a r e  do u b tle s s  b e s t
lef t  in t h e  h a n d s  of t h e  fac to ry wo rk er.  Bu t ,
u n d e r  p r e s e n t  con di tions,  b uying  r e a dy m a d e  all t h e
g a r m e n t s  n e e d e d  for  a  fa mily m ay  b e  a n  exp e n sive  a n d
u n s a ti sfac to ry m e t ho d  if t h e  el e m e n t s  of wo r t h,  w e ar,
finish,  a n d  individu ali ty a r e  wo r t hy of co nsid e r a tion,
jus t  a s  b uying  p r a c tically all foods t uffs “r e a dy
m a d e”  p r e s e n t s  a  co m plex a n d  dis t u r bing  p ro ble m
to  t h e  fas tidious  a n d  conscie n tious  ho us e wife. 
The r e  is a t  le a s t  a  possibili ty t h a t  i t wo uld  b e  a s
w ell for  t h e  ho m e  of to-d ay to  r e t ain  o r  r e s u m e,  sys t e m a tize,
a n d  p e rfec t  so m e  of t h e  ind us t ri e s  t h a t  a r e  slipping
o r  h ave  al r e a dy slipp e d  fro m  its  g r a s p .   I t  is
pos sible  to  r e d uc e  so m e  p roc es s e s  to  a  too  p u r ely
m e c h a nical b a si s.
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[Illus t r a tion:  Keys ton e  View Co.  Line n-mill
wo rk e r s .   S pin nin g  a n d  w e aving,  w h e t h e r  of co t ton,
line n,  silk, o r  wool, a r e  m o r e  s a tisfac to rily don e
by fac to ry work e r s  t h a n  in t h e  ho m e]

  A wo m a n  lived  in  ou r  tow n  w ho  w a s n’t
ve ry wise.  
  S h e  h a d  a  r e p u t a tion  for  m a kin g  ho m e m a d e
pie s.  
  And w h e n  s h e  foun d  h e r  pi es  wo uld  s ell,
wi th  all h e r  mig h t  a n d  m ain
  S h e  op e n e d  u p  a  fac to ry, a n d  s poiled  it
all a g ain.

N o n s e n s e?   Yes—b u t  wi th  a  s t ro n g  el e m e n t
of s e n s e,  n eve r t h ele s s .

E n ti r ely a side ,  how ever, fro m  t h e  indu s t ri al  s t a t u s
of t h e  ho m e,  u nle s s  w e  a r e  to  s e e  a  p r ac tic al c e s s a tion
of c hildb e a rin g  a n d  r e a ring,  ho m e s  m u s t  a p p a r e n tly
con tinu e  to  exis t .   N o  on e  h a s  ye t  foun d  a  s u b s ti t u t e
pl ac e  for  t his  p a r t icul a r  ind us t ry.  I t  is a  co m mo nly
a c c e p t e d  fac t  t h a t  youn g  child r e n  do  b e t t er, bo t h  m e n t ally
a n d  p hysic ally, in  eve n  r a t h e r  poo r  ho m e s  t h a n  in
a  p e rfec tly pl a n n e d  a n d  con d uc t e d  ins ti t u tion.  
And w e  n e e d  go  no  fa r t h e r  t h a n  t his  in s e eking  a  s ufficien t
r e a son  for  s aving  t h e  ho m e.   This  on e  is e no u g h
to  e nlis t  ou r  b e s t  s e rvice  in aid  of ho m e m a king  a n d
ho m e  s u p po r t .

F ro m  e a rlie s t  a g e s  wo m a n  h a s  b e e n  t h e  ho m e m a k er. 
N o  pl a n  for  t h e  p r e s e rv a tion  of t h e  ho m e  or  for  it s
evolu tion  in to  a  s a tisfac to ry social fac to r  c a n  fail
to  r e co g nize  h e r  vit al a n d  n e c e s s a ry co n n e c tion  wi th
t h e  p ro ble m.   The r efo r e  in a n s w e r  to  t h e  q u e s tion
“Wh a t  ou g h t  wo m a n  to  b e?” w e  s ay  boldly,
“A ho m e m a k er.”  Re d uc e d  to  si m ple s t
t e r m s ,  t h e  con di tions  a r e  t h e s e:   if ho m e s  a r e
to  b e  m a d e  m o r e  s e rvice a ble  tools  for  social b e t t e r m e n t,
wo m e n  m u s t  m a k e  t h e m  w h a t  t h ey ou g h t  to  b e .   Cons e q u e n tly
ho m e m a kin g  m u s t  con tinu e  to  b e  wo m a n’s b u sine s s— t h e
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b u sin es s  of wo m a n,  if you  like—a  consid e r a ble,
r e cog nize d,  a n d  r e s p e c t e d  p a r t  of h e r  “busin e ss
of b ein g  a  wo m a n.”  N o r  m ay  w e  ove rlook
t h e  fac t  t h a t  it  is only in  t hi s  wo rk  of m a kin g  ho m e s
a n d  r e a r ing  offsp ring  t h a t  ei t h e r  m e n  o r  wo m e n  r e a c h
t h ei r  hig h e s t  d evelop m e n t .   Mot h e r hood  a n d  fa t h e r hood
a r e  e d uc a tive  p roc es s e s,  g r e a t e r  a n d  m o r e  vital  t h a n
t h e  a r tificial t r aining  t h a t  w e  c all e d u c a tion.  
In  t e a c hing  t h ei r  c hild r e n ,  ev e n  in m e r ely living  wit h
t h ei r  c hild r e n ,  p a r e n t s  a r e  t h e m s elves  t r ain e d  to  lea d
fulle r  lives.

“The  c e n t r al fac t  of t h e  wo m a n’s life—N a t u r e’s
r e a son  for  h e r—is t h e  c hild, his  b e a ring
a n d  r e a r ing.   The r e  is no  e s c a p e  fro m  t h e  divine
o r d e r  t h a t  h e r  life  m u s t  b e  b uil t  a ro u n d  t his  cons t r ain t ,
d u ty, o r  p rivileg e,  a s  s h e  m ay  pl e a s e  to  conside r
it."[1] I t  is t h e  fas hion  a m o n g  so m e  wo m e n  to  a s s u m e
t h a t  it is tim e  all t his  w e r e  ch a n g e d,  a n d  t h a t  t h e r efo r e
it  will b e  c h a n g e d.   They look forw a r d  to  s e eing
wo m a nkin d  r el e a s e d  fro m  t his  “cons t r ain t ,  d u ty,
o r  p rivileg e ,” a n d  ye t  s e e  in t h ei r  p ro p h e tic
vision  t h e  r ac e  m oving  on  to  a  fu t u r e  of a c hieve m e n t.  
The  fac t,  how ever, igno r e  i t a s  w e  m ay, c a n no t  b e
g ains aid:  no  m a n-m a d e  o r  wo m a n-m a d e  “e m a n cip a tion”
will c h a n g e  n a t u r e’s law.
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It  w a s  w ell t h a t  af t e r  c e n t u ri e s  of r e p r e s sion  a n d
s u bjec tion  wo m a n  so u g h t  e m a n cip a tion.   S h e  n e e d e d
it.  Bu t  t h e  wildes t  fligh t  of fancy c a n no t  long
conc e al t h e  ul tim a t e  fac t.   Wom a n  is t h e  m o t h e r
of t h e  r ac e.   “The  fe m ale  no t  only typifies
t h e  r a c e ,  b u t ,  m e t a p ho r  a side ,  s h e  is  t h e  r a c e ."[2]
E m a ncip a tion  c a n  n eve r  fr e e  h e r  fro m  t his  d e s tiny. 
In  t h e  U ni t e d  S t a t e s ,  w h e r e  wo m a n  h a s  t h e  la r g es t  fr e e do m
to  e n t e r  t h e  ind us t ri al  world  a n d  m ain t ain  h e r s elf
in  e n ti r e  ind e p e n d e nc e,  t h e  p e r c e n t a g e  of t hos e  w ho
m a r ry  is high e r  t h a n  in t h e  cou n t ri e s  w h e r e  wo m a n
is a  slave.   Nin e ty p e r  c e n t  of t h e  m a t u r e  wo m e n
in ou r  cou n t ry b e co m e  ho m e m a k e r s  for  a  c e r t ain  p e riod,
a n d  p rob a bly ove r  9 0  p e r  c e n t  a r e  a s sis t a n t  ho m e m a k e r s
for  a no t h e r  p e r iod  of ye a r s  b efo r e  o r  af t e r  m a r r i a g e .

Any voca tion al co u ns elo r  w ho  fails  to  r e ckon  fir s t
wi th  t h e  ho m e m a king  c a r e e r  of gi rls  is t h e r efo r e  blind
to  t h e  fac t s  of life.  All e d uc a tion,  all t r aining,
m u s t  b e  consid e r e d  in  it s  b e a rin g  on  t h e  on e  voca tion,
ho m e m a kin g.   The  tim e  will co m e  w h e n  t h e  occ u p a tions
of boys  a n d  m e n  m u s t  likewis e  b e  consid e r e d  in  r el a tion
to  ho m e m a king,  b u t  t h a t  p roble m  is no t  t h e  p rovince
of t his  book.

Wom e n  will b e a r  a n d  r e a r  t h e  child r e n  of t h e  fu tu r e ,
jus t  a s  t h ey h ave  bo r n e  a n d  r e a r e d  t h e  c hild r e n  of
t h e  p a s t .   But  u n d er  w ha t  con di tions —t h e
b e s t  o r  t hos e  les s  wor t hy?  And w h a t  w o m e n —a g ain,
t h e  b e s t  o r  t hos e  les s  wo r t hy?  H a s  wo m a n  b e e n
fre e d  fro m  s u bjec tion,  fro m  a n  infe rio r  plac e  in t h e
sc h e m e  of life, only to  b eco m e  so  in toxica t e d  wi th
a  p e r son al  fr e e do m,  wi t h  h e r  ow n  p e r so n al  a m bi tion,
t h a t  s h e  fails  to  s e e  w h a t  e m a n cip a tion  r e ally m e a n s?  
Will s h e  b e  con t e n t e d  m e r ely to  imit a t e  m a n  r a t h e r
t h a n  to  wo rk  ou t  a  d e s tiny of h e r  ow n?   We t hink
no t.   Whe n  t h e  fir s t  flus h  of fr e e do m  h a s  p a s s e d ,
t h e  p e n d ulu m  will t u r n  a g ain  a n d  wo m a n  will find  a
t r u e r  plac e  t h a n  s h e  know s  now  o r  h a s  know n.

Two obs t acle s  to  t h e  s ucc e s sful p u r s ui t  of h e r  ul tim a t e
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voca tion  s t a n d  p ro min e n tly b efor e  t h e  you n g  wo m a n
of to-d ay:  fir s t ,  t h e  ins t r uc tion  of t h e  ti m e s
h a s  imb u e d  h e r  wi th  too  lit tle  r e s p e c t  for  h e r  c alling;
s eco n d,  h e r  e d u c a tion  t e ac h e s  h e r  how  to  do  al mos t
eve ry thin g  exce p t  how  to  follow t his  c alling  in t h e
scie n tific s pi ri t  of t h e  d ay.  S h e  m ay  sco r n  ho u s e wo rk
a s  d r u d g e ry, b u t  no  voice  is r ais e d  to  s how  h e r  t h a t
it  m ay  b e  m a d e  so m e t hin g  el s e.   With  t h e  a dv e n t
of voca tion al g uid a nc e,  voca tion al t r aining  of n e c e s si ty
follows  clos e  b e hin d.   And wit h  voca tion al  t r aining
m u s t  co m e  a  p ro p e r  a p p r eci a tion,  a m o n g  t h e  o t h e r  b u sin e ss e s
of life, of t hi s  “busin es s  of b ein g  a  wo m a n.”

M u s t  w e  t h e n  e d uc a t e  t h e  gi rl to  b e  a  ho m e m a k er, a n d
k e e p  h e r  ou t  of t h e  indu s t rial  life  w hich  h a s  clai m e d
h e r  so  s wiftly a n d  in w hich  s h e  h a s  foun d  so  m u c h
of h e r  e m a n cip a tion?   N o,  w e  could  no t ,  if w e  wo uld,
k e e p  h e r  fro m  t h e  ou t sid e  life.  We m u s t  r a t h e r
r e cog nize  h e r  do u ble  voc a tion  a n d,  difficul t  t hou g h
it  s e e m,  m u s t  e d u c a t e  h e r  for  bo t h  p h a s e s  of h e r  “busin es s.” 
S h e  will b e  no t  only t h e  b e t t e r  wo m a n,  b u t  t h e  b e t t e r
wo rk er, b e c a u s e  of t h e  ve ry b r e a d t h  of h e r  voca tion al
ho rizon.
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Training  for  ho m e m a king,  t h e n ,  m u s t  go  h a n d  in h a n d
wi th  t r aining  for  so m e  p h a s e  of ind us t ri al life. 
Voca tion al g uid e s  m u s t  consid e r  no t  only inclina tion
a n d  t e m p e r a m e n t ,  b u t  p hysical con di tion  a n d  t h e  s u p ply
a n d  d e m a n d  of t h e  indus t ri al wo rld.   They will
con sid e r  t h e  gi rl no t  m e r ely a s  a n  ind us t ri al wo rk er,
b u t  a s  a  po t e n ti al ho m e m a k er.  They will, t h e r efo r e,
al so  s t u dy t h e  effec t  of va rious  voc a tions  u po n  ho m e m a king
c a p a bilitie s.

H ow  t h e n  s h all t h e  t e a c hing  of t his  do u ble  voc a tion
b e  a p p ro ac h e d?   Ho w  s h all w e,  a s  t e ac h e r s  of gi rls,
m a k e  t h e m  c a p a ble  of b e co ming  ho m e m ak e r s?   Ho w
s h all w e  m a k e  t h e m  s e e  t h a t  ho m e m a kin g  a n d  t h e  world’s
wo rk  m ay  go  h a n d  in h a n d,  so  t h a t  t h ey will d e si r e
in ti m e  to  t u r n  fro m  t h ei r  ind us t ri al s e rvice  to  t h e
la t e r  a n d  b e t t e r  d e s tiny of m a kin g  a  ho m e?   This
book offe r s  it s  con t ribu tion  tow a r d  a n s w e rin g  t h e s e
q u e s tions.

FOOTNOTES: 

[Footno t e  1:   Ida  M.  Tarb ell, T h e  B usin e ss
of  B eing  a Wo m a n .]

[Footno t e  2:   Les t e r  F. Ward,  Pur e  S ociology .]

CHAPTER II

THE IDEAL H O ME
Tha t  w e  m ay  u n d e r s t a n d,  a n d  to  so m e  ex t e n t  for m ula t e,
t h e  p ro ble m  w hich  w e  wo uld  h ave  gi rls  t r ain e d  to  solve,
w e  m u s t  of n e c e s si ty s t u dy ho m e s.   Wh a t  m u s t  gi rls
know in o r d e r  to  b e  s ucc es sful ho m e m a k e r s?
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A his to ric al s u rvey of t h e  ho m e  le a ds  u s  to  t h e  conclusion
t h a t  al t hou g h  ti m es  h ave  c h a n g e d,  a n d  ho m e s  h ave  ch a n g e d,
a n d  ind e e d  all ou t w a r d  con di tions  h ave  c h a n g e d,  t h e
s pi ri t u al ide al  of ho m e  is no  diffe r e n t  fro m  w h a t
it  h a s  alw ays  b e e n.   The  ho m e  is t h e  s e a t  of fa mily
life.  I t s  on e  objec t  is t h e  m a king  of h e al t hy,
wis e,  h a p py, s a tisfied,  u s eful, a n d  efficien t  p eo ple.  
The  ho m e  is e s s e n ti ally a  s pi ri t u al  fac to ry, w h e t h e r
o r  no t  it  is to  r e m ain  to  a ny d e g r e e  w h a t eve r  a  m a t e ri al
on e.   “Ho m e  will b eco m e  a n  a t m os p h e r e ,  a
‘condi tion  in w hich,’ r a t h e r  t h a n  ‘a
pl ac e  w h e r e ,’” s ays  N e a rin g  in  his  Wo m a n
and  S o cial Progres s .  “The  ho m e  is a
fac to ry to  m a k e  ci tizen s hip  in,” w ri t e s  M r s .
Bru e r e .

But  al t hou g h  t his  s pi ri t u al significa nc e  of ho m e  h a s
alw ays  exis t e d ,  w e  a r e  so m e ti m e s  incline d  to  ove rlook
t h e  fac t.   Bec a u s e  con di tions  h av e  c h a n g e d,  a n d
b ec a u s e  ou r  ex t e r n al  ide al s  of ho m e  h av e  c h a n g e d  a n d
a r e  s till ch a n gin g,  w e  fail to  s e e  t h a t  t h e  foun d a tion
of ho m e  life  is s till u n c h a n g e d.

“I so m e ti m e s  t hink  t h a t  m a ny wo m e n  do n’t
con sciously know  w h y  t h ey a r e  r u n ning  t h ei r
ho m e s,” s ays  M rs.  F r e d e rick,  a u t ho r  of T h e
N e w  H o u s e k e e ping .  We mi g h t  a d d  t h a t  m a ny
of t hos e  w ho  do  know, o r  t hink  t h ey  know, a r e  s t r u g gling
to  a t t ain  to  p u r ely t r ivial o r  fund a m e n t ally w ro n g
ide al s.  I t  s e e m s  wise,  t h e n ,  for  u s  to  face  a t
t h e  ou t s e t  t h e  q u e s tion  “Wh a t  is t h e  ide al  ho m e?”

[Illus t r a tion:  Copyrigh t  by  Keys ton e  View Co. 
An a t t r a c tive  living  roo m  in w hich  t h e r e  is t h a t  a t m os p h e r e
of p e a c e  so  con d ucive  to  a  h a p py fa mily life]
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Laying  a sid e  all p r econc eive d  no tions,  a n d  r e m e m b e rin g
t h a t  ch a n g e s  a r e  co min g  fas t  in t h e s e  d ays,  le t  u s
look for  t h e  ide als  w hich  m ay  b e  co m m o n  to  all ho m e s,
in  ci ty o r  cou n t ry, a m o n g  r ich  o r  poor.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A w ell-a r r a n g e d  ki tc h e n  for m s  a n  impo r t a n t  p a r t  of
t h e  s moot hly r u n ning  m e c h a nis m  of t h e  ide al ho m e]

Fi r s t  of all, t h e  ho m e  m u s t  b e  co mfo r t a bl e,  a n d  it s
w hole  a t mo s p h e r e  m u s t  b e  t h a t  of p e a c e .   In  no
o th e r  w ay c a n  t h e  t e n sion  of m o d e r n  life  b e  ove rco m e.  
This  implie s  o r d e r  a n d  cle a nlines s,  b e a u ty, w a r m t h,
ligh t ,  a n d  ai r;  b u t  i t implie s  fa r  m o r e .   I t  m e a n s
a  ho m e  pl a n n e d  for  t h e  p eo ple  w ho  will occ u py it,
a n d  so  pl a n n e d  t h a t  fa th e r’s n e e d s ,  a n d  m o t h e r’s,
a n d  t h e  c hild r e n’s, will all b e  m e t .   Wh a t
do es  e a c h  m e m b e r  of t h e  fa mily r e q ui r e  of t h e  ho us e?  
A pl ac e  to  live  in .  And t h a t  m e a n s  fa r
m o r e  t h a n  e a ting  a n d  sle e ping  a n d  h aving  a  pl ac e  for
on e’s clo th e s .   The r e  m u s t  b e  no t  only a
pl ac e  for  eve ry t hing,  b u t  a  pl ac e  for  eve rybody in
t h e  ide al ho us e.   The  boys  w ho  wish  to  d a b ble  in
el ec t rici ty, t h e  gi rls  w ho  wis h  to  e n t e r t ain  t h ei r
frien d s  in t h ei r  ow n  w ay, t h e  t i r e d  fa th e r  w ho  wish e s
to  r e a d  his  n e w s p a p e r  “in p e a c e ,” t h e
youn g e r  c hild r e n  w ho  w a n t  to  pop  co r n  o r  blow b u b ble s
o r  pl ay g a m e s,  all m u s t  b e  pl a n n e d  for.  The r e
will b e  no  roo m  too good  for  u s e ,  a n d  no  fu rnishing s
so  d elica t e  t h a t  m o t h e r  wo r ri e s  ove r  fa mily con t a c t
wi th  t h e m.   The r e  will b e  a  mini m u m  of “ke e pin g
u p  a p p e a r a n c e s”  a n d  a  m axim u m  of co mfor t  a n d
c h e er.  The r e  will b e  lit tle  for m al e n t e r t aining,
b u t  m a ny s pon t a n e o us  good  ti m e s.   In  a d di tion  to
b ein g  co mfor t a bl e,  t h e  ide al ho m e  m u s t  b e  conve nien t .  
The r e  will b e  pl ac e s  for  t hin gs,  a n d  eve ry a p plianc e
for  m a king  wo rk  e a sy.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Con t r a s t  t his  old-fas hion e d  ki tch e n  wi th  t h e  m o d e r n
on e  s how n  on  t h e  op posi t e  p a g e]
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The  ide al m o t h er, w ho  is t h e  m ains p ring  of t h e  s m oot hly
r u n ning  m e c h a nis m  of t h e  ide al  ho m e,  will b e  scie n tifically
t r ain e d  for  h e r  posi tion.   H e r  “do m e s tic
scie nc e” will no  long e r  b e  op e n  to  t h e  c ri ticis m
t h a t  it is no t  scie nc e  a t  all, no r  will s h e  feel t h a t
h e r  b u sin e s s  is u n w o r t hy of scie n tific t r e a t m e n t .  
Always  s h e  will ke e p  b efor e  h e r  t h e  objec t  of h e r
wo rk—to  m a k e  of h e r  fa mily, including
h ers el f , good,  h a p py, efficie n t  p eo ple.   S h e
will no t  b e  ove r b u r d e n e d  wi th  ho us e wo rk,  for  ove r wo rk e d
m ot h e r s  h ave  n ei th e r  t im e  no r  s t r e n g t h  for  t h e  hig h e r
a s p e c t s  of t h ei r  work.   S h e  will know how  to  fee d
bodie s,  b u t  also  how  to  d evelop  souls.   S h e  will
clo th e  h e r  child r e n  hygienic ally, b u t  s h e  will t e a c h
t h e m  to  valu e  m o r e  t h e  m o r e  impor t a n t  ves t m e n t s  of
m o d e s ty a n d  g e n tle n e s s  a n d  cou r t e sy.  S h e  will
r e q ui r e  ob e die nc e,  b u t ,  a s  t h ei r  yea r s  inc r e a s e,  t h e
r e q ui r e m e n t  will b e  les s  a n d  less  ob e die nc e  to  a u t ho ri ty
a n d  m o r e  a n d  m o r e  ob e die nc e  to  a  r i gh t  s pi ri t  wi thin.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
The  wise  m o t h e r  will t e a c h  h e r  child r e n  t h e  t r u e  valu e
of wo rk  by m a king  t h e m  wish  to  wo rk  wi t h  h e r]
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S h e  will work  for  h e r  c hild r e n  a n d  will m a k e  t h e m
wish  to  work  wi t h  h er, t e a c hing  t h e m  t h e  t r u e  value
of wo rk  a n d  s ac rifice.   S h e  will play wi t h  t h e m,
for  t h ei r  ple a s u r e  a n d  d evelop m e n t,  a n d  s h e  will a lso
play, in h e r  ow n  w ay, for  h e r  ow n  r ejuve n a tion  a n d
h e r  so ul’s good.   S h e  will s t u dy e a c h  m e m b e r
of h e r  fa mily a s  a n  individu al p roble m,  a n d,  a b a n do nin g
foreve r  t h e  ide a  of p r e s sing  a ny child’s so ul
in to  t h e  m old  t h a t  s h e  mig h t  choos e,  will r a t h e r  s t rive
to  aid  it s  g row t h  tow a r d  it s  n a t u r al  ide al.  S h e
will s t r ive  to  hold  a n d  to  b e  wor t hy  of h e r  child r e n’s
confide nc e ,  t h a t  t h ey m ay  t u r n  to  h e r  in t hos e  ti m e s
t h a t  t ry  t h ei r  souls.  Bu t  s h e  will a lw ays  r e s p e c t
t h e  p e r son al  libe r ty of ei t h e r  c hild  o r  h u s b a n d  to
live  his  ow n  life.

S h e  will in t e r e s t  h e r s elf in t h e  in t e r e s t s  of h u s b a n d
a n d  c hild r e n,  t h a t  s h e  m ay  r e m ain  a  vi tal  fac to r  in
t h ei r  lives; a n d  s h e  will m a k e  t h e  ho m e  so  d eligh tful
a s  to  r e d u c e  to  a  minim u m  t h e  sc a t t e rin g  influe nc e s
t h a t  t e n d  to  d e s t roy ho m e  life.  S h e  will w e ave
in t a n gible  b u t  inde s t r u c tible  t i e s  of affec tion,  holding
all to g e t h e r  a n d  to  h e r s elf.  S h e  will ke e p  h e r
in t e r e s t  in t h e  ou t sid e  world,  so  t h a t  s h e  m ay b e t t e r
p r e p a r e  h e r  c hild r e n  to  live in it  a n d  m ay  r e sis t  t h e
n a r ro win g  influe nc e  of h e r  e nforc e d  t e m po r a ry  wit h d r a w al. 
S h e  will t ak e  so m e  p a r t  in civic wo rk  a n d  social u plif t,
a n d,  w h e n  h e r  ye a r s  of child  r e a r in g  a r e  e n d e d,  in
t h e  leisu r e  of mid dle  a g e  s h e  will r e t u r n  to  t h e  les s
ci rc u m sc rib e d  life  of h e r  you t h,  b e n ding  h e r  m a t u r e d
e n e r gie s  to  t h e  wo rld’s work.

The  fa t h e r  of t hi s  ide al fa mily will b e  fir s t  of all
a  m a n  h a p py in his  wo rk.   The  plod din g,  w e a ry
slave  to  dis t a s t eful labo r  c a n  b e  ide al n ei th e r  a s
h u s b a n d  no r  a s  fa th er.  Ove r work e d  fa th e r s  a r e
q ui t e  a s  impossible  in ou r  sc h e m e  a s  ove r b u r d e n e d
m ot h e r s .   In  ide al con di tions  t h e  fa t h e r  will
h ave  ti m e,  s t r e n g t h,  a n d  willing n e ss  to  b e  m o r e  of
a  fac to r  in  t h e  ho m e  life  t h a n  h e  so m e ti m e s  is a t
t h e  p r e s e n t  t im e.   Mo r e  t h a n  t h a t ,  his  e a r ly e d u c a tion
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will h av e  includ e d  d efini t e  p r e p a r a tion  for  ho m e m a kin g,
so  t h a t  his  cooe p e r a tion  will b e  in t ellige n t  a n d  t h e r efo r e
h elpful.  H e  will know m o r e  t h a n  h e  do e s  no w  a bo u t
t h e  cos t  of living  a n d  h e  will a s sis t  in m a king  a
p r elimin a ry division  of t h e  ye a r’s inco m e  u po n
a n  in t ellige n t  b a sis.   H e  will r ecog nize  t h e  n e c e s si ty
for  e q uip m e n t  for  t h e  ho m e m aking  b u sin e s s  a n d  will
con t ribu t e  his  s h a r e  of t ho u g h t  a n d  labo r  to  imp roving
t h e  ho m e  pl a n t .

H e  will b e  a  co m p a nion  a s  w ell a s  a dvise r  to  his  boys
a n d  gi rls  a n d  will r e t ain  t h ei r  r e s p e c t  a n d  love  by
his  sym p a t h e tic  u n d e r s t a n din g  a n d  hi s  r e m e m b r a nc e
of t h e  boy’s poin t  of view.  In  all hi s  d e alings
wi th  hi s  child r e n  h e  will b e  c a r eful t h a t  in t e rfe r e nc e
wi th  hi s  co mfor t  a n d  conve nienc e  o r  t h e  wo u n ding  of
his  p rid e  by  t h ei r  s ho r t co mings  do e s  no t  obsc u r e  his
s e n s e  of jus tice.   H e  will b e  a  s t u d e n t  of c hild
n a t u r e  a n d  will ke e p  in  view  t h e  ul tim a t e  good  a n d
u s efulne s s  of his  c hild.  H e  will r e g a r d  his  fa th e r hood
a s  his  g r e a t e s t  s e rvice  to  t h e  s t a t e .
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[Illus t r a tion:  Pals.  The  wis e  fa th e r  will
b e  co m p a nion  a s  w ell a s  a dvise r  to  his  c hild r e n]

The  child r e n  r e a r e d  by t his  ide al  fa t h e r  a n d  m o t h e r
in t h ei r  ide al  ho m e  will g row  a s  n a t u r ally a s  pla n t s
in a  w ell-c a r e d-for  g a r d e n.   With  ex a m ples  of
cou r t e sy a n d  kind n e s s,  of c h e e rful work  a n d  h e al th-p rod ucing
play, eve r  b efo r e  t h e m  in t h e  lives  of t h ei r  p a r e n t s,
t h ey  m ay  b e  led  alon g  t h e  s a m e  p a t h s  to  simila r  u s efuln e ss .  
Their  e d u c a tion al p ro ble m s  will b e  m e t  by  t h e  co m bin e d
effo r t  of t e a c h e r s  a n d  p a r e n t s ,  a n d  n a t u r al  a p ti t u d e
a s  w ell a s  co m m u ni ty n e e d s  will dic t a t e  t h e  c hoice
of t h ei r  life  wo rk.

Tha t  t hi s  ide al fa mily is fa r  r e m ove d  fro m  m a ny fa milies
of ou r  a c q u ain t a nc e  m e r ely p roves  t h e  n e c e s si ty of
t r aining  for  m o r e  efficien t  ho m e m aking,  a n d  ind e e d
for  a  b e t t e r  conc e p tion  of ho m e m a king  ide als  a n d  p ro ble m s.  
If w e  a r e  to  t e a c h  ou r  gi rls  a n d  ou r  boys  to  b e  ho m e m a k e r s ,
w e  m u s t  consid e r  c a r efully w h a t  t h ey n e e d  to  know. 
If w e  a r e  to  cou n t e r a c t  t h e  t e n d e n cie s  of t h e  p a s t
t wo  o r  t h r e e  d e c a d e s  a w ay fro m  ho m e m a kin g  a s  a  voca tion,
w e  m u s t  s how  t h e  t r u e  value  of t h e  ho m e m a k e r  to  t h e
co m m u ni ty, a n d  t h e  oppo r t u ni ti es  w hich  do m e s tic  life
p r e s e n t s  to  t h e  sci en tifically t r ain e d  min d.

E d uc a tion  for  ho m e m a kin g  n ec e s s a r ily implies  t e a c h e r s
w ho  a r e  t r ain e d  for  ho m e m a king  ins t r uc tion;  a n d  w e
m ay p a u s e  h e r e  to  no tice  t h a t  no  ho m e m aking  cou r s e
in no r m al  sc hool o r  colleg e  c a n  b e  s ufficien t  to  give
t h e  t e a c h e r  t r u e  knowled g e  of ide al ho m e s.   S h e
m u s t  h ave  s e e n  s uc h  ho m e s,  o r  t hos e  w hich  a p p roxim a t e
t h e  ide al.  Pe r h a p s  s h e  h a s  g row n  u p  in s uc h  a
ho m e.   Mor e  p ro b a bly s h e  h a s  no t.   If no t ,
it  m u s t  t h e n  n e c e s s a rily follow t h a t  t h e  lowe r  h ave
b e e n  t h e  ide als  in t h e  ho m e  w h e r e  t h e  t e a c h e r  h a d
h e r  t r aining,  t h e  m o r e  s h e  s ho uld  s e e  of o th e r  ho m e s,
a n d  e s p e ci ally of good  ho m e s.   H e r  w hole  ou tlook
m ay b e  c h a n g e d  by s uc h  con t a c t;  a n d  wit h  h e r  ou tlook,
h e r  t e a c hing;  a n d  wit h  h e r  t e a c hing,  h e r  influe nc e.
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If a ll gi rls  g r e w  u p  in ide al ho m e s,  it  s e e m s  p ro b a ble
t h a t  ho m e m a king  wo uld  a p p e al  to  t h e m  q ui t e  n a t u r ally
a s  t h e  ul tim a t e  voc a tion.   Ind e e d,  w e  know t h a t
m a ny  gi rls  feel t his  n a t u r al  d r a wing,  in s pi t e  of m os t
u nlovely con di tions  in t h ei r  c hildhood  ho m e s.  
The  t a sk  of m o t h er, t e a c h er, a n d  voca tion al cou n s elo r
(w ho m ay  b e  ei th e r)  in t hi s  m a t t e r  is a  co m plica t e d
on e.   So m e  gi rls  a r e  no t  fit t e d  by n a t u r e  to  b e
ho m e m a k e r s.   So m e  m ay  wi th  c a r eful t r aining  ove rco m e
inh e r e n t  d efec t s  w hich  s t a n d  in t h e  w ay of t h ei r  s ucc e s s.  
So m e  h av e  t h e  n a t u r al  e n do w m e n t ,  b u t  h ave  t h ei r  eye s
fixed  on  o th e r  c a r e e r s.   So m e  h av e  u n h a p py ide als
to  ove rco m e.   The  fac t ,  how ever, confron t s  u s  t h a t
a t  so m e  ti m e  in t h ei r  lives  a  ve ry la rg e  m ajo ri ty
of t h e s e  gi rls  will b e  ho m e m a k e r s .   I t  is t h e
p a r t  of t hos e  w ho  h ave  c h a r g e  of t h e m  in t h ei r  for m a tive
ye a r s  to  do  two  t hin gs  for  t h e m:   fir s t ,  to  t r ain
t h e m  so  t h a t  t h ey  m ay  u n d e r s t a n d  t h e  t a sks  of t h e
ho m e m a k e r  a n d  p e rfo r m  t h e m  c r e di t a bly if t h ey  a r e
c alle d  u po n;  s eco n d,  to  t e a c h  all t hos e  gi rls  w ho
s e e m  fit t e d  for  t his  hig h  voca tion  to  d e si r e  it, a n d
to  c hoos e  it for  a t  le a s t  p a r t  of t h ei r  m a t u r e  lives.
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CHAPTER III

E STABLIS HI NG A H O ME
Ce r t ain  ve ry d efini t e  a t t e m p t s  a r e  b eing  m a d e  in t h e s e
d ays  to  m e e t  t h e  evide n t  lack  of ho m e m a kin g  knowled g e
in t h e  rising  g e n e r a tion.   And since  d efini t e n e s s
of pl a n  lends  pow e r  to  a cco m plish m e n t ,  w e  c a n no t  do
b e t t e r  t h a n  to  a n alyze  a s  c a r efully a s  possible  t h e
va rious  line s  of knowle d g e  r e q ui r e d  by t h e  p ros p ec tive
ho m e m a k e r  in  e n t e ring  u po n  h e r  life wo rk.

Wh a t  a r e  t h e  p ro ble m s  of ho m e m a king?   And how
fa r  c a n  w e  p rovide  t h e  gi rl wi th  t h e  n e c e s s a ry e q uip m e n t
to  m a k e  h e r  a n  efficien t  wo rk e r  in h e r  chos e n  voc a tion?

Cou n t ry life  a n d  ci ty life  a r e  a p p a r e n tly so  fa r  r e m ove d
fro m  e ac h  o th e r  a s  to  p r e s e n t  to t ally diffe r e n t  p ro ble m s
to  t h e  ho m e m a k e r  a n d  to  t h e  voc a tion al  e d u c a to r  of
gi rls.  And ye t  u n d e rlying  t h e  s ucc e s sful m a n a g e m e n t
of bo t h  u r b a n  a n d  r u r al  ho m e s  a r e  t h e  s a m e  p rinciples
of do m e s tic  e cono my a n d  of social efficiency. 
The  p rinciple s  a r e  t h e r e ,  how eve r  widely t h ei r  a p plica tion
m ay differ.  While  w e  m ay  wis ely t r ain  cou n t ry
gi rls  for  cou n t ry  living,  a n d  ci ty gi rls  to  face  t h e
p ro ble m s  of u r b a n  life, w e  m u s t  no t  lose  sigh t  of
t h e  fac t  t h a t  cou n t ry gi rls  of t e n  b eco m e  ho m e m a k e r s
in t h e  ci ty a n d  t h a t  ci ty gi rls  a r e  of te n  foun d  e s t a blishing
ho m e s  in t h e  cou n t ry.  N o r  s ho uld  w e  ove rlook t h e
t r u t h  t h a t  so m e  s t u dy of ho m e  con di tions  in o t h e r  t h a n
fa milia r  s u r ro u n dings  will b ro a d e n  t h e  gi rl’s
knowled g e  a n d  fit h e r  in la t e r  life to  m a k e  con di tions
s u b s e rvie n t  to  t h a t  knowle d g e.

Both  r u r al  a n d  u r b a n  ho m e m a k e r s  m u s t  b e  t a u g h t  to
a p p r e ci a t e  t h ei r  a dv a n t a g e s  a n d  to  m a k e  t h e  m o s t  of
t h e m.   They m u s t  al so  lea r n  to  face  t h ei r  di s a dv a n t a g e s
a n d  to  wo rk  in t ellige n tly tow a r d  ove rco ming  t h e m.

The  cou n t ry ho m e m a k e r  h a s  no  im m e dia t e  n e e d  of s t u dying
t h e  p ro ble m s  of con g e s tion  in pop ula tion  w hic h  m e n a c e
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t h e  millions  of ci ty-d w elle r s.   The  cou n t ry ho m e
h a s  ple n ty of r oo m  a n d  a n  a b u n d a nc e  of p u r e  air. 
Yet it is oft e n  t r u e  t h a t  cou n t ry  ho m e s  a r e  poo rly
ven tila t e d  a n d  t h a t  m u c h  avoid a ble  sickn es s  r e s ul t s
fro m  t his  fac t.   The  cou n t ry  ho m e  is of t e n  s e t
in  t h e  mi ds t  of g r e a t  n a t u r al  b e a u ty, ye t  miss e s  it s
oppo r t u ni ty to  s a tisfy t h e  ey e  in a n  a r ti s tic  s e n s e .  
I t s  ve ry isola tion  is so m e ti m es  a  c a u s e  of t h e  lack
of a t t e n tion  to  i t s  a p p e a r a n c e  to  t h e  p a s s e r by.

The  fa r m e r’s  wife  h a s  a n  a dva n t a g e  in  t h e  m a t t e r
of fr e s h  ve g e t a ble s,  e g g s ,  a n d  po ult ry, b u t  t h e  ci ty
ho us ek e e p e r  h a s  t h e  n e a r-by m a rk e t  a n d  finds  t h e  q u e s tion
of s a ni t a tion,  t h e  p r e s e rva tion  of food, a n d  t h e  dis pos al
of w a s t e  fa r  e a si e r  of solu tion.

The  ci ty ho u s e wife  is oft e n  t rou bled  in r e g a r d  to
t h e  sou rc e  of h e r  milk s u p ply; t h e  cou n t ry-d w elle r
h a s  ple n ty of fr e s h  milk, b u t  fr eq u e n tly finds  it
difficul t  to  b e  s u r e  of p u r e  w a t er.

The  cou n t ry ho m e m a k e r  of t e n  lacks  t h e  conve nie nc es
w hich  m a k e  ho u s ek e e ping  e a si e r;  t h e  ci ty wo m a n  is
oft e n  misle d,  by  t h e  e a s e  of ob t aining  t h e  r e a dy-m a d e
a r t icle,  in to  b uying  infe rio r  p ro d uc t s  in  o r d e r  to
avoid  t h e  labo r  of p ro d ucing.
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The  fa mily in t h e  fa r min g  co m m u ni ty of te n  h a s  m e a g e r
social life a n d  lack  of p rop e r  r e c r e a tions; t h e  ci ty-d w elle r
is m a d e  r e s tl es s  a n d  im p rovide n t  by  a n  exc es s  of op po r t u ni ti es
for  c e r t ain  so r t s  of a m u s e m e n t .

Thus  e a c h  typ e  of co m m u ni ty h a s  it s  ow n  p roble m s.  
Bu t  p r a c tically all of t h e s e  p ro ble m s  fall u n d e r  c e r t ain
g e n e r al  h e a d s  w hich  bo t h  ci ty a n d  cou n t ry ho m e m a k e r s
s ho uld  conside r  a s  p a r t  of t h ei r  e d u c a tion.   The
p r e s e n t  t u r nin g  of t hou g h t  tow a r d  t r aining  in t h e s e
di r e c tions  is m os t  p ro mising  for  t h e  ho m e s  of t h e
futu r e .

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A cou n t ry ho m e  w hich,  t hou g h  s e t  in t h e  mids t  of n a t u r al
b e a u ty, ye t  fails to  s a tisfy t h e  eye  in a n  a r ti s tic
s e n s e]

[Illus t r a tion:  Cou r t e sy of M rs .  Jose p h  E.  Wing
In  con t r a s t  to  t h e  illus t r a tion  a bove,  t hi s  ho m e  s ho ws
w h a t  a  few a r ti s tic  to uc h e s  m ay  do  to  e n h a n c e  t h e
n a t u r al  b e a u ty of t h e  s u r ro u n din gs]

It  is on e  of t h e  misfo r t u n e s  of exis ting  con di tions
t h a t  t h e  ci ty a n d  t h e  cou n t ry a r e  no t  b e t t e r  a c q u ain t e d
wi th  e ac h  o t h er.  Sco r n  fre q u e n tly t ak es  t h e  pl ac e
of u n d e r s t a n din g.   The  tow n  o r  villag e  gi rl  go e s
ou t  to  t e a c h  in t h e  cou n t ry sc hool, knowin g  lit tle
of cou n t ry living  a n d  less  of cou n t ry  ho m e s.  
I t  is difficul t ,  if no t  impossible,  for  s uc h  a  t e a c h e r
to  b e  a n  influe nc e  for  good.   Es p e cially a s  s h e
a p p ro ac h e s  t h e  ho m e m a king  p ro ble m  is s h e  wi tho u t  t h e
knowled g e  w hich  m u s t  u n d e rli e  s ucc e s sful wo rk.  
I t  is impor t a n t  t h a t  t h e  ci ty gi rl u n d e r  s uc h  con di tions
s ho uld  m a k e  a  s p e ci al effo r t  to  s t u dy cou n t ry life
a n d  cou n t ry ho m e s  in a  sy m p a t h e tic, h elpful s pi ri t.

Pe r h a p s  ou r  a n alysis  of ho m e m a king  p ro ble m s  c a n  t ak e
no  m o r e  p r a c tical for m  t h a n  to  follow fro m  its  hypo t h e tic al
b e gin ning  t h e  m a king  of a n  a c t u al ho m e.
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N o  m o r e  inspi ring  m o m e n t  co m e s  in t h e  lives  of m o s t
m e n  a n d  wo m e n  t h a n  t h a t  in w hich  t h e  fir s t  s t e p  is
t ak e n  tow a r d  m a kin g  t h ei r  fir s t  ho m e.   The r e  is
a n  ins tinc tive  r e cog ni tion  of t h e  g r e a t n e s s  of t h e
occ a sion.   Bu t  igno r a nc e  will d ull t h e  glow of
ins pi r a tion  a n d  w ro n g  s t a n d a r d s  will lea d  to  w r eck
of high e s t  ho p e s .   Le t  u s ,  t h e r efo r e,  b e  p r a c tic al
a n d  d efini t e  a n d  face  t h e  fac t s .

A ho m e  is to  b e  e s t a blish e d.   The  fir s t  q u e s tion
is:  Wh e r e?   To a  c e r t ain  ex t e n t  ci rc u m s t a n c e s
m u s t  a n s w e r  t his  q u e s tion.   The  c h a r a c t e r  a n d
plac e  of e m ploym e n t  of t h e  b r e a d win n er, t h e  inco m e,
social r el a tions  al r e a dy e s t a blish e d,  sc hool, c h u rc h,
lib r a ry, m a rk e t ,  w a t e r  a n d  s a ni t a ry con di tions,  m u s t
all b e  conside r e d .   Yet ev e n  t h e s e  r e g ula ting
con di tions  m u s t  r e c eive  int ellige n t  t r e a t m e n t .  
H ow  m a ny  you n g  ho m e m a k e r s  h ave  a ny d efinit e  ide a  a s
to  w h a t  p ro po r tion  of t h e  inco m e  m ay  s afely b e  exp e n d e d
for  s h el t e r?   Ho w  m a ny c a n  t ell t h e  r el a tive  a dva n t a g e s
of r e n tin g  a n d  ow nin g?

[Illus t r a tion:  Copyrigh t  by  Keys ton e  View Co. 
A t e n e m e n t  dis t r ic t .   On e  of t h e  g r e a t e s t  dis a dva n t a g e s
in u r b a n  life  is t h e  ove rc ro w din g  in t e n e m e n t  ho u s e s]
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P ro b a bly t h e  fi r s t  consid e r a tion  in  s el ec tion  is likely
to  b e  w h e t h e r  t h e  ho m e  is to  b e  p e r m a n e n t  o r  m e r ely
t e m po r a ry.  Whe n  t h e  occu p a tion  is likely to  b e
p e r m a n e n t ,  t h e  g r e a t e s t  co mfor t  a n d  w ell-b ein g  will
u s u ally r e s ul t  fro m  e s t a blishing  e a rly a  p e r m a n e n t
ho m e;  a n d  t his  involves  a  long  look a h e a d  to  jus tify
t h e  s elec tion  of a  si t e .   N o t  only m u s t  h e al t h
a n d  conve nie nc e  b e  conside r e d ,  b u t  fu tu r e  q u e s tions
r el a tive  to  t h e  exp a n din g  r e q ui r e m e n t s  of t h e  ho m e m a k e r s
a n d  to  t h e  e d u c a tion  a n d  p ro p e r  u p b ringing  of a  family
a s  w ell.  The n,  too, you n g  p eo ple  m u s t  u s u ally
b e gin  m o d e s tly fro m  a  fina ncial s t a n d poin t,  a n d  t h ey
a r e  t h e r efo r e  c u t  off fro m  c e r t ain  loca tions  w hic h
t h ey m ay  p e r h a p s  d e si r e  a n d  w hic h  t h ey mig h t  hop e
to  a t t ain  in la t e r  yea r s.   In  t h e  cou n t ry, w h e r e
t h e  livelihood  is oft e n  g ain e d  di r ec tly fro m  t h e  land,
a  n e w  el e m e n t  e n t e r s  in to  s elec tion  a n d  m u s t  to  so m e
ex t e n t  t ak e  p r e c e d e nc e  ove r  o t h e r s.   Soil consid e r a t ions
a side ,  how ever, w e  h ave  h e al t h,  b e a u ty, social e nvi ron m e n t,
e d uc a tion al a dva n t a g e s,  a n d  exp e n s e  to  conside r;  a n d
w e  s ho uld  e s t a blish  c e r t ain  s t a n d a r d s  in t h e s e  di r ec tions
for  ou r  youn g  p eo ple  to  m e a s u r e  by.

Conside r a tions  of h e al th  m u s t  includ e  no t  only clim a tic
con di tions ,  b u t  q u e s tions  of d r ain a g e,  w a t e r  s u p ply,
ti m e  a n d  co mfor t  of t r a n s po r t a tion  to  wo rk,  a n d  t h e
s a ni t a ry con di tion  of t h e  n eig h bo r hood.

P ros p e c tive  ho m e m a k e r s  m u s t  le a r n,  too,  t h e  value
of r e pos eful s u r ro u n dings  a n d  of so m e  d e g r e e  of n a t u r al
b e a u ty.  They m u s t  r e co g nize  t h e  value  al so  of
d e si r a ble  social e nvi ron m e n t—t h a t  is, of
s uc h  m o r al a n d  in t ellec t u al s u r ro u n dings  a s  will b e
u plifting  for  t h e  ho m e m a k e r s  a n d  s afe  for  t h e  fu tu r e
fa mily.  They will, it  is ho p e d,  le a r n  t h a t  a
m e r ely fas hion a ble  n eigh bo r hood  is no t  n e c e s s a rily
a  d e si r a bl e  e nvi ron m e n t.   The  ch u rc h,  t h e  sc hool,
t h e  lib r a ry, a n d  p ro p e r  r e c r e a tion  c e n t e r s  a r e  al so
to  b e  conside r e d  in on e’s soci al ou tlook. 
They a r e  all dis tinc tly wo r t h  p aying  for, a s  al so  is
a  good  ro a d.
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With  t h e  si t e  s el ec t e d ,  t h e  g r e a t  p roble m  of b uilding
n ex t  confron t s  t h e  ho m e m a k er.  H e r e  a g ain  t h e
p rinciple s  of s el ec tion  s hould  b e  s ufficie n tly know n
to  you n g  p eople,  boys  a n d  gi rls  alike,  to  s ave  t h e m
fro m  t h e  mis t ak e s  so  co m m o nly m a d e  a n d  fre q u e n tly so
r e g r e t t e d .

The  p eo ple  w ho  c a n  affo rd  to  e m ploy a n  a r c hi t ec t  to
d e sign  t h ei r  ho m e s  a r e  in  a  d e cid e d  mino ri ty, a n d
t h e  only w ay to  ins u r e  good  ho us e s  for  t h e  les s  w ell-to-do
m ajo ri ty is to  s e e  t h a t  t h e  less  w ell-to-do  do  no t
g row  u p  wi thou t  ins t r uc tion  a s  to  w h a t  good  ho us e s
a r e .   The  g r e a t  t e n d e n cy of t h e  d ay in  b uilding
is for t u n a t ely tow a r d  inc r e a s e d  si m plici ty a n d  tow a r d
a  q u ali ty w hich  w e  m ay  c all “livable n es s.” 
This  t e n d e ncy w e  s h all do  w ell to  fix in ou r  t e a c hing.

In  g e n e r al, t h e  good  ho u s e  is pl ain,  s u b s t a n ti al,
conve nie n t ,  a n d  s ui t e d  to  it s  s u r ro u n din gs.   Efficien t
ho us ek e e pin g  is la rg ely con di tion e d  by s uc h  ve ry p r a c tic al
d e t ails  a s  clos e t s  a n d  p a n t ri e s,  t h e  r ela tive  posi tions
of sink  a n d  s tove,  t h e  h eig h t  of work  t a ble s  a n d  s h elves,
t h e  dis t a nc e  fro m  r a n g e  to  dining  t a ble,  t h e  e a s e  o r
difficul ty of cle a ning  woodwork, lau n d ry  facili tie s,
a n d  t h e  like.   H o us ek e e pin g  is m a d e  u p  of a cc u m ula t e d
d e t ails  of wo rk,  a n d  a d e q u a t e  p r e p a r a tion  for  co mfo r t
in  wo rking  c a n  b e  m a d e  only w h e n  t h e  ho us e  is in  p roc es s
of cons t r uc tion.
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N ot  less  a r e  t h e  high e r  a n d  m o r e  a b s t r a c t  d u tie s  of
t h e  ho m e m ak e r  s e rve d  by t h e  kind  of ho us e  s h e  lives
a n d  works  in.  In  a  h u n d r e d  d e t ails  t h e  ho m e m a k e r
s ho uld  b e  a bl e  to  inc r e a s e  t h e  efficiency of t h e  “place
to  m a k e  ci tizen s  in.”  A co m m o n  mis t ak e  in
b uilding  p ro d u c e s  a  ho u s e  w hich  a d d s  to,  r a t h e r  t h a n
less e n s ,  t h e  b u r d e n s  of it s  inm a t e s .   Mo r e  of t e n
t h a n  no t  t hi s  is t h e  r e s ul t  of a  mis a p p r e h e n sion  of
w h a t  ho us e s  a r e  for.

The r e  a r e  m a ny  la r g e  m a n sions  in  ou r  villag e s  a n d
cities  b uil t  for  s how  a n d  di spl ay of w e al th  in w hich
no  on e  will live tod ay.  Thes e  ho u s e s  a r e  b ein g
to r n  dow n  a n d  sold  for  junk.  The  m o d e r n  ho m e  is
b uil t  for  on e  p u r pos e  only, a  ho m e.

We m u s t  t h e r efo r e  t e a c h  ou r  boys  a n d  gi rls  t h a t  ho us es
a r e  for  s h el t er, work,  co mfo r t ,  a n d  r e s t ,  a n d  to  s a tisfy
ou r  s e n s e  of b e a u ty, no t  to  s e rve  a s  s ho w  plac e s  no r
to  e s t a blish  for  u s  a  s t a n ding  in t h e  co m m u ni ty p ro po r tion a t e
to  t h e  size  of ou r  b uildings.   We m u s t  t e a c h  t h e m
to  m e a s u r e  t h ei r  ho us e  n e e d s  a n d  to  avoid  t h e  u s el e s sly
o r n a t e  a s  w ell a s  t h e  ho p ele s sly u gly.  We m u s t
t e ac h  t h e m  to  consid e r  e a s e  of u pk e e p  a  di s tinc tly
valu a ble  fac to r  in b uilding.   But  m o s t  of all m u s t
t h e  ho m e m ak e r  b e  t a u g h t  t h a t  t h e  co mfor t  a n d  w ell-b ein g
of t h e  fa mily co m e  fir s t  in  t h e  m a king  of pla ns .

Fe w  p e r son s  poss es s  s ufficien t  o rigin ali ty to  t hink
ou t  n e w  a n d  valu a ble  a r r a n g e m e n t s  for  ho us es;  t h e r efo r e
w e  m u s t  s e e  t h a t  t h ei r  min d s  a r e  r e n d e r e d  al e r t  to
discove r  s ucc e s sful a r r a n g e m e n t s  in t h e  ho u s e s  t h ey
a r e  co ns t a n tly s e ein g  a n d  to  a d a p t  t h e s e  a r r a n g e m e n t s
to  t h ei r  ow n  n e e d s.   U nle ss  t h ei r  min ds  a r e  a w ak e n e d
in t his  di r ec tion,  t h e  m ajo ri ty will m e r ely s e e  t h e
ho us e  p ro ble m  in la rg e  u ni t s ,  ove rlooking  t h e  fine r
poin t s  of d e t ail w hich  m e a n  co mfo r t  o r  t h e  opposi t e .

I r e c all s p e n ding  a  conside r a ble  n u m b e r  of d r a wing
p e riods  in my g r a m m a r-sc hool d ays  u po n  copying  d r a win gs
of ho us e s .   I r ec all t h a t  w e  b ec a m e  s ufficien tly
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conve r s a n t  wi th  s uc h  t e r m s  a s  fron t  el eva tion,  side
el eva tion,  a n d  floor  pl a n  to  feel t h a t  w e  w e r e  d e e p
in t ec h nical knowle d g e.   Bu t  I do  no t  r e c all t h a t
a nyon e  s u g g e s t e d  a ny q u e s tion  a s  to  t h e  s ui t a bili ty
of t h e s e  ho us e s  for  ho m e s,  o r  op e n e d  ou r  min d s  to
con sid e r a tion  of t h e  fac t  t h a t  ho u s e  b uilding  w a s  a
p ro p e r  conc e r n  for  ou r  min d s.   I t  w a s  m e r ely a
c a s e  in w hich  e d u c a tive  p roc e s s e s  failed  to  func tion.  
They do  t hings  b e t t e r  now  in m a ny sc hools.   But
w e  s ho uld  no t  r e s t  u n til all of ou r  p ro s p e c tive  ho m e m a k e r s
h ave  oppo r t u ni ty to  ob t ain  p r a c tical ins t r uc tion  in
ho m e  pl a n nin g  a n d  b uilding.

M a t t e r s  p e r t aining  to  h e a ting,  ven til a ting,  a n d  plu m bin g
a r e  e a sily t a u g h t  a s  r e s ting  u po n  c e r t ain  d efini t e ,
w ell-u n d e r s tood  p rinciples.   H e r e  t h e  p e r son al
el e m e n t  is les s  to  b e  consid e r e d ,  a n d  sci en tific knowle d g e
m ay b e  p a s s e d  on  wi th  so m e  d e g r e e  of a u t ho ri ty. 
Ou r  co u r s e s  in p hysics,  c h e mis t ry, a n d  hygie n e  c a n
b e  m a d e  t ho rou g hly p r a c tical wi thou t  losing  a ny of
t h ei r  scie n tific value.   Es p e cially in ou r  r u r al
sc hools  s hould  m a t t e r s  of t his  so r t  r e c eive  c a r eful
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a n d  a d e q u a t e  t r e a t m e n t .   In  tim e s  p a s t  it  w a s
con sid e r e d  inevit a bl e  t h a t  t h e  cou n t ry-d w elle r  s ho uld
lack  t h e  a dv a n t a g e s ,  foun d  in m o s t  ci ty ho us es ,  of
a  pl e n tiful s u p ply of w a t er, r a di a t e d  h e a t  for  t h e
w hole  ho us e ,  p ro p e r  di spos al of w a s t e ,  a n d  a r r a n g e m e n t s
for  cold  s to r a g e .   We know no w  t h a t  t h e s e  t hings
a r e  ob t ain a ble  a t  le ss  cos t  t h a n  w e  h a d  s u p pos e d;
a n d  w e  know also  t h a t  it is no t  lack  of m e a n s,  b u t
lack  of knowle d g e,  w hich  forc es  m a ny to  do  wit ho u t
t h e m.   In  m a ny a  fa r m  ho m e  t h e  doc to r’s
bills  for  on e  o r  t wo  win t e r s  wo uld  p ay for  ins t alling
p ro p e r  sys t e m s  of h e a t  a n d  ve n tila tion.   Eve ryt hing
t h a t  t e n d s  to  inc r e a s e  t h e  co mfor t  a n d  s afe ty of ho m e
life  m u s t  b e  t a u g h t ,  a s  w ell a s  eve ryt hing  t h a t  t e n d s
to  les s e n  t h e  labo r  of ke e pin g  a  family cle a n ,  w a r m,
a n d  p rop e rly fed.

Accu r a t e  figu r e s  s hould  b e  ob t ain e d  to  s e t  b efo r e
t h e  boys  a n d  gi rls  w ho  will b e  ho m e m a k e r s ,  s howing
t h e  cos t ,  in t im e,  labor, a n d  m o n ey, of r u n nin g  a
h e a ting  pl a n t  for  t h e  ho us e  a s  co m p a r e d  wit h  s eve r al
s toves  sc a t t e r e d  a bo u t  in t h e  d w elling.   To a cco m p a ny
t h e s e  w e  m u s t  h av e  m o r e  figu r e s ,  s howin g  t h e  co m p a r a tive
ti m e  s p e n t  in  doing  t h e  n ec es s a ry  work  incid e n t al
to  t h e  op e r a tion  of e a c h  typ e  of a p p a r a t u s .   We
m u s t  consid e r  t h e  co m p a r a tive  cle a nlines s  of bo t h  typ e s
of h e a ting  pl a n t s,  wit h  t h ei r  effec t,  fi r s t ,  u po n
t h e  h e al th  of t h e  fa mily, a n d  s eco n dly, u po n  t h e  a m o u n t
of cle a ning  n ec es s a ry  to  ke e p  t h e  ho u s e  in p rop e r
con di tion.   We m u s t  co m p a r e  typ e s  of s toves  wi th
on e  o t h er, ho t-air, s t e a m,  a n d  ho t-w a t e r  pl a n t s  wi th
on e  a no t h er, a n d  va rious  kinds  of fuels,  bo t h  a s  to
cos t  a n d  a s  to  efficacy.

The  w a t e r  q u e s tion  is on e  of r e al  in t e r e s t  to  bo t h
ci ty-a n d  cou n t ry-d w eller, a l t hou g h  t h e  c h a n c es  a r e
t h a t  t h e  co u n t ry-d w elle r  knows  les s  a bo u t  his  sou rc e
of s u p ply t h a n  t h e  ci ty-d w elle r  c a n  know  if h e  c hoos e s
to  inves tig a t e .   The  ci ty-d w elle r  s ho uld  know w h e n c e
a n d  by w h a t  m e a n s  t h e  w a t e r  flows  fro m  his  fauc e t ,
if for  no  o th e r  r e a s on  t h a n  t h a t  h e  m ay  do  his  p a r t
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in  s e eing  t h a t  t h e  m o n ey s p e n t  by  his  ci ty o r  tow n
b rings  a d e q u a t e  r e t u r n  to  t h e  t axp ayer.  For  t h e
r u r al  ho m e m a k er, of cou r s e ,  t h e  p ro ble m  u s u ally b e co m e s
a n  individu al  on e.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A d a n g e ro u s  w ell.  The  r u r al  ho m e m a k e r  m u s t  m a k e
s u r e  t h a t  hi s  w a t e r  s u p ply is a t  a  s afe  dis t a nc e  fro m
con t a min a ting  imp u ri tie s]

Is  t h e  w a t e r  s u p ply a d e q u a t e?   Is  t h e  w a t e r  fr e e
fro m  h a r mful b ac t e ri a?   Is  t h e  so u rc e  a  s afe  di s t a nc e
fro m  con t a min a ting  imp u ri ti es?   Are  w e  ob t aining
t h e  w a t e r  for  ho us e hold  a n d  fa r m  p u r pos e s  wi t ho u t  m o r e
labo r  t h a n  is co m p a tible  wi th  good  m a n a g e m e n t?  
Is  no t  r u n ning  w a t e r  a s  impo r t a n t  for  t h e  ho us e  a s
for  t h e  b a r n?   Ho w  m u c h  w a t e r  do es  a n  o r din a ry
fa mily n e e d  for  all p u r pos e s  in a  d ay?  H ow  m u c h
ti m e  do e s  it t ak e  to  p u m p  a n d  c a r ry  t his  q u a n ti ty
by h a n d  o r  to  d r a w  it  fro m  a  w ell?  H ow  m u c h  s t r e n g t h
a n d  n e rve  forc e  a r e  t h u s  exp e n d e d  t h a t  mig h t  b e  s ave d
for  m o r e  impo r t a n t  work?  Does  lack  of tim e  o r
s t r e n g t h  c a u s e  t h e  ho m ek e e p e r  to  “ge t  alon g”
wi th  les s  w a t e r  in  t h e  ho us e  t h a n  is r e ally n e e d e d?  
Is  t h e r e  a ny n a t u r al  m e a n s  a t  h a n d  for  p u m ping  t h e
w a t e r—a ny “b rook t h a t  m ay  b e  p u t  to
wo rk,” a ny g r avi ty sys t e m  t h a t  m ay  b e  ins t alled?  
If no t ,  a r e  t h e r e  m e c h a nic al m e a n s  av ailabl e  t h a t
wo uld  r e ally p ay for  t h e m s elves  in inc r e a s e d  w a t er,
ti m e,  a n d  co mfo r t  for  all t h e  fa mily?
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[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Whe r e  w a t e r  m u s t  b e  p u m p e d  a n d  c a r ri e d  by h a n d  m u c h
s t r e n g t h  a n d  n e rve  forc e  a r e  exp e n d e d  w hich  mi g h t
b e  ke p t  for  m o r e  impo r t a n t  work]

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A “b rook p u t  to  wo rk” m ay  b e  u tilized  in
s u p plying  w a t e r  to  a  fa r m ho us e]

F ro m  a  conside r a tion  of w a t e r  s u p ply w e  p a s s  n a t u r ally
to  q u e s tions  of t h e  dis pos al  of w a s t e,  a n d  h e r e  a g ain
is foun d  a  s u bjec t  too  of te n  n e glec t e d  bo t h  in tow n
a n d  in r u r al  co m m u ni ties.   In  t h e  ci ty t h e  p ro ble m s
a r e  no t  individu al  on es  in  t h e  m ain,  b u t  r a t h e r  q u e s tions
of t h e  b e s t  m a n a g e m e n t  a n d  u s e  of t h e  p u blic u tili ti es
conc e r n e d.   Does  t h e  av e r a g e  ci ty ho us e holde r
know w h a t  b e co m e s  of t h e  w a s t e  r e m ove d  fro m  his  doo r
by t h e  conve nie n t  a r rival of t h e  a s h  m a n ,  t h e  g a r b a g e
m a n ,  t h e  r u b bis h  m a n?   Does  h e  know w h e t h e r  t his
w a s t e  is dispos e d  of in t h e  m o s t  s a ni t a ry w ay? 
Does  h e  conside r  w h e t h e r  it  is r e m ove d  in s uc h  a  w ay
a s  to  b e  inoffensive  a n d  wi t ho u t  d a n g e r  to  t h e  p eo ple
t h ro u g h  w hos e  s t r e e t s  it  is c a r ri e d?   Does  h e  know
a nyt hing  of t h e  cos t  to  t h e  ci ty of w a s t e  dis pos al? 
Is  i t m e r ely a n  exp e ns e ,  a n d  a  h e avy on e,  for  hi m
in co m m o n  with  o t h e r  t axp aye r s  to  b e a r?   Or  is
t h e  b u sin es s  m a d e  to  p ay for  it s elf?  If no t ,
is it  pos sible  to  m a k e  it  p ay?  Does  a ny co m m u ni ty
m a k e  t h e  w a s t e  a ccou n t  b al a nc e  it s elf a t  t h e  e n d  of
t h e  yea r?

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
An objec tion a ble  g a r b a g e  w a go n.   Dispos al of w a s t e
is a  s u bjec t  too  oft e n  n e glec t e d  bo t h  in u r b a n  a n d
in r u r al  co m m u ni ties]

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
This  n e w  cove r e d  g a r b a g e  w a go n  s u bjec t s  t h e  p u blic
to  no  d a n g e r]

In  t h e  cou n t ry, onc e  m o r e  w e  face  t h e  individu al p roble m
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r a t h e r  t h a n  t h a t  of t h e  co m m u ni ty.  H e r e  p ro p e r
p rovision  for  t h e  di spos al of w a s t e  of t e n  n e c e s si t a t e s
m o r e  knowle d g e  of t h e  s u bjec t  t h a n  is poss e s s e d  by
t h e  ho m e m ak er, o r  so m e ti m e s  it  r e q ui r e s  t h e  ins t all a tion
of a p p a r a t u s  w hos e  cos t  s e e m s  p ro hibi tive.   A
c a r eful consid e r a tion  of t h e s e  m a t t e r s  will possibly
disclos e  t h e  fac t  t h a t  a  s m alle r  exp e n di t u r e  m ay  a cco m plish
t h e  d e si r e d  p u r pos e .   Or, if t hi s  is no t  t r u e,
it  m ay  b e  foun d  t h a t  t h e  e n d  a c co m plish e d  is wor t h
t h e  exp e n di tu r e  of w h a t  s e e m e d  a  p ro hibi tive  s u m.  
A w a t e r  clos e t ,  for  ins t a nc e,  h a s  no t  only a  s a ni t a ry
b u t  a  m o r al  value.   We m u s t  so m e ho w  e d uc a t e  p eo ple
to  u n d e r s t a n d  a n d  to  b elieve  t h a t  t h e  b a sis  of fa mily
h e al t h  a n d  u s efulne ss  is p ro p e r  living  con ditions,
a n d  t h a t  so m e  sys t e m  of s e w a g e  a n d  g a r b a g e  di spos al
is a  n e c e ss a ry  s t e p  tow a r d  p ro p e r  living  con di tions.  
With  t h e  u r b a n  po p ula tion  t h es e  m a t t e r s  a r e  r e m ove d
fro m  p e r son al a n d  im m e dia t e  conside r a tion,  b u t  eve ry
r u r al  ho m e m a k e r  m u s t  fac e  his  ow n  p ro ble m s,  wi th  t h e
knowled g e  t h a t  sinc e  his  con di tions  a r e  individu al
his  solu tion  m u s t  b e  e q u ally hi s  ow n.
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In  t h e  m a t t e r s  p e r t aining  to  d e co r a tion  wit hin  t h e
ho us e  a s  w ell a s  b e a u tifying  it s  s u r ro u n din gs,  t h e
cou n t ry-a n d  t h e  ci ty-d w elle r  m e e t  on  e q u al  t e r m s.  
Their  p ro ble m s  m ay  diffe r  in d e t ail, b u t  t h e  p rinciples
to  b e  s t u died  a r e  t h e  s a m e.   H e r e  ou r  a r t  cou r s e s
m u s t  b e  m a d e  to  con t ribu t e  t h ei r  s h a r e  to  t h e  ho m e m a k e r’s
t r aining.   We m u s t  s t rike  t h e  keyno t e  of sim plici ty,
bo t h  wit hin  a n d  wit ho u t ,  a n d  m u s t  t e a c h  gi rls  e s p e ci ally
t h e  value  of c a r efully t ho u g h t-ou t  colo r  sc h e m e s  a n d
d eco r a tin g  pl a n s,  to  b e  c a r ri e d  ou t  by diffe r e n t  p eo ple
in t h e  m a t e ri als  a n d  wo rk m a n s hip  s ui t e d  to  t h ei r  p u r s e s .  
They m u s t  le a r n  t h a t  exp e ns e  is no t  n e c e ss a rily a
synony m  for  b e a u ty; t h ey m u s t  know t h e  c h a r a c t e ri s tics
of fab rics  a n d  o t h e r  d e co r a tive  m a t e ri als; a n d  t h ey
m u s t  b e  t r ain e d  to  r e co g nize  t h e  q u ali ti es  for  w hich
exp e n di tu r e  of m o n ey a n d  effo r t  a r e  wo r t h  w hile.

In  t h e  d e sig nin g  of sc hool b uildings  now a d ays  clos e
a t t e n tion  is p aid  to  b e a u ty of a r c hi t ec t u r e ,  sy m m e t ry
of for m, conve nie nc e  of a r r a n g e m e n t ,  a n d  d u r a ble  b u t
a r t is tic  fu r nis hings.   All u n wi t tingly t h e  child
r e c eives  a n  a e s t h e tic  t r aining  t h ro u g h  his  d aily life
in t h e  mi ds t  of a t t r ac tive  s u r ro u n ding s.

M a ny of ou r  r u r al  sc hools  a r e  doing  excellen t  wo rk
in t e a c hing  c hild r e n  to  b e a u tify t h e  sc hool g ro u n d s.  
So m e,  of t h e m  go  fa r t h e r  a n d  in t e r e s t  t h ei r  p u pils
in  a t t a cking  t h e  p roble m  of imp roving  ou t side  con di tions
a t  ho m e.   Eve ry c hild  w hos e  min d  is t h us  t u r n e d
in t h e  di r ec tion  of a t t r ac tive  ho m e  g ro u n d s  h a s  u n con sciously
t ak e n  a  s t e p  tow a r d  on e  b r a nc h  of efficien t  ho m e m a king.  
If it  w e r e  possible  to  give  p u pils  t h e  foun d a tion
p rinciple s  of lan dsc a p e  g a r d e ning,  t h ey  mig h t  le a r n
to  s e e  wi th  a  t r ain e d  eye  t h e  p ro ble m s  t h ey will o t h e r wise
a t t a ck  blindly.

[Illus t r a tion:  An ex a m ple  of t h e  n e w e r  a r c hi t ec t u r e .  
An a r ti s tic  a p p ro ac h  to  a  sc hool h a s  a  d aily effec t
on  t h e  min d  of t h e  child]

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
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Rur al  sc hool wit h  flow e r  b e d.   M a ny of t h e  r u r al
sc hools  a r e  doing  exc ellen t  work  in t e a c hing  c hild r e n
to  b e a u tify t h e  sc hool g ro u n d s]

With  t h e  ho us e  b uil t  a n d  r e a dy for  it s  fu r ni tu r e ,
t h e  s elec tion  of t h e  la t t e r  b e co m e s  bo t h  p a r t  of t h e
sc h e m e  of d e co r a tion  a n d  p a r t  a lso  of t h e  do m e s tic
pl a n s  for  s e c u rin g  co mfo r t  a n d  ins pi ring  s u r ro u n dings.  
The  s a m e  p rinciples  of b e a u ty  a n d  u tili ty, r e s tfuln es s,
co mfo r t,  a n d  s ui t a bili ty, a r e  c alled  in to r e q uisi tion.  
The  t r ain e d  ho us e wife  will h av e  a n  eye  tow a r d  fu t u r e
d u s ting  a n d  will c hoos e  t h e  les s  o r n a t e  a r ticle s.  
The  s a m e  p e r so n,  in h e r  c a p a ci ty a s  t h e  m o t h e r  of ci tize ns,
will s e e  t h a t  c h ai r s  a r e  co mfo r t a bl e  to  si t  in, t h a t
t a bl es  a n d  d e sks  a r e  t h e  righ t  h eig h t  for  wo rk,  t h a t
book c a s e s  a n d  c a bin e t s  a r e  s ufficie n t  in n u m b e r  a n d
size  to  t ak e  c a r e  of t h e  fa mily t r e a s u r e s .   S h e
will u s e  pic t u r e s  s p a ringly a n d  choos e  t h e m  to  ins pi r e .  
Pe r h a p s,  m o s t  of all, t h e  wo m a n  with  t h e  t r ain e d  min d
will know how  to  avoid  a  s u p e rflui ty of fu rni tu r e
in h e r  roo m s.   S h e  will b e  e d uc a t e d  to  t h e  b e a u ty
of w ell-pl a n n e d  s p a c e s  a n d  will no t  feel oblige d  to
fill eve ry nook  a n d  co r n e r  wi t h  c h ai r s  o r  t a bl es  o r
sofas  o r  o t h e r  pi ec es  of fu r ni tu r e  w hich  m e r ely “fill
t h e  s p a c e .”
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[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
An a r ti s tic  living  roo m.   The  p rinciples  of b e a u ty
a n d  u tili ty, r e s tfuln es s,  co mfor t,  a n d  s ui t a bili ty,
m u s t  all b e  conside r e d  in t h e  fu rnishin g  of a  ho m e]

Befor e  fu r nis hing  is conside r e d  co m ple t e ,  t h e  ho us e k e e p e r
m u s t  t ak e  into  a c cou n t  t h e  m a t t e r  of op e r a tin g  a p p a r a t u s .  
Pe r h a p s  a  la rg e  p a r t  of t his  impor t a n t  d e p a r t m e n t
of ho us e  e q uip m e n t  h a s  b e e n  b uil t  in to  t h e  ho u s e.  
The  w a t e r  sys t e m,  t h e  s e w e r  con n e c tion  o r  it s  s u b s ti t u t e ,
a n d  t h e  ligh ting  a p p a r a t u s  a r e  al r e a dy ins t alled,  so
t h a t  t h e  t u r n  of a  s witch  o r  a  fauc e t ,  t h e  p ull of
a  c h ain,  s e t s  on e  o r  all to  wo rk  for  u s .   We a r e
now  to  co nsid e r  w h e t h e r  w e  s h all b uy a  vac u u m  cle a n e r
o r  a  b roo m  a n d  d u s t p a n;  a  w a s hing  m a c hin e  a n d  el ec t ric
fla ti ron  o r  t h e  s e rvice s  of a  w a s h e r wo m a n,  o r  s h all
t ele p ho n e  t h e  lau n d ry  to  c all for  t h e  w a s h.   S h all
w e  inves t  in a  “ho m e  s t e a m-c a n nin g  ou tfi t”
a t  t e n  dolla r s ,  o r  m a k e  u p  a  lis t  for  t h e  r e t aile r
of t h e  p ro d uc t s  of t h e  c a n nin g  fac to ry?  S h all
w e  h ave  a  s e wing  m a c hin e,  o r  pl a n  to  b uy ou r  clo thin g
fro m  “th e  s to r e”?

Onc e  u po n  a  tim e  p r a c tically t h e  only labo r-s aving
d evice  possible  to  t h e  ho us ek e e pin g  wo m a n  w a s  a no t h e r
wo m a n.   To-d ay m a ny  d evices  a r e  offe r e d  to  t ak e
h e r  pl ac e.   Ou r  ho m e m a k e r  m u s t  know  a bo u t  t h e m,
a n d  m u s t  co m p a r e  t h ei r  valu e  wi th  t h e  olde r  pi ec e
of op e r a ting  m a c hin e ry, t h e  do m e s tic  s e rv a n t .  
S h e  m u s t  know  w h a t  it  cos t s  to  ke e p  a  s e rv a n t ,  in
m o n ey, in r e s po nsibili ty, a n d  in all t h e  va rious  w ays
w hich  c a n no t  b e  r e d u c e d  to  figu r e s.

Alre a dy t h e  p ros  a n d  cons  of t h e  “s e rva n t  q u e s tion”
h ave  c a u s e d  m u c h  a n d  long-con tin u e d  a gi t a tion.  
The  wo m a n  of t h e  fut u r e  s ho uld  b e  t a u g h t  to  a p p ro ac h
t h e  m a t t e r  wi t h  a  scie n tific s u m min g  u p  of t h e  fac t s
a n d  wi t h  a  r e a din e ss  to  lift  do m e s tic  s e rvice  to  a
s t a n d a r dized  voca tion  o r  to  a b a n do n  it a l tog e t h e r
in favor  of t h e  “labo r-s aving  d evice s”
a n d  t h e  “pu blic u tili tie s.”  Ce r t ain
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of ou r  ho m e-efficie ncy exp e r t s  a s s u r e  u s  t h a t  all
“indu s t rie s  in t h e  ho m e  a r e  doo m e d.” 
If t his  is t r u e ,  t h e  do m e s tic  s e rva n t  m u s t  of n e c e ssi ty
c e a s e  to  exis t .   Mos t  p e r so ns ,  how ever, c a n no t
ye t  s e e  how  “pu blic u tili tie s” will b e
a ble  to  do  all of ou r  wo rk.   We m ay  s e n d  t h e  w a s hin g
ou t,  b u t  w e  c a n no t  s e n d  ou t  t h e  b e d s  to  b e  m a d e,  t h e
e g g s  to  b e  boiled,  o r  t h e  pic t u r e s ,  c h ai r s ,  a n d  window
sills  to  b e  d u s t e d .   The  t a bl e  m u s t  b e  s e t  a t  ho m e,
a n d  t h e  dis h e s  w a s h e d  t h e r e ,  u n til w e  a p p ro a c h  t h e
d ay of co m m u n al  e a tin g  pl ac e s,  w hich,  a s  w e  all know,
will b e  difficul t  to  u tilize  for  infa n t s  a n d  t h e  a g e d,
for  invalids,  a n d  for  t h e  vas t  a r my of t hos e  w ho  a r e
av e r s e  to  fa ring  for t h  t h r e e  ti m es  d aily in s e a r c h
of food.  For  a  long  tim e  ye t  t h e  do m e s tic  s e rva n t ,
or h er  s u bs ti t u t e , will b e  wi th  u s ,  doing  t h e
wo rk  t h a t  eve n  so  g r e a t  a  pow e r  a s  “pu blic u tili tie s”
c a n no t  r e m ove  fro m  t h e  ho m e.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Con t r a s t  t h e  b a d  t a s t e  displaye d  in  t h e  fu r nis hing
of t his  ho p ele ssly ina r ti s tic  roo m  with  t h e  sim plici ty
s how n  in t h a t  on  p a g e  4 3]
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At p r e s e n t  t h e r e  is m u c h  to  indica t e  t h a t  t h e  s e rv a n t’s
s u b s ti t u t e ,  in  t h e  for m  of va rious  labo r-s aving  d evices,
will ev e n t u ally fill t h e  pl ac e  of t h e  al r e a dy va nis hing
do m e s tic  wo rk er.  Wh e t h e r  t his  p roves  to  b e  t h e
c a s e  will r e s t  la rg ely wi th  t h e s e  gi rls  w ho m  w e  a r e
e d uc a ting  to-d ay.  The  p e n d ulu m  is s win ging  r a t h e r
wildly now, b u t  by  t h ei r  d ay  of d e ciding  t hin gs  it
m ay h ave  s e t tl e d  do w n  to  a  s t e a dy m o tion  so  t h a t  t h ei r
p u s h  will s e n d  it d efini tely in  on e  di r ec tion  o r  t h e
o th er.

The r e  is no  inh e r e n t  r e a so n  w hy m a kin g  c ak e  s ho uld
b e  a  les s  ho no r a ble  occu p a tion  t h a n  m a king  u n d e r w e a r
o r  s ho es; w hy a  w ell-ke p t  ki tc h e n  s ho uld  b e  a  less
d e si r a ble  wo rk roo m  t h a n  a  c row d e d,  noisy fac to ry. 
Bu t  u n d e r  exis ting  con di tions  t h e  co m p a ri son  fro m
t h e  poin t  of view of t h e  wo rk e r  is la r g ely in  favor
of t h e  fac to ry.  Among  t h e  fac t s  to  b e  face d  by
t h e  ho m e m ak e r  w ho  wis h e s  to  in t e r c e p t  t h e  fligh t  of
t h e  ho u s e m aid  a n d  t h e  cook a r e  t h e s e:  

  1 .   H o u r s  for  t h e  do m e s tic  wo rk e r
m u s t  b e  d efini t e,  a s  t h ey  a r e  in
     s hop  o r  fac to ry work.

  2 .   The  wo rking  d ay m u s t  b e  s ho r t e n e d.

  3 .   Tim e  ou t side  of wo rking  ho u r s
m u s t  b e  a b solu t ely t h e  wo rk e r’s
     ow n.

  4 .   The  wo rk e r  m u s t  ei t h e r  live  ou t side
t h e  ho m e  in w hich  s h e
     works,  o r  m u s t  h ave
p rivacy, conve nie nc e ,  co mfor t ,  a n d  t h e
     oppo r t u ni ty to  r e c eive
h e r  frien d s,  a s  s h e  would  a t  ho m e.

In  s ho r t ,  t h e  ho u s e work e r  m u s t  h av e  d efini t e  wo rk,
d efini t e  ho u r s ,  a n d  ou t side  t h e s e  m u s t  b e  fre e  to
live  h e r  ow n  life, in  h e r  ow n  w ay, a n d  a m o n g  h e r  ow n
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frien d s,  a s  t h e  fac to ry gi rl lives  h e r s  w h e n  h e r  d ay’s
wo rk  is do n e.

Tha t  wo m e n  a r e  al r e a dy a w a king  to  t h e s e  r e s po nsibiliti es
is s how n  by t h e  inc r e a sin g  n u m b e r  w ho  c hoos e  t h e  labo r-s aving
d evice s  in pl ac e  of t h e  fles h-a n d-blood  m a c hin e.  
M a ny of t h e s e  wo m e n  will t ell you  t h a t  t h ey  m a k e  t his
c hoice  to  avoid  t h e  p e r son al r e s po nsibili ty involved
in h aving  a  r e sid e n t  work e r  in t h e  ho us e .   The r e
is  co mfor t  in no t  h aving  to  consid e r  “wh e t h e r
o r  no t  t h e  vac u u m  cle a n e r  likes  to  live in t h e  cou n t ry,”
o r  t h e  b r e a d  mixe r  “h a s  a  b a ck ac h e,” o r
t h e  el ec t ric  fla ti ron  d e si r e s  “a n  af t e r noon
off to  visi t  it s  a u n t .”  I t  is t h e  s a m e
s a tisfac tion  w e  feel in u r ging  t h e  a u to mo bile  to  g r e a t e r
s p e e d  r e g a r dl e s s  of t h e  m el ting  h e a t ,  t h e  pou ring
r ain,  o r  t h e  n u m b e r  of miles  i t h a s  al r e a dy t r avele d
to-d ay.  Pe r h a p s  t h e  fu tu r e  will s e e  m a c hin e s
for  ho us e hold  wo rk  so  imp roved  a n d  m ul tiplied  t h a t
w e  c a n  e sc a p e  al tog e t h e r  t his  p e r pl exing  p e r so n al
p ro ble m  of “th e  wo m a n  w ho  wo rks  for  u s .”

Whe t h e r  o r  no t  w e  e s c a p e  t his  p ro ble m  w h e n  w e  p a t ro nize
t h e  lau n d ry, t h e  b ak es ho p,  t h e  u n d e r w e a r  fac to ry,
is a  m a t t e r  for  fu r t h e r  t ho u g h t .   To m a ny it  s e e m s
a  sim ple r  m a t t e r  to  face  t h e  p ro ble m  of on e  cook, on e
lau n d r e s s,  t h a n  to  inves tiga t e  con di tions  in fac to ry,
b ak e ry, a n d  lau n d ry, to  a gi t a t e ,  to  “us e  ou r
influe nc e ,” to  u r g e  legisla tion,  to  follow u p
ins p ec to r s  a n d  t h ei r  r e po r t s ,  to  boycot t  t h e  b ak e ry,
to  b e  d rive n  in to  t h e  e s t a blish m e n t  of a  cooe p e r a tive
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lau n d ry  w h e t h e r  w e  will o r  no,  in o r d e r  to  fulfill
ou r  obliga tions  to  t h e  “wo m e n  w ho  wo rk  for  u s”
in t h e s e  va rious  pl ac e s .   Tru e ,  ou r  d u ty to  wo m a nkind
r e q ui r e s  t h a t  w e  do  all t h e s e  t hings  to  a  c e r t ain
ex t e n t  so  long  a s  t h e  p u blic u tilitie s  exis t ,  b u t
wi th  t h e  m ul tiplica tion  of u tili ti es  to  a  n u m b e r  s ufficien t
to  do  a  la r g e  po r tion  of ou r  wo rk,  i t wo uld  s e e m  t h a t
wo m e n  wo uld  b e  left  li t tle  ti m e  for  a nyt hing  el s e
t h a n  t h ei r  s u p e rvision  a n d  r e g ula tion.

P ro ble m s  r ela ting  to  t h e  e s t a blishing  of a  ho m e  wo uld
onc e  h ave  b e e n  consid e r e d  fa r  fro m  t h e  p rovinc e  of
t h e  t e a c h e r  in t h e  p u blic sc hool.  For m e rly w e
t a u g h t  ou r  c hild r e n  a  lit tle  of eve ryt hin g  exce p t  how
to  live.   N o w  w e  a r e  r e alizing  t h a t  t h e  t e a c h e r
s ho uld  b e  a  cons t r uc tive  social force .   Living
is a  m o r e  co m plica t e d  t hing  t h a n  it  onc e  w a s,  a n d
t h e  sc hool m u s t  do  it s  s h a r e  in fit ting  t h e  c hild r e n
for  t h ei r  t a sk.   All t h e s e  m a t t e r s  w e  h ave  b e e n
con sid e ring—t h e  s elec tion  of a  ho m e  si t e,
b uilding,  d e co r a ting,  fu rnis hin g,  s a ni t a tion,  a n d  all
t h e  r e s t—r e p r e s e n t  cons t r u c tive  soci al
wo rk  t h e  t e a c h e r  m ay  do,  w hic h,  if s h e  p a s s e s  it  by,
m ay no t  b e  do n e  a t  all.  Colleg e  cou r s e s  s ho uld
p r e p a r e  t h e  t e a c h e r  for  s uc h  wo rk,  b u t  eve n  t h e  gi rl
w ho  is no t  colleg e-t r ain e d  will find,  if s h e  s e eks
it, h elp  s ufficie n t  for  h e r  t r aining.   And t h e
wo rk  a w ai t s  h e r  on  eve ry h a n d.

CHAPTER IV

R U N N I NG THE DO ME STIC MAC HI NERY
With  a  ho m e  e s t a blish e d,  t h e  p ro ble m s  confron ting
t h e  ho m e m ak e r  b e co m e  t hos e  of a d minis t r a tion.  
The  “plac e  for  m a king  ci tizens” is b uilt
a n d  r e a dy.  The  m a kin g  of ci tizen s  m u s t  b e gin.
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On e  of t h e  fun d a m e n t al r e q uisi t e s  for  t h e  efficien t
op e r a tion  of t h e  ho m e  pl a n t  is t h a t  t h e  ho m e m a k e r
s h all h ave  a  fir m  g r a s p  u po n  t h e  fina ncial p a r t  of
t h e  b u sin es s .   To e s ti m a t e  t h e  n u m b e r  of ho m e s
w r eck e d  eve ry ye a r  by lack  of t his  e cono mic  knowle d g e
is of cou r s e  impossible; b u t  you  c a n  c all u p  wi thou t
effo r t  m a ny  c a s e s  in w hich  t hi s  lack  w a s  a t  le a s t
a  con t ribu ting  el e m e n t  to  t h e  w r e ck.

Keepin g  exp e n di tu r e s  wi thin  t h e  inco m e  is only t h e
ABC  of t h e  fina ncial knowled g e  r e q ui r e d ,  al t hou g h,
like  o th e r  ABC ’s, i t is e s s e n ti al to
t h e  a c q ui r e m e n t  of d e e p e r  knowle d g e.   I t  is no t
e no u g h  t h a t  t h e  ho us ek e e p e r  m e r ely s ucc e e d s  in ke e ping
ou t  of d e b t .   S h e  m u s t  know  w h a t  to  exp e c t  in
r e t u r n  for  t h e  m o n ey t h a t  s h e  s p e n d s,  a n d  s h e  m u s t
know w h e t h e r  o r  no t  s h e  g e t s  it.   S h e  m u s t  h av e
d efini t ely in mi nd  t h e  r e s ul t s  s h e  exp e c t s,  a n d  s h e
m u s t  know  w hy s h e  s p e n d s  for  c e r t ain  objec t s  r a t h e r
t h a n  for  o t h e r s.

In  t h e  d ays  of fa min e  a n d  fear, t h e  individu al w a s
for t u n a t e  w ho  h a d  food, s h el t er, a n d  a  skin  to  w r a p
a bo u t  his  s hive ring  s houlde r s .   In  t h e s e  d ays
it  is no t  e no u g h  to  h ave  m e r ely t h e s e  t hin gs.  
Ce r t ain  s t a n d a r d s  of civilize d  life  m u s t  b e  m e t ,  a n d
w e  s h all find  t h a t  it  r e q ui r e s  jud g m e n t  a n d  skill
to  a p po r tion  ou r  funds  p ro p e rly.

The  co m m o n  n e e d s  of civilize d  m a nkind  a r e  u s u ally
ro u g hly cla s sified  a s  follows:  food; s h el t e r ;
clo thin g;  op e r a tin g  exp e n s e s ,  including  s e rvice,  h e a t ,
ligh t ,  w a t er, r e p ai r s ,  r efu r nis hing,  a n d  t h e  g e n e r al
u pk e e p  of t h e  pl a n t;  a dva nc e m e n t ,  including  e d uc a tion,
r e c r e a tion,  t r avel, ch a ri ty, c h u rc h,  doc tor, d e n tis t ,
s avings .
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The  ex ac t  p ro po r tion  of a ny inco m e  d evot e d  to  e ac h
of t h e s e  is of co u r s e  a  m a t t e r  con di tion e d  by t h e
n e e d s  of t h e  p a r ticula r  fa mily a s  w ell a s  by  it s  t a s t e s
a n d  d e si r e s .   Figu r e s  a r e  ob t ain a ble  w hic h  t h ro w
ligh t  u po n  p ro po r tions  foun d  a dvis a ble  in w h a t  a r e
con sid e r e d  typical c a s e s .   We m ay  lea r n  t h e  minim u m
a m o u n t  of m o n ey w hich  will fee d  a  m a n  in N e w  York
o r  in va rious  o th e r  ci ties  a n d  tow ns.   We m ay  find
e s tim a t e s  a s  to  t h e  p ric e s  of a  “dec e n t  living”
in va rious  p a r t s  of t h e  cou n t ry.  Ho m e-e co no mics
exp e r t s  will fu r nis h  u s  wi th  figu r e s  w hich  m ay  b e
u s e d  a s  a  b a si s  for  a p po r tionin g  t his  a mo u n t  a m o n g
d e p a r t m e n t s  of ho u s e hold  exp e n s es .   Tha t  t h e  figu r e s
offe r e d  by t h e s e  exp e r t s  diffe r  m o r e  o r  les s  wid ely
n e e d  no t  di s t u r b  u s .   I t  is p e r h a p s  too  e a rly
in s uc h  wo rk  for  final a u t ho ri t a tive  e s ti m a t e s .

The  following  a p po r tion m e n t  is t ak e n  fro m  Ch a pin’s
T h e  S ta n dar d  of  Living  a m o n g  Wor king m e n’s
Fa milies  in N e w  York  City  a n d  h a s  to  do  wi th  t h e
mini m u m  inco m e  r e q ui r e d  for  no r m al  living  for  a  fa mily
of fa th er, m o t h er, a n d  t h r e e  c hild r e n  on  M a n h a t t a n
Islan d:  

Food              $ 3 5 9.00
H o u sing            1 6 8.0 0
F u el a n d  ligh t      4 1 .00
Clothing           1 1 3.0 0
Ca rfa r e             1 6.00
H e al th              2 2.0 0
Ins u r a n c e           1 8.0 0
S u n d ry  ite m s        7 4 .00
-------
$ 8 1 1.00

“Fa milies  h aving  fro m  $ 9 0 0  to  $ 1,00 0  a  ye ar,”
conclud e s  Dr. Ch a pin,  “a r e  a bl e,  in g e n e r al,
to  g e t  food  e no u g h  to  ke e p  bo dy a n d  soul tog e t h er,
a n d  clo thing  a n d  s h el t e r  e no u g h  to  m e e t  t h e  m o s t  u r g e n t
d e m a n d s  of d e c e n cy.”  Reg a r din g  inco m e s  b elow
$ 9 0 0,  h e  s ays,  “Wh e t h e r  a n  inco m e  b e t w e e n  $ 8 0 0
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a n d  $ 9 0 0  c a n  b e  m a d e  to  s uffice  is a  q u e s tion  to  w hic h
ou r  d a t a  do  no t  w a r r a n t  a  do g m a tic  a n s w er.”

The  two  a p po r tion m e n t s  give n  b elow h ave  b e e n  m a d e
by t h e  fed e r al  gove r n m e n t  a n d  conc e r n  t h e  m ai n t e n a n c e
of a  no r m al s t a n d a r d  in two  ind us t ri al s ec tions  of
t h e  cou n t ry.  In  e a c h  c a s e  t h e  family is a s s u m e d
to  b e ,  a s  in Dr. Ch a pin’s e s ti m a t e,[1] m a d e  u p
of fa th er, m o t h er, a n d  t h r e e  c hild r e n.

Fall River,      Geo r gia  a n d
M a s s.          No r t h  Ca rolina
Food             $ 3 1 2.00          $ 2 8 6.6 7
H o u sing           1 3 2.0 0            4 4.81
Clothing          1 3 6.8 0           1 1 3.00
F u el a n d  ligh t     4 2.75            4 9.16
H e al th             1 1.65            1 6.4 0
Ins u r a n c e          1 8.4 0            1 8.20
S u n d ry  ite m s       7 8.00            7 2.60
-------         -------
$ 7 3 1.90          $ 6 0 0.7 4

The s e  e s tim a t e s  do  no  m o r e  t h a n  s u g g e s t  t h e  mini m u m
u po n  w hich  t h e  va rious  i te m s  of living  exp e n s e  c a n
b e  m e t  a n d  t h e  p ro po r tion  to  e a c h  a cco u n t .   People
w ho  c a n  do  m o r e  u po n  t h ei r  inco m e s  t h a n  m e r ely live
m u s t  look fa r t h e r  for  h elp.

M r s.  Bru e r e  in h e r  Increasing  H o m e  Efficie ncy
offe r s  t h e  following  a s  a  mi nim u m  sc h e d ule[3] for
efficien t  living: 

Food          $   3 4 4.9 3
S h el t e r          1 4 4.0 0
Clothing         1 0 0.00
Op e r a tion        1 5 0.00
Advanc e m e n t      3 1 2.00
Incid e n t als       4 6.85
-------
$ 1 ,09 7.78

58



Page 25

“Wh e n  t h e  inco m e  is ove r  $ 1,20 0,” M rs .
Bru e r e  a d d s,  “th e  fa mily h a s  p a s s e d  t h e  line
of m e r e  d e c e n cy in living  a n d  e n t e r e d  t h e  r e al m  of
c hoice.   Thei r  b u d g e t  n e e d  no t  s how  ho w  t h e  e n ti r e
inco m e  m u s t  b e  s p e n t ,  b u t  how  it m ay  b e  s p e n t
to  g ain  w h a t eve r  s p e cial e n d  t h e  fa mily h a s  in view.”

Tha t  a ny e s tim a t e d  sc h e d ule  for  a ny inco m e  will fit
exa c tly t h e  n e e d s  of a ny fa mily of fa t h er, m o t h er,
a n d  t h r e e  c hild r e n  in  a ny given  tow n  in t h e  U ni t e d
S t a t e s  no  on e  s u p pos e s ,  b u t  i t is a t  le a s t  a  b a si s
u po n  w hich  to  wo rk.   And p e r h a p s  t h e  m ain  poin t
fro m  a n  e d uc a tion al s t a n d poin t  is t h a t  it is a  s ch e d ule
a t  all.

The  h a p py-go-lucky, s p e n d-a s-you-go  s tyle  of ho us ek e e pin g
do es  no t  cons ti t u t e  efficiency.  The  ho m e m a king
exp e r t  w e  a r e  t r aining  will h ave  a  b e t t e r  pl a n.  
S h e  will h ave  b e e n  long  familia r  wi th  t h e  ide a  of
a p po r tioning  inco m e s.   S h e  will h ave  a p plied  t h e
t e s t s  of efficien t  d ecision  to  h e r  p e r so n al  inco m e
b efo r e  s h e  h a s  to  a t t a ck  t h e  p ro ble m  of s p e n din g  for
a  fa mily.  The  ide al ho m e m a k e r  of t h e  fu tu r e  will
b e  a  wo m a n  w ho  h a s  h a d  a  p e r so n al  inco m e,  a n d  p r efe r a bly
on e  t h a t  s h e  h a s  e a r n e d  h e r s elf a n d  lea r n e d  ho w  to
s p e n d  b efor e  s h e  e n t e r s  u po n  m a t ri mo ny a n d  m o t h e r hood.

By t h e  les s  scie n tific pl a n  of m e r ely r e co r din g  w h a t
on e  h a s  s p e n t ,  w h e n  t h e  s p e n ding  is over, it is m o r e
t h a n  likely t h a t  so m e  d e p a r t m e n t s  of ho m e  exp e n di tu r e
will g ain  a t  t h e  exp e n s e  of o t h e r s.   If w e  c a n
affor d  only $ 1 5 0  for  r e n t ,  a n d  w e  p ay $ 2 0 0,  it  is evide n t
t h a t  w e  m u s t  go  wi thou t  so m e  po r tion  of t h e  food  o r
clo thin g  o r  a dv a nc e m e n t  t h a t  w e  n e e d.   If w e  d r e s s
ex t r av a g a n tly, w e  m u s t  p ay  for  ou r  ex t r ava g a n c e  by
s a c rificing  efficie n t  living  in  so m e  o th e r  di r ec tion.  
The  b u d g e t  is no t  e n ti r ely o r  eve n  in la r g e  m e a s u r e
for  t h e  s ak e  of s aving,  b u t  r a t h e r  for  t h e  s ak e  of
s p e n din g  wis ely.  Whe n  wo m e n  b e co m e  a s  b u sin es slike
in t h e  a d minis t r a tion  of ho m e  fina nc e s  a s  t h ey  m u s t
b e  to  s ucc e e d  in b u sin e ss  life, o r  a s  m e n  u s u ally
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a r e  in t h ei r  b usine s s  r el a tions,  ho m e  a d minis t r a tion
will b e  pl ac e d  u po n  a  s ec u r e  fina ncial footing  a n d
will g ain  im m e a s u r a bly in dig ni ty t h e r e by.

Fe e din g  a n d  clo thin g  a  family a r e  p e r h a p s  t h e  fund a m e n t als
of t h e  ho m e m a k e r’s d aily t a sks.   And u po n
n ei t h e r  of t h e m  will t h e  a p plica tion  of scie n tific
p rinciple s  b e  w a s t e d.   I t  is no t  e no u g h  t h a t  w e
m e r ely s e t  food  b efo r e  ou r  fa milies  in s ufficien t
q u a n ti ty to  a p p e a s e  t h e  cla mo rin g  a p p e ti t e .   Child r e n
a n d  a d ul t s  m ay s uffe r  fro m  m al n u t ri tion  eve n  t hou g h
t h ei r  cons u m p tion  of food  is no r m al in q u a n ti ty t h r e e
ti m es  a  d ay.  N o  ho us e wife  is p ro p e rly fit t e d  for
h e r  t a sk  u nle ss  s h e  h a s  so m e  knowle d g e  of di e t e tics.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Teaching  ho u s e wives  food valu es.   N o  ho us e wife
in t h e s e  d ays  n e e d  lack  t h e  knowled g e  of di e t e tics
w hich  will fit  h e r  for  h e r  t a sk]

M a ny a  no t a ble  ho us e wife  w ho  h a s  p e r h a p s  n eve r  eve n
h e a r d  of di e t e tics  h a s  n ev e r t h ele s s  a  p r a c tical wo rking
knowled g e  of so m e  o r  m a ny of it s  p rinciples .  
The r e  a r e  t r a di tions  a m o n g  ho us e wives  t h a t  w e  s ho uld
s e rve  c e r t ain  foods  a t  t h e  s a m e  m e al  o r  s ho uld  cook
c e r t ain  foods  tog e t h er.  Ofte n  t h e s e  t im e-ho no r e d
co m bin a tions  r e s t  u po n  t h e  so u n d e s t  of die t e tic  p rinciples .  
On  t h e  o t h e r  h a n d,  m a ny  cooks  feed  t h ei r  fa milies
by a  hi t-o r-miss  m e t hod  w hich  a s  of t e n  a s  no t  viola t e s
all t h e  laws  of scie n tific fee ding,  a n d  w hich  fa r m e r s
long  a go  disc a r d e d  in t h e  fee din g  of t h ei r  cow s.
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[Illus t r a tion:  Blackb u r n  Colleg e  s t u d e n t s  p r e p a rin g
din n er.  For t u n a t ely gi rls  m ay  s t u dy die t e tics
in t h e  sc hool t h a t  t e a c h e s  t h e m  t h e  law of g r avity
a n d  t h e  r ul e s  for  for ming  F r e n c h  plu r als]

For t u n a t ely t h e  gi rl w ho  so  d e si r e s  m ay  now  lea r n
so m e t hing  of t h e s e  fee ding  laws  in t h e  s a m e  sc hool
t h a t  t e a c h e s  h e r  t h e  law of g r avit a tion  o r  t h e  r ul es
for  for ming  F r e n c h  plu r al s.   For t u n a t ely, a lso,
t h e  gi rls  of to-d ay s e e m  incline d  to  u n d e r t ak e  s uc h
s t u dy.  I t  is no t  too  m u c h  to  exp e c t  t h a t  t h e
gi rl of t h e  fut u r e  will b e  a bl e  to  s e t  b efo r e  h e r
fa mily m e als  sci en tifically pl a n n e d  o r  food  wis ely
a n d  e co no mic ally p u rc h a s e d,  w ell cooke d,  a n d  a t t r a c tively
s e rve d.   N o r  is it  too  m u c h  to  exp ec t  t h a t  t e a c h e r s
will b e  a bl e  to  do  t h es e  t hings  a n d  to  ins t r uc t  o t h e r s
how  to  do  t h e m.   Tha t  t his  ide al  r e q ui r e s  consid e r a ble
a n d  va rie d  knowled g e  is cle a r  a t  t h e  ou t s e t .   The
s e rving  of a  single  m e al  involves:  (1) knowle d g e
of food  values ,  (2) skill in  m a king  a  “bal a nc e d
r a t ion,” (3) knowled g e  of m a r k e t  con di tions,
(4) skill in b uying,  wi th  s p ecial r ef e r e nc e  to  p e r son al
t a s t e s  a n d  fina ncial con di tions,  (5) knowle d g e  of
t h e  ch e mis t ry of cooking,  (6) skill in a p plying  ch e mic al
knowled g e,  (7) skill in a d a p ting  knowle d g e  of cooking
to  exis ting  con di tions,  (8) knowled g e  of s e rving  a
m e al  a n d  p r ac tic e  in  s e rvice.

The  fac t  t h a t  a  la r g e  p ro po r tion  of d e a t h s  is di r ec tly
d u e  to  dig e s tive  t ro u ble s  is ce r t ainly food  for  t hou g h t .  
S uc h  a  s t a t e m e n t  alon e  wo uld  w a r r a n t  a c tion  of so m e
so r t  looking  tow a r d  inc r e a s e d  knowled g e  of food  valu es
a n d  food  p r e p a r a tion.   I t  is no t  n e c e ss a rily b ec a u s e
p eo ple  live u po n  ho m e m a d e  food  t h a t  t h ei r  dige s tions
a r e  imp ai r e d,  a s  w e  so  of t e n  h e a r  s t a t e d  now a d ays,
b u t  b e c a u s e  w e  h ave  t ak e n  it  for  g r a n t e d  t h a t ,  give n
a  s tove,  a  s a u c e p a n,  a n d  a  s poon,  a ny wo m a n  could
ins tinc tively co m bin e  flour, w a t er, a n d  ye as t  in to
food.  The r e  is lit tl e  d e p e n d e nc e  u po n  ins tinc t
in  p rod ucin g  t h e  b r e a d  of co m m e r c e .   Bak e r s’
b r e a d  is scie n tifically m a d e,  no  do u b t;  b u t  t h e r e  is
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no  r e a so n  w hy t h e  ho m e m a d e  a r ticle  m ay  no t  al so  b e
a  p rod uc t  of scie nc e.   And t h e r e  will a lw ays  b e
t his  diffe r e nc e  b e t w e e n  t h e  b a k e r  a n d  t h e  ho us e wife: 
t h e  b a k e r’s p rofit  m u s t  b e  exp r e s s e d  in dolla r s
a n d  c e n t s ,  w hile  t h a t  of t h e  ho u s e wife  will b e  r e p r e s e n t e d
in inc r e a s e d  forc e  a n d  efficiency in  t h e  fa mily t h a t
s h e  fee ds.   With  s uc h  diffe ring  e n d s  in view,
t h e  p roc e ss e s  a n d  r e s ul t s  of e a c h  m u s t  con tin u e  to
diffe r  a s  wid ely a s  w e  know  t h ey do  a t  p r e s e n t .

I t  is now  so m e  ye a r s  sinc e  Ch a rlo t t e  Pe rkin s  Gilma n
w ro t e  of wo m a n’s wo rk:  

Six ho u r s  a  d ay  t h e  wo m a n  s p e n d s
on  food,
Six m o r t al ho u r s!
*       *       *       *       *
Till t h e  slow fing e r  of h e r e di ty
Writ e s  on  t h e  for e h e a d  of e a c h  living  m a n,
S t rive  a s  h e  m ay:  “His m o t h e r  w a s  a
cook!”

[Illus t r a tion:  A Blackb u r n  Colleg e  s t u d e n t  mixing
b r e a d.   The r e  is no  r e a so n  w hy ho m e m a d e  b r e a d
m ay no t  b e  t h e  p rod uc t  of scie nc e]
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M a ny wo m e n  now  do u b tl es s  s p e n d  les s  t im e  on  cooking
t h a n  w h e n  M r s.  Gilm a n  w ro t e ;  p e r h a p s  h e r  sco r n  h a s
bo r n e  frui t.   But  t h e  implica tion  t h a t  b ein g  a
cook is u n wo r t hy lose s  all it s  force  u nle ss  it  c a n
b e  s how n  t h a t  “his  m o t h e r  w a s  no t hin g  b u t
a  cook.”  Eve n  so,  t h e r e  a r e  wo r s e  t hin gs
on e  mig h t  b e .   I t  is t r u e  t h a t  wo m e n  s ho uld  no t
s p e n d  six ho u r s  ou t  of t h e  working  d ay on  m e r ely on e
d e p a r t m e n t  of t h ei r  ho u s e hold  work.   Yet t h e  ill-fed
fa mily is ou t  of t h e  r a c e  for  a  pl ac e  a m o n g  t h e  efficien t .  
Le t  u s  t h e n  t e a c h  t h e  co ming  wo m a n  to  u s e  les s  t im e,
m o r e  scie nc e ,  a n d  all t h e  labo r-s ave r s  t h e r e  a r e  available,
a n d  s till a cco m plish  t h e  s a m e,  o r  p e r h a p s  b e t t er,
r e s ul t s .

Tha t  t h e  q u e s tion  of clo thing  is e q u ally fun d a m e n t al,
p e r h a p s  few of u s  will a ck nowled g e.   Yet w e  m u s t
no t  u n d e r r a t e  it s  impo r t a n c e .   Food  fu rnish e s
t h e  fuel wi t h  w hich  to  s u p po r t  t h e  fi r e s  of life. 
Cloth e s ,  how ever, con t rib u t e  no t  only to  co mfor t  a n d
h e al t h,  b u t  to  m e n t al  w ell-b ein g  a n d  s elf-r e s p e c t .  
So  long  a s  w e  min gle  wi th  ou r  fellow m e n  in civilized
co m m u ni ties,  r ai m e n t  will con tin u e  to  r e q ui r e  “taking
t hou g h t .”  Tha t  m u c h  of t h e  feminine  p a r t
of t h e  po p ula tion  d evot e s  a n  u n d u e  a m o u n t  of t hou g h t
to  c e r t ain  a s p e c t s  of t h e  clot hing  q u e s tion  w e  c a n no t
d e ny.  I t  is e q u ally c e r t ain  t h a t  m a ny wo m e n,  if
no t  m os t  wo m e n,  d evot e  too  li t tl e  t ho u g h t  to  o t h e r
p h a s e s  of t h e  p ro ble m.

P r e s e n t  con ditions  s e e m  to  indica t e  t h a t  t h e  av e r a g e
wo m a n,  of a ny cl as s  of socie ty, pl ac es  t h e  “p r evailing
m o d e” fir s t  in h e r  p e r so n al  clo thing  p ro ble m s.  
H ow  to  b e  “in s tyle” a b so r b s  m u c h  a t t e n tion
a n d  ti m e.   S u r ely it  is ove r s h a dowing  o t h e r  ve ry
impor t a n t  co nsid e r a tions  r el a ting  to  d r e s s .   Wh e n
Ame rica n  wo m e n  h ave  a w a k e n e d  to  t h e  r e al  impor t a nc e
of t h e s e  co nsid e r a tions,  w e  s h all obs e rve  a  b e t t e r
p ro po r tion  in s t u dying  t h e  clo th es  q u e s tion.

As a  scie n tific foun d a tion  u po n  w hich  to  b uild  h e r
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p r a c tic al knowled g e  of how  to  clo th e  h e r s elf a n d  h e r
fa mily, t h e  gi rl of t h e  fu tu r e  m u s t  b e  t r ain e d  to
a n  u n d e r s t a n ding  of (1) t h e  hygie n e  of clo th es ,  (2)
a r t  exp r e s s e d  in clo t h e s ,  (3) t h e  p syc hology of clo th e s ,
(4) e t hic s  a s  affec t e d  by clo th e s,  (5) p e r so n ali ty
a s  exp r e s s e d  by clo t h e s .

The r e  is no  s t a g e  of life in w hich  hygie n e,  a r t ,  p sychology,
a n d  e t hics  do  no t  a p ply to  clo t h e s .   The  p r a c tic al
knowled g e  b uil t  u po n  t h e s e  a s  a  foun d a tion  will g uid e
t h e  gi rl in choosing  clo th e s  w hich  a r e  s ui t a bl e  to
t h e  occ asion  for  w hich  t h ey a r e  d e sig n e d,  a r e  no t
ex t r av a g a n t  in ei t h e r  p rice  o r  s tyle,  give  good  valu e
for  t h e  m o n ey exp e n d e d,  exp r e s s  t h e  individu ali ty
of t h e  w e a r er, a n d  exe r t  a n  influe nc e  u plif ting  r a t h e r
t h a n  t h e  r eve r s e  u po n  t h e  co m m u ni ty a t  la rg e .

[Illus t r a tion:  Cla ss  in d r e s s m a kin g  a t  Blackb u r n
Colleg e.   With  wo m e n  scie n tifically t r ain e d  in
t h e  m a t t e r  of clo thing,  w e  s h all do  a w ay wi th  m u c h
of t h e  a b s u r di ty of d r e s s]
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With  s uc h  a  gi rl, t h e  fac t  t h a t  “th ey”
a r e  w e a rin g  t hi s  o r  t h a t  will b e  alw ays  a  mi no r  consid e r a tion.  
With  wo m e n  t r ain e d  in m a t t e r s  of clo thin g,  w e  s h all
no  long e r  b e  conf ron t e d  by t h e  a b s u r di ty of ide n tic al
s tyles  for  t hick  a n d  t hin,  s ho r t  a n d  t all, mid dle-a g e d
a n d  youn g,  r ich  a n d  poor.  We s h all no  long e r
s e e  d r e s s  do min a ting,  a s  it  do e s  to-d ay, t h e  e n ti r e
lives  of t ho us a n ds  of wo m e n.   F ro m  t h e  wo m a n  of
w e al th  w ho  s p e n d s  a  for t u n e  eve ry s e a son  u po n  h e r  w a r d ro b e,
all t h e  w ay do w n  t h e  m o n ey sc al e  to  t h e  youn g  gi rl
w ho  s t r ains  eve ry  n e rve  a n d  s p e n d s  eve ry  c e n t  s h e
c a n  e a r n  to  b uy a n d  w e a r  “th e  la t e s t  s tyle,”
slave ry to  fas hion  is a n  evil gig a n tic  in it s  p ro po r tions
a n d  fa r-r e a c hing  in  it s  r e s ul t s .

We h ave  no  righ t  to  in t e rfe r e  wi th  t h e  wo m a n’s
ins tinc t  to  m a k e  h e r s elf b e a u tiful.  R a t h e r  w e
s ho uld  e ncou r a g e  it,  a n d  s ho uld  c a r efully ins t r uc t
h e r  in h e r  imp r e s sion a ble  yea r s  a s  to  w h a t  r e al  b e a u ty
is.  I t  is a l mos t  s afe  to  s ay t h a t  a t  p r e s e n t
t h e  p rinciple  by w hich  t h e  m o d e r n  wo m a n  is g uid e d
in d e ciding  t h e  g r e a t  q u e s tions  of fe minin e  a t t i r e
is imit a tion.   Incide n t ally, w e  m ay  r e m a rk  t h a t
no body p rofit s  by  s uc h  a  mis t ak e n  foun d a tion  exce p t
t h e  m a n ufac t u r er, w ho  m ove s  t h e  wo m e n  of t h e  wo rld
a bo u t  like  p a w n s  on  a  ch e s s bo a r d  m e r ely to  b e n efi t
his  b u sin es s.   The  socie ty wo m a n  b rings  t h e  la t e s t
t hin g  “fro m  Pa ris.”  The  la rg e  N e w
York e s t a blish m e n t s  s ell to  t h ei r  p a t ro ns  copies  of
“Pa ris  m o d els.”  The  mid dle-cl a s s  s ho ps
a n d  t h e  mid dle-cla s s  wo m e n  copy t h e  copie s.   The
c h e a p  s ho ps  a n d  t h e  poo r  wo m e n  copy t h e  copy of t h e
copy.  Eve ry copy is m a d e  of les s  wor t hy  m a t e ri al
t h a n  it s  m o d el, of g a u die r  colo r s ,  wi t h  c h e a p e r  t ri m min gs,
u n til w e  h ave  t h e  pi tiful s p e c t acle  of gi rls  w ho  e a r n
b a r ely e no u g h  to  ke e p  bo dy a n d  soul tog e t h e r  s p e n din g
t h ei r  m o n ey for  g a r m e n t s  n ei t h e r  s ui t a bl e  no r  d u r a ble—sle azy,
s h a b by af t e r  a  single  w e a rin g,  s ho r t-lived—yet
for  a  few e p h e m e r al  min u t e s  “up  to  d a t e .”

H ow  fa r  t his  h e a r t b r e a king  h a bi t  of imi t a tion  ext e n d s
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in  t h e  poo r  gi rl’s life  w e  c a n  h a r dly s ay. 
S h e  m a r ri e s,  a n d  b uys  fu r ni tu r e ,  c rocke ry, a n d  lac e
c u r t ain s  c h e a p  a n d  u n s ui t a ble,  like  h e r  clot h e s ,  a lw ays
imit a tions  a n d  soon  go n e,  to  b e  s u p e r s e d e d  by m o r e
of t h e  s a m e  so r t .   Wh a t  t hou g h tful wo m a n  d e si r e s
to  feel h e r s elf p a r t  of a n  influe nc e  w hich  lea ds  to
so  m u c h  t h a t  is insinc e r e ,  u n econo mic al, w a s t eful
bo t h  of r a w  m a t e ri al a n d  of t h e  infinit ely m o r e  impo r t a n t
m a t e ri al  w hic h  m a k es  wo m e n’s souls?   Wh a t
t e ac h e r  of you n g  gi rls  h a s  a  ri gh t  to  hold  b a ck  fro m
s e t ting  h e r  h a n d  a g ains t  t h e  for m a tion  of h a bi t s  so
u n d e si r a ble?

And w h a t  of t h e  vas t  ou t p u t  of t h e  fac to rie s  w hich
t u r n  ou t  c h e a p  clo t h,  c h e a p e r  t ri m ming s,  imi t a tions
of silk, imit a tions  of velve t ,  r i bbo ns  w hich  will
sc a r c ely s u rvive  on e  tying,  s ho e s  wi th  p a s t e bo a r d
soles,  a n d  all t h e  o t h e r  in t rinsically wo r t hl e s s  p ro d uc t s
w hich  now  find  r e a dy s al e?   Wh e n  wo m e n  h ave  b e e n
e d uc a t e d  to  a  s t a n d a r d  of t a s t e ,  of s ui t a bili ty, of
q u ali ty, w hich  will forbid  t h e  u s e  of c h e a p  imi t a tions
of el eg a n t  a n d  cos tly a r t icles,  will no t  t h e  wo rld
g ain  in b ringing  s uc h  fac to rie s  to  t h e  m a kin g  of p rod uc t s
of r e al  wo r t h  ins t e a d  of t h ei r  p r e s e n t  ou t p u t?
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The  m o t h e r  of t h e  fu tu r e  will b ring  to  b e a r  u po n  t h e
clo thin g  q u e s tion  no t  only m o r e  knowled g e,  b u t  m o r e
s e rious  t ho u g h t ,  t h a n  s h e  do e s  to-d ay.  For  t h e
c hild r e n  s h e  m u s t  p rovide  co mfor t a ble,  s e rvice a ble
play clo th es  in  g e n e ro us  q u a n ti ty, t h a t  t h ey  m ay  p u r s u e
t h ei r  d evelop m e n t  u n h a m p e r e d  in ei t h e r  bo dy o r  mi n d.  
S h e  m u s t  know  t h e  hygie n e  of c hildhood  a n d  t h e  p sychology
of c hild r e n’s clot h e s .   For  t h e  g rowing
gi rls  t h e r e  m u s t  b e  a  p ro p e r  r e co g ni tion  of t h e  g ro win g
int e r e s t  in a do r n m e n t ,  avoiding  t h e  Scylla  of vani ty
on  on e  h a n d  a n d  t h e  Ch a ryb dis  of u n h a p py conscious n e s s
of b ein g  “diffe r e n t  fro m  t h e  o t h e r  gi rls”
on  t h e  o t h er.  For  t h e  so ns  t h e r e  m u s t  b e  c a r eful
p rovision  for  t h e  a t hle tic  life  so  d e a r  to  t h e  boy,
tog e t h e r  wi th  d u e  r e co g ni tion  of t h e  a p p ro a c hin g  dig ni ti es
of m a n hoo d,  wi th  s p eci al c a r e  for  t h e  s m all d e t ails
w hich  m a r k  t h e  w ell-g roo m e d  m a n.

As in t h e  m a t t e r  of t h e  food  s u p ply, t h e r e  m u s t  b e
knowled g e  of m a rk e t s  a n d  skill in b uying.   And,
a s  in t h a t  c a s e ,  t h e r e  s ho uld  b e  knowled g e  of t h e
p roc e s s  of t r a n sfo r ming  m a t e ri als  in to  t h e  finish e d
p ro d uc t .   P roc es s e s  involving  a  g r e a t  d e g r e e  of
t ec h nic al skill, s uc h  a s  t h e  t ailo r’s a r t ,  t h e
av e r a g e  wo m a n  will no t  a t t e m p t;  b u t  t h e  sim ple r  for m s
of g a r m e n t  m a king  p r e s e n t  no  s p e cial difficul ty to
t hos e  w ho  wis h  to  t ry  t h e m  o r  w ho  find  it exp e die n t
to  do  so.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Buying  clo thin g  r e a dy m a d e.   The  q u e s tion  of b uying
clo thin g  r e a dy m a d e  o r  of m a king  it will find  individu al
solu tion  a cco r ding  to  m e a n s,  inclina tion,  a n d  a bili ty]

A w holes ale  a s s u m p tion  t h a t  it  is only a  q u e s tion
of a  s ho r t  tim e  b efo r e  all g a r m e n t  m a king  will b e
do n e  in t h e  fac to ry is p ro b a bly wi thou t  w a r r a n t .  
We r e a d  a g ain  a n d  a g ain  of la t e ,  “The  d ay of
b uying  ins t e a d  of m a king  is h er e !  We m ay
like  it  o r  no t  like  it, b u t  t h e  fac t  r e m ains ,  it
is h er e !” And t h e n  w e  look all a bo u t  u s ,
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a n d  find  t h a t  t h e  d ay is a p p a r e n tly no t  h e r e  for  a t
lea s t  s eve r al  t hou s a n d s  of p eo ple  of w ho m  w e  h ave
p e r so n al  knowled g e.   Tha t  discove ry gives  u s  cou r a g e
to  look fa r t h er.  We find  p a p e r-p a t t e r n  co m p a nie s
flou rishing;  d r e s s  goods  s elling  in t h e  r e t ail d e p a r t m e n t s
a s  t h ey  h ave  alw ays  sold; s e a m s t r e s s e s  fully occu pied;
a n d  w e  conclud e  t h a t  for  so m e  tim e  ye t  t h e  q u e s tion
of b uying  o r  m a kin g  will find  individu al  solu tion,
a c co r din g  to  m e a n s,  inclina tion,  a n d  a bili ty. 
Wh a t  w e  wis h  to  g u a r d  a g ains t  in  t h e  u p b rin gin g  of
ou r  fu tu r e  m o t h e r s  is t h e  n e c e ssi ty of b uying  b e c a u s e
of a  lack  of t h e  a bili ty to  m a k e.   The  wo m a n  t r ain e d
to  a  knowled g e  of t h e  m a kin g  of g a r m e n t s  is t h e  only
wo m a n  w ho  c a n  in t ellige n tly d ecide  t h e  q u e s tion  for
h e r  ow n  ho us e hold.   The  o t h e r s  a r e  force d  to  a
d ecision  by t h ei r  ow n  limit a tions.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
In  a  co m m u ni ty p r e s e rving  ki tch e n  q u e s tions  of food
s u p ply m ay so m e ti m es  b e  solved  a n d  co m m u ni ty in t e r e s t s
u nified]
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Passing  fro m  t h e  el e m e n t al  n e e d s ,  s h el t er, w a r m t h,
food, a n d  clo thin g,  w e  e n t e r  u po n  t h e  m o s t  co m plex
of wo m a n’s d u ti es—a djus t m e n t  of h e r
ho m e  to  co m m u ni ty con di tions  a n d  p rovision  for  h e r
fa mily’s s h a r e  in co m m u ni ty life.  Th a t
t h e s e  m o r e  a b s t r a c t  p ro ble m s  fre q u e n tly ove rla p  t h e
conc r e t e  on e s  al r e a dy e n u m e r a t e d  n e e d  no t  b e  s aid.  
I t  is impossible,  eve n  if w e  so  d e si r e ,  to  live  “to
ou r s elves  alon e.”  We s h all u n do u b t e dly
s t a n d  for  so m e t hing  in  t h e  co m m u ni ty, w h e t h e r  consciously
o r  o th e r wis e.   If i t w e r e  given  u s  to  know  t h e
ex t e n t  of ou r  influe nc e ,  w e  s hould  p ro b a bly b e  a p p alled
a t  t h e  c rossing  a n d  r e c rossing  of t h e  line s  e m a n a tin g
fro m  ou r  d aily lives.

In  so m e  ho u s e holds  t h e r e  a r e  d efini t e  ai m s  in t h e
di r e c tion  of co m m u ni ty life.  Thes e  diffe r  widely. 
In  m a ny  t h e  q u e s tion  s e e m s  to  b e  e n ti r ely, “Wh a t
c a n  I g e t  fro m  t h e  co m m u ni ty?” in so m e,  “Wh a t
c a n  I give?” in  a  few, “Wh a t  c a n  I s h a r e?”
Of t h e  t h r e e ,  t h e  las t  is wi thou t  do u b t  t h e  on e  w hich
con t ribu t e s  m os t  to  co m m u ni ty w ell-b eing.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A co m m u ni ty Ch ris t m a s  t r e e .   Eve n  t h e  you n g e r  c hild r e n
m ay b e  given  t h e  op po r t u ni ty to  t ak e  p a r t  in  co m m u ni ty
wo rk]

The  o r din a ry  fa mily of n e c e ssi ty to uc h e s  co m m u ni ty
life  a t  on e  tim e  o r  a no t h e r  a t  c e r t ain  w ell-d efine d
poin t s.   The  efficien t  ho m e m a k e r  m u s t  t h e r efo r e
m a k e  in t ellige n t  p rovision  for  t h e s e  poin t s  of con t ac t
wi th  t h e  co m m u ni ty.

Ch u r c h  a n d  c h a ri ty o r g a niza tions  h av e  alw ays  b e e n
r e cog nize d  in Ame ric a n  life a s  co m m u ni ty m a t t e r s  a n d
h ave  p rovide d  co m m u ni ty m e e tin g  pl ac e s  a n d  co m m u ni ty
wo rk.   Throu g h  t h e m,  e s p e cially in e a rlie r  d ays,
wo m e n  oft e n  foun d  t h ei r  only co m m o n  a c tivities.  
The  sc hool fu r ni sh e d  t h e  s a m e  co m mo n  g ro u n d  for  t h e
c hild r e n.   In  t h e  p r e s e n t  t im e  of m ul tiplied  a c tivi ty
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t h e s e  o r g a niza tions  s till s t a n d  in  t h e  for e g ro u n d.  
In  t h e m,  bo t h  youn g  a n d  old  find  p e r h a p s  t h ei r  b e s t
oppo r t u ni ty for  “t e a m  wo rk.”

A p a ri s h  in w hich  all p ull tog e t h e r  is p e r h a p s  a s
r a r e  a s  a  sc hool in  w hic h  eve ry  child  t r uly d e si r e s
to  le a r n.   Yet n ei t h e r  is b eyon d  t h e  possibili tie s.  
To ke e p  e ac h  fa mily in  a  p ro p e r  a t t i t u d e  tow a r d  t h e s e
co m m u ni ty ins ti t u tions  is p a r t  of t h e  ho m e m a k e r’s
wo rk—a n d  a  d elica t e  t a sk  it  of t e n  is. 
I t  is no t  e no u g h  for  a  m o t h e r  to  a do p t  a  c a s t-iron
policy of indisc rimin a t e  a p p roval of p a s to r  o r  t e a c h er,
al t ho u g h  t h a t  is of t e n  r e co m m e n d e d.   Do you  r e m e m b e r
you r  r e s e n t m e n t  a s  a  c hild  of t h e  inflexible  judg m e n t
“The  t e a c h e r  m u s t  b e  rig h t”? 
Re ally t h e r e  is no  “m us t” a bo u t  it, a n d
t h e  child knows  t h a t  a s  w ell a s  w e.   The  m o t h er,
t h e r efo r e ,  w ho  is a bl e  to  r eview  t h e  m a t t e r  in dis p u t e
c al mly, jus tly, a n d  wi th al sy m p a t h e tic ally, a n d  w ho
indo r s e s  t h e  t e a c h e r’s a c tion  af t e r  s uc h  r eview,
is a  b e t t e r  cons e rve r  of t h e  p u blic p e a c e  t h a n  t h e
p r ejud ging  m o t h er.
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Or  s u p pos e  s h e  fails to  indo r s e  t h e  t e a c h e r’s
cou r s e .   We h ave  alw ays  b e e n  led  to  exp ec t  t h a t
t his  failu r e  r uin s  for eve r  t h e  t e a c h e r’s influe nc e
wi th  t h e  child.  The r e  a r e  so m e  of u s,  ho w ever,
w ho  do u b t  t h e  im m e dia t e  d e s t r u c tion  of a  wise  influe nc e,
eve n  if w e  s ho uld  s ay, “No, I do  no t  t hink  I
s ho uld  h ave  p u nis h e d  you  in jus t  t h a t  w ay.  Bu t
p e r h a p s  you  h ave  no t  told  m e  all t h a t  occu r r e d .  
Or  p e r h a p s  you  ove rlook t h e  fac t  t h a t  you  h a d  a n noye d
Miss  —— u n til, b eing  h u m a n  like
t h e  r e s t  of u s ,  s h e  los t  h e r  t e m p er.  Is  it  fai r
for  you  to  t r e a t  you r  t e a c h e r  in s uc h  a  w ay t h a t  you
c a u s e  h e r  to  los e  h e r  s elf-con t rol?” It  is u s u ally
pos sible  for  t h e  wis e  m o t h e r  to  t u r n  h e r  fi r e  u po n
t h e  child’s ow n  e r ro r  wi thou t  ou t r a gin g  t h e  c hildish
s e n s e  of jus tice  by indo r sing  so m e t hin g  w hich  do e s
no t  r e ally d e s e rve  indo r s e m e n t.

The r e  is, p e r h a p s ,  no  w ay in w hich  t h e  m o t h e r  of a
fa mily c a n  do  so  m u c h  for  t h e  co m m u ni ty ins ti t u tions
a s  by ke e pin g  u p  h e r  ow n  in t e r e s t  in t h e m  a n d  t h u s
s tim ula ting  t h e  o th e r  m e m b e r s  of t h e  fa mily to  a  willing n e s s
to  do  t h ei r  p a r t  in t h e  wo rk  of u plif t.  Wh e r e
eve rybody is r e ally in t e r e s t e d  a n d  working,  t h e  fi r s t
g r e a t  s t u m bling  block in t h e  w ay of p u blic e n t e r p ri s e s
h a s  al r e a dy b e e n  s u r m o u n t e d.

In  t h e  c a s e  of t h e  sc hool, how ever, t h e  w ell-t r ain e d
m ot h e r  will find  a d di tion al wo rk  to  do.   We w ho
h ave  b e e n  t e a c h e r s  know  ho w  vainly w e  h ave  sou g h t
for  in ti m a t e  a c q u ain t a nc e  on  t h e  p a r t  of p a r e n t s  wit h
t h e  sc hool.  And w e  w ho  h ave  b e e n  m o t h e r s  know
so m e t hing  of t h e  difficul ti es  in  t h e  w ay of g aining
s uc h  in tim a t e  a c q u ain t a nc e .   In  s pi t e  of, o r  p e r h a p s
b ec a u s e  of, my  long  ye a r s  of sc hoolroo m  exp e ri e nc e ,
I a m  q ui t e  u n a ble  to  con q u e r  my r eluc t a nc e  to  knock
a t  a  clas s roo m  door.  The r e  is a n  aloofne ss  a bo u t
b ein g  a  sc hool visi to r  w hic h  m o s t  m o t h e r s  feel a n d
few e njoy.  Ho w ever, it is possible  to  g ain  so
m u c h  of sym p a t h e tic  u n d e r s t a n din g  by p e r si s t e n t  visi ting
t h a t  I h ave  foun d  it wo r t h  w hile  to  dis r e g a r d  my r eluc t a nc e .
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So oft e n  w e  h e a r  m o t h e r s  s ay, “I t ry  to  visi t
sc hool a t  le a s t  onc e  e a c h  ye ar.”  I wo n d e r
if t h ey  eve r  t hink  of t h a t  on e  visi t  a s  a n  injus tice
to  t h e  t e ac h e r?   S u p pos e  t h a t ,  a s  is q ui t e  p rob a ble,
t h e  visi to r  a r rives  a t  a n  inoppo r t u n e  m o m e n t,  finding
t h e  child r e n  in t h e  mids t  of work  w hich  wo n’t
“show off,” o r  t h e  ai r  h e avy wi th  t h e
e c ho e s  of a  di sciplin a ry e n cou n t er, o r  t h e  child r e n
r e s tle s s  a s  t h e  s e s sion  d r a w s  to  a  clos e,  o r  d ull
a n d  lis tle s s  fro m  t h e  h e a t  of a n  u n u s u ally ho t  d ay. 
Wh a t  t h e  visito r  n e e d s  to  do  is no t  to  visi t  onc e  a
ye ar, b u t  to  g e t  a c q u ain t e d  wi th  t h e  sc hool a s  s h e
do es  wit h  h e r  n ext-doo r  n eig h bo r  o r  h e r  m o t h e r-in-law. 
H aving  don e  t hi s, s h e  m ay  a t t e n d  t h e  m e e tin gs  of t h e
p a r e n t-t e a c h e r  a s soci a tion  wi th  a  cons cious n e s s  of
knowing  so m e t hin g  of t h e  p roble m s  to  b e  m e t  a n d  solve d.  
U n til s h e  h a s  for m e d  s uc h  a c q u ain t a nc e  s h e  d e als  wi th
u nk now n  q u a n ti tie s  a n d  is t h e r efo r e  in d a n g e r  of e r ro n eo us
conclusions .

[Illus t r a tion:  Mot h e r s  visiting  a  sc hool g a r d e n.  
Mot h e r s  n e e d  to  visit  t h e  sc hools  of t e n  in o rd e r  to
know so m e t hing  of t h e  p ro ble m s  to  b e  m e t  a n d  solved
by t h e  t e a c h e r s]
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It  is in t e r e s ting  to  s e e  how  co m ple t ely bo t h  t e a c h e r
a n d  p u pils  t ak e  to  t h ei r  h e a r t s  t h e  m o t h e r  w ho  r e ally
do es  g e t  a c q u ain t e d  t h e m.   H o w  e a sy it is to  a p p e al
to  h e r  for  a dvice  a n d  h elp;  a n d  w h a t  a  s e n s e  of fa milia r
ow n e r s hip  s h e  co m e s  to  h av e  in t h e  sc hool.  I t
is no  long e r  m e r ely “wh a t  my c hild is le a r nin g”
o r  w h e t h e r  “my c hild r e n  a r e  g e t ting  w h a t  t h ey
ou g h t  to  g e t  in sc hool,” b u t  r a t h e r  “wh a t
w e  a r e  doing  in ou r  sc hool.”

The  a c tivities  of wo m e n  in t h e  c h u rc h  u s u ally follow
alon g  w ell-wo r n  p a t h s .   The  wo m e n  h elp  a s  t h ey
h ave  alw ays  h elp e d  by t h ei r  a t t e n d a n c e  a t  s e rvice,
by  t h ei r  ladie s’ aid  socie ty o r  g uild, by  t h ei r
mission a ry socie ty, a n d  by t h ei r  aid  to  t h e  poo r  of
t h e  tow n.   M a ny s t r u g gling  c h u rc h e s  d e p e n d  al mos t
solely u po n  t h ei r  wo m e n’s  work  for  s u p po r t .  
Tha t  t h e  wo m a n  w hos e  p ro ble m s  w e  a r e  s t u dying  s ho uld
e n t e r  u po n  h e r  ch u rc h  d u tie s  a r m e d  wi th  wisdo m  is
q ui t e  a s  n e c e s s a ry  a s  t h a t  s h e  s hould  b e  e a r n e s t  a n d
e n t h u si a s tic.  The  c h u rc h  is no t  p ri m a rily a  n eigh bo r hood
social c e n t er.  I t  is fir s t  of all a  m e a n s  for
s pi ri t u al u plif t.  I t  m u s t  no t,  in a  m ul tiplici ty
of h u m a ni t a ria n  a c tivi ti es,  los e  it s  c h a r a c t e r  of
s pi ri t u al g uide .   I t s  wo m e n  will t h e r efo r e  b e
a ni m a t e d  by a  s pi ri t u al  conc e p tion  of t h e  c h u rc h  a n d
will b a s e  t h ei r  a c tivi ties  in ch u rc h  wo rk  u po n  s uc h
a  conc e p tion.   The  c h u rc h  b uil t  u po n  s uc h  a  foun d a tion
will b e  for e mos t  a m o n g  local forc e s  d evot e d  to  co m m u ni ty
s e rvice  a n d  will b e  a  t r u e  forc e  in  t h e  individu al
lives  of its  p eo ple.   The  wo m e n  of t h e  c h u rc h
n e e d  to  u s e  t h e  ch u rc h  a s  a n  effec tive  ins t r u m e n t
for  co m m u ni ty b e t t e r m e n t—not  m e r ely m a t e ri al
w elfa r e,  b u t  a c t u al  inc r e a s e  in s pi ri tu al wo r t h.  
Pe rfunc to ry ch u rc h  a t t e n d a n c e  h a s  li t tle  p a r t  in s uc h
a  p rog r a m.   I t  c alls  r a t h e r  for  in t ellige n t  u n d e r s t a n ding
of c h u r c h  p ro ble m s  a n d  a n  a p plica tion  of s pi ri t u al
ide al s  to  eve ryd ay life.

Ou t side  t h e  o r g a niza tions  co m m o n  to  all co m m u ni ties
t h e  ho m ek e e p e r  finds  t h a t  s h e  m u s t  ke e p  in  touc h  wi th
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h e r  p a r ticula r  n eigh bo r hood  t h ro u g h  it s  social life. 
I t  is h e r e  t h a t  h e r  c hild r e n  a r e  g rowing  u p,  h e r e
t h a t  t h ey find  t h ei r  fri en ds ,  h e r e  t h a t  t h ey  give  a n d
t ak e  knowle d g e  of t h e m s elves,  of p eo ple,  of w ays  to
e njoy life  a n d  to  m e e t  it s  p ro ble m s.   H e r e  p e r h a p s
t h ey will find  t h ei r  life  m a t e s  a n d  will s t a r t  ou t
to  b e  ho m e m ak e r s  t h e m s elves.   The  m o t h e r  of a  fa mily
m u s t  know  h e r  co m m u ni ty t ho ro u g hly.  S h e  m u s t
do  h e r  s h a r e  tow a r d  m a king  it a  s afe  pl ac e  a n d  a  pl e a s a n t
pl ac e  in w hich  h e r  c hild r e n  a n d  o t h e r  child r e n  m ay
g row  u p,  a n d  in  w hic h  s h e  a n d  h e r  h u s b a n d,  o th e r  wo m e n
a n d  t h ei r  h u s b a n d s,  m ay s p e n d  t h ei r  lives.   The
m ot h e r  w ho  know s  h e r  c hild r e n’s  frie n ds ,  w ho
m a k e s  t h e m  w elco m e  a t  h e r  ho u s e ,  w ho  “ge t s  a c q u ain t e d”
wi th  t h ei r  q u ali ties  good  a n d  b a d,  w ho  is a  “big
sis t e r”  to  t h e m  all, will no t  find  h e r s elf s h u t
ou t  fro m  h e r  c hild r e n’s social life.  If
all t h e  m o t h e r s  w e r e  “big  sis t e r s” a n d
all t h e  fa t h e r s  w e r e  “big  b ro t h e r s,” n eigh bo r hood
socie ty would  b e  a  s afe r  t hin g  t h a n  it  so m e ti m e s  is.

N o r  s hould  all t h e  soci al life  c e n t e r  a bo u t  t h e  youn g
p eo ple.   The  wo m a n’s club,  t h e  villag e  imp rove m e n t
socie ty, t h e  m e n’s  civic lea g u e,  all h ave  t h ei r
pl ac e s.   Club  life  will m e n a c e  n ei th e r  t h e  m a n
no r  t h e  wo m a n  w hos e  fir s t  in t e r e s t  is t h e  ho m e;  a n d
eve ry m a n  a n d  wo m a n  n e e d s  t h e  s ti m ulus  of con t ac t
wi th  o th e r  mi n ds.
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[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A ro a d  in DeKalb,  Illinois, b efo r e  im p rove m e n t s  w e r e
m a d e.   Th ro u g h  t h e  a g e ncy of imp rove m e n t  socie tie s,
ho m e m a k e r s  m ay  oft e n  b ring  a bo u t  co m m u ni ty r efo r m s]

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
The  s a m e  ro a d  af t e r  r e p ai r s  w e r e  m a d e  t h ro u g h  t h e  effor t s
of m e m b e r s  of t h e  co m m u ni ty]

So m e ti m e s  it will h a p p e n  t h a t  t h e  ho m e m a k e r  finds
wo rk  to  b e  do n e  in t h e  line  of co m m u ni ty r efo r m.  
Pe r h a p s  t h e  ro a d s  a r e  ou t  of r e p air, o r  t h e  c e m e t e ry
is n e glec t e d ,  o r  t h e  sc hool b uilding  ins a ni t a ry. 
Pe r h a p s  t h e  w a t e r  s u p ply is no t  p rop e rly g u a r d e d,
o r  milk ins p ec tion  no t  t ho ro u g hly looke d  af t er. 
Pe r h a p s  indu s t ri al  con di tions  in t h e  tow n  a r e  no t
w h a t  t h ey  s hould  b e .   Pe r h a p s  laws  a r e  no t  b ein g
e nfo rc e d.   N e w  con di tions  r e q ui r e  n e w  laws.  
The r e  m ay  b e  loafing  pl ac e s  on  s t r e e t s  a n d  in s to r e s
w hich  a r e  d a n g e ro u s.   The  billia rd  h alls  m ay n e e d
a  t ho ro u g h  m o r al  cle a nin g  a n d  a  m o r al  m a n  pl ac e d  in
c h a r g e .   The  p u blic d a nc e  h alls  m ay  n e e d  p ro p e r
c h a p e ro n a g e.   The  m oving  pic t u r e s  n e e d  s t a t e  a n d
n a tion al c e n so r s hip  to  elimin a t e  t h e  c a r el e s s  s u g g e s tions
lea ding  tow a r d  bo t h  vice  a n d  c ri m e.   The  ho m e m a k e r
m u s t  know  u n d e r  s uc h  ci rc u m s t a nc es  how  to  s ti r  p u blic
opinion, how  to  m a k e  u s e  of h e r  exis ting  o r g a niza tions,
how  to  s e t  on  foot  t h e  va rious  m ove m e n t s  n e c e ss a ry
for  r efo r m.

In  con n e c tion  wi th  t h e  s u bjec t  of t h e  ho m e m ak e r’s
pl ac e  in t h e  co m m u ni ty w e  m u s t  r e t u r n  to  t h e  t ho u g h t
of wo m a n  a s  t h e  b uye r  for  t h e  ho m e  a n d  of h e r  cons e q u e n t
influe nc e  u po n  t h e  e co no mic  s t a n d a r d s  of t h e  co m m u ni ty. 
I t  is no t  u n u s u al  in  t h e s e  d ays  to  r e a d  o r  h e a r  s uc h
s t a t e m e n t s  a s  t h e  following:  “The  wo m a n
w a s  no  long e r  p ro d uc e r  a n d  cons u m er....  S h e  b ec a m e
t h e  cons u m e r  a n d  h e r  e n ti r e  e co no mic  func tion  ch a n g e d.... 
The  ho u s e wife  is t h e  b uying  a g e n t  for  t h e  ho m e.” 
Like  m a ny  s t a t e m e n t s  in r e g a r d  to  wo m a n  a n d  h e r  func tion,
t his  s e e m s  ove r d r a w n,  sinc e  wo m a n  in h e r  c a p a ci ty
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a s  ho m e m a k e r  is s till a  p ro d uc e r  a s  w ell a s  a  cons u m e r
in t hou s a n d s  of c a s e s .   Tha t  s h e  will b e co m e,
e co no mic ally, m e r ely  a  b uying  a g e n t ,  so m e  of
u s  no t  only dou b t ,  b u t  s ho uld  conside r  a  c e r t ain  misfo r t u n e,
s ho uld  it  occur.  The  fac t  r e m ains,  ho w ever, t h a t
a s  b uye r  of bo t h  r a w  m a t e ri als  a n d  finish e d  p ro d u c t s
t h e  wo m a n  s p e n d s  a  ve ry la r g e  p e r c e n t a g e  (so m e  s ay
nin e-t e n t h s) of t h e  m o n ey t ak e n  in by  t h e  r e t ail m e r c h a n t s
of t h e  cou n t ry.  This  gives,  o r  s hould  give  h er,
a  co m m a n ding  posi tion  in t h e  p rod ucing  wo rld.  
If t h e  wo m e n  of Ame ric a  s hould  d efini t ely d e cid e  to-d ay
t h a t  t h ey wo uld  b uy no  m o r e  co r n  flakes ,  o r  m e r c e rize d
c roc h e t  co t ton,  o r  silk el as tic, t h e  fac to rie s  now
so  b u sy t u r nin g  ou t  t h e s e  p ro d uc t s  wo uld  b e  s h u t  do w n
to-m o r ro w  u n til t h ey could  b e  conve r t e d  to  o t h e r  u s e s .  
Wom e n  oft e n  fail to  r e alize  t h ei r  pow e r  in t his  di r ec tion.  
Whe n  t h ey do  r e alize  it, t h ey  a r e  a bl e  to  a c co m plish
q uie tly all so r t s  of r efo r m s  in t h e  m e r c a n tile  a n d
ind us t ri al wo rlds.   The r e  n e e d  b e  no  c r u s a d e  a g ain s t
a d ul t e r a t e d  foods  o t h e r  t h a n  r e al  e d u c a tion  a n d  t h e
r efus al  of ho m e m a k e r s  to  b uy fro m  m e r c h a n t s  w ho  c a r ry
t h e m  in s tock.  The  s a m e  r e m e dy will a p ply to  ove r wo rk e d
a n d  u n d e r p aid  wo rk e r s ,  to  ins a ni t a ry s ho ps  a n d  fac to ri es.  
Tha t  it is t h e  wo m a n’s  d u ty to  con t rol t h e s e
m a t t e r s  is a  n ec es s a ry conclusion  w h e n  w e  consid e r
h e r  pow e r  a s  t h e  “sp e n d e r  of t h e  fa mily inco m e.” 
Who els e  h a s  t his  po w e r  a s  s h e  h a s  it?
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We h ave  al r e a dy no t e d  how  t hi s  pow e r  mig h t  b e  u s e d
to  r e g ula t e  no t  only t h e  q u ali ty b u t  t h e  c h a r a c t e r
of p rod uc t s  in t h e  fac to rie s.   If wo m e n  m e r ely
p a s s e d  by t h e  ou tla n dis h  h a t s,  t h e  hig h  h e els,  t h e
ho b ble  ski r t s ,  of fas hion, t h ei r  s t ay  would  n e c e s s a rily
b e  s ho r t .   The  wo m a n,  t h e r efo r e,  if s h e  choos e ,
is a b solu t ely t h e  con t rolle r  of p ro d uc tion  alon g  m o s t
line s  of food  a n d  r ai m e n t .   Tha t  s h e  s h all u s e
t his  con t rolling  po w e r  wis ely is on e  of h e r  oblig a tions.  
And to  m e e t  t h e  oblig a tion  s h e  m u s t  b e  wisely t r ain e d.

It  would  s e e m  t h a t  t h e  ho m e m a k er, a s  w e  h ave  co nc eive d
h er, h a s  a  p a r t  in m os t  of t h e  conc e r n s  of t h e  co m m u ni ty. 
We s p e ak  of “wo m a n  a n d  ci tize ns hip.” 
To m a ny  t his  m e a n s,  p e r h a p s ,  “wo m a n  a n d  s uffr a g e .” 
Wom a n  in poli tics  is al r e a dy a n  a cco m plish e d  fac t
in  fou r t e e n  w e s t e r n  s t a t e s .   S uffr a g e  h a s  b e e n
g r a n t e d  h e r  in  t h e  s t a t e  of N e w  York.  Tha t  h e r
poli tic al influe nc e  will wid e n  s e e m s  a  for e gon e  conclusion.  
S h e  m u s t  t h e r efo r e  b e  p r e p a r e d  for  r e al  s e rvice  in
civic conc e r n s.   Wom e n  h ave  al r e a dy a p plied  t h ei r
ho us ecl e a nin g  knowled g e  a n d  skill to  t h e  s m alle r  n e a r-by
p ro ble m s  of civic life.  As tim e  go es  on  t h ey m u s t
r e n d e r  t h e  s a m e  s e rvice  to  s t a t e  a n d  n a tion.

We s h all soon  s e e  n a tion-wid e  “vot e s  for  wo m e n,”
in ou r  ow n  cou n t ry, a t  le a s t .   Bu t  w h e t h e r  w e
do  o r  no t ,  o r  u n til w e  do, wo m a n  a n d  ci tize ns hip  a r e ,
a s  t h ey  h ave  alw ays  b e e n,  clos ely linke d  tog e t h er. 
In  eve ry co m m u ni ty r el a tion  t h e  ho m e m a k e r  is t h e  good,
o r  indiffe r e n t ,  o r  b a d  ci tizen;  a n d  in eve ry ho m e
r el a tion  s h e  is t h e  ci tize n  s till, a n d ,  m o r e  t h a n
t h a t ,  t h e  m o t h e r  of fu tu r e  ci tizens .

In  s pi t e  of t h e  “un e a sy  wo m e n” w ho  feel
t h a t  t h e  ho m e  offe r s  ins ufficien t  scop e  for  t h ei r
in t ellec t u al  po w e r s ,  t h e  exec u tive  a bili ty r e q ui r e d
to  r u n  a  ho m e  s m oot hly a n d  w ell is of no  m e a n  o r d er. 
“This  b ein g  a  m o t h e r  is a  co m plica t e d  b u sin e ss ,”
a s  on e  m o t h e r  of my  a c q u ain t a nc e  exp r e s s e s  i t. 
Ca n  w e  affo rd  to  h av e  ho m e m a kin g  u n d e r r a t e d  a s  a  voc a tion,
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to  b e  avoide d  o r  e n t e r e d  in to  ligh tly, oft e n  wi th
n ei t h e r  n a t u r al  a p ti t u d e  no r  t r aining  to  s e rve  a s  g uid e
to  t h e  “co m plica tions”?  I t  wo uld
s e e m  no t .   We m u s t  t h e n  consid e r  “guida n c e
tow a r d  ho m e m a kin g” a s  a  n e c e s s a ry  p a r t  of a  gi rl’s
e d uc a tion  a n d  a s  a  possible  solu tion  of t h e  ho m e  p roble m s
on  eve ry h a n d.

We h ave  t h us  fa r  in  t his  book conc e r n e d  ou r s elves
wi th  m a king  pl ain  ou r  ide al  of gi rlhood  a n d  wo m a n hood
a n d  wi t h  conside rin g  t h e  p roble m s  w hich  ou r  gi rl a n d
wo m a n,  w h e n  w e  h ave  do n e  ou r  b e s t  to  p r e p a r e  h er,
will h av e  to  m e e t .   We h ave  t h us  fa r  no t  conc e r n e d
ou r s elves  wi th  t h e  q u e s tions  of how, w h e n,  a n d  w h e r e
t h e  wo rk  of p r e p a r a tion  is to  b e  do n e.   A cle a r
vision  of t h e  e n d  to  b e  a t t ain e d,  no t  obsc u r e d  by
t hou g h t  of t h e  m e a n s  u s e d  in r e a c hing  it, s e e m s  a  n ec e s si ty. 
F ro m  t his  w e  m ay  p a s s  on  to  c a r eful, d e t ail ed  conside r a tion
of a g e n cies  a n d  m e t ho ds.   Knowing  w h a t  w e  d e si r e
ou r  gi rls  to  b e ,  w e  m ay  e nlis t  a ll t h e  force s  w hich
r e a c t  u po n  gi rls  to  m a k e  t h e m  in to  w h a t  w e  d e si r e .

FOOTNOTES: 
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[Footno t e  3:   No  s t u dies  of p r e s e n t-d ay con di tions
a r e  av aila ble.   The  p ro po r tion  s p e n t  for  food,
clo thin g,  e t c ., will r e m ain  n e a rly t h e  s a m e.  
I t  is s afe  to  m ul tiply t h e  a bove  e s ti m a t e s  by  two  to
ob t ain  t h e  a c t u al  cos t  of living  in t h e  ye a r  1 9 1 9.]

PART II

GUIDI NG GIRLS TOWARD THE IDEAL
     “A voca tion al
g uid e  is on e  w ho  h elp s  o t h e r  p eople  to  find
     t h e m s elves.   Voca tion al
g uid a n c e  is t h e  sci enc e  of t his
     s elf-discove ry.”

CHAPTER V

THE ED UCATIO NAL AGE NCIES  I NVOLVED
The  t h r e e  a g e n cie s  m o s t  vit ally conc e r n e d  in t his
p ro ble m  of “wo m a n  m a kin g” a r e  n e c e s s a rily
t h e  ho m e,  t h e  c h u r c h,  a n d  t h e  s chool—t h e
ho m e  a n d  t h e  c h u rc h,  b e c a u s e  of t h ei r  vit al in t e r e s t
in  t h e  p e r so n al r e s ul t; t h e  sc hool, b ec a u s e,  w h a t eve r
p u blic opinion  h a s  d e m a n d e d,  sc hools  h ave  n eve r  b e e n
a ble  to  t u r n  ou t  m e r ely e d u c a t e d  h u m a n  b eings ,  b u t
alw ays  boys  a n d  gi rls, p ro s p e c tive  m e n  a n d  wo m e n.  
And so  t h ey  m u s t  con tin u e  to  do.   N a t u r e  r e a s s e r t s
it s elf wi th  ev e ry co ming  g e n e r a tion.   This b ein g
so,  w e  m u s t  co n tin u e  to  “m ak e  wo m e n.” 
If w e  d e si r e  to  m a k e  ho m e m a kin g  wo m e n,  t h e  m o s t  e cono mic al
w ay to  a cco m plish  t his  is to  u s e  t h e  al r e a dy exis ting
m a c hin e ry  for  m a king  wo m e n  of so m e  so r t .   We c a n no t
b e gin  too  soon,  no r  co n tin u e  ou r  effo r t s  too  fai t hfully. 
The  sc hool c a n no t  leave  t h e  w hole  m a t t e r  to  t h e  ho m e,
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no r  c a n  t h e  ho m e  s afely a s s u m e  t h a t  t h e  “do m e s tic
scie nc e” cou r s e  o r  cou r s e s  will do  all t h a t
is n e e d e d  for  t h e  gi rl.  Being  a  wo m a n  is a  co m plex,
m a ny-side d  b u sin e ss  for  w hich  t r aining  m u s t  b e  b ro a d
a n d  long-co n tin u e d.

The  t e a c h e r  h a s  p e r h a p s  sc a r c ely r e alized  h e r  r e s po nsibili ti es
o r  h e r  op po r t u ni ti es  in  t his  m a t t er.  For  ye a r s ,
a n d  in fac t  u n til ve ry r e c e n tly, t h e  w hole  t e n d e ncy
in e d uc a tion  for  gi rls  h a s  b e e n  tow a r d  a  t r aining
w hich  igno r e s  s ex a n d  ul tim a t e  d e s tiny.  The  t e ac h e r s
t h e m s elves  w e r e  so  t r ain e d  a n d  a r e  t h e r efo r e  t h e  less
p r e p a r e d  to  s e e  t h e  n ec es si ty for  a ny s p e cial t e a c hin g
alon g  t h e s e  line s.   They m ay  eve n  r e s e n t  a ny d e m a n d
for  s p eci alize d  ins t r uc tion  for  gi rls.

Yet w e  a r e  confron t e d  by t h e  fac t  t h a t  t h e  m ajori ty
of gi rls  do  m a r ry, a n d  t h a t  m a ny of t his  m ajori ty
a r e  wo efully lacking  in t h e  knowle d g e  a n d  t r aining
t h ey s ho uld  h ave.   No r  a r e  t h e s e  gi rls  exclusively
fro m  t h e  poo r  a n d  igno r a n t  cl a s s e s .   The r e  is
no  q u e s tion  a bo u t  t h e  r e s po nsibili ty of t h e  sc hool
in t h e  m a t t er.  The  s t a t e  w hich  “t r ain s
for  ci tizens hip” c a n no t  logically igno r e  t h e
n ec es si ty for  t r aining  t h e  m o t h e r s  of fu tu r e  ci tize ns.
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“While  I sy m p a t hize  p rofou n dly wi th  t h e  claim
of wo m a n  for  eve ry oppo r t u ni ty w hich  s h e  c a n  fill,”
s ays  G. S t a nley H all in  Adolesc e n c e , “an d
yield  to  no n e  in a p p r e ci a tion  of h e r  a bili ty, I insis t
t h a t  t h e  c a r din al d efec t  in t h e  wo m a n’s colleg e
is t h a t  it  is b a s e d  u po n  t h e  a s s u m p tion,  implied  a n d
oft e n  exp r e s s e d ,  if no t  al mos t  u nive r s ally a ck nowle d g e d,
t h a t  gi rls  s ho uld  p ri m a rily b e  t r ain e d  to  ind e p e n d e n c e
a n d  s elf-s u p po r t ;  a n d  m a t ri mony a n d  m o t h e r hood,  if
it  co m e,  will t ak e  c a r e  of it s elf, or, a s  so m e  eve n
u r g e ,  is t h u s  b e s t  p rovide d  for.”  This
c ri ticis m,  of exis ting  e d u c a tion al  con di tions  is q ui t e
a s  a p plica ble  to  sc hools  for  youn g e r  gi rls  a s  to  t hos e
w hich  Dr. H all h a s  in  min d.   The r e  is no  r e a so n
w hy bo t h  sc hool a n d  colleg e  m ay no t  fit  gi rls  for
a  b ro a d  a n d  g e n e r al  u s efuln es s,  for  “ind e p e n d e nc e
a n d  s elf-s u p po r t ,” a n d  a t  t h e  s a m e  tim e  give
t h e m  t h e  t r aining  for  t h a t  w hich,  wi th  t h e  m ajori ty
al r e a dy m e n tion e d,  co m e s  to  b e  t h e  g r e a t  wo rk  of t h ei r
lives.

Th ro u g h  all t h e  low e r  g r a d e s  of sc hool life, a n d  to
a  c e r t ain  ex t e n t  t h ro u g h  t h e  w hole  cou r s e ,  t h e  m e t ho ds
of ins t r uc tion  u s e d  will b e  la r g ely indi r ec t .  
The  child  will-s eldo m  b e  told,  “This  is to  t e a c h
you  ho w  to  ke e p  ho u s e .”  I c a n  t hink  of
no  field  in w hich  t his  indi r ec t  m e t ho d  will p rod uc e
g r e a t e r  r e s ul t s  t h a n  t h e  on e  w e  a r e  consid e rin g.

[Illus t r a tion:  Mo n t avilla  Sc hool g a r d e n,  Por tl a n d,
Or e gon,  w h e r e  boys  a n d  gi rls  r ais e  veg e t a ble s  for
s e rving  in t h e  lunc h roo m.  H e r e  t h e  scie nc e  of
g rowing  t hin gs  is t a u g h t  a s  p a r t  of t h e  “t r aining
for  ci tizens hip”]

[Illus t r a tion:  Lunc h roo m  w h e r e  veg e t a ble s  g ro w n
in t h e  Mo n t avilla  Sc hool g a r d e n  a r e  p r e p a r e d  a n d  e a t e n]

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A m o d el  sc hool ho m e.   On e  w ay of t e ac hin g  c hild r e n
how  to  “ke e p  ho us e”  is by m e a n s  of t h e
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m o d el ho m e  w h e r e  t h ey  a r e  give n  ins t r uc tion  in all
t h e  d u tie s  of t h e  ho m e m a k e r]

The  t e a c h er, in m os t  c a s e s ,  m u s t  b e gin  h e r  ho m e m a king
t r aining  by r e alizing  t h a t  h e r  ow n  exa m ple  is by t h e
ve ry n a t u r e  of t hin gs  op pos e d  to  t h e  ho m e m a king  p rinciple,
t h e  u n m a r ri e d  t e a c h e r  b eing  t h e  r ul e  in  m o s t  of ou r
sc hools.  H e r  fir s t  c a r e ,  t h e n,  m u s t  b e  to  cou n t e r a c t
h e r  ow n  ex a m ple.   H e r  r ef e r e n c e s  to  ho m e  life
m u s t  b e  alw ays  of t h e  m o s t  a p p r e ci a tive  a n d  eve n  r eve r e n t
so r t .   If, a s  is q ui t e  possible,  s h e  co m e s  fro m
u n s a ti sfac to ry con di tions  in h e r  ow n  ho m e,  s h e  m u s t
b e  do u bly c a r eful les t  h e r  p r ejudices  b e  p a s s e d  on
to  h e r  p u pils.  S h e  will find  w ays  in w hich  to
le t  it  b e  u n d e r s tood  t h a t  h e r  ide als  of ho m e  life
a r e  no t  w a n ting,  al t hou g h  s h e  h a s  no t  a s  ye t—p e r h a p s
for  so m e  r e a so n  n eve r  will—b e co m e  a  ho m e m a k er. 
I h ave  so m e ti m e s  t hou g h t  t h a t  t e a c h e r s,  in  t h ei r  effo r t
to  imp r e s s  child r e n  in m o r e  di r ec t  w ays,  lose  sigh t
of t h e  g r e a t  effec t  of t h ei r  u nco nscious  influe nc e.  
Afte r  all, it  is w h a t  t h e  t e ac h e r  do e s,  r a t h e r  t h a n
w h a t  s h e  s ays,  t h a t  imp r e s s e s;  a n d  w h a t  s h e  is ,
r e g ul a t e s  w h a t  s h e  do e s .   The  t e ac h e r  m u s t ,  t h e r efo r e,
h ave  t h e  rig h t  a t t i t u d e  tow a r d  ho m e m a kin g  a n d  do m e s tic
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life.  I t  m ay  b e  of t h e  g r e a t e s t  valu e  in  d e t e r mining
t h e  forc e  of h e r  influe nc e  in t his  di r ec tion  for  t h e
c hild r e n  to  c a t c h  in tim a t e  lit tle  glim ps e s  of h e r
do m e s tic  a cco m plish m e n t s ,  of h e r  s e wing,  o r  of h e r
cooking, o r  of h e r  q uick  knowle d g e  a n d  d ef t  h a n dling
of e m e r g e ncy c a s es .   The  t e a c h e r  w hos e  influe nc e
is fel t  m o s t  a n d  las t s  long e s t  is t h e  on e  w hos e  “mot h e rline s s”
s u p ple m e n t s  h e r  a c a d e mic  a c q ui r e m e n t s  a n d  s u p plies
a  sy m p a t h e tic  u n d e r s t a n din g  of t h e  c hild.

[Illus t r a tion:  Ca n ning  to m a to es  a t  t h e  Mo n t avilla
Sc hool.  In  s uc h  a  cla s s  t h e  m o t h e r s  of fu tu r e
ci tizens  a r e  give n  t r aining  in  on e  of t h e  fund a m e n t al
n e e d s  of t h e  ho m e—scie n tific cooking]

[Illus t r a tion:  Lunc h roo m  w h e r e  c hild r e n  b e n efi t
by  t h e  scie n tific cooking  of t h e  veg e t a ble s  t h ey g row]

With  inn a t e  m o t h e rline s s  a s  a  b a sis,  t h e  t e a c h e r  m u s t
b uild  u p  a  c a r eful u n d e r s t a n din g  no t  only of c hild
n a t u r e ,  b u t  of m a n  a n d  wo m a n  n a t u r e  a s  t h e  d evelope d
p ro d uc t  of c hild  g row t h.   S h e  m u s t  b e  a  s t u d e n t
of t h e  “wo m a n  q u e s tion” a s  a  vit al  p ro ble m,
alw ays  r ecog nizing  t h a t  t h e  w hole  social s t r u c t u r e
inevit a bly d e p e n d s  u po n  t h e  s t a t u s  of wo m a n  in t h e
wo rld.   S h e  m u s t  face  wi t ho u t  flinching  h e r  r e s pon sibili tie s
in s ex m a t t e r s .   S h e  m ay, o r  m ay  no t ,  b e  c alle d
u po n  to  fu r nis h  s ex  ins t r u c tion  to  t h e  gi rls  u n d e r
h e r  c a r e ,  b u t  no  r ul e s  c a n  fr e e  h e r  fro m  h e r  m o r al
r e s po nsibili ty in  s t riving  to  ke e p  t h e  s ex a t m os p h e r e
cle a n  a n d  invigo r a ting.   The  “cons pi r a cy
of sile nc e” on  t h e s e  s u bjec t s  is b roke n,  a n d
w e  m u s t  a cc e p t  t h e  fac t  t h a t  m o d e s ty do e s  no t  r e q ui r e
a n  a s s u m e d  o r  a  r e al  igno r a nc e  of t h e  m o s t  wo n d e rful
of n a t u r e’s  laws.  “The  ide a  t h a t
c elibacy is t h e  ‘a ris toc r a cy of t h e  fut u r e’
is so u n dly b a s e d  if t h e  Busine ss  of Being  a  Wom a n
r e s t s  on  a  mys t e ry so  q u e s tion a ble  t h a t  it c a n no t
b e  fr a nkly a n d  t r u t hfully explain e d  by a  gi rl’s
m o t h e r  t h e  m o m e n t  h e r  in t e r e s t  a n d  c u riosi ty s e ek
s a tisfac tion."[4] And w h a t  t h e  m o t h e r  s hould  t ell,
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t h e  t e a c h e r  m u s t  know.

P r a c tic al u s e  of t h e  t e ac h e r’s  c a r efully wo rk e d-ou t
t h eo rie s  will b e  m a d e  all a lon g  t h e  line  of t h e  gi rl’s,
a n d  to  a  c e r t ain  d e g r e e  t h e  boy’s, e d u c a tion.  
The  indi r ec t  t e a c hin g  of t h e  p ri m a ry  g r a d e s  will give
plac e  in t h e  hig h e r  g r a d e s  to  m o r e  di r ec t  d e aling  wit h
t h e  scie nc e,  or, b e t t er, s cie nc e s ,  u po n  w hic h  ho m e m a king
r e s t s .   The  cl as s roo m  b e co m e s  a  “sc hool
of t h eo ry.”  The  ho m e  s t a n d s  in  t h e  e q u ally
vit al posi tion  of a  labo r a to ry in w hich  t h e  gi rl s e e s
t h e  t h eo ry work e d  ou t  a n d  in  tim e  p e rfo r m s  h e r  ow n
exp e ri m e n t s .   The  fines t  t e a c hin g  p r e s u p pos e s
p e rfec t  cooe p e r a t ion  b e t w e e n  sc hool a n d  ho m e.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Mot h e r s’ a n d  d a u g h t e r s’ m e e tin g  on  s e win g
d ay.  Cooe p e r a tion  b e t w e e n  t h e  ho m e  a n d  t h e  s chool
m a k e s  for  t h e  b e s t  t e a c hing  of do m e s tic  scie nc e]

The  firs t  d u ty of t h e  m o t h er, like  t h a t  of t h e  t e ac h er,
is to  p r e s e rv e  alw ays  a  r ig h t  a t t i t u d e  tow a r d  ho m e
life.  The  gi rl w ho  g row s  u p  in a n  ide al ho m e
will b e  likely to  look forw a r d  to  m a king  s uc h  a  ho m e
so m e  d ay.  Or, if t h e  ho m e  is no t  in  all r e s p e c t s
ide al, t h e  fa t h e r  o r  m o t h e r  w ho  n eve r t h el e s s  r e cog nizes
ide al  ho m e s  a s  pos sible  m ay s how  t h e  gi rl di r ec tly
o r  o th e r wis e  how  to  avoid  t h e  misch a nc e  of a  less
t h a n  p e rfec t  ho m e.
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The  p r evale nc e  of divorc e  pl ac es  b efor e  you n g  m e n
a n d  wo m e n  s a d  ex a m ples  of mis m a tin g,  of inco m p e t e n t
ho m e m a k e r s,  of w r e ck e d  ho m e s.   We c a n  sc a r c ely
e s tim a t e  t h e  blow s t r uck  a t  ide als  of m a r ri a g e  in t h e
min d s  of gi rls  a n d  boys  by t h es e  flau n t e d  failu r e s .  
N o r  c a n  w e  eve n  g u e s s  ho w  m a ny  boys  a n d  gi rls  a r e
led  to  a  cynic al a t t i t u d e  tow a r d  all m a r ri a g e  by  t h ei r
d aily s uffe rin g  in families  w h e r e  p a r e n t s  h ave  miss e d
t h e  r e al  m e a nin g  of “ho m e.”  H ow eve r
p r a c tic al w e  m ay  b e co m e,  t h e r efo r e—a n d
w e  m u s t  b e  p r a c tic al in t his  m a t t e r—w e  m u s t
n eve r  ove rlook t h e  n e e d  for  p a r e n t s  to  give  ho m e  life
a n  a t m os p h e r e  of c h a r m.   No  on e  els e  c a n  t ak e
t h ei r  pl ac e  in  doing  t his.   H e n c e  it is t h ei r
fir s t  d u ty to  m a k e  ho m e m a king  s e e m  wo r t h  w hile.

The  ho m e  m u s t  t ak e  t h e  lea d  al so  in giving  t h e  ide a
of ho m e m a king  a s  a  d efini t e  a n d  scien tific p rofes sion.  
The  sc hool m ay  t e a c h  t h e  scie nc e,  b u t  u nle s s  t h e  ho m e
s how s  p r a c tic al a p plica tion  of t h e  scie n tific p rinciple s,
it  would  b e  m u c h  like  t e a c hing  a g ric ul t u r e  wi thou t
s howing  r e s ul t s  u po n  r e al soil.  Skillful t e ac h e r s
r e cog nize  t h e  ho m e  a s  a  valu a ble  a djunc t  to  t h ei r
sc hool e q uip m e n t  a n d  a r e  a bl e  by  wis e  cooe p e r a t ion
to  u s e  it  to  i t s  full valu e.

The  ho m e,  in it s  ch a r a c t e r  of labo r a to ry for  t h e  sc hool
of do m e s tic  t h eo ry, m u s t  poss es s  c e r t ain  q u alifica tions.  
Like  all labo r a to ri es,  it  s ho uld  b e  w ell e q uip p e d.  
This  do e s  no t  m e a n  n ec es s a r ily wi th  exp e n sive  ou tfit,
b u t  wi th  a t  le a s t  t h e  b e s t  t h a t  m e a n s  will a llow. 
It  implies  t h a t  t h e  ho m e  s h all b e  r e co g nized  a s  a
t e ac hin g  ins ti t u tion  q ui t e  a s  m u c h  a s  t h e  sc hool. 
Like  o t h e r  labo r a to rie s,  it m u s t  b e  a  pl ac e  of exp e ri m e n t ,
no t  m e r ely a  p r e s e rve r  of t r a di tion.   The  efficien t
labo r a to ry p r e s u p pos e s  a n  info r m e d  a n d  op e n-min d e d
p r e siding  g e niu s.

[Illus t r a tion:  Cou r t e sy of L.A.  Alde r m a n
Fi r s t  c rop  of r a dis h e s  a n d  le t t uc e  a t  t h e  Alam e d a  Pa rk
Sc hool, Por tl a n d,  Or e gon,  June,  1 9 1 6.   Eve n  in
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t h e  p ri m a ry  g r a d e s  child r e n  m ay  lea r n  m u c h  a bo u t  t h e
scie nc e  of g ro wing  t hings]

[Illus t r a tion:  Bringing  exhibi t s  to  a  sc hool
fai r  in  Taco m a,  Washing ton.   Skillful t e a c h e r s
w ho  r e co g nize  t h e  ho m e  a s  a  valu a ble  a dju nc t  to  t h e
sc hool e q uip m e n t  e ncou r a g e  t h e  child r e n  to  m a k e  g a r d e n s
a t  ho m e]

The  g r e a t e s t  s e rvice  t h a t  t h e  ho m e  c a n  r e n d e r  in  t h e
c a u s e  of t r aining  gi rls  for  ho m e m a kin g  is p ro b a bly
clos e,  p ains t aking  s t u dy of it s  ow n  individu al  gi rl—h e r
likes,  dislike s,  a p ti t u d e s,  a n d  limit a tions.  
H o m e-min d e d n e s s  s how s  it self now h e r e  so  m u c h  a s  in
t h e  ho m e;  lack  of ho m e-mi n d e d n e s s  s how s  t h e r e  q ui t e
a s  m u c h.   The  r e s ul t s  of s uc h  s t u dy s hould  t h row
g r e a t  ligh t  u po n  t h e  p roble m  of t h e  gi rl’s fu tu r e .  
Co m bin e d  wi th  t h e  obs e rv a tions  r eco r d e d  by h e r  t e a c h e r
d u ring  ye a r  af t e r  yea r  of t h e  gi rl’s sc hool
life, t his  s t u dy offe r s  t h e  s t ro n g e s t  a r g u m e n t s  for
o r  a g ain s t  t his  o r  t h a t  c a r e er.  F r e q u e n t  a n d  sy m p a t h e tic
confe r e nc e s  b e t w e e n  p a r e n t  a n d  t e ac h e r  b e co m e  a  n e c e s si ty. 
The r e  is t h e n  les s  likelihood  of op posing  cou ns el
w h e n  t h e  gi rl s e eks  g uid a nc e  tow a r d  h e r  life wo rk.
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It  is q ui t e  p rob a ble  t h a t ,  w hile  t h e  sc hool u n d e r t a k e s
to  lay a  g e n e r al  foun d a tion  for  ho m e m a kin g  efficiency,
t h e  ho m e,  w h e n  it  r e ac h e s  t h e  full m e a s u r e  of it s
pow e r  a n d  r e s po nsibili ty, will b e  b e s t  fit t e d  to  h elp
t h e  gi rl to  s p e cialize  in t h e  di r ec tion  m os t  s ui t e d
to  h e r  individu al  pow er.  I t  c a n ,  if it will,
giv e  t h e  gi rl individu al  op po r t u ni tie s  s uc h
a s  t h e  m e r e  fac t  of n u m b e r s  forbids  t h e  sc hool to
give.

The  s p e ci al wo rk  of t h e  ch u rc h  in  t r aining  t h e  gi rl
is n ec es s a rily t h a t  w hich  h a s  to  do  wi th  h e r  s pi ri t u al
conc e p t  of life, t h e  s t r e n g t h e ning  of h e r  m o r al  fiber. 
H e r e  sc hool, ho m e,  a n d  c h u r c h  m u s t  e a c h  con t rib u t e
its  s h a r e .   N o n e  of t h e m  c a n  u n d e r t ak e  alon e  so
impor t a n t  a n d  d elica t e  a  t a sk.   Any a t t e m p t  to
m a k e  a r bi t r a ry  divisions  in  t h e  wo rk  of t h e s e  t h r e e
a g e n cie s  is bo u n d  to  b e  a t  le as t  a  p a r ti al  failu r e .  
Condi tions  diffe r  so  wid ely t h a t  w e  c a n  only s ay of
m u c h  of t h e  wo rk,  “a t  sc hool o r  ch u rc h  o r  in
t h e  ho m e,” or, b e t t er, “a t  s c hool a n d
c h u rc h  a n d  ho m e  in cooe p e r a tion.”  E ac h  m u s t
s u p ple m e n t  t h e  effo r t s  of t h e  o th er, a n d  w h e r e  on e
fails, t h e  o t h e r  m u s t  t ak e  u p  t h e  t a sk.   I t  r e ally
m a t t e r s  lit tle  w h e r e  t h e  wo rk  is do n e,  p rovide d  t h a t
it  is  do n e.   The  e n s uin g  c h a p t e r s  of t his
book a r e  w ri t t e n  in t h e  ho p e  t h a t  t h ey  m ay b ring  t h e
vit al p ro ble m s  of gi rl t r aining  a n d  gi rl g uid a nc e
ho m e  to  bo t h  t e a c h e r  a n d  p a r e n t;  a n d  e s p e cially t h a t
t h ey  m ay  convinc e  bo t h  of t h e  value  of cooe p e r a tion
in t h e  ins pi ring  wo rk  of h elping  ou r  d a u g h t e r s  to
m a k e  t h e  m os t  of t h ei r  lives.

FOOTNOTES: 

[Footno t e  4:   Ida  M.  Tarb ell, T h e  B usin e ss
of  B eing  a Wo m a n .]
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CHAPTER VI

TRAI NI NG THE LITTLE CHILD
“Child r e n  a r e  t h e  ho m e’s high es t  p ro d uc t .” 
Tha t  m e a n s  a t  t h e  ou t s e t  t h a t  w e  h ave  child r e n  b e c a u s e
w e  b elieve  in  t h e m,  a n d  t h a t  w e  t r ain  t h e m,  a s  t h e
skilled  wo rk m a n  s h a p e s  his  wood  a n d  clay, to  a c hieve
t h e  g r e a t e s t  r e s ul t  of w hic h  t h e  h u m a n  m a t e ri al is
c a p a ble.

A fac to ry’s ou t p u t  c a n  b e  s t a n d a r dize d.  
An e n gin e’s pow e r  c a n  b e  m e a s u r e d .   Bu t
h e  w ho  t r ain s  a  c hild  c a n  n eve r  fully know  t h e  min d
h e  wo rks  wi th  no r  t h e  r e s ul t  h e  a t t ains.   We do
know, how ever, t h a t  if it  is s u bjec t  to  ce r t ain  influe nc e s,
t r ain e d  by c e r t ain  laws,  t h e  c ha nc e s  are  t h a t
t his  min d  w hich  w e  c a n no t  fully know  will r e a c t  in
a  c e r t ain  w ay.

To a t t e m p t  in a  c h a p t e r  to  ou tline  a  sys t e m  of t r aining
for  c hild r e n  wo uld  b e  a n  a t t e m p t  doo m e d  to  c e r t ain
failu r e.   Books  a r e  w ri t t e n  on  t hi s  s u bjec t ,  a n d
t h e  s h elves  of t h e  c hild-s t u dy a n d  c hild-t r aining
d e p a r t m e n t  in t h e  lib r a ri es  a r e  r a pidly filling.  
Wh a t  I h av e  in mi nd  h e r e  is r a t h e r  a  single  line  of
t h e  child’s d evelop m e n t—t h a t  w hich
lea ds  tow a r d  m a king  hi m  a  u s eful fac to r  in t h e  ho m e
life  of w hich  h e  for m s  a  p a r t .   The  boy o r  gi rl
w ho  fills s ucc es sfully a  pl ac e  in  t h e  ho m e  of his
c hildhood  will b e  in  a  fai r  w ay to  u n d e r t ak e  s ucc e ssfully
t h e  g r e a t e r  t a sk  of foun din g  a  ho m e  of hi s  ow n.
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In  t h e  d ays  of infancy a n d  e a rly childhood,  t r aining
for  boys  a n d  gi rls  m ay  b e  m o r e  n e a rly ide n tical t h a n
in la t e r  life.  A la r g e  p a r t  of t h e  diffe r e n tia tion
in t h e  wo rk  a n d  pl ay of lit tle  boys  a n d  gi rls  would
s e e m  to  b e  q ui t e  a r tificial.  We give  dolls  to
gi rls  a n d  d r u m s  to  boys,  b u t  only b e c a u s e  of so m e
p r e conc eived  no tion  of ou r  ow n.   The  gi rls  will
d r u m  a s  loudly a n d  t h e  boys  c a r e  for  t h e  b a by q ui t e
a s  t e n d e rly, u n til so m e  on e  ridicul es  t h e m  a n d  t h ey
lea r n  to  si m ula t e  a  sco r n  for  “boys’ t hing s”
a n d  “girls’ t hings” w hich  t h ey  do
no t  r e ally feel.

Th ro u g ho u t  t his  c h a p t er, t h e r efo r e,  it is to  b e  a s s u m e d
t h a t  t h e  t r aining  s u g g e s t e d  is q ui t e  a s  a p plic able
a n d  q ui t e  a s  n e c e s s a ry  for  on e  s ex a s  for  t h e  o t h er.

Young  m o t h e r s  so m e ti m e s  a sk  t h e  fa mily doc tor, “Wh e n
s h all I b e gin  to  t r ain  t h e  b a by to  e a t  a t  r e g ula r
in t e rvals,  to  go  to  sl ee p  wi thou t  r ocking,  in g e n e r al
to  a cc e p t  t h e  pl a n  of life  w e  ou tline  for  hi m?”
The  a n s w e r  s eldo m  va rie s:   “Befor e  h e  is
t w e n ty-fou r  ho u r s  old.”  I t  is t h e r efo r e
evid e n t  t h a t  all t h e  b a sic  p rinciple s  of living,  w h e t h e r
p hysical o r  m e n t al, m u s t  h ave  t h ei r  foun d a tions  fa r
b ack  in t h e  c hild’s youn g  life.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
H elping  wi th  t h e  ho us e wo rk.   The  boy o r  gi rl w ho
s ucc e s sfully fills a  pl ac e  in t h e  ho m e  of hi s  c hildhood
will b e  in a  fai r  w ay to  u n d e r t ak e  s ucc e ssfully t h e
g r e a t e r  t a sk  of foun ding  a  ho m e  of his  o r  h e r  ow n]

As a  b a sis  for  all t h e  r e s t ,  w e  m u s t  wo rk  for  h e al th .  
A t r uly s ucc e s sful life, ro u n d e d  a n d  full, p r e s u p pos e s
h e al t h.   Re g ula r  h a bi t s,  no u ris hing  food, pl en ty
of sle e p ,  a r e  axio m a tic  in w ri tings  t r e a tin g  of t h e
c a r e  of youn g  c hild r e n,  ye t  i t is s u r p rising  how  ofte n
t h e s e  r ul e s  a r e  viola t e d .   “It  is e a sie r”
to  give  t h e  child  w h a t  h e  w a n t s  o r  w h a t  t h e  o t h e r s
a r e  h aving;  e a si e r  to  le t  hi m  si t  u p  t h a n  to  p u t  hi m
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to  b e d;  e a si e r  to  r e g a r d  t h e  m o m e n t  t h a n  t h e  ye a r s
a h e a d.

[Illus t r a tion:  Alre a dy w ell s t a r t e d  on  his  e d uc a tion]

Aside  fro m  t h e  p hysic al foun d a tion,  t h e  t r aining  t h a t
w e  a r e  to  give  ou r  lit tle  c hild r e n  will p rob a bly b e
b a s e d  u po n  ou r  conc e p tion  of w h a t  t h ey n e e d  to  m a k e
t h e m  good  so ns  a n d  d a u g h t e r s,  good  b ro t h e r s  a n d  sis t e r s ,
good  frie n ds ,  good  h u s b a n d s  a n d  wives ,  a n d  good  fa th e r s
a n d  m o t h e r s.   In  o t h e r  wo r ds ,  i t is t h e  social
a s p e c t  of life  t h a t  w e  h av e  in min d,  a n d  ou r  social
ide al s.  Wha t eve r  t h e  boy “w a n t s  to  b e  w h e n
h e  g ro ws  u p,” h e  is s u r e  to  h ave  social r el a tions
wi th  hi s  kind.   Wh e t h e r  t h e  gi rl  m a r ri e s  o r  r e m ains
single,  s h e  c a n no t  e n ti r ely e s c a p e  t h e s e  r el a tions.  
Ind e e d  t h ey a r e  t h r u s t  u po n  bo t h  boy a n d  gi rl a l r e a dy. 
Wh a t  t h e n  do  t h ey n e e d  to  e n a ble  t h e m  to  b e  s ucc e s sful
in  t h e  h u m a n  r el a tions  of living?

We mig h t  e n u m e r a t e  h e r e  a  long  lis t  of vir t u e s  t h a t
will h elp,  b u t ,  sinc e  long  lis t s  s h a t t e r  conc e n t r a tion,
le t  u s  n a r row  t h e m  to  fou r:   (1) sy m p a t hy, (2)
s elf-con t rol, (3) u n s elfish n e s s,  (4) indus t ry.
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I do  no t  m e a n  to  s ay t h a t ,  wi th  t h e s e  fou r  q u alities
only, a  m a n  will m a k e  a  s ucc e ssful m e r c h a n t  o r  fa r m er,
o r  t h a t  a  wo m a n  will b e co m e  a  good  ho us e k e e p e r  o r
a  skillful t e a c h er.  Bu t  I do  m e a n  t h a t  in fa mily
r el a tions  t h e s e  fou r  q u ali ti es  a r e  wo r t h  m o r e  t h a n
in t ellec t u al  a t t ain m e n t s  o r  a ny so r t  of m a n u al  skill. 
I t  is r e ally a s to nis hing  to  s e e  how  m u c h  t h es e  fou r
will cover.  We d e si r e  t h rif t—w h a t  is
t h rif t  b u t  s elf-con t rol?  Tole r a nc e—w h a t
b u t  sy m p a t hy—t h e  “pu t  you r s elf in
his  plac e” feeling?   Cou r t e sy—w h a t
b u t  u n s elfishn e s s?

Let  u s ,  t h e n ,  in t h e  c hild’s e a rly ye a r s  conc e n t r a t e
u po n  sy m p a t hy, s elf-con t rol, u n s elfish n es s,  a n d  ind us t ry. 
You will do u b tle s s  r e m e m b e r  Ca bo t’s s u m m a ry
of t h e  fou r  r e q ui r e m e n t s  of m a n[5]—wo rk,
pl ay, love,  a n d  wor s hip.   S u p pos e  w e  could  w ri t e
on  t h e  w all of eve ry  n u r s e ry  in t h e  land:  

     Sy m p a t hy      }     
 {  Work
     S elf-con t rol  }   in
 {  Play
     U ns elfishn e s s  }     
 {  Love
     Ind us t ry       }     
 {  Wors hip

Would  no t  t his  w ri ting  on  t h e  w all b e  a  frui tful r e mind e r
to  t h e  m o t h e r s?

The  p e riod  of e a r ly childhood  is t h e  on e  in  w hic h
t h e  ho m e  m ay  a c t  wi th  lea s t  in t e rfe r e nc e  a s  t h e  c hild’s
t e ac h er.  La t er, w h e t h e r  s h e  will o r  no,  t h e  m o t h e r
m u s t  s h a r e  t h e  wo rk  of t r aining  wi th  t h e  sc hool, t h e
c h u rc h,  a n d  t h a t  ind efini t e  influe nc e  w e  cla s s  va g u ely
a s  socie ty.  Durin g  t h e s e  few e a rly ye a r s,  t h e n ,
t h e  m o t h e r  m u s t  u s e  h e r  op po r t u ni ty w ell.  I t
will soon  b e  go n e.
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H ow  s h all s h e  t e ac h  s uc h  a b s t r a c t  vi r t u e s  a s  sy m p a t hy,
u n s elfish n e s s,  s elf-con t rol?  Recog nizing  t h e
fac t  t h a t  t h e  li t tl e  child  a c t s  m e r ely a s  his  ins tinc t
a n d  feelings  p ro m p t,  s h e  m u s t  m a k e  all t r aining  a t
t his  s t a g e  of his  life  t ak e  t h e  for m  of d eveloping
t h e  ins tinc t s .   P rob a bly t h e  s t ro n g e s t  of t h e s e
a t  t his  tim e  is imit a tion.   Cons e q u e n tly m o s t
of t h e  t e a c hin g  m u s t  t ak e  a dva n t a g e  of t h e  imit a tive
ins tinc t .   The  fir s t  c a r e  s ho uld  b e  to  s u r ro u n d
t h e  child wi t h  t h e  q u ali tie s  w e  d e si r e  hi m  to  pos s e s s .  
The  m o t h e r  w ho  scolds,  gives  w ay to  t e m p er, o r  is
u n willing  o r  u n a ble  to  con t rol h e r  ow n  e m otions  a n d
a c t s  c a n  ho p e  for  li t tl e  s elf-con t rol in h e r  c hild. 
In  t h e  s a m e  w ay t h e  fa th e r  w ho  kicks  t h e  do g  o r  las h e s
his  ho r s e  o r  is h a r d  a n d  cold  in  his  d e alings  wit h
his  fa mily m ay exp e c t  only t h a t  his  child  will b e gin
life  by imit a ting  his  u n d e si r a ble  q u ali ties.   This
n ec es s a ry  s u p e rvision  of t h e  c hild’s e nvi ron m e n t
is a  s t ro n g  a r g u m e n t  for  di r ec t  ove rsig h t  of lit tl e
c hild r e n  by  t h e  m o t h er.  I t  is oft e n  difficul t
eve n  for  h e r  to  ke e p  a n  ide al exa m ple  b efo r e  t h e  c hild;
a n d  if s h e  leaves  it to  hi r e d  c a r e t a k e r s ,  t h ey s eldo m
r e alize  i t s  n e c e s si ty o r  a r e  willing  to  t ak e  t h e  p ain s
s h e  wo uld  h e r s elf.  Es p ecially is t his  t r u e  of
t h e  you n g  a n d  igno r a n t  gi rls  w ho  a r e  of t e n  s e e n  in
sole  c h a r g e  of lit tle  child r e n .

This  fi r s t  s t e p  b eing  m e r ely p a s sive  e d u c a tion,  i t
is no t  e no u g h.   We m u s t  no t  only s e t  a n  ex a m ple;
w e  m u s t  go  fa r t h e r  a n d  s t rive  to  g e t  fro m  t h e  c hild
a c t s  o r  a t t i t u d e s  of min d  b a s e d  u po n  t h e s e  exa m ples .
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Let  u s  t ak e  fir s t  t h e  q u ali ty of sy m p a t hy, w hich  is
clos ely allied  to  r eflex imit a tion.   I t  is difficul t
to  s ay  jus t  w h e n  t h e  c hild  m e r ely r eflec t s  t h e  e mo tions
of t hos e  a bo u t  hi m  a n d  w h e n  h e  cons ciously t hinks
of o th e r s  a s  h aving  feelings  like  hi s  ow n.   This
con scious  t hou g h t  is, of cou r s e ,  t h e  foun d a tion  of
r e al  sy m p a t hy, a n d  it  co m e s  e a rly in  t h e  child’s
life—p ro b a bly b efor e  t h e  fou r t h  ye ar.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
S to rie s  t h a t  b ro a d e n  t h e  child’s conc e p tion  of
t h e  lives  a n d  feelings  of o th e r s  a r e  of valu e  in t r aining
for  sy m p a t hy]

A lit tle  gi rl of t h r e e  w a s  g r e a tly in t e r e s t e d  a n d
ple as e d  a t  t h e  a p p e a r a nc e  of a  r o a s t  c hicke n  u po n
t h e  fa mily dinn e r  t a bl e.   S h e  c h a t t e r e d  a bo u t
t h e  “bi rdie” a s  s h e  h a d  do n e  b efo r e  on
si mila r  occ a sions.   Bu t  w h e n  t h e  c a rving  knife
w a s  lift ed  ove r  i t, s h e  a s tonish e d  eve ryon e  by h e r
t e r rified  c ry of “Don’t c u t  t h e  bi r die .  
H u r t  t h e  bi rdi e.”  N o  explan a tion  o r  exc us e
s a tisfied  h er, a n d  it  w a s  finally n e c e s s a ry  to  r e m ove
t h e  pl a t t e r  a n d  h ave  t h e  c a rving  do n e  ou t  of h e r  sigh t .  
Mos t  c hild r e n  a r e  n a t u r ally sy m p a t h e tic  w h e n  t h e y
hav e  e x p erie nc e d  or can  i ma gin e  t h e  feelings  of
o th e r s .   The  c r u el ty of c hild r e n,  is u s u ally d u e
to  t h ei r  a b so r p tion  in t h ei r  ow n  feelings  wi thou t
a  realiza tion  of t h e  p ain  t h ey  inflic t .

Training  for  sym p a t hy t h e n  m u s t  consis t  of e nl a r g e m e n t
of exp e rie nc e  a n d  c ul tiva tion  of im a gin a tion.  
So m e  m o t h e r s  do  no t  t alk e no u g h  wi th  t h ei r  c hild r e n .  
They t alk to  t h e m—t h a t  is, t h ey  r e p ri m a n d
or  di r e c t  t h e m,  b u t  do  no t  c a r ry  on  conve r s a tions,
a s  t h ey  mig h t  do  g r e a tly to  t h e  c hild’s a dv a n t a g e .  
Telling  s to ri es  is on e  of t h e  m os t  frui tful m e t ho ds
of t r aining  a t  t his  a g e .   Eve n  “this  lit tle
pig  w e n t  to  m a rk e t”  h a s  pos sibili ti e s  in t h e
h a n d s  of a  skillful m o t h er.  The  b e d ti m e  s to ry
is a  d efini t e  ins ti t u tion  in m a ny fa milies.   I t
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d e s e rves  to  b e  so  in all.  Beginning  wi th  t h e
n u r s e ry  ri m es,  t h e  s to rie s  will g r a d u ally b ro a d e n
in t h e m e,  a n d  if t h ei r  d r a m a tic  pos sibili tie s  a r e  a t
all r e alized  by  t h e  s to ry-t eller, t h e  c hild r e n  will
b ro a d e n  in t h ei r  conc e p tion  of t h e  lives  a n d  feelings
of o th e r s .   Sy m p a t hy will t h u s  in m os t  c a s e s  b e
a  pl a n t  of n a t u r al  a n d  e a sy g row t h.

In t e r cou r s e  wi t h  o th e r  c hild r e n  a n d  wi t h  t h e  old e r
m e m b e r s  of t h e  c hild’s family will al so  fu r nish
con s t a n t  m a t e ri al for  t h e  t hou g h tful m o t h er. 
The  b a by b u m p s  it s  h e a d,  a n d  t h e  m o t h e r  soo t h e s  it
wi th  g e n tle ,  loving  wo r d s.   I t  is m o r e  t h a n  likely
t h a t  t h e  t h r e e-o r  fou r-ye a r-old  will exp r e s s  his  sy m p a t hy
also.  S u r ely h e  will if t h e  m o t h e r  s ays,  “Poor
b a by.  S e e  t h e  g r e a t  b u m p.   H o w  it m u s t  h u r t !”
Or  p e r h a p s  “big  sis t e r”  is h a p py on  h e r
bi r t h d ay.  Again,  t h e  t h r e e-ye a r-old  is likely
to  s how  h a p pin e ss  al so, a n d  t h e  wis e  m o t h e r  will h elp
t h e  child by  a  tim ely wo r d  to  t ak e  t h e  s t e p  fro m  r eflex
imit a tion  of h a p pin es s  to  t r u e  sy m p a t hy.  No r  m u s t
w e  ove rlook t h e  occ a sions  w h e n  so m e  on e  in t h e  n u r s e ry
h a s  b e e n  “na u g h ty” a n d  m u s t  b e  p u nish e d.  
“Poor  Bobby!  H e  is s a d  b e c a u s e  h e  c a n no t
pl ay wi t h  u s  t his  m o r nin g.   H e  feels  t h e  w ay you
did  w h e n  you  w e r e  n a u g h ty a n d  h a d  to  si t  so  s till
in  you r  li t tl e  c h air.  I a m  so r ry for  Bobby—a r e n’t
you?  We hop e  h e  will b e  good  n ext  tim e,  do n’t
w e?”

94



Page 43

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Kind e r g a r t e n  g a m e s  afford  t h e  in t e rco u r s e  wi th  o t h e r
c hild r e n  n e c e s s a ry to  t h e  child’s d evelop m e n t]

Teaching  s elf-con t rol is q ui t e  a  diffe r e n t  m a t t e r
fro m  t h e  for e going,  a n d  on e  w hich  r e q ui r e s  infini t ely
m o r e  wo rk  a n d  p a tie nc e.   The  fir s t  s t e p  is, ho w ever,
t h e  s a m e.   If you  wo uld  h ave  sy m p a t hy, s how  sym p a t hy. 
If you  would  h av e  s elf-con t rol in a  c hild,  con t rol
you r s elf.  Re m e m b e r  t h e  s t r e n g t h  of t h e  imit a tive
ins tinc t .   N ex t,  s t r ive  to  ob t ain  con t rol in t h e
youn g  child  in  so m e  s m all m a t t e r  w h e r e  con t rol is e a sy. 
Any no r m al  child  will le a r n  t h a t  con t rol pays —if
you  m a k e  it  pay .  E nco u r a g e  t h e  h u n g ry  c hild
to  s top  c rying  w hile  you p r e p a r e  his  food, b u t  p r e p a r e
it  q uickly, o r  h e  will b e gin  to  c ry a g ain  to  m a k e  you
h u r ry.  Mot h e r s  u s u ally work  h a r d  to  t e a c h  con t rol
of bodily func tions,  b u t  oft e n  fa r  les s  to  ob t ain
con t rol of m e n t al  a n d  m o r al  con di tions.   Ob e die nc e,
con sid e r e d  fro m  ti m e  im m e m o rial t h e  c hief vir tu e  of
c hildhood,  is r e ally only of value  a s  it co n d uc e s  to
s elf-con t rol in la t e r  life.  The  wis e  p a r e n t ,
t h e r efo r e ,  w hile  r e q ui ring  ob e die nc e  for  t h e  conve nienc e
of t h e  fa mily a n d  t h e  s afe ty of t h e  c hild, will lay
fa r  m o r e  s t r e s s  u po n  t e ac hin g  t h e  c hild  to  con t rol
hi m s elf.  The  wo rk  m u s t  b e  don e  al mos t  e n ti r ely
by indi r ec t  m e t ho d s  d u ring  t h e  e a rly yea r s.   Offe rin g
a r t ificial r e w a r d s  a n d  d e aling  ou t  a r tificial p u nis h m e n t s
a r e  t h e  c r u d e s t  for m s  of e n co u r a ging  effo r t .   The
n a t u r al  r e w a r d  a n d  t h e  inevit a ble  n a t u r al  p u nis h m e n t
a r e  fa r  b e t t e r  w h e n  t h ey c a n  b e  e m ploye d.

[Illus t r a tion:  Cou r t e sy of t h e  U ni t e d  Ch a ri tie s
of Chic a go  A g ro u p  of c hild r e n  a t  t h e  M a ry Cr a n e  N u r s e ry,
Chic a go.  Child r e n  a c q ui r e  s elf-con t rol by  lea r ning
to  h elp  t h e m s elves]

The  child  w ho  ove rco m e s  his  t e n d e n cy to  pl ay b efo r e
o r  d u ring  hi s  d r e s sing  m ay  b e  r e w a r d e d  by so m e  s p eci al
m o r nin g  p rivileg e  w hic h  will a u to m a tic ally r e g ula t e
its elf.  In  ou r  fa mily i t is t h e  joyful t a sk  of
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b ringing  in a n d  di s t rib u ting  t h e  m o r ning  m ail. 
The  child  no t  d r e s s e d  “on  ti m e” n e c e s s a rily
los es  t h e  p rivileg e .   We a r e  no t  p u nishing,  b u t
“w e  c a n’t  w ai t .”  Lack of con t rol
of t e m p e r  p r e s u p pos e s  soli tu d e.   “People
c a n’t  h ave  c ro ss  child r e n  a bo u t .” 
Qu a r r els  inevit a bly b ring  c e s s a tion  of g ro u p  pl ay
o r  wo rk—solitud e  a g ain.   The  c hild’s
love  of a p p rob a tion  m ay  also  b e  m a d e  of g r e a t  a s sis t a n c e .  
Always  w e  m u s t  r e m e m b e r  t h a t  doing  w ha t  w e  t ell
hi m  to  do  is no t  af t e r  all t h e  m ain  t hin g.  
I t  is doing  t h e  rig h t  t hing,  b ein g  willing  to  do  t h e
righ t  t hing,  a n d  b eing  a ble  to  hold  b a ck  t h e  imp ulse
to  do  t h e  w ro n g  t hin g,  t h a t  cou n t .   We a r e  wo rking
“to t r ain  s elf-di r ec t e d  a g e n t s ,  no t  to  m a k e
soldie r s.”
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U ns elfish n e ss  is a  pl a n t  of slow g row t h.   Ind e e d
it  is p ro p e rly no t  a  c hildis h  t r ai t  a t  a ll, a n d  t h e
m os t  w e  c a n  p ro b a bly g e t  is it s  ou tw a r d  s e e min g.  
Bu t  it  is impor t a n t  t h a t  w e  a t  le as t  a c q u ain t  t h e  child
wi th  ide als  of u n s elfishn e s s .   We m u s t  find  m u c h
in t h e  child  to  a p p e al  to,  eve n  t hou g h  al t r ui s tic
m o tives  do  no t  a p p e a r  u n til m u c h  la t e r  t h a n  t his. 
The  love  of a p p ro b a tion  will p rove  a  s t ro n g  h elp  a g ain,
al so  t h e  s e ns e  of jus tice  wi t h  w hich  c hild r e n  s e e m
e n dow e d  fro m  t h e  b e gin nin g.   “H elp  hi m  b e c a u s e
h e  h elp e d  you,” o r  “Give h e r  so m e  b e c a u s e
s h e  alw ays  gives  you p a r t  of h e r s ,” is oft e n
effec tive.   Jus t  a s  in  t h e  c a s e  of s elf-con t rol,
t h e  child  will le a r n  to  ove rco m e  his  inn a t e  s elfish n e ss
“if it p ays” to  do  so.   I t  m ay  s e e m
w ro n g  to  e n co u r a g e  a ny b u t  t h e  high e s t  m o tive,  b u t
a  h a bi t  of u n s elfish  a c t s ,  r e s tin g  u po n  a  d e si r e  to
win  t h e  a p p ro b a tion  of o t h e r s ,  is a  b e t t e r  foun d a tion
u po n  w hich  to  b uild t h a n  no  foun d a tion  a t  all. 
P u r ely disin t e r e s t e d  o r  al t r uis tic  m o tives  do  no t
a p p e a r  in t h e  no r m al  c hild  m u c h  b efo r e  t h e  a g e  of
a doles c e nc e,  a n d  by t h a t  ti m e  s elfish n es s,  w hich  a c co r ds
so  w ell wi t h  t h e  individu alis tic  ins tinc t s  of t h e
c hild,  will h ave  h a r d e n e d  in to  a  fixed  h a bi t  if no t
vigo ro usly c h eck e d.

Ca r e  m u s t  b e  t ak e n  to  lead  t h e  child  tow a r d
u n s elfish  a c t s ,  b u t  no t  to  force  t h e m  u po n
hi m.  The  co m m o n  cou r t e si e s  of life  w e  m ay  r e q ui r e ,
b u t ,  b eyon d  t h a t ,  ex a m ple,  t a c tful s u g g e s tion,  wisely
c hos e n  s to rie s,  a n d  judicious  p r ais e  will do  fa r  m o r e
t h a n  forc e.

The  ide a  of kind n e s s  m ay  b e  g r a s p e d  by you n g  c hild r e n
a n d,  tog e t h e r  wi th  t h e  g r e a t  ide al  of s e rvice,  s ho uld
b e  e m p h a size d  in  t h ei r  ho m e  life  a n d  in  t h ei r  in t e r cou r s e
wi th  o th e r  c hild r e n .   The  “only c hild”
s uffe r s  m os t  fro m  lack  of op po r t u ni ty to  lea r n  t h e s e
t wo  g r e a t  n e e d s  of his  b e s t  s elf—kind n e ss
a n d  s e rvice.   Occ a sions  s ho uld  b e  sys t e m a tically
m a d e  for  s uc h  a  child  (ind e e d  for  all c hild r e n)  to
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m e e t  o t h e r  c hild r e n  on  so m e  co m mo n  g ro u n d.   Playt hings
s ho uld  b e  s h a r e d ,  h elp  given  a n d  r e c eived,  a n d  t h e
ide a  of in t e r d e p e n d e n c e  b ro u g h t  ou t .   “We
m u s t  h elp  e a c h  o th e r”  s ho uld  b e  e m p h a size d  fro m
e a rly c hildhood.

M u c h  m u s t  b e  m a d e  of t h e  lit tle  h elps  t h e  child  is
a ble  to  give  in t h e  ho m e—b rin ging  slipp e r s
for  fa th er, goin g  on  lit tle  e r r a n d s  a bo u t  t h e  ho u s e
for  m o t h er, picking  u p  his  ow n  pl aythin gs,  h a n gin g
u p  his  coa t  a n d  h a t ,  c a rin g  for  t h e  w elfa r e  of t h e
fa mily p e t s .   Ca r eful p rovision  s ho uld  b e  m a d e
for  t h e  c hild’s conve nie nc e  in  p e rfo r ming  t h es e
lit tle  s e rvices .   The r e  m u s t  b e  pl ac es  for  t h e
toys, low hooks  for  t h e  w r a p s ,  a n d  co ns t a n t  e ncou r a g e m e n t
a n d  r e cog ni tion  of t h e  s m all h elp er.  So m e  d ay
h e  m ay  h elp  you  b ec a u s e  h e  loves  to  h elp.   N o w
h e  loves  to  b e  p r ais e d  for  h elping.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
H elping  t h e  lit tl e  sis t er.  Child r e n  will le a r n
u n s elfish n e s s  a n d  kind n e s s  if t h ey a r e  e a r ly t a u g h t
to  h elp  on e  a no t h e r]
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Activity is a  n a t u r al  a n d  a b s o r bing  p a r t  of a  c hild’s
life.  H e  is alw ays  doing  so m e t hin g.   I t  r e m ains
for  t h e  p a r e n t  to  di r ec t  t his  r e s tl e s s  m ove m e n t  a n d
to  t r a n sfo r m  so m e  of i t in to u s eful labor.  Work,
in  t h e  s e ns e  of a cco m plishing  r e s ul t s  for  t h e  s a tisfac tion
a n d  b e n efi t  of t h e  p a r e n t ,  is q ui t e  for eig n  to  ou r
pla n  for  t r ainin g  t h e  you n g  c hild.   Bu t  work  for
t h e  child’s ow n  s a tisfac tion  a n d  for  t h e  for m a tion
of t h e  h a bi t  of ind us t ry m u s t  occu py ou r  a t t e n tion
in la rg e  m e a s u r e .   The  child’s pl ayt hings
s ho uld  fro m  his  e a r li es t  d ays  b e  c hos e n  in r e co g ni tion
of his  d e si r e  to  do  t hings  a n d  m a k e  t hings.   The
s hop s  a r e  filled  wi th  s howy toys, m e c h a nic al a n d  o th e r wis e,
a n d  c hild r e n  find  t h e  toys hop  a  ve ri t a ble  fai rylan d.  
Bu t  onc e  s a ti a t e d  wi th  t h e  sig h t  of a ny p a r ticul a r
toy, how eve r  cu n ningly d evise d—a n d  s a tie ty
co m e s  soon—t h e  c hild  for s ak e s  t h e  go r g eo us
playt hing  for  hi s  blocks,  o r  p a p e r  a n d  a  p ai r  of scisso r s,
o r  eve n  his  m o t h e r’s clo t h e s pins.   H e  c a n
do  so m e t hin g  wi th  t h e s e .

The  Mo n t e s so ri  m a t e ri als  a r e  p e r h a p s  t h e  m os t  t hou g h tfully
pla n n e d  in t his  di r ec tion  of a ny thing  no w  ob t ain a ble;
a n d  no  on e  h aving  t h e  c a r e  of you n g  c hild r e n  s hould
b e  wi t ho u t  so m e  knowled g e  of t his  now  fa mo us  m e t ho d.  
All t h e  m a t e ri als  h av e  t hi s  a dva n t a g e:   t h ey offe r
d efini t e  p roble m s  a n d  cons e q u e n tly affo r d  t h e  child
t h e  joy of a c co m plish m e n t .   A few of t h e  occu p a tions
of life affo rd  u s  u n e n din g  e njoy m e n t  a t  eve ry  s t a g e
of t h e  doing,  b u t  no t  m a ny.  I t  is r a t h e r  t h e  a c hieve m e n t
of ou r  e n d,  t h e  “lus t  of finishing,” w hich
c a r ri e s  u s  t h ro u g h  t h e  ti r e so m e  d e t ails  of ou r  work.  
The  child  m u s t  t h e r efo r e  b e  e a rly in t rod uc e d  to  t h e
joy of a cco m plish m e n t.   Ins t e a d  of u n e n din g  toys,
give  hi m  so m e t hin g  to  wo rk  wi th.   H e  will a p p r eci a t e
you r  t hou g h tfuln es s,  a n d  h e  will find  no t  only joy
b u t  r e al  d evelop m e n t  in  t h ei r  u s e.

At fir s t  t h e  c hild’s work  will consis t  of fr a g m e n t a ry
effo r t s ,  b u t  a t  a  r e m a rk a bly e a rly a g e  h e  will s how
evid e nc e  of a  pow e r  of conc e n t r a tion  a n d  p e r sis t e nc e
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w hich  will m a k e  possible  t h e  a cco m plish m e n t  of finish e d
u n d e r t akin gs.   H e  b e gins  to  know  w h a t  h e  w a n t s
to  do  a n d  to  exhibi t  conside r a ble  ing e n ui ty in finding
a n d  co m bining  m a t e ri als.   Mos t  of all, h e  w a n t s
to  imit a t e  t h e  a c tivi tie s  h e  s e e s  a ro u n d  hi m.

In  t h e  s t r ain  of m o d e r n  life  a  wid es p r e a d  r e s tl e s s n e s s
s e e m s  to  h ave  s eize d  m a n kind.   Wh a t eve r  p eo ple
do,  t h ey w a n t  to  b e  doing  so m e t hing  els e ,  a n d  t h e
p a t h w ay of t h e  ave r a g e  individu al is s t r e w n  wit h  c r u d e
b e gin nings,  h alf-finish e d  jobs,  a b a n do n e d  wo rk.  
The  child  ve ry e a sily falls  in to  line  wi t h  t his  t e n d e ncy
of his  eld e r s .   H e n c e  h e  n e e d s  d efini t e  e ncou r a g e m e n t
to  s e e  cle a rly w h a t  h e  h a s  in h a n d  a n d  to  b ring  his
ind us t ri al a t t e m p t s  to  a  wo r t h-w hile  conclusion.  
Avoid, eve n  wi th  a  lit tl e  child,  t h a t  inconside r a t e
h a bi t  of “g row n-u p s”  of c alling  t h e  lit tl e
wo rk e r  a w ay w h e n eve r  you  d e si r e  his  a t t e n tion  o r  h elp,
q ui t e  r e g a r dl e s s  of t h e  d a m a g e  you m ay  do  to  his  wo rk
by you r  u n ti m ely in t e r r u p tion.   Kee p  t h e  child,
a s  fa r  a s  possible,  too,  fro m  u n d e r t a king  t a sks  too
difficul t  o r  r e q ui ring  too  m u c h  ti m e  for  co m ple tion.  
Discou r a g e  ai mless  h a n dling  of tools.  A ch e e rful
“Wh a t  a r e  you  m a king?” so m e ti m es  c rys t allizes
hi t h e r to  r a m bling  d e si r e s.   A ti m ely s u g g e s tion
oft e n  m e e t s  wi th  e n t h u si as tic  r e s po ns e .
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[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
H elping  in  t h e  ho m e  t a sks.   Wisely di r ec t e d  a c tivity
will t e a c h  t h e  child  bo t h  u n s elfish n e s s  a n d  indus t ry]

The  wo rking  ou tfi t  of a  c hild  u n d e r  sc hool a g e  m ay
or  m ay no t  includ e  kind e r g a r t e n  o r  Mo n t e s so ri  m a t e ri al.  
Balls, blocks,  p e ncils  a n d  p a p er, p a s t e ,  colo r e d  c r ayons,
scisso r s,  a  blackbo a r d ,  a  c a r t ,  a  w h e elb a r row, s tou t
li t tle  g a r d e n  tools, a  s a n d  t r ay or, b e t t er, in  s u m m e r
a n  ou t doo r  s a n d pile,  will fu r nis h  e n dle ss  wo rk  a n d
e n dles s  d eligh t  to  a  c hild  o r  g ro u p  of c hild r e n.  
I t  is no t  so  m u c h  w h a t  so r t  of m a t e ri al  w e  u s e  a s
t h e  w ay in w hich  w e  u s e  it.  Eve n  a t  t his  a g e  t h e
c hild longs  to  b e  a  p ro d uc er, to  “m ak e  t hings”;
a n d  hi s  b e s t  d evelop m e n t  r e q ui r e s  t h a t  w e  t r ain  t his
inclina tion.   The r e  is a  p r ev ale n t  no tion  t h a t
wo m e n  e s p e ci ally a r e  no  long e r  r e q ui r e d  to  b e  p ro d uc e r s
a n d  t h a t  all ou r  e n e r gi e s  s ho uld  b e  b e n t  tow a r d  t h e
sole  t a sk  of m a king  t h e m  in t ellige n t  cons u m e r s .  
The r e  is, how ever, a  joy in p ro d ucin g  wi t ho u t  w hic h
no  life is r e ally co m ple t e .   And no  sc h e m e  of e d u c a tion
c a n  b e  a  t r u e  s ucc e ss  w hich  igno r es  o r  n e glec t s  t h e
n ec es si ty of p ro d ucing.   The  joy of work,  t h e
d eligh t  in a c hieve m e n t,  s hould  b e  t h e  keyno t e  of all
ind us t ri al t r aining.   This  s hould  b e  ke p t  cons t a n tly
in view.

To m os t  p eo ple  t h e r e  is so m e t hing  wo n d e rfully a p p e aling
a bo u t  t h e  innoce n c e  of t h e  li t tl e  c hild.   We w a tc h
wi th  d eligh t  t h e  m a rvelous  d evelop m e n t  of t h e  lit tle
min d  ke e ping  p a c e  wi th  t h e  g row t h  of bo dily s t r e n g t h
a n d  d ex te ri ty.  We a r e  r eluc t a n t  to  s e e  t h e  d ay
d r a win g  n e a r  w h e n  t h e  c hild  m u s t  b e gin  his  long  cou r s e
of t r aining  in sc hool.  So m e ti m e s  w e  fail to  r e co g nize
t h e  fac t  t h a t  b efo r e  sc hool d ays  co m e  t h e  c hild h a s
al r e a dy r ec eived  a  consid e r a ble  p a r t  of hi s  e d u c a tion;
t h a t  t h e  h a bi t s  w hich  will m a k e  o r  m a r  his  fut u r e  a r e
oft e n  fir mly impla n t e d  a n d  in a  fai r  w ay to  b e co m e
m a s t e r s  of t h e  youn g  life.  An el a bo r a t e  pla n
for  t h e  li t tle  c hild’s t r aining  wo uld  p rob a bly
b e  a b a n do n e d  eve n  if u n d e r t ak e n,  sinc e  el a bo r a t e  pla ns
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involve  e n dle s s  wo rk.   If, ho w ever, w e  a t t e m p t
no  m o r e  t h a n  I h ave  ou tline d  in  t his  c h a p t er, w e  h ave
so m e  r e a so n a ble  c h a n c e  of s ucc e s s.   Give n  good
h e al t h,  wi t h  r e g ula r  bodily h a bi t s ,  a s  a  p hysical
foun d a tion,  t h e  c hild  will h av e  h a d  m u c h  do n e  for
hi m  if w e  h ave  b e g u n  to  b uild t h e  h a bi t s  of sy m p a t hy,
s elf-con t rol, indu s t ry, a n d  s e rvice  w hich  will p u rify
a n d  s w e e t e n  t h e  fa mily r ela tions  of la t e r  ye a r s  a n d
m a k e  t h e  on e-ti m e  child  wor t hy  hi ms elf to  u n d e r t ak e
t h e  impo r t a n t  t a sk  of ho m e  b uilding.

It  is n a t u r ally a  m a t t e r  for  r e g r e t  t h a t  t h e  t e a c h e r
in to  w hos e  h a n d s  t h e  c hild  co m e s  fir s t  a t  s chool u s u ally
knows  so  li t tl e  of t h e  ho m e  t r aining  h e  h a s  h a d  o r
failed  to  h ave.   Child r e n  w hos e  p a r e n t s  h av e  m a d e
lit tle  o r  no  a t t e m p t  to  t e ac h  t h e s e  fund a m e n t al  q u ali tie s
w hich  w e  h ave  h a d  u n d e r  di scu ssion  a r e  so m e tim e s  for eve r
h a n dica p p e d  u nle s s  t h e  t e a c h e r  c a n  s u p ply t h e  d eficiency. 
Child r e n  w ho  h ave  m a d e  a  good  b e gin ning  m ay  los e  m u c h
of w h a t  t h ey h av e  b e e n  t a u g h t  u nle s s  t h e  t e a c h e r  r e co g nizes

102



Page 47

a n d  holds  t h e m  to  t h e  ide al.  The  kind e r g a r t e n
o r  p ri m a ry  t e ac h e r  n e e d s  to  know  t h e  ho m e s  of h e r
p u pils; a n d  t h e  tim e  is no t  fa r  dis t a n t  w h e n  t h e  sc hool
will r ecog nize  t h e  ho m e  a s  af t e r  all t h e  fi r s t  g r a d e
in sc hool life.  The n  m o t h e r s  will r ec eive  t h e
ins pi r a tion  of con t a c t  wi th  t h e  t e ac h e r s  a n d  t h ei r
ide al s, no t  alon e  w h e n  t h ei r  child r e n  r e ac h  sc hool
a g e ,  b u t  fro m  t h e  ti m e  t h e  fir s t  child  a r rives  in
t h e  ho m e.   The  S u n d ay sc hool h a s  it s  “c r a dle
roll.”  The  d ay s chool m ay  e m ula t e  i ts  ex a m ple.

FOOTNOTES: 

[Footno t e  5:   Ca bo t ,  W h at  M e n  Live  By .]

CHAPTER VII

TEACHI NG THE M EC HA NIC S  OF H O U SEKEEPI NG
Going  to  sc hool m a rk s  a n  e poch  in eve ry child’s
life.  Hi th e r to,  ho w eve r  wid e  o r  n a r ro w  t h e  c hild’s
con t ac t  wi th  t h e  wo rld  h a s  b e e n,  t h e  m o t h e r  h a s  b e e n,
a t  le a s t  no min ally a n d  in m os t  c a s e s  a c t u ally, t h e
con t rolling  pow er.  N ow  s h e  gives  h e r  child  ove r
for  a n  inc r e a sin gly la r g e  p a r t  of eve ry d ay to  ou t sid e
influe nc e .

Mo r e  a n d  m o r e  w e  a r e  co ming  to  s e e  t h a t  t h e  evolu tion
of a  s ucc e s sful ho m e m a k e r  r e q ui r e s  t h a t  t h e  sc hool
a s  w ell a s  t h e  ho m e  ke e p  t h e  ho m e m a kin g  ide al b efo r e
it.  And so  t h e  b e s t  sc hools  of t h e  cou n t ry a r e
doing.   The  g r e a t e s t  n e e d s  of t h e  li t tl e  gi rl’s
e a r ly sc hool d ays  wo uld  s e e m  to  b e  a  d efini t e  u n d e r s t a n din g
b e t w e e n  t e a c h e r  a n d  m o t h e r  of t h e  s h a r e  e a c h  s ho uld
a s s u m e  in t h e  ho m e m a king  t r aining.   This  n e c e s si t a t e s
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p e r so n al  confe r e n c es  o r  m o t h e r s’ m e e tin gs,  o r
bo t h.

The  lit tle  gi rl of p ri m a ry-sc hool a g e  poin t s  t h e  w ay
for  bo t h  t e a c h e r  a n d  m o t h e r  by h e r  a d a p t a tion  a n d
imit a tion  of ho m e  a c tivi tie s  in h e r  pl ay.  In
p ri m a ry g r a d e s  gi rls  a r e  a p p ro a c hin g  t h e  h eig h t  of
t h e  doll int e r e s t ,  w hich  H all a n d  o t h e r s  pl ac e  a t
eig h t  o r  nin e  yea r s.   A doll’s ho u s e ,  t h e r efo r e,
m ay b e  m a d e  t h e  sou rc e  of al mos t  infini t e  e njoy m e n t
a n d  p rofi t  in t h e s e  g r a d e s .   Ind e e d  it  is h a r dly
too m u c h  to  s ay t h a t  no  p ri m a ry  roo m  is co m ple t e  wi thou t
on e.   N o r  is t h e r e  a ny r e a so n  w hy a ny sc hool s hould
r e m ain  wi thou t  on e ,  sinc e  it s  m a king  is t h e  sim ple s t
of p roc e s s e s.   Fou r  wood e n  boxes,  of t h e  s a m e  size,
ob t ain e d  p ro b a bly fro m  t h e  g roc er, t h e  d ry-goods  m e r c h a n t ,
o r  t h e  local s ho e  d e al er, will m a k e  a  m o s t  s a tisfac to ry
ho us e  if pl ac e d  in t wo  ti e r s  of t wo  e a c h,  wi t h  t h e
op e n  sid es  tow a r d  t h e  fron t.   This gives  fou r  roo m s,
w hich  m ay b e  fu r nis h e d  a s  ki tch e n,  dining  roo m,  living
roo m,  a n d  b e d roo m.  Windows  m ay b e  cu t  in t h e
e n d s  o r  b a ck, if t h e  boys  of t h e  sc hool a r e  s ufficien tly
exp e r t  wi th  tools  o r  if ou t sid e  a s sis t a nc e  c a n  b e
s ec u r e d  for  a n  ho u r  o r  so.

The  b e s t  r e s ul t s  wi t h  t h e  doll’s ho us e  a r e  ob t ain e d
if t h e  c hild r e n  a r e  allow e d  to  fu r nish  it t h e m s elves,
wi th  t h e  t e a c h e r’s a dvice  a n d  h elp,  r a t h e r  t h a n
to  find  it co m ple t ely e q uip p e d  a n d  t h e r efo r e  m e r ely
a  “playthin g” of t h e  so r t  t h a t  c hild r e n
h ave  les s  u s e  for  b e c a u s e  t h ey  c a n  do  lit tle  wi th
it.  An e m p ty ho us e  p r e s e n t s  exci ting  possibili tie s,
a n d  p e r h a p s  for  t h e  fir s t  ti m e  t h es e  lit tl e  gi rls  look
wi th  s e eing  eye s  a t  t h e  ho m e  fu rnis hin gs,  for  t h ey
h ave  w all p a p e r  to  s elec t ,  c u r t ains  a n d  r u g s  to  m a k e,
a n d  ind e e d  no  e n d  of t hings  to  do.
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[Illus t r a tion:  The  lit tle  gi rl a d a p t s  a n d  imit a t e s
ho m e  a c tivities  in pl ay]

It  is p e r h a p s  sc a r c ely n ec e s s a ry to  c all to  mi n d  t h e
e d uc a tion al a dva n t a g e s  pos sible  in t h e  pl a n nin g  a n d
m a king  of b e d ding,  d r a p e ri e s,  t a bl e  line n,  tow els,
couc h e s  a n d  pillows, win dow  s e a t s ,  a n d  o t h e r  fu r ni shings ,
a s  w ell a s  in t h e  ing e n ui ty b ro u g h t  in to  pl ay in  evolving
kitc h e n  u t e n sils  a n d  in s tocking  t h e  c u p bo a r d s  wi t h
t h e  n e c e s si ti es  for  ho u s ek e e ping.   The  fre e  in t e r c h a n g e
of ide a s  s ho uld  b e  e n cou r a g e d,  a n d  t h e  s pi ri t  of s e eking
t h e  b e s t  fos t e r e d .

The  cons pic uo us  r e s ul t s  in t his  work  a r e  t wo: 
w e  s ec u r e  t h e  c hild’s a t t e n tion  to  d e t ails  of
ho us ek e e pin g,  a n d  w e  b uild  u p  a  foun d a tion  ide al  of
w h a t  ho us ek e e pin g  e q uip m e n t  s ho uld  b e .   Child r e n
in poo rly e q uip p e d  ho m e s  m ay  find  t h e  m os t  p r a c tical
of t r aining  in t his  w ay.  My exp e ri e nc e  h a s  b e e n
t h a t  t e a c h e r s  h ave  only to  b e gin  t his  work  in  o r d e r
to  a ro us e  e n t h u si a s m  in a ny cl a s s  of lit tl e  gi rls.  
Onc e  b e g u n,  it c a r ri es  it s elf a lon g.   The r e  s hould
b e  no  co m p ulsion  in t his  wo rk.   Choice  a n d  no t
n ec es si ty m u s t  b e  t h e  r ul e  in all ou r  t r aining  for
ho m e m a kin g.   To co m p el  a  c hild’s a t t e n tion
to  t h a t  w hich  s h e  will la t e r  do  volun t a rily, if a t
all, will a t  t h e  ve ry ou t s e t  d ef e a t  ou r  p u r pos e.

[Illus t r a tion:  M aking  fu rni tu r e  for  a  doll’s
ho us e  affo rds  e d u c a tion al a dva n t a g e s  in e m p h a sizing
t h e  d e t ails  of ho us ek e e pin g]

The  fines t  so r t  of cooe p e r a tion  a ri s e s  in t his  work
w h e n  p a r e n t s  a r e  led  to  p rovide  t h e  lit tle  gi rl a t
ho m e  with  a  doll’s ho us e  fas hion e d  like  t h e
on e  a t  s c hool.  Pe r h a p s  t h ey  m ay  go  a  s t e p  fa r t h e r
a n d  find  s p a c e  for  a  la r g e r  sc h e m e  of ho u s ek e e ping,
in  t h e  a t t ic  o r  els e w h e r e .   Cooe p e r a tion  a m o n g
t h e  child r e n  m e a n s  in t e r c h a n g e  of ide a s ,  m a t e ri als,
a n d  labor, m o s t  h elpful to  social ide al s.
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F ro m  t h e  fu r nis hing  of t h e  doll’s ho us e  it is
e a sy to  p a s s  to  plays  involving  t h e  a c tivi ti es  of
ho m e  life.  Child r e n  d eligh t  in s w e e pin g,  d u s ting,
w a s hing  dis h e s ,  a r r a n gin g  c u p bo a r ds  a n d  p a n t rie s,  a n d
m a king  b e d s  in t h ei r  minia t u r e  ho us e s,  a n d  if t h ei r
effo r t s  a r e  wis ely di r e c t e d,  o r d e rly h a bi t s  e a sily
b e gin  to  for m.  In  all t h e s e  va rie ti e s  of wo rk
t h e  child r e n  m u s t  b e  led  to  feel t h a t  t h e r e  is a  r igh t
w ay, a n d  t h a t  only t h a t  w ay is good  e no u g h,  eve n  for
pl ay.

The  g r e a t  r e s ul t  of all pl ay ho us ek e e pin g  is t h e  for m a tion
of ide als.   I t  is jus t  a s  e a sy to  lea r n  a t  s eve n
o r  eig h t  t h e  m o s t  efficien t  w ay of w a s hing  dis h e s
a s  it is to  d efe r  t h a t  knowled g e  u n til ye a r s  of inefficien t
wo rk  h a r d e n  in to  inefficie n t  h a bi t s.   The  t e a c h e r
will find  a b u n d a n t  a n d  in t e r e s ting  s t u die s  in ho us e hold
efficiency in r ec e n tly p u blish e d  books  to  ins pi r e
h e r  g uid a nc e  of t h e  c hild r e n’s a c tivity.
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The  s t e p  fro m  w a s hin g  pl ay dis h e s  a t  s c hool to  w a s hin g
r e al  dis h e s  a t  ho m e  is e a sily t ak e n,  a n d  c hild r e n
a r e  d eligh t e d  to  t ak e  it.   H e r e  a g ain  t h e  sc hool
a n d  ho m e  m ay—ind e e d  m u s t ,  for  b e s t  r e s ul t s—wo rk
tog e t h er.  So m e  sc hools  a r e  giving  sc hool c r e di t
for  ho m e  wo rk  along  do m e s tic  line s.   Th a t  t h e r e
a r e  co m plex ele m e n t s  e n t e rin g  in to  t h e  s ucc e s sful
wo rking  ou t  of s uc h  a  pla n  on e  m u s t  a d mi t.   A sc hool
giving  c r e di t  for  wo rk  it do e s  no t  s e e  m ay  p u t  a  p r e miu m
u po n  q u a n ti ty r a t h e r  t h a n  q u ali ty.  The  t e a c h e r
w ho  a s ks  h e r  li t tl e  p u pils  to  w a s h  t h e  ho m e  di sh e s
a c co r din g  to  sc hool m e t hods  m ay  e ncou n t e r  a dve r s e  co m m e n t
fro m  c e r t ain  p a r e n t s  w ho  a r e  q uick  to  r e s e n t  ou t side
“m a n a g e m e n t .”  N eve r t h el e s s,  ho m e
p r a c tic e  in a cco r d a nc e  wi th  sc hool t h eo ry is t h e  ide al
of a ny cooe p e r a tive  e d uc a tion  in t h e  m e c h a nics  of ho u s ek e e ping;
t h e r efo r e  so m e  sc h e m e  m u s t  b e  work e d  ou t  w h e r e by t h e
gi rls  will p r a c tic e  a t  ho m e,  a n d,  h aving  le a r n e d  to
do  by doing,  will co n tin u e  to  do  in t h e  fa milies  w h e r e
t h ei r  doing  will b e  a  h elp.

Le t  u s  co nsid e r  for  a  m o m e n t  t h e  p r e s e n t  con di tion
of t h e  sc hool-c r e di t-for-ho m e-wo rk  ide a .   Sc h e m e s
a r e  b ein g  wo rk e d  ou t  in  va rious  pl ac e s,  u n d e r  on e
o r  t h e  o t h e r  of t h e  following  pl a ns.

Plan I (oft e n  know n  a s  t h e  M a s s ac h u s e t t s  pl a n). 
E a c h  p u pil, wi th  t h e  a dvice  of hi s  t e a c h e r  a n d  t h e
con s e n t  of his  p a r e n t s,  s elec t s  so m e  on e  d efini t e
pi ec e  of wo rk  to  do  a t  ho m e  r e g ul a rly, u n d e r  di r ec tion
of t h e  sc hool a n d  wi th  so m e  s t u dy a t  s c hool of t h e
p r a c tic al p roble m s  involved.  Sc hool c r e di t  d e p e n d s
u po n  a p p roval by  t h e  t e ac h e r  on  t h e  occ a sion  of a
visi t  of ins p e c tion  to  t h e  ho m e.

Plan II (so m e ti m e s  c alled  t h e  Or e gon  pl a n). 
This  is m o r e  di r e c tly conc e r n e d  wi t h  t h e  cul tiva tion
of a  h elpful s pi ri t  t h a n  wi th  p e rfec t  t e c h niq u e  o r
b ro a d  knowle d g e.   N o  a t t e m p t  is m a d e  to  co r r el a t e
ho m e  a n d  sc hool wo rk.   C r e dit  is give n  m e r ely
for  t h e  fac t  t h a t  t h e  dis h e s  w e r e  w a s h e d,  t h e  t a ble
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s e t ,  o r  t h e  b a by b a t h e d,  t h e  fac t  b ein g  p ro p e rly c e r tified
by t h e  p a r e n t .   Wh e t h e r  t h e  wo rk  w a s  a c c e p t a bly
do n e  o r  no t  r e s t s  e n ti r ely wi t h  t h e  p a r e n t .   In
t h e  c a r rying  ou t  of t h e  la t t e r  pl a n  bl a nks  a r e  u s u ally
issu e d  to  b e  filled  ou t  a n d  h a n d e d  in onc e  a  w e e k
o r  onc e  a  m o n t h.   E a c h  t a sk  c a r ri e s  a  c e r t ain  valu e
in sc hool c r e di t.

Tha t  ei t h e r  of t h e s e  pl a ns  pos s e s s e s  c e r t ain  w e a k n e s s e s
do u b tl e s s  ev e n  t h ei r  m a k e r s  wo uld  a d mi t.   But
t h ey a r e  a t  lea s t  op e nin g  w e d g e s.   A pl a n  mig h t
b e  wo rk e d  ou t  w h e r e by lit tle  gi rls  a r e  t a u g h t  on e  ho us e hold
t a sk  a t  a  t im e,  t h ro u g h  t h ei r  pl ay ho u s ek e e pin g,  af t e r
w hich  c r e di t  m ay  b e  give n  for  s a tisfac to ry p e rfo r m a n c e
of t h e  t a sk  a t  ho m e.   Lat e r  a no t h e r  ho u s e hold
d u ty m ay  b e  t a u g h t ,  a n d  p u t  into  p r a c tic e,  wit h  c r e di t ,
a t  ho m e,  t h u s  b uilding  u p  a  bo dy of know n  d u tie s  for
w hich  t h e  li t tl e  ho u s e-h elp e r  h a s  b e e n  d uly t r ain e d.  
For  its  hig h e s t  efficie ncy s uc h  a  pl a n  would  r e q ui r e
m o r e  t h a n  cons e n t  on  t h e  p a r t  of m o t h e r s .   I t s
s ucc e s s  would  d e p e n d  u po n  cooe p e r a tive  lea d e r s hip  a n d
its  value  u po n  t h e  a cc e p t a nc e ,  for  sc hool c r e di t ,
of only t h a t  wo rk  do n e  in confor mity wi t h  sc hool ide als.
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But  a t  a ll eve n t s ,  w h e t h e r  sc hool c r e di t  b e  give n
o r  no t ,  t h e  s tim ulus  of in t e r e s t  in ho m e  t a sks  m ay
b e  give n  s t r e n g t h  by t h e  t e a c h e r’s  wise  s u g g e s tion,
a n d  t hou g h tful conside r a tion  of t h e  m a t t e r  in  t e a c h e r s’
a n d  m o t h e r s’ m e e tin gs  will insu r e  cooe p e r a tion
of t h e  m o s t  h elpful so r t .   The  t a c tful t e a c h e r
will find  w ays  to  s u g g e s t  to  m o t h e r s  t h a t  c hild r e n
b e  h eld  u p  a t  ho m e  to  t h e  ide als  of efficie ncy s h e
h a s  b e e n  a t  p ains  to  p u t  b efo r e  t h e m  a t  sc hool.

The  s u g g e s tion  h a s  b e e n  r e c e n tly m a d e  by s eve r al  t hou g h tful
e d uc a to r s  t h a t  t h e  noon  ho ur, in sc hools  w h e r e  c hild r e n
do  no t  go  ho m e  for  dinn er, b e  m a d e  u s e  of for  t h e
si m ple s t  of cooking  les sons.   The  c hild r e n  w ho
a t  s eve n  a r e  q ui t e  con t e n t  to  pl ay ho us e  soon  p a s s
in to  t h e  s t a g e  w h e r e  t h ey  wish  to  s e e  r e s ul t s  fro m
t h ei r  work.   They w a n t  to  “m ak e  t hings ,”
r e al  t hings ,  t h a t  t h ey  o r  so m e  on e  c a n  u s e .   Child r e n
of nin e  o r  t e n  c a n  lea r n  to  cook c e r e al s  a n d  e g g s
in va rious  w ays,  to  m a k e  coco a,  a n d  to  p r e p a r e  o t h e r
si m ple  dis h es .   Thei r  p rid e  a n d  d eligh t  in t h e s e
a c co m plish m e n t s  a r e  in t e n s e .   Thes e  a c tivities
a r e  e q u ally s ui t e d  to  t h e  s m all r u r al  sc hool a n d  to
t h e  consolida t e d  sc hools  w hich  a r e  h a p pily t aking
t h e  pl ac e  of t h e  on e-roo m  b uildings.   In  bo t h,
t h e  t e a c h e r  m ay  find  t h e  lunc h  ho u r  a  r e al  e d u c a tion al
forc e  if it is u s e d  a r ig h t .   If t h e  t e ac h e r  allows
a n d  g uid e s  t h e s e  effo r t s  in  t h e  s chool roo m, s h e  m u s t
k e e p  in  min d  h e r  “ide al of efficiency.” 
Accu r a t e  m e a s u r e m e n t s ,  logical p roc e ss e s ,  e limin a tion
of a wkw a r d  a n d  u n n e c es s a ry  m ove m e n t s,  c a r e  in  following
di r e c tions,  n e a t n e s s ,  a n d  p r e cision  a r e  t h e  r e al  les sons
to  b e  lea r n e d.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A sc hool g a r d e n.   The  pos sibili tie s  for  good  t h ro u g h
sc hool-g a r d e n  wo rk  a r e  n u m b e rl e s s]

Sc hool g a r d e n s  a r e  p e r h a p s  al r e a dy too  fa milia r  to
r e q ui r e  m o r e  t h a n  a  wo r d.   Thei r  pos sibili tie s
for  good  a r e  n u m b e rle s s.   In  t h e m  m a ny c hild r e n
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g e t  t h ei r  fir s t  insigh t  in to  t h e  joys of m a king  t hings
g row  a n d  a r e  led  by  t hi s  joy to  u n d e r t a k e  t h e  c a r e
of a  ho m e  g a r d e n  a n d  to  b e a u tify t h e  ho m e  s u r ro u n din gs
a s  t h ey  h a d  n ev e r  t ho u g h t  of doing  b efo r e.   Sc hool-g a r d e n
wo rk  lea d s  to  b e a u tifying  t h e  sc hool g ro u n d s,  wi t h
r e s ul ting  p rid e  a n d  in t e r e s t  in t h e  sc hool.

Acco m p a nying  t h e  a c tivities  w e  h ave  s u g g e s t e d ,  t e ac h e r s
will find  a  wid e  field  in a t t r a c tive  s to ri e s  of h elpful
cooe p e r a tive  ho m e  life.  Ext r a c t s  fro m  m a ny of
Miss  Alcot t’s  s to rie s,  t h e  Cr a t c hi t s’ Ch ris t m a s
din n e r  fro m  Dicke ns’ Chris t m a s  Carol ,
a n d  m a ny  ot h e r  d eligh tful glim ps e s  of ho m e  life c a n
b e  r e a d,  or, b e t t er, d r a m a tize d,  wi t h  lit tl e  effor t
a n d  wi t h  good  r e s ul t s.

I t  m ay  s e e m  t h a t  t h e  ho m e m aking  t r aining  h e r e  s u g g e s t e d
for  youn g e r  c hild r e n  is too  d e s ul to ry, too  sligh t ,
in  fac t ,  to  affec t  t h e  si t u a tion  m u c h.   Bu t  le t
u s  consid er.  H o m e m a king  is a n  a r t ,  co ming  m o r e
a n d  m o r e  to  b e  b a s e d  on  a  foun d a tion  of s cie nc e .  
For  it is u n do u b t e dly t r u e  t h a t ,  w hile  t h e  p e s simis t s
a r e  t elling  u s  t h a t  t h e  ho m e  is doo m e d,  w e  w ho  a r e
op timis t s  s e e  co ming  tow a r d  u s  a  g r e a t  w ave  of ho m e m a king
knowled g e  w hich  if s eize d  u po n  will p u t  t h e  ho m e m a k e r’s
a r t  u po n  a  s u r e r  foun d a tion  t h a n  it  h a s  eve r  b e e n.
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The  el e m e n t s  of ho u s ek e e pin g  a r e  t h e  ABC  of
ho m e m a kin g.   We s h all do  w ell to  t e ac h  t h e m  e a rly,
incid e n t ally, a n d  wit h  no  u n d u e  ex a g g e r a tion  of t h ei r
pl ac e  in t h e  sc h e m e  of living.   We sim ply fa milia rize
t h e  gi rl, by  long  a n d  q uie t  con t ac t ,  wi th  t h e  tools
of t h e  ho m e m a k er, for  fu tu r e  scie n tific u s e ,  jus t
a s  w e  t e ac h  t h e  m ul tiplica tion  fac t s  for  la t e r  u s e
in t h e  scie nc e  of m a t h e m a tics.

A d efini t e  lis t  of t h e  sim ple  ho m e m a kin g  t a sks  s ui t a bl e
for  lit tle  gi rls  to  u n d e r t a k e  m ay no t  b e  ou t  of pl ac e
h e r e :  

  1 .   S e t ting  t h e  t a bl e.  (A c a r d  lis t
of t a ble  n e c e s si ti es  is
     u s eful.  S uc h  a
lis t  m ay  b e  given  e a c h  lit tle  gi rl w h e n  s h e
     u n d e r t ak e s  ho m e  p r a c tice
wo rk.)
  2 .   Cle a rin g  t h e  t a ble.
  3 .   Washing  t h e  dis h e s .
  4 .   S w e e pin g  t h e  ki tch e n.   S w e e pin g
t h e  pi azza.
  5 .   Dus ting.
  6 .   M akin g  b e d s  a n d  c a ring  for  b e d roo m s.
  7 .   Arr a n ging  h e r  ow n  b u r e a u  d r a w e r s
a n d  clos e t s.
  8 .   Si m ple  cooking.
  9 .   H e m min g  tow els  a n d  t a bl e  line n.
  1 0.   I roning  h a n dk e rc hiefs  a n d  n a pkins.

As t h e  c hild  g row s  old er, m e t ho ds  of t e ac hin g  g row
inc r e a sin gly di r ec t .   Eve n  h e r e  w e  s h all p e r h a p s
no t  t alk a  g r e a t  d e al  a bo u t  “p r e p a rin g  for  ho m e m a king.” 
But  w e  s h all s e e  t h a t  t h e  tools g row  inc r e a sin gly
fa miliar, a n d  t h a t  ide als  onc e  t a u g h t  a r e  r e t ain e d
a n d  a d d e d  to.   We s h all s e e  t h a t  ou r  scie nc e,
ou r  m a t h e m a tics,  ou r  a r t ,  all con t ribu t e  to  t h e  a c q ui r e m e n t
of ho m e m a king  knowled g e.   We s h all give  a  p r a c tical
t u r n  to  t h e s e  m o r e  o r  les s  a b s t r ac t  s u bjec t s.
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S e wing  a n d  cooking  cl as s e s  a r e  by  t his  ti m e  a  r e co g nize d
p a r t  of g r a m m a r-sc hool cou r s e s  in m a ny  ci ty sc hools. 
Tha t  t h ey  a r e  no t  so  firmly in t r e nc h e d  in t h e  cou n t ry
sc hools  is d u e  u s u ally to  difficul ties  in t h e  w ay
of s ec u ring  e q uip m e n t  a n d  to  t h e  al r e a dy c row d e d  con di tion
of t h e  sc hool p ro g r a m.   The  ide al r e m e dy is t h e
s u b s ti t u tion  of t h e  consolida t e d  sc hool wi th  it s  do m e s tic
scie nc e  roo m  a n d  its  s p e ci ally t r ain e d  t e ac h e r  for
t h e  sc a t t e r e d  on e-roo m  b uildings.   Wh e r eve r  t h e
con solid a t e d  sc hool h a s  co m e,  i t h a s  b e e n  e n t h u si a s tically
r e c eived  a n d  s u p po r t e d .   No  on e  wis h e s  to  go  b a ck
to  t h e  old  w ay.  But  in  m a ny locali ti es  t h e  consolida t e d
sc hool h a s  no t  co m e  a n d  c a n no t  b e  im m e dia t ely looke d
for;  a n d  in t h e s e  plac e s  t h e  n e e d  of t h e  ho m e m aking
wo rk  is jus t  a s  g r e a t .   The  t e ac h e r  m u s t  find
t h e  w ay to  give  t h e s e  gi rls  w h a t  t h ey  n e e d.   If
no  o t h e r  w ay p r e s e n t s  its elf, t h e  t e ac h e r  will do
w ell to  a s k  t h e  h elp  of t h e  m o t h e r s  of t h e  n eigh bo r hood.  
Pe r h a p s  on e  w ho  is a n  exp e r t  n e e dle wo m a n  will give
a n  ho u r  o r  t wo  a  w e e k  in t h e  sc hool o r  a t  h e r  ow n
ho m e  to  c a r rying  ou t  t h e  s e wing  cou r s e  w hich  t h e  t e ac h e r
c a n no t  c row d  in to  h e r  ow n  al r e a dy ove rc row d e d  p ro g r a m.  
Pe r h a p s  a no t h e r  will do  t h e  s a m e  for  t h e  cooking,
m a king  h e r  ow n  ki tch e n  for  on e  af t e r noon  a  w e ek  a n
a n n ex of t h e  sc hool.  I t  is impor t a n t ,  how ever,
w h e n  s uc h  a r r a n g e m e n t s  a r e  m a d e  t h a t  t h ey b e  r ecog nize d
a s  sc hool wo rk,  a n d  if pos sible  t h e  cou r s e s  follow e d
s ho uld  b e  pl a n n e d  a n d  s u p e rvis e d  by  t h e  r e g ul a r  t e a c h e r
of t h e  sc hool.  Thus  only c a n  t h ey  b e  h eld  to
s t a n d a r dized  a c co m plish m e n t .
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The  ina d e q u a cy of t h e  “one-po r tion” m e t ho d
of t e a c hing  gi rls  to  cook h a s  a ro us e d  s e rious  t hou g h t ,
a n d  r e m e die s  of va rious  so r t s  h av e  b e e n  a p plied.  
You know, p e r h a p s,  t h e  s to ry of t h e  Chica go  cooking-sc hool
s t u d e n t  w ho  “h a d  to  m a k e  s eve n  o m ele t s  in s ucc e s sion
a t  ho m e  las t  nig h t” b e c a u s e  on e  e g g  wo uld  no t
m a k e  e no u g h  o m ele t  for  t h e  fa mily.  The  fir s t
r e m e dy t ri ed  w a s  cooking  for  t h e  sc hool lunc h  roo m.  
This  w a s,  ho w ever, u s u ally going  fro m  on e  ex t r e m e
to  t h e  o t h er, sinc e  t h e  lunch  roo m  is a s  a  r ul e  m ain t ain e d
only in la rg e  sc hools.  “Ins ti t u tion al cooking,”
so m e  on e  c alls  it.  Ins t e a d  of on e  e g g-cooking,
it  b e c a m e  on e-h u n d r e d-e g g  cooking,  a n d  t h e  difficul ty
of t h e  ave r a g e  s t u d e n t  in a d a p tin g  sc hool m e t ho ds
to  fa mily u s e  w a s  no t  by a ny m e a n s  a t  a n  e n d.

The  Ce n t r al Hig h  Sc hool of N e w a rk,  N e w  Jer s ey, h a s
solved  it s  p ro ble m  by p u t tin g  its  gi rls  to  wo rk,  no t
a t  t h e  t a s k  of p roviding  t h e  s a n d wich e s ,  sou p s,  a n d
o th e r  lunc h eo n  dis h es  for  it s  la r g e  lunc h  roo m,  b u t
a t  p roviding  “fa mily dinn e r s” a t  tw e n ty-five
c e n t s  a  pl a t e  for  t h e  facul ty of t h e  sc hool. 
Ot h e r  sc hools  follow simila r  pl a ns .

The  g r a m m a r-sc hool gi rls  of Leo mins t er, M a s s a c h us e t t s ,
s e rve  lunc h eo n  to  a  limit e d  n u m b e r  eve ry d ay a t  t h ei r
do m e s tic  sci enc e  ho us e.   H e r e  t h e  gi rls  do  t h e
m a r k e ting,  cook a n d  s e rve  t h e  m e al, a n d  ke e p  t h e  va rious
roo m s  of t h e  ho us e  in o r d er.  In  Mo n tcl air, N e w
Jers ey, work  of t his  s a m e  so r t  is don e.   In  e a c h
of t h e s e  c a s e s  t h e  cooking  is do n e  a s  it  would  h ave
to  b e  in  t h e  ho m e,  no t  for  on e  p e r so n,  no r  for  h u n d r e d s ,
b u t  for  a p p roxim a t ely a  fa mily-size d  g ro u p.

S e wing  cou r s e s  al so  g row  m o r e  a n d  m o r e  p r a c tical. 
In  so m e  sc hools  t h e  gi rls  m a k e  t h ei r  ow n  g r a d u a tin g
d r e s s e s  a s  a  final t e s t  of t h ei r  a bili ty.  Cou r s e s
a r e  d efinit e ,  a n d  gi rls  co m ple tin g  t h e m  will h ave
d efini t e  knowle d g e  of eve ryd ay p roc es s e s  of h a n d  s e wing.  
The  sc hools  w hich  a d d  to  t h ei r  h a n d-s e win g  co u r s e s
w ell-pl a n n e d  p r a c tice  in t h e  u s e  of t h e  s e wing  m a c hin e

113



a r e  fu r t h e r  a d ding  to  t h e  a cco m plish m e n t  of t h ei r
gi rls.  Thos e  w hich  go  fa r t h e r  s till a n d  t e a c h
g a r m e n t  pl a n nin g  a n d  m a king  m ay  co nsid e r  t h ei r  s e wing
cou r s e s  fairly co m ple t e .

[Illus t r a tion:  Teach e r s’ lunc h eo n  cooke d
a n d  s e rve d  by p u pils  a t  t h e  Clin ton  Kelly Sc hool,
Por tl a n d,  Or e go n.   Oth e r  sc hools  h ave  a dop t e d
si mila r  pl a n s  for  t e a c hing  gi rls  ho w  to  cook]

The  for m a tion  of ide al s  m u s t  go  h a n d  in h a n d  wi th
p r a c tic e  in m a n u al  p roc e s s e s.   The  gi rl m u s t  le a r n
to  know  good  wo rk  w h e n  s h e  s e e s  i t, to  know  a  p rop e rly
con s t r u c t e d  g a r m e n t  fro m  on e  c a r el e s sly p u t  tog e t h er,
a n d  to  valu e  good  wo rk  a n d  cons t r uc tion.

Tim e  w a s  w h e n  do m e s tic  scie nc e  m e a n t  s e win g  a n d  cooking,
a n d  t h es e  alon e.   Tha t  tim e,  how ever, is p a s t .  
The  c a r e  of a  ho u s e  is p r a c tic ally t a u g h t  in  m a ny
sc hools  t h ro u g ho u t  t h e  cou n t ry by t h e  m ain t e n a nc e
of a  m o d el  a p a r t m e n t  in  o r  n e a r  t h e  sc hool b uilding.  
In  P u blic  Sc hool No. 7 ,  N e w  York City, g r a m m a r-sc hool
gi rls, m a ny  of w ho m  a r e  of for eig n  p a r e n t a g e  a n d  t r a di tion,
a r e  t h u s  in t ro d uc e d  to  t h e  Ame ric a n  ide al  of living.  
The  sc hool is t h us  e s t a blishing  s t a n d a r d s  of e q uip m e n t ,
of food, of s e rvice,  of co mfor t a bl e  living,  t h a t  t e n d
to  Ame ric a nize  q ui t e  a s  m u c h  a s  t h e  e s t a blish m e n t
of s t a n d a r d s  of s p e ec h,  of b u sin es s  m e t ho ds,  o r  of
civic d u ti es.   The  wo rk  do n e  in t his  sc hool is
typic al of t h a t  p r ev ailing  in h u n d r e d s  of tow ns  a n d
cities.
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[Illus t r a tion:  A gi rls’ s e wing  clas s.  
Work in  s e wing  offe r s  u nlimi t e d  possibili tie s]

The  q u e s tion  a ris e s:   H ow  m u c h  of h e r  ho u s ek e e pin g
t r aining  s hould  a  gi rl r e c eive  b efo re  e n t e rin g  u po n
h e r  high-sc hool cou r s e?   Afte r  c a r eful conside r a tion
it  s e e m s  wis e  to  u r g e  t h a t  t h e  g r e a t e r  p a r t  of t h e
p r a c tic al ho us e hold  wo rk  b e  t a u g h t  d u ring  t h e  p e riod
fro m  el eve n  to  fou r t e e n.   This  do es  no t  imply
t h a t  ho m e m a king  t r aining  s ho uld  c e a s e  a t  fou r t e e n,
b u t  r a t h e r  t h a t  af t e r  t h a t  a g e  a t t e n tion  s h all b e
c e n t e r e d  u po n  t h e  m o r e  difficul t  a s p e c t s  of t h e  s u bjec t—u po n
“hous e hold  e co no mics” r a t h e r  t h a n  t h e  skillful
doing  of ho u s e hold  t a sks .

In  view, how ever, of t h e  fac t  t h a t  t h e  m ajo ri ty of
gi rls  n ev e r  r e a c h  t h e  hig h  sc hool, eve ry bi t  of ho u s e hold
scie nc e  w hich  t h ey c a n  g r a s p  s hould  b e  give n  t h e m
in t h e  el e m e n t a ry  sc hool.  Knowing  how  to  do  is
only p a r t  of t h e  ho u s ek e e p e r’s wo rk.   Knowing
w h a t  a n d  w h e n  to  do  is q ui t e  a s  impo r t a n t .   Ele m e n t a ry
s t u dy of food  values  is q ui t e  a s  co m p r e h e n sible  a s
el e m e n t a ry  alg e b r a .   Ho m e  s a ni t a tion  a n d  d eco r a tion
a r e  no  h a r d e r  to  u n d e r s t a n d  t h a n  co m m e r cial g eo g r a p hy. 
The  p rinciple s  of infan t  fee din g  a n d  c a r e  m ay b e  g r a s p e d
by a ny gi rl w ho  c a n  s ucc e s sfully s t u dy civil gove r n m e n t
o r  g r a m m ar.

S h all w e  t h e n  c row d  ou t  co m m e rcial g eog r a p hy o r  gove r n m e n t
o r  g r a m m a r  to  m a k e  roo m  for  t h e s e  ho m e m a kin g  s t u die s?  
N o t  n e c e s s a rily, al t ho u g h,  if it  c a m e  to  a  choice,
m u c h  mig h t  b e  s aid  for  t h e  p r a c tical s t u die s  in  lea r ning
to  live.   For t u n a t ely i t n e e d  no t  co m e  to  a  c hoice.  
The r e  is r oo m  for  bo t h.   We m u s t ,  how ever, le a r n
to  a d a p t  exis ting  cou r s e s  to  t h e  r e q ui r e m e n t s  of gi rls.

[Illus t r a tion:  Cou r t e sy of L.A.  Alde r m a n
A m o d el  sc hool ho m e  w h e r e  all t h e  p r a c tical d e t ails
of ho us ek e e pin g  a r e  t a u g h t]

[Illus t r a tion:  A do m e s tic  scie nc e  cla s s  a t  wo rk
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in  t h e  m o d el  sc hool ho m e  s how n  a bove]

The r e  is a r i t h m e tic,  for  ins t a nc e.   Mos t  of u s
h ave  al r e a dy lea r n e d  to  skip  judiciously t h e  p a g e s
in t h e  t extbook w hich  d e al  wi t h  co m po u n d  p ro po r tion,
av e r a ging  p ay m e n t s,  p a r ti al  p ay m e n t s,  a n d  c u b e  roo t .  
N o w  w e  m u s t  le a r n  to  ins e r t  t h e  k e e pin g  of ho u s e hold
a c co u n t s;  t h e  s t u dy of a p po r tioning  inco m e s;  t h e  scie n tific
s p e n din g  of a  dolla r  in  food  o r  clo t hing  valu e; t h e
r el a tive  a dva n t a g e  of c a s h  o r  c r e di t  sys t e m s  of p aying
t h e  r u n nin g  exp e n s e s  of a  ho m e;  t h e  d a n g e r s  of t h e
“e asy-p ay m e n t  pl a n”; t h e  cos t  of r u n nin g
a n  a u to m obile;  co m p a rison  wi th  t h e  u pk e e p  of a  ho r s e
a n d  w a go n;  co m p a rison  of t h e  t wo  fro m  t h e  poin t  of
view of t h ei r  u s efuln es s  to  a  fa mily; m o r t g a ging  ho m e s ,
w h a t  it  m e a n s,  a n d  w h a t  i t cos t s  to  bo r ro w; w h e n  bo r rowing
is jus tified; t h e  a cc u m ula tion  of in t e r e s t  in a  s avings
a c co u n t;  t h e  co m p a r a tive  fina ncial a dva n t a g e  of r e n ting
a n d  ow ning  a  ho m e;  t h e  cos t  of b uilding  ho u s e s  of
va rious  so r t s;  t h e  cos t  of s ec u ring,  u n d e r  va rying
con di tions ,  a  w a t e r  s u p ply in t h e  cou n t ry  ho m e;  a n d
o th e r  locally impo r t a n t  p ro ble m s.   We al r e a dy
h ave  “a p plied  scie nc e” in ou r  cou r s e s ,
a n d  w e  a r e  m a king  a  s t r e n uo us  effo r t  to  a p ply a ri t h m e tic;
b u t  w e  h av e  no t  u s u ally t r i e d  to  a p ply it  to  t h e  e d u c a tion
of t h e  p ros p e c tive  ho m e m a k er.
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Take  t h e  on e  q u e s tion  of t h e  “ins t allm e n t  pl a n.” 
Whe r e,  if no t  in t h e  p u blic sc hool, c a n  w e  figh t  t h e
m e n a c e  offe r e d  to  t h e  inexp e ri e nc e d  youn g  p eo ple  of
t h e  lan d  by t his  m e t ho d  of doing  b u sin es s?   And
w h e r e  in t h e  p u blic sc hool if no t  in t h e  a ri t h m e tic
cla s s?   Conside r  t h e  possibili ty of lives  s p e n t
in p aying  for  s ho es  a n d  h a t s  al r e a dy wo r n  ou t ,  of
fu r ni tu r e  do u ble-p rice d  b e c a u s e  p ay m e n t  is to  b e  on
t h e  “e asy pl a n,” of families  alw ays  in
d e b t ,  wi th  w a g e s  m o r t g a g e d  for  m o n t h s  in a dv a nc e.  
The  p u r e  s cie nc e  of m a t h e m a tics  will b e  of lit tle  avail
in  figh ting  t his  possibili ty, b u t  “ap plied  a ri t h m e tic”
c a n  b e  a  m os t  effec tive  w e a po n.

In  ou r  g eo g r a p hy clas s e s  w e  m ay  find  ti m e  for  t h e
s t u dy of food  a n d  clot hing  p ro d uc t s,  of t h ei r  sou rc e s,
t h ei r  co m p a r a tive  u s efuln e ss ,  a n d  t h ei r  cos t .  
We m ay  lea r n  w h e t h e r  it  is b e s t  to  b uy America n-m a d e
m a c a ro ni  o r  t h e  impor t e d  va ri e ty; w h e t h e r  F r e n c h  silks
a n d  gloves  a r e  s u p e rio r  to  t hos e  m a d e  in  Ame ric a;
w h a t  “shod dy” is, w h a t  w e  m ay  exp ec t  fro m
it if w e  b uy it, how  m u c h  it  is wor t h  in co m p a ri son
wi th  long-wool fab rics,  ho w  to  know w h e t h e r  s ho d dy
is b ein g  offe r e d  u s  w h e n  w e  b uy.  Cou n tle s s  o t h e r
m a t t e r s  conc e r ning  t h e  m a r k e t s  a n d  p rod uc t s  of t h e
wo rld  will r e p ay t h e  s a m e  so r t  of t r e a t m e n t .

[Illus t r a tion:  On e  of t h e  cl as s  exe rcis e s  in
t h e  m o d el  sc hool ho m e  s ho w n  on  p a g e  1 1 5]

[Illus t r a tion:  The  co r r e c t  s e rving  of m e als  for m s
p a r t  of t h e  cl a s s  wo rk  in t hi s  s a m e  ho m e]

Food  q u e s tions  a r e  op e n e d  u p  by s t u dy of ou r  m e a t ,
veg e t a ble,  a n d  frui t  s u p ply.  Eve ry tow n  m ay  m a k e
t his  a  p e r so n al  a n d  im m e dia t e  p roble m.   F ro m  w ho m
did  Mr. Blank, t h e  local g roc er, ob t ain  his  c a n n e d
to m a to e s?   I t  is so m e ti m e s  possible  to  follow u p
t hos e  c a n n e d  to m a to es  to  t h ei r  so u rc e.   In  on e
inves tig a tion  of t hi s  so r t  t h ey w e r e  foun d  to  h ave
p a s s e d  t h ro u g h  six h a n d s.   The  a ri t h m e tic  cla s s
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m ay p a s s  u po n  t h e  q u e s tion  of p rofit s  a n d  co m p a r a tive
cos t  b e t w e e n  t his  a n d  t h e  “p rod uc e r-to-cons u m e r”
m e t ho d.

The  a r t  work  of t h e  sc hools  m ay  al so  con t rib u t e  g e n e ro usly
to  t h e  bo dy of ho m e m a kin g  knowled g e.   Fo r  t h e
av e r a g e  gi rl  t h e  d e sig ning  a n d  m a kin g  of Ch ris t m a s
c a r d s  a n d  book cove r s,  o r  eve n  t h e  p rolon g e d  s t u dy
of g r e a t  p ain tings,  is a  les s  p ro d u c tive  u s e  of ti m e
t h a n  t h e  d e sig ning  of c us hion  cove r s ,  c u r t ain s,  b u r e a u
sc a rfs,  o r  c a n dle  s h a d e s .   In  a  c e r t ain  tow n  in
N e w  E n gla n d  conside r a ble  effor t  w a s  exp e n d e d  in b ringing
a bo u t  t h e  in t rod uc tion  of a r t  wo rk  in t h e  sc hools  a
few ye a r s  a go.  A no r m al-sc hool a r t  g r a d u a t e  took
c h a r g e  of t h e  wo rk.   It  h a s  now  b e e n  a b a n do n e d
b ec a u s e  “th e  c hild r e n  took so  li t tle  in t e r e s t .” 
And r e ally, if you  kn e w  t h e  con di tions,  you  could
no t  bl a m e  t h e m  They s t u die d  a r t  a n d  copie d  a r t  a n d
t ri ed  to  c ul tiva t e  a n  a r ti s tic  s e n s e  in w ays  a s  r e mo t e
fro m  t h ei r  d aily lives  a s  could  a p p a r e n tly b e  con t rive d.  
And t h e  pi ty of it  a ll is t h a t  h e r e  w e r e  gi rls  w hos e
ho m e s,  w hos e  p e r so n al  d r e s s,  w e r e  c rying  ou t  for  t h e
a p plica tion  of a r t ;  w hos e  a r ti s tic  s e n s e  w a s  g ro wing
of failing  to  g row  a cco r din g  a s  t h ei r  individu al  con di tions
wo uld  allow; a n d  t h e  p u blic sc hool h a s  p a s s e d  it s
oppo r t u ni ty by.
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Art,  a s  a p plied  to  sc hool wo rk,  is divide d  u s u ally
in to  a p p r e cia tive  a n d  c r e a t ive  wo rk.   We pl ac e
b efo r e  c hild r e n  t h e  b e s t  in pic t u r e  a n d  sc ulp t u r e
a n d  m u sic.  Why do  w e  no t  t e ac h  t h e m  also  t h e  foun d a tion
p rinciple s  of good  t a s t e  in m a t t e r s  les s  r e m o t e  fro m
t h e  lives  of m a ny  of t h e m?   Why no t  t e a c h  t h e
gi rl so m e t hing  of a r ti s tic  colo r  co m bin a tion?  
Why no t  a p ply t h e  t e s t  of a r t  to  t h e  line s  of wo m a n’s
a t ti r e?   Why no t  s t u dy t h e  con to u r  of h e a d s  a n d
s tyles  of h ai rd r e s sing?

H a p pily, in t h e s e  d ays,  t h e s e  t hings  al so  a r e  b eing
do n e.   We h ave  “m a n u al  a r t s” roo m s
a n d  t e a c h e r s  by w hos e  aid  gi rls  a r e  t a u g h t  to  u s e
t h e  p rinciples  of d e sign  t h ey  s t u dy in t h ei r  eve ryd ay
pla n nin g  of eve ryd ay t hings .   A visi to r  to  t h e
Ce n t r al  S c hool of Aubu r n ,  Washing ton,  r e po r t s  in t e r e s ting
wo rk  going  on  in  s uc h  a  roo m.   On  t h e  bl ackbo a r d
w a s  w ri t t e n:  

  The  g e n e r al  ai m  of d e sig n  wo rk—ord e r
a n d  b e a u ty. 
  The  t h r e e  p rinciples  gove r nin g  d e sig n
a r e :  
    Balanc e—H a r m o ny—Rhyth m.  
  Bala nc e:   op posi tion  of e q u al  for m s.  
  Rhyth m:  m ove m e n t  in di r ec tion—join t
a c tion—m otion.  
  H a r m o ny:  simila ri ty.

In  t h e  roo m  w e r e  gi rls  doing  va rious  so r t s  of wo rk—coloring
d e signs  on  fab rics  for  c u r t ain s  a n d  pillow cove r s;
m a king  o rigin al d e sig ns  for  c roc h e t e d  lac e;  h e m s ti t chin g
d r a p e ri e s;  p r e p a ring  colo r  m a t e ri al for  a  p ri m a ry
roo m; w hile  on  a  t a bl e  in t h e  c e n t e r  of t h e  roo m  w e r e
m a ny  finis h e d  a r ticle s,  m a d e  by t h e  gi rls  a n d  c a r rying
ou t  t h ei r  p rinciples  of d e sign—“not
on e  of w hic h,” s ays  t h e  visitor, “bu t  would
s e rve  a  u s eful p u r pos e  in ho m e  or  office.”

H o u s e  b uilding,  in t e rio r  d e co r a tin g,  a n d  fu r nis hing

119



a r e  all wo r t hy  of s e rious  a t t e n tion  in  t h e  a r t  cou r s e .  
Si m plici ty, h a r m o ny, a n d  s ui t a bili ty m ay w ell b e  t a u g h t
a s  t h e  p rinciple s  of good  t a s t e .   Girls  m u s t  lea r n
t h e s e  p rinciple s  so m e w h e r e  to  m a k e  t h e  m o s t  of t h ei r
ho m e s  by a n d  by.  And a g ain  t h e  p u blic  sc hool,
a n d  p rob a bly t h e  el e m e n t a ry  sc hool, m u s t  do  t h e  wo rk.

P hysiology a n d  hygie n e  a r e  al r e a dy con t ribu ting  to
t h e  knowle d g e  w hich  m a k e s  for  h u m a n  b e t t e r m e n t,  b u t
t h ey al so  c a n  b e  m a d e  to  con t rib u t e  m u c h  m o r e  t h a n
t h ey h ave  so m e ti m es  do n e.   The  p hysiology of infa ncy
m u s t  b e  wid ely a n d  insis t e n tly t a u g h t .
With proper education she [the young mother] would know the meaning of the words 
food and sleep; she would know something of their overwhelming importance upon the 
future being and career of her child, who in his turn is to be one of the world’s citizens 
with full capacity for good or evil.  Knowing what were normal functions, she would be 
able to recognize and guard against deviations from them.  No day would pass in which 
she would not find opportunity to exercise self-restraint, keen observation and sensible 
knowledge in furthering the normal and healthful evolution of her child.[6]
The  “lit tl e  m o t h e r”  cla s s e s  in s e t tl e m e n t
ho us es ,  in co m m u ni ty social c e n t e r s ,  a n d  in so m e  p u blic
sc hools  a r e  doing  exc ellen t  work  in b e gin nin g  t his
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knowled g e  of infa ncy.  N o  el e m e n t a ry  sc hool c a n
r e ally affo rd  to  mis s  t h e  op po r t u ni ty s uc h  wo rk  holds
ou t.   H ave  w e  a ny rig h t  to  le t  a  gi rl a p p ro ac h
t h e  c a r e  of h e r  child  wi t h  less  t h a n  t h e  b e s t  t h a t
m o d e r n  scie nc e  c a n  offe r  in t his  m o s t  impo r t a n t  a n d
exa c ting  wo rk  of h e r  life?  If no t,  i t is a g ain
t h e  p u blic  sc hool w hich  alon e  c a n  b e  d e p e n d e d  u po n
to  do  t h e  wo rk,  a n d  w e  m u s t  g e t  a t  le a s t  t h e  b e gin nin g
of it  do n e  b efo r e  t h e  gi rl e sc a p e s  u s  a t  t h e  clos e
of h e r  el e m e n t a ry-sc hool cou r s e.

If you  a r e  imp a ti en t  wi th  a  p ro g r a m  w hich  p r e s u p pos e s
t h a t  p r a c tic ally all wo m e n  will b e  ho m e m a k e r s  a n d
m ot h e r s ,  ei t h e r  t r ain e d  o r  o th e r wis e,  le t  m e  r e min d
you  t h a t  t h e  m ajori ty of wo m e n  do  m a r ry, t h a t  m o s t
of t h e s e  a n d  m a ny  of t h e  u n m a r ri e d  do  b e co m e  ho m e m a k e r s ,
a n d  t h a t  it will b e  fa r  s afe r  for  socie ty to  t r ain
t h e  few—less  t h a n  1 0  p e r  c e n t—w ho
n eve r  e n t e r  t h e  c a r e e r  t h a n  to  p u r s u e  t h e  e cono mic ally
w a s t eful pla n  of a s s u ming  e d uc a tion ally t h a t  no  wo m e n
will b e  ho m e m a k e r s,  o r  t h a t  if t h ey  a r e  t h ey c a n  s ucc e s sfully
u n d e r t ak e  t h e  m os t  co m plica t e d ,  difficul t ,  a n d  m os t
impor t a n t  p rofes sion  op e n  to  wo m e n  with  no  p r e p a r a tion
a t  all, o r  wi th  only w h a t  t h ey  h ave  u ncon sciously a b so r b e d
a t  ho m e  in t h e  b ri ef p a u s e s  of t h e  e d u c a tion  w hich
did  no t  e d u c a t e  t h e m  for  life.

The  e d u c a tion  for  ho m e m aking  will n eve r  los e  sigh t
of t h e  fac t  t h a t  gi rls  m u s t  r e ally b e  p r e p a r e d  for
a  dou ble  voca tion,  sinc e  it is a  q u e s tion  w h e t h e r
o r  no t  t h ey will b eco m e  ho m e m a k e r s ,  a n d  t h ey  m u s t  a t
all eve n t s  b e  p r e p a r e d  for  t h e  yea r s  in t e rve nin g  b e t w e e n
sc hool a n d  ho m e.   On  t h e  co n t r a ry, t h e  e d u c a tion
w hich  p r e p a r e s  t h e  ho m e m a k e r  will exe rcis e  s p e ci al
c a r e  in t r aining  for  t hos e  in t e rve nin g  ye a r s ,  o r  for
life  work  if it  s ho uld  p rove  to  b e  s uc h.   Of all
dis tinc tly voca tion al  t r aining,  it is only fair, ho w ever,
t h a t  t h e  ho m e m a kin g  t r aining  s hould  co m e  fir s t ,  a s
a  foun d a tion  for  all la t e r  wo rk.   Whe t h e r  t h e
gi rl t h u s  t r ain e d  eve r  p r e sid e s  ove r  a  ho m e  of h e r
ow n  or  no t,  t h e  t r aining  will h ave  m a d e  h e r  a  b ro a d e r
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wo m a n  a n d  a  b e t t e r  wo rk er, wit h  a  fine r  u n d e r s t a n ding
of t h e  u nive r s al b u sin es s  of h e r  s ex.

FOOTNOTES: 

[Footno t e  6:   Op p e n h ei m.]

CHAPTER VIII

THE GIRL’S I N N ER LIFE
While  w e  a r e  occu pie d  in  t e a c hin g  t h e  gi rl t h e  “ways
a n d  m e a n s”  by w hich  s h e  is la t e r  to  c a r ry on
t h e  b u sin es s  of ho m e m a kin g,  w e  m u s t  no t  ove rlook t h e
fac t  t h a t ,  a l t ho u g h  w ays  a n d  m e a n s  a r e  vit ally n e c e s s a ry,
it  is af t e r  all t h e  s pi ri t  of t h e  gi rl  w hich  will s u p ply
t h e  m o tive  pow e r  to  m a k e  t h e  ho m e  m a c hin e ry  r u n .  
With  t hi s  in view w e  m u s t  so  pl a n  t h e  gi rl’s
t r aining  a s  to  s e c u r e  no t  only t h e  conc r e t e  knowle d g e
of doing  t hings ,  b u t  al so  t h e  m o r e  a b s t r a c t  q u ali ti es
w hich  will e q uip  h e r  for  h e r  wo rk.

Fals e  ide als  a n d  igno r a nc e  of ho us ek e e pin g  p roc e ss e s
a r e  r e s po nsible  for  t ho us a n d s  of ho m e k e e pin g  failu r e s;
b u t  lack  of fai rn e s s,  of good  t e m p er, p a ti e nc e,  h u m or,
cou r a g e,  cou r t e sy, s t a bili ty, p e r s eve r a n c e ,  a n d  initi a tive
m u s t  b e  h eld  a cco u n t a ble  for  t hou s a n d s  m o r e .   For
t h e s e  q u ali tie s,  t h e n ,  t h e  gi rl m u s t  b e  d efini t ely
a n d  p ains t akingly t r ain e d.   In  o t h e r  wo r d s,  w e
m u s t  wo rk  for  t h e  high e s t  typ e  of wo m a n,  s pi ri t u ally
a s  w ell a s  indu s t ri ally.
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It  m ay  s e e m  t h a t  d efini t e  ins t r uc tion  in s uc h  a b s t r ac t
q u ali ti es  a s  good  t e m p e r  o r  s t a bili ty o r  fai rn es s
is difficul t  o r  p e r h a p s  impossible  to  S ec u r e .  
Sinc e,  ho w ever, a ll t h e  gi rl’s in t e r co u r s e  wit h
h e r  kind  affor ds  d aily oppo r t u ni ty for  p r a c tice  of
t h e s e  q u ali tie s,  ins t r uc tion  m ay e a sily a cco m p a ny
a n d  b e co m e  a  p a r t  of h e r  d aily life.  The  lack
of t h e s e  q u ali tie s  h a n dic a ps  t h e  gi rl eve n  in  h e r  sc hool
life  a n d  s how s  t h e r e  pl ainly t h e  h a n dic a p  t h a t ,  u nl e s s
h elp  is give n  h er, s h e  will s uffe r  for  life.

H e r  s chool wo rk  offe r s  a m pl e  op po r t u ni ty for  t h e  c ul tiva tion
of p a tie nc e  a n d  p e r s eve r a nc e.   Teac h e r s  m u s t  co m b a t
vigo ro usly t h e  “give-u p” s pi ri t,  a n d  t h e
t rou ble so m e  “ch a n ging  h e r  min d” w hich  le a ds
t h e  gi rl a long  a  s t r aig h t  p a t h  fro m  “t rying  a no t h e r”
e s s ay  s u bjec t  o r  e m b roid e ry  s ti t ch  a s  soon  a s  difficul ti es
p r e s e n t  t h e m s elves  to  t rying  a no t h e r  h u s b a n d  w h e n
t h e  fir s t  do m e s tic  clou d  a ri s e s.   Play ho u r s  a s
w ell a s  wo rk  ho u r s  a r e  invalua ble  in t e a c hing  t h e  gi rl
t h e  difficul t  a r t  of g e t ting  alon g  wi t h  t h e  wo rld.  
The  e d u c a tion al  valu e  of g a m e s  is la rg ely foun d  in
t h ei r  social t r aining.   Exp e ri e nc e  t e ac h e s  t h a t
c hild r e n  r e q ui r e  long  a n d  p a tie n t  ins t r uc tion  to  e n a ble
t h e m  to  pl ay g a m e s .   They h ave  to  lea r n  fai rn e s s,
cou r t e sy, good  t e m p e r;  ho n e s ty, kind n e s s,  sy m p a t hy. 
They h ave  to  le a r n  to  b e  good  los e r s  a n d  to  consid e r
t h e  fun  of playing  a  b e t t e r  e n d  t h a n  winning  t h e  g a m e.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Pl ay ho u r s  a s  w ell a s  wo rk  ho u r s  a r e  invalua ble  in
t e ac hin g  t h e  gi rl t h e  difficul t  a r t  of g e t ti ng  on
wi th  t h e  wo rld]

Ga m e s  m u s t  b e  c a r efully dis ting uis h e d  fro m  t h e  m o r e
g e n e r al  t e r m  play.  All pl ay no t  solit a ry h a s
r e cog nize d  social valu e;  g a m e s,  b e c a u s e  t h e  ide a  of
con t e s t  is involved, h ave  a  s p ecial value  of t h ei r
ow n.   Close  obs e rva tion  of you n g  c hild r e n  in  t h ei r
g a m e s ,  e s p e cially w h e n  u n s u p e rvise d,  s ho ws  u s  s elf
s u p r e m e.   Acco rding  to  t e m p e r a m e n t,  t h e  c hild
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ei t h e r  p u s h e s  hi s  w ay s ava g ely to  t h e  go al o r  fu r tively
s e e ks  to  win  by c u n ning  a n d  c r af t .   H e  m u s t  win,
r e g a r dl e s s  of t h e  p roc e s s.   H ow  m a ny of t h e s e
u n s u p e rvise d  g a m e s  e n d  in “I s h a’n’t
pl ay,” in a n g ry b u r s t s  of t e a r s ,  o r  eve n  in
blows!  Ho w  m a ny fail u po n  close  sc r u tiny to  s how
so m e  les s  a s s e r tive  child,  w ho  n eve r  wins ,  w ho  is n eve r
“chos e n,” w ho  mig h t  b e t t e r  no t  b e  pl aying
a t  all t h a n  n eve r  to  “h ave  his  t u r n”!

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
H u n t e r  High  Sc hool gi rls  pl aying  hockey in Ce n t r al
Pa rk,  N e w  York.  The  e d u c a tion al value  of g a m e s
lies  in  t h e  fac t  t h a t  t h ey  t e a c h  fai r  pl ay, s elf-con t rol,
a n d  p rop e r  conside r a tion  of o th e r s]

Du ring  t h e  individu alis tic  p e r iod  g a m e s  m u s t  b e  for
t h e  s a tisfac tion  of individu alis tic  d e si r e s.  
Tea m  wo rk  m u s t  a w ai t  a  la t e r  d evelop m e n t  of c hild
n a t u r e .   Bu t  w hile  e a c h  c hild  m ay  pl ay to  win,
his  fu tu r e  w elfa r e  d e m a n d s  t h a t  his  effor t s  b e  in
h a r m o ny wi th  c e r t ain  p rinciple s.

  1 .   H e  m u s t  r e s p e c t  t h e  r ul e s  of t h e
g a m e.
  2 .   H e  m u s t  “play fair.”
  3 .   H e  m u s t  con t rol a n g er, jealousy,
bo a s tfulnes s,  a n d  o th e r  of t h e
     m o r e  el e m e n t al  e m o tions.
  4 .   H e  m u s t  consid e r  t h e  h a n dic a p s
s uffe r e d  by  so m e  pl aye r s ,  a n d
     s e e  t h a t  t h ey  g e t  a
“squ a r e  d e al.”
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Girls’ g a m e s  a n d  boys’ g a m e s  a t  t his  p e riod
h a p pily s how  lit tl e  diffe r e n tia tion.   Almost  a ny
g a m e  no t  p r ejudicial to  h e al th  s e rves  to  c all in to
a c tion  t h e  m o r al forc es  w e  s t rive  to  c ul tiva t e .  
The  g a m e  to  a  c e r t ain  ex t e n t  typifies  t h e  la r g e r  life—t h e
life  of effo r t ,  con t e s t,  s t r iving  to  win.   S elf-con t rol
a n d  p rop e r  conside r a tion  of o th e r s  in t h e  on e  m u s t
s e rve  a s  a  h elp  in  fit ting  for  t h e  o t h er.

[Illus t r a tion:  Cou r t e sy of L.A.  Alde r m a n
Drill wo rk  a s  w ell a s  g a m e s  is b e n eficial to  h e al t h
a n d  also  t e a c h e s  s elf-con t rol]

Teach e r s  a r e  of t e n  incline d  to  ove rlook o r  u n d e rvalu e
t h e  t r aining  of gi rls  in g a m e s.   The  fac t  is t h a t
gi rls  e s p e ci ally n e e d  t his  t r aining  a s  t h e  wo m a n’s
s p h e r e  in p r e s e n t-d ay life  is wid e ning.   M e n  h ave
alw ays  h a d  con t ac t  wi th  t h e  wo rld.   Wom e n  h ave
in ti m e s  p a s t  h a d  to  con t e n t  t h e m s elves  wi th  a  single
in t e r e s t  involving  con t e s t—t h e  social g a m e.

H ow  fa r  w e  m ay  s afely go  in  u tilizing  t h e  g a m e  el e m e n t—t h a t
is, t h e  con t e s t  o r  co m p e ti tion  el e m e n t—in
sc hool wo rk  is a  q u e s tion  for  t ho u g h t .   The  “rule s
of t h e  g a m e” a r e  les s  e a sy to  e nfo rc e  h e r e ;
jealousie s  a r e  h a r d e r  to  con t rol; h a n dica ps  a r e  m o r e
in evid e nc e  a n d  less  e a sy to  m a k e  allow a nc e  for  in
con t e s t s;  t h e  discou r a g e m e n t  of failu r e  m ay  h ave  m o r e
s e rious  r e s ul t s.   The  m e r e  fac t  of cl a s s  g ro u pin g
involves  a  n a t u r al  co m p e ti tion,  h e al t hful a n d  b e n eficial
a n d  wis ely p r e p a r a to ry for  fu tu r e  living.   Mo r e
e m p h a sis  t h a n  t his  u po n  rival ry m ay p ro d u c e  feve ri sh
a n d  u n h e al t hful con di tions,  fa r  r e m ove d  fro m  t h e  m e n t al
pois e  w e  d e si r e  for  ou r  gi rls.   The  sc hool c a n
give  t h e  gi rl few t hings  fine r  t h a n  t h e  a bili ty to
a t t a ck  work  q uie tly a n d  ye t  wi th  d e t e r min a tion  a n d
a  s e n s e  of pow e r  to  m e e t  a n d  ove rco m e  obs t acl es .

The  sc hool a n d  t h e  pl ayg ro u n d  for m  t h e  g rowin g  gi rl’s
co m m u ni ty life.  In  t h e m  s h e  m u s t  le a r n  to  p r ac tice
co m m u ni ty vir t u e s,  to  s h u n  co m m u ni ty evils, a n d  to

125



a c c e p t  co m m u ni ty r e s po nsibili tie s.   For  h e r  t h e
sc hool a n d  t h e  pl ayg rou n d  a r e  socie ty.  H e r e  s h e
will t ak e  h e r  fi r s t  les sons  in  t h e  p rid e  of pos s e s sions,
in  t h e  p r e s tig e  a cco m p a nying  t h e m,  in  t h e  s t r u g gle
for  social s u p r e m a cy, in do u b tful ide al s  b ro u g h t  fro m
all so r t s  of do u b tful sou rc e s .   H e r e  s h e  will find
exa g g e r a t e d  no tions  of “s tyle” a n d  it s
value,  imp u r e  E n glish,  w hisp e r e d  u n cle a n n e s s  in r e g a r d
to  s ex m a t t e r s ,  a n d  s u r r e p ti tious  r e a din g  of forbidd e n
books.   H e r e  also  s h e  will find  wo r t hie r  exa m ples—cle a n,
p u r e  t ho u g h t ,  ho n e s ty a n d  fai r  d e aling,  p ride  of a c hieve m e n t
r a t h e r  t h a n  of ext e r n als,  fine  ide al s  exe m plified
in t h e  b e s t  ho m e s.   And no  fine r  o r  m o r e  d elica t e
t a sk  lies  b efo r e  t e ac h e r  a n d  m o t h e r  t h a n  t h e  g uid a n c e
of t h e  gi rl  in  h e r  choice.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A sc hool pl ayg ro u n d.   The  sc hool a n d  t h e  pl ayg rou n d
for m  t h e  g ro wing  gi rl’s co m m u ni ty life]

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A m o d el  pl ayg ro u n d.   The  m o d el  pl ayg ro u n ds  in t h e
p a rks  a r e  doing  m u c h  to  aid  t h e  pl ayg ro u n d  m ove m e n t]
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Going  to  sc hool is r ig h tly consid e r e d  a n  e poc h  in
t h e  child’s life.  No  long e r  confine d  to
t h e  n a r row  ci rcle  of ho m e  a n d  fa mily frien d s,  t h e
c hild m ay  lose  all t h e  tiny b e gin nings  of d e si r e d  vir t u e s
in t his  la r g e r  life.  Or, on  t h e  con t r a ry, w h e n
t h e  sc hool r e cog nizes  a n d  con tinu e s  ho m e  t r aining,
o r  s u p plies  w h a t  h a s  no t  b e e n  give n,  t h e s e  foun d a tion
vir t u e s  m ay  b e  so  a p plied  to  t h e  old  p ro ble m s  in n e w
plac e s  a s  to  for m  a  foun d a tion  for  t h e  life  con d uc t
of t h e  gi rl  a n d  t h e  wo m a n  t h a t  is to  b e .

Take  t h e  q u e s tion  of s ex knowled g e,  so  widely a gi t a t e d
of la t e .   We c a n no t  g u a r d  ou r  gi rls  a g ain s t  con t a c t
wi th  so m e  w ho  will exe r t  a  h a r mful influe nc e .  
We c a n  only for e a r m  t h e m  by n a t u r al, g r a d u al  info r m a tion
on  t hi s  s u bjec t  a s  t h ei r  you n g  mi n ds  r e a c h  ou t  for
knowled g e,  so  t h a t  s ex knowled g e  co m e s,  a s  o t h e r  knowle d g e
co m e s,  wi tho u t  sole m ni ty o r  s e n ti m e n t ali ty on  t h e
on e  h a n d  o r  u n d u e  mys t e ry a n d  a  hin t  of s h a m e  on  t h e
o th er.  No  cou r s e  in  s ex hygie n e  c a n  t ak e  t h e
plac e  of t his  e a rly g r a d u al  t e a c hing,  a n s w e rin g  e a c h
q u e s tion  a s  it co m e s,  in a  p e rfec tly n a t u r al  w ay,
a n d  wi t h  d u e  r e g a r d  for  t h e  c hild’s won d e r  a t
all of n a t u r e’s m a rv elous  p roc es s e s .   The
lit tle  gi rl w h o  k no w s  p r e s e n t s  no  possibili tie s
to  t h e  p e rve r t e d  min d  w hich  s e eks  to  a s tonish  a n d
excit e  h er.  And if s h e  knows  b ec a u s e  “my
m ot h e r  told  m e,” t h e  g u a r d  is a s  n e a rly p e rfec t
a s  c a n  b e  d evis e d.

U po n  t his  foun d a tion  t h e  for m al cou r s e  in  s ex hygie n e
m ay b e  b uil t.   S uc h  a  cou r s e  will t h e n  b e  a  scie n tific
s u m min g  u p,  wi th  a p plica tion  to  p e r so n al  ide als  a n d
r e q ui r e m e n t s.   It  c a n  e a sily, s afely, a n d  wis ely
b e  d efe r r e d  u n til t h e  a dole sc e n t  p e riod.

Teach e r s  a n d  m o t h e r s  c a n  find  sc a r c ely a ny field  m o r e
wo r t hy of t h ei r  t hou g h tful conc e n t r a tion  t h a n  t h e
c ul tiva tion  of good  t e m p e r  in  t h e  gi rls  u n d e r  t h ei r
c a r e .   The  n u m b e r  of m a r ri a g es  r e n d e r e d  failu r e s,
t h e  n u m b e r  of ho m e s  to t ally w r e ck e d,  by s ulking  o r
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n a g ging  o r  ou t b u r s t s  of ill-t e m p er, c a n  p rob a bly no t
b e  e s tim a t e d.   N ei th e r  c a n  w e  cou n t  t h e  n u m b e r
of innoc e n t  p eo ple  in ho m e s  no t  a p p a r e n tly w r e ck e d
w hos e  lives  a r e  r e n d e r e d  m o r e  o r  less  u n h a p py by a s socia tion
wi th  t h e  wo m a n  of u n c e r t ain  t e m p er.  Think of
t h e  fa milies  in w hich  so m e  u n d e si r a bl e  t r ai t  of t his
so r t  s e e m s  to  p a s s  fro m  g e n e r a tion  to  g e n e r a tion,
a c c e p t e d  by  e ac h  m e m b e r  c al mly a s  a n  inh e ri t a nc e  no t
to  b e  t h row n  off.  “I t’s my  dis posi tion,”
on e  will t ell you  wi th  a  sigh.   “Moth e r  w a s
jus t  t h e  s a m e.”  S u r ely t h e  ti m e  to  co m b a t
t h e s e  u n d e si r a bl e  t r ai t s  is in  childhood,  a n d  p ro b a bly
t h e  fir s t  s t e p  is for  t h e  m o t h er, w ho  looks  b a ck  to
h e r  m o t h e r  a s  “bein g  jus t  t h e  s a m e,” to
s top  t alking  o r  t hinking  a bo u t  inh e ri t e d  t r ai t s  a n d
a t  le a s t  to  p r e s e n t  a n  ou t w a r d  s ho w  of good  t e m p e r
for  t h e  c hild  to  s e e .

The n  t h e r e  is t h e  t e a c h er, w ho  is u n d e r  a  s t r ain  a n d
w ho  finds  a n noya nc e s  in eve ry ho u r  w hich  t e n d  to  d e s t roy
h e r  e q u a ni mity.  H e r  s e r e ni ty, if s h e  c a n  a cco m plish
it, will p rove  a n  exc ellen t  exa m ple.   And li t tl e
by li t tl e  t h e  m o t h e r  a n d  t h e  t e a c h e r  w ho  h ave  a cco m plish e d
s elf-con t rol for  t h e m s elves  m ay t e ac h  s elf-con t rol
a n d  t h e  b e a u ti es  of good  t e m p e r  to  t h e  li t tl e  gi rls
w ho  live in t h e  a t mos p h e r e  t h ey c r e a t e.
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CHAPTER IX

THE ADOLESCE NT GIRL
Adolesc e nc e,  t h e  c ri tical p e riod  of t h e  t r aining  of
t h e  boy a n d  gi rl, p r e s e n t s  a  co m plexity of p ro ble m s
b efo r e  w hich  p a r e n t s  a n d  t e a c h e r s  alike  a r e  oft e n
a t  a  loss.

The  a dole sc e n t  p e riod,  t h e  g ro wing-u p  s t a g e  of t h e
gi rl’s life, is p hysically t h e  ti m e  of r a pid
a n d  impor t a n t  bodily ch a n g e s.   N e w  c ells, n e w
tiss u e ,  n e w  gla n d s,  a r e  for ming.   N e w  func tions
a r e  b ein g  e s t a blish e d.   The  w hole  n e rvous  sys t e m
is k eye d  to  hig h e r  pi tch  t h a n  a t  a ny p r evious  ti m e.  
Exces sive  d r ain  u po n  bo dy o r  n e rve  forc e  a t  t his  ti m e
m u s t  m e a n  d e ple tion  ei th e r  no w  o r  in t h e  ye a r s  of m a t u ri ty.

But,  on  t h e  o t h e r  h a n d,  t h e  keyno t e  of t h e  gi rl’s
a doles c e n t  m e n t al  life  is a wa k e ning .  H e r
w hole  n a t u r e  c alls  ou t  for  a  la rg er, fuller, m o r e
in t e n s e  life.  H o m e,  sc hool, socie ty, d r e s s ,  all
t ak e  on  n e w  a s p e c t s  u n d e r  t h e  t r a n sfo r min g  po w e r  of
t h e  n e w  s ex life  s ti r ri ng  a n d  p e rfec ting  it s elf wit hin.  
The  wo rld  is b eckoning  to  t h e  e m e r ging  wo m a n,  a n d
h e r  eve ry ins tinc t  lea ds  h e r  to  follow t h e  b e ckonin g
h a n d.

N ow, if ever, t h e  gi rl n e e d s  t h e  influe nc e  a n d  g uid a n c e
of so m e  wis e  a n d  sym p a t h e tic  wo m a n  frien d.   I t
m ay b e—let  u s  hop e  it is—h e r
m ot h e r;  or, failing  t h a t ,  h e r  t e a c h e r;  or, b e t t e r  t h a n
ei t h e r  alon e,  bo t h  m o t h e r  a n d  t e a c h e r  wo rking  in sy m p a t h e tic
h a r m o ny.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Ca m p  Fi r e  Girls.  Out doo r  life  is on e  of t h e  b e s t
m e a n s  of s afe g u a r din g  t h e  gi rl’s h e al th]

The  firs t  c a r e  d e m a n d e d  for  t h e  m a t u ring  gi rl is t h e
s afe g u a r ding  of h e r  h e al t h .   S c hool d e m a n d s  a t
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t his  a g e  a r e  likely to  b e  exc es sive  u n d e r  exis ting
sys t e m s  of ins t r uc tion.   In  m a ny w ays  t h e  s e con d a ry
sc hool, in w hich  w e  m ay a s s u m e  ou r  a dole sc e n t  gi rl
to  b e ,  m e ri t s  t h e  c ri ticis m  cons t a n tly m a d e,  t h a t
it  works  it s  p u pils  too  h a r d  or, p e r h a p s  m o r e  a cc u r a t ely,
t h a t  it wo rks  t h e m  too  long.   N o t hin g  b u t  t h e
clos es t  cooe p e r a t ion  b e t w e e n  p a r e n t s  a n d  t e a c h e r s  c a n
affor d  ei t h e r  of t h e m  t h e  n e c e s s a ry  d a t a  for  wo rking
ou t  t his  p ro ble m.   I t  c a n  n eve r  b e  a ny t hin g  b u t
a n  individu al  p ro ble m,  since  gi rls  will alw ays  diffe r
w h e t h e r  sc hool cou r s e s  do  so  o r  no t ,  a n d  a dju s t m e n t
of on e  to  t h e  o th e r  m u s t  b e  m a d e  eve ry  ti m e  t h e  co m bin a tion
is effec t e d.   So m e  sc hools  con t e n t  t h e m s elves
wi th  a sking  for  a  r e co r d  of tim e  s p e n t  on  sc hool wo rk
a t  ho m e.   M a ny p a r e n t s  m e r ely a c q uie sc e  in t h e
gi rl’s s t a t e m e n t  t h a t  s h e  do e s  o r  do es n’t
h ave  to  s t u dy to-nig h t ,  a n d  t h e  m a t t e r  r e s t s .  
Ot h e r  sc hools  a n d  o th e r  p a r e n t s  go  in to  t h e  q u e s tion
wi th  m o r e  o r  les s  d e t ail, b u t  u s u ally q ui t e  ind e p e n d e n tly
of e a c h  o t h e r  in t h e  inves tig a tion.   I t  is only
ve ry r ec e n tly t h a t  a ny t hin g  like  a d e q u a t e  knowle d g e
of p u pils  h a s  b e g u n  to  b e  g a t h e r e d  a n d  r eco r d e d  to
t h row  ligh t  u po n  t h e  ho m e-s t u dy q u e s tion.

Sc hool gi rls  n a t u r ally divide  in to fai rly w ell-d efine d
cla s s e s:   t h e  gi rl w ho  is ove r a nxious  o r  ove rconscie n tious
a bo u t  h e r  wo rk,  t h e  gi rl w ho  int e n d s  to  co m ply wi th
r ul e s  b u t  h a s  no  s p e ci al a nxie ty a bo u t  r e s ul t s ,  a n d
t h e  gi rl w ho  h a bi t u ally t ak es  ch a nc e s  in eva ding  t h e
p r e p a r a tion  of les so ns.   H ow  m a ny p a r e n t s  know
a t  all d efini t ely to  w hich  cla s s  t h ei r  gi rl b elong s?
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The  s a m e  gi rls  m ay  b e  cl as sified  a g ain  wi t h  r e g a r d
to  a c tiviti es  ou t sid e  t h e  sc hool.  They m ay h elp
a t  ho m e  m u c h  o r  li t tl e  o r  no t  a t  a ll.  They m ay
h ave  a b so r bing  social in t e r e s t s  o r  p r a c tic ally no n e.  
They m ay  b e  in  no r m al h e al t h  o r  m ay  al r e a dy b e  n e rvous
w r ecks  fro m  c a u s e s  ove r  w hich  t h e  sc hool h a s  no  con t rol.

The r e  is no  q u e s tion  a bo u t  t h e  valu e  of d efini t e  infor m a tion
on  all of t h e s e  poin t s  g a t h e r e d  by ho m e  a n d  sc hool
a c ting  tog e t h e r  for  t h e  b e s t  u n d e r s t a n din g  of t h e
c hild.   The  m o d e r n  p hysicia n  k e e p s  a  c a r efully
t a b ula t e d  r e co r d  of hi s  p a tie n t’s hi s to ry a n d
con di tion.   The  s chool s ho uld  do  t h e  s a m e  t hin g
a n d  s hould  p r e sc rib e  wi th  d u e  r efe r e nc e  to  s uc h  r e co r d.

It  fr e q u e n tly h a p p e n s,  ho w ever, t h a t  t h e  sc hoolgi rl’s
h e al t h  is m e n a c e d  les s  by  h e r  ho u r s  of sc hool wo rk
t h a n  by mis us e  of t h e  r e m aining  po r tion  of t h e  t w e n ty-fou r
ho u r s .   N o  m o t h e r  h a s  a  r i gh t  to  a c c us e  t h e  sc hool
of b r e akin g  dow n  h e r  d a u g h t e r’s h e al t h  u nle s s
s h e  is d uly c a r eful t h a t  t h e  gi rl h a s  a  p ro p e r  a mo u n t
of sle e p ,  exe rcise  in t h e  op e n  air, a n d  hygie nic  clo thin g,
a n d  t h a t  h e r  life  ou t side  t h e  sc hool is no t  of t h e
so r t  t h a t  w e  d e sc rib e  in t h e s e  d ays  a s  “s t r e n uo u s.”

It  is t his  s t r e n uo us  life  w hich  ou r  gi rls  m u s t  b e
t a u g h t  to  avoid.   Any d aily o r  w e ekly p ro g r a m
w hich  is c row d e d  wi th  a c tiviti es  is a  d a n g e ro us  p ro g r a m
for  d ev eloping  gi rlhood.   The  ve ry a t m os p h e r e  of
m a ny  m o d e r n  ho m e s  is ch a r g e d  wi th  t h e  s pi ri t  of h a s t e ,
a n d  p a r e n t s  sc a r c ely r e alize  t h a t  t h e  d a u g h t e r’s
ti m e  is too  full, b e c a u s e  t h ei r  ow n  is too  full a l so. 
They h ave  no  tim e  to  s top  a n d  r e alize  a ny t hin g.  
A q uie t  ho m e  is a n  e s s e n ti al h elp  in p r e s e rving  a
gi rl’s h e al th  a n d  w ell-b ein g.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
A m o u n t ain  c a m p.   Good  h e al t h  is cons e rve d  by ou t doo r
g a m e s  a n d  exe rcis e]

It  n e e d  s c a r c ely b e  s aid  t h a t  t h e  c hild r e n  of a  fa mily
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s ho uld  b e  t rou bled  a s  lit tl e  a s  possible  wi t h  t h e
wo r rie s  of t h ei r  eld e r s .   Pa r e n t s  a r e  of te n  u n a w a r e
how  m u c h  of t h e  fa mily b u r d e n  t h ei r  sons  a n d  d a u g h t e r s
a r e  s ec r e tly b e a rin g,  o r  how  long  so m e ti m e s  t h ey  con tinu e
to  s t r u g gle  u n d e r  t h e  b u r d e n  af t e r  it h a s  m e r cifully
slipp e d  fro m  fa th e r’s o r  m o t h e r’s s ho uld e r s.

Good  h e al th  m e a n s  b uoya ncy, a  s p rin ging  to  m e e t  t h e
futu r e  wi th  a  tingle  of joy in facing  t h e  u nk now n.  
The  a dole sc e n t  p e riod  is e s s e n ti ally a n  u nfolding
ti m e,  in w hic h  p ro b a bly for  t h e  fir s t  ti m e  choice
s e e m s  to  p r e s e n t  i ts elf in a  la rg e  w ay in o rd e ring
t h e  gi rl’s life.  In  s chool s h e  is confron t e d
wi th  a  choice  of s t u dies  o r  of cou r s e s .   To m a k e
t h e s e  choices  s h e  m u s t  look fa r t h e r  a h e a d  a n d  a s k
h e r s elf m a ny q u e s tions  a s  to  t h e  fu tu r e .   Wh a t
is s h e  to  b e?   N o r  is s h e  loa t h  to  face  t his  q u e s tion.  
So m e  of t h e  ve ry h a p pie s t  of t h e  gi rl’s d r e a m s
a t  t his  tim e  a r e  conc e r n e d  wi th  t h a t  p ro ble m a tic al
fu tu r e .   The r e  w a s  a  d ay w h e n  gi rls  d r e a m e d  only
of h u s b a n d s,  child r e n ,  a n d  ho m e s.   The n,  a s  t h e
p e n d ulu m  s w u n g,  t h ey d r e a m e d  of c a r e e r s ,  a  h a n d  in
t h e  “world’s wo rk.”  N ow  t h ey
d r e a m  of ei t h e r  o r  bo t h,  o r  t h ey  h al t  confus e d  by
t h e  wid e  ou tlook.  But  of on e  t hing  w e  m ay  b e  s u r e—ou r
gi rl is d r e a min g,  a n d  s h e  s eldo m  t ells  h e r  d r e a m s.
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It  is d u ring  t his  p e riod  in  a  gi rl’s life  t h a t
s h e  is m os t  likely to  c h afe  a t  r e s t r ain t ,  to  pic t u r e
a  won d e rful life  ou t sid e  h e r  ho m e  e nvi ron m e n t,  a n d
to  d e m a n d  t h e  oppo r t u ni ty to  m a k e  h e r  ow n  c hoice.  
As s h e  go e s  on  t h ro u g h  hig h  sc hool, s h e  longs  m o r e
a n d  m o r e  for  “fr e e do m,” q ui t e  u n con scious
of t h e  fac t  t h a t  w h a t  s e e m s  fre e do m  in h e r  eld e r s
is, in r e ali ty, oft e n  fa r t h es t  r e m ove d  fro m  t h a t  elusive
con di tion.   H e r  im a gin a tion  is t aking  wild fligh t s
in t h e s e  d ays.   So m e ti m e s  w e  c a t c h  flee ting  glim ps e s
of it s  oft e n  diso r d e r e d  fancie s,  a l t hou g h  oft e n e r
w e  s e e  only t h e  m o s t  docile  of ex t e rio r s  s t a n din g
g u a r d  ove r  a n  inn e r  s elf of w hich  w e  do  no t  d r e a m.

The  wise  m o t h e r  a n d  t h e  wis e  t e a c h e r  a r e  t h ey w hos e
a doles c e n t  m e m o rie s,  longings,  mis a p p r e h e n sions,  a n d
mis t ak e s  a r e  no t  forgo t t e n ,  b u t  a r e  b ein g  sy m p a t h e tically
a n d  u n d e r s t a n din gly s e a r c h e d  for  ligh t  in g uiding
t h e  gi rls  w hos e  g u a r di a ns  t h ey  a r e .   They r e co g nize
onc e  a n d  for  all t h a t  no r m al  gi rls  a r e  filled  wit h
w h a t  s e e m  a b no r m al  no tions,  d e si r e s,  a n d  ide als. 
They r e c all ho w  lit tl e  t h ey u s e d  to  know  of life,
a n d  t h e  pi tfalls  t h ey b a r ely e s c a p e d,  if t h ey did  e s c a p e.  
Thus  only c a n  t h ey  ke e p  close  to  t h e  gi rl in  s pi ri t
a n d  h elp  h e r  a s  t h ey onc e  n e e d e d  h elp.   They r e s p e c t
h e r  longin g  for  fr e e do m  of c hoice  a n d  t h ey t e a c h  h e r
how  to  c hoos e .   I t  is of li t tle  u s e  to  a t t e m p t
to  clip  t h e  wings  of t h e  gi rl’s im a gin a tion,
how eve r  rio tous .   The  wings  a r e  s afely hidd e n
fro m  ou r  p rofa ning  touc h.   Ins t e a d  w e  m u s t  t e a c h
h e r  to  d r e a m  t r u e  d r e a m s  a n d  to  c hoos e  r e al  t hin gs
r a t h e r  t h a n  s h a m s.

[Illus t r a tion:  A s t u dy roo m.   The  life  of
t h e  a dole sc e n t  gi rl is by no  m e a n s  bo u n d e d  by t h e
sc hool roo m  w alls]

At t his  ti m e  t h e  gi rl’s life  oft e n  s e e m s  to
t h e  c a s u al  obs e rve r  to  b e  bo u n d e d  by h e r  sc hoolroo m
w alls.  As a  m a t t e r  of fac t,  how ever, s c hool wo rk
a p p e als  to  h e r  m u c h  les s  t h a n  it h a s  p ro b a bly don e
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e a rli e r  o r  t h a n  it will do  in  h e r  colleg e  d ays.  
Dr es s  is b e co ming  a n  a b so r bing  s u bjec t .   “The
boys,” how eve r  li t tle  you  m ay  t hink  it,  a r e  s eldo m
fa r  fro m  h e r  t hou g h t s .   In tim a t e  frien d s hip  wi t h
a no t h e r  a dole sc e n t  gi rl p e r h a p s  affo rds  a n  ou tle t ,
b e n eficial o r  o t h e r wis e,  for  t h e  c row ding  life  w hich
is too  p r e cious  to  b e a r  t h e  u n sy m p a t h e tic  touc h  of
t h e  wo rld  of h e r  eld e r s.   Or  p e r h a p s  t h e  gi rl
b eco m e s  solit a ry in  h e r  h a bi t s ,  living  in a  world
of ro m a nc e  foun d  in books  o r  in  h e r  ow n  d r e a m s,  imp a tie n t
wi th  t h e  wo rld  a bo u t  h er, feeling  s u r e  s h e  is “misu n d e r s tood.”

Wh a t  c a n  ho m e,  sc hool, a n d  socie ty in g e n e r al  do  for
t h e  a dole sc e n t  gi rl, t h a t  h e r  a w ak e nin g  m ay  b e  s w e e t
a n d  s a n e ,  t h a t  h e r  fu tu r e  u s efuln es s  m ay no t  b e  im p ai r e d
o r  h e r  life  e m bi t t e r e d  by  w ron g  c hoice  a t  t h e  b rink
of wo m a n hood?

Any wis e  pl a n  for  t h e  t r aining  of gi rls  “in
t h ei r  t e e n s” m u s t  includ e  p rovision  for:  

  1 .   Ou t doo r  pl ay a n d  exe rcise.  
In  t h e  cou n t ry t his  is m u c h  m o r e
     e a sily a c co m plish e d.  
City p ro ble m s  b e a ring  on  t his  q u e s tion
     a r e  a m o n g  t h e  m o s t  a c u t e
of all conc e r nin g  boys  a n d  gi rls.
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  2 .   Sys t e m a tic  a t t e n tion  to  t h e  wo rk
of t h e  sc hool roo m.  Thus  t h e
     gi rl a c q ui r e s  h a bi t s
of conc e n t r a tion  a n d  ind us t ry t h a t  s h e
     will n e e d  all h e r  life.

  3 .   So m e  m a n u al  wo rk  in ki tch e n,  g a r d e n,
s e win g  roo m,  o r  wo rks hop.  
     H e r e  t h e  gi rl’s
n a t u r al  t a s t e s  a n d  inclina tion  m ay b e
     discove r e d  a n d  t r ain e d.

  4 .   Food  for  t h e  im a gin a tion.  
Books,  m u sic,  pic tu r e s ,  inspi ring
     pl ays.   The  Ca m pfir e
Girls’ m ove m e n t  is valu a ble  in it s
     im a gin a tive  a s p e c t .

  5 .   Atte n tion  to  d r e s s.   Laying
t h e  foun d a tion  for  wis e  lifelong
     h a bi t s .

  6 .   H e al thful soci al in t e r co u r s e  u n d e r
t h e  b e s t  con di tions  wi th
     boys  a n d  wi th  o t h e r
gi rls, bo t h  a t  ho m e  a n d  a t  s c hool.  Croq u e t ,
     t e n nis,  sk a ting,  offe r
fine  op po r t u ni ti es  for  s uc h
     in t e r cou r s e .   “Pa r ti es,”
d a n cing,  p r e s e n t  m o r e  difficul ties,  b u t
     h ave  t h ei r  value  u n d e r
righ t  con di tions.   No t  all “fun” s ho uld
     includ e  t h e  boys.  
Athle tic  con t e s t s  b e t w e e n  gi rls  do  m u c h  to
     d evelop  a  n e glec t e d
side  of gi rl n a t u r e .

  7 .   Co m p a nions hip  wi th  h e r  m o t h er,
o r  so m e  ot h e r  wo m a n  of
     exp e rie nc e.   N o t hing
c a n  q ui t e  t ak e  t h e  plac e  of t his.  The  gi rl
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     is s ailing  ou t  u po n
a n  u n c h a r t e d  s e a .   S h e  n e e d s  t h e  h elp  of
     so m eo n e  w ho  h a s  s ailed
t h a t  w ay b efor e .

[Illus t r a tion:  A bo t a nical labo r a to ry in  Por tl a n d,
Or e gon.   Th rou g h  sys t e m a tic  a t t e n tion  to  t h e  wo rk
of t h e  sc hool roo m  t h e  gi rl a c q ui r e s  h a bi t s  of conc e n t r a tion
a n d  indus t ry]

  8 .   P r e p a r a tion  for  m a r r i a g e  a n d  m o t h e r hood.  
M u c h  t h a t  t h e  gi rl
     s hould  know  c a n  co m e
to  h e r  t h ro u g h  no  o t h e r  m e diu m  t h a n  t h a t
     indica t e d  in t h e  p r e c e din g
p a r a g r a p h—confide n ti al  in t e r co u r s e
     wi th  t h e  wo m a n  of m a t u r e
ye a r s .   For  t h e  s ak e  of t h e  gi rls  w ho
     fail to  find  t his  wo m a n
els e w h e r e  eve ry  sc hool for  a doles c e n t
     gi rl s  s hould  h av e  on
its  facul ty a  wo m a n  w ho  will “mot h e r”  it s
     gi rl s.

  9 .   Acqu ain t a nc e  wi t h  t h e  lives  of
so m e  of t h e  g r e a t  wo m e n  of
     his to ry, a s  w ell a s
of so m e  w ho  h ave  lived  ins pi ring  lives  in
     t h e  gi rl’s ow n
cou n t ry  a n d  ti m e.   A long  lis t  of s uc h  wo m e n
     mig h t  b e  m a d e.

  1 0.   So m e  u noccu pie d  tim e.   Ou r
gi rl m u s t  no t  b e  p e r mi t t e d  to
     a c q ui r e  t h e  b a d  h a bi t
of r u s hing  t h ro u g h  life.

  1 1.   S t u dy of voca tions  a n d  avoc a tions
for  wo m e n.   Avoca tions—t h e
     work  w hich  s e rves  a s
pl ay—s ho uld  b e  wis ely s t u died,  a n d  so m e
     avoc a tion  a do p t e d  by
eve ry gi rl.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A q uie t  r e t r e a t .   Eve ry gi rl n e e d s  so m e  u nocc u pie d
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ti m e  in o r d e r  t h a t  s h e  m ay no t  a c q ui r e  t h e  h a bi t  of
r u s hin g]

Pa r t  of t his  t r aining  gi rls  eve ryw h e r e  in  t his  cou n t ry
m ay g e t  if t h e  op po r t u ni ti es  op e n  to  t h e m  a r e  s eize d.  
The  p ro po r tion  of p u r ely m e n t al  work  a n d  of h a n d wo rk
will va ry a c co r din g  to  t h e  locali ty in  w hic h  t h e  gi rl
finds  h e r s elf.  In  g e n e r al, ho w ever, s uc h  m a t t e r s
r e c eive  m o r e  consid e r a tion  t h a n  t h e  m o r e  co m plex on e s
of di r e c t  social b e a ring.
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H ow  a  gi rl  s h all d r e s s ,  wi th  w ho m  a n d  u n d e r  w h a t  con di tions
s h e  s h all find  h e r  social life, w h a t  s h e  s h all know
of h e r s elf, of wo m a n  in g e n e r al, of t h e  op posi t e  s ex,
w h a t  h e r  r el a tions  wi t h  h e r  m o t h e r  s h all b e—t h e s e
t hin gs  a r e  m o r e  oft e n  t h a n  no t  left  to  c h a n c e  o r  to
t h e  gi rl’s u n t r ain e d  inclina tion.

The  d r e s s  q u e s tion  r e s t s  fund a m e n t ally u po n  t h e  p e r so n al
q u e s tion,  Wh a t  do  clo th es  m e a n  to  t h e  gi rl?  Behin d
t h a t  w e  u s u ally find  w h a t  clo th es  m e a n  to  h e r  m o t h er,
to  h e r  t e a c h e r s ,  to  t h e  wo m e n  w ho  h ave  a  p a r t  in  h e r
social life.  Ins tinc t  t e ac h e s  t h e  gi rl to  a do r n
h e r  p e r son.   E nviron m e n t  is la rg ely r e s po n sible
for  t h e  so r t  of a do r n m e n t  s h e  will c hoos e .   To
b ring  t h e  m a t t e r  a t  onc e  to  a  p r a c tical b a sis , w h a t
s t a n d a r d s  s h all w e  s e t  u p  for  ou r  gi rls  to  s e e ,  to
a d mi re ,  a n d  to  a do p t  a s  t h ei r  ow n?

“Well d r e s s e d” m ay b e  in t e r p r e t e d  to  m e a n
si m ply, o r  s e rvice a bly, o r  co ns picuously, o r  b e co min gly,
o r  fashion a bly, o r  c h e a ply, o r  a p p ro p ri a t ely, a cco r ding
to  t h e  s t a n d a r d  of t h e  p e r so n  w ho  u s e s  t h e  t e r m.  
It  would  n e c e s s a rily b e  impossible  to  e s t a blish  a  co m mo n
s t a n d a r d  for  a ny conside r a ble  g ro u p  of wo m e n,  sinc e
individu al  con ditions  m u s t  gove r n  individu al choice.  
A wis e  s t a n d a r d  for  gi rls  a n d  t h ei r  m o t h e r s ,  how ever,
will confo r m  to  ce r t ain  p rinciples,  eve n  t ho u g h  t h e
a p plica tion  of t h e  p rinciples  b e  wid ely diffe r e n t .

The s e  p rinciple s  m ay  b e  exp r e s s e d  so m e w h a t  a s  follows: 

  1 .   Be a u ty in d r e s s  is exp r e s s e d  in
line,  color, a n d  a d a p t a tion  to
     p e r son al a p p e a r a n c e ,
no t  in exp e n s e .

  2 .   Fi tn e ss  d e p e n d s  u po n  t h e  occ asion
a n d  u po n  t h e  r el a tion  of cos t
     to  t h e  w e a r e r’s
inco m e.
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  3 .   Si m plici ty con d uc e s  to  b e a u ty,
fitn e s s,  a n d  to  e a s e  of u pk e e p.

  4 .   U pk e e p,  including  d u r a bili ty a n d
cle a n sing  possibili tie s,  is a s
     impor t a n t  a  conside r a tion
in s el ec tin g  clo th e s  a s  in s el ec ting
     b uildings  a n d  a u to mo bile s.  
F r e s h n e s s  ou t r a nks  el e g a n c e.

  5 .   Individu ality s ho uld  b e  t h e  keyno t e
of exp r e s sion  in d r e s s .

Confo r mity to  t h e  fore going  p rinciples  in e s t a blishing
a  p e r son al  s t a n d a r d  will of n e c e s si ty p r eve n t  slavish
imit a tion  a n d  t h e  s t r iving  to  r e a c h  so m e  ot h e r  wo m a n’s
s t a n d a r d  w hich  b e a r s  a g ain  a n d  a g ain  s uc h  bi t t e r  frui t .  
The  e r ro n eo u s  no tion  fos t e r e d  by t ho us a n ds  of Ame rica n
wo m e n,  t h a t  if you c a n  only look like  t h e  wo m e n  of
so m e  soci al s e t  to  w hich  you  a s pi r e  you  a r e  like  t h e m
for  all soci al p u r pos e s,  is a  fallacy, in s pi t e  of
it s  g e n e r al  a c c e p t a nc e .   We mig h t  a s  w ell exp ec t
blu e  eyes ,  s t r aigh t  nos es ,  o r  n u m b e r  t h r e e  s ho es  to
for m  t h e  b a sis  of a  social g ro u p.
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The  m o t h e r  o r  t h e  t e a c h e r  w ho  b a s e s  h e r  ins t r uc tion
in t his  m a t t e r  on  t h e  a s s u m p tion  t h a t  p r e t ty  clo t h e s
of n e c e ssi ty b r e e d  va ni ty a n d  all i ts  a t t e n d a n t  evils
is m e r ely sowin g  t h e  s e e d  of h e r  influe nc e  u po n  s to ny
g ro u n d  w h e n  onc e  t h e  gi rl di scove r s  h e r  b elief. 
N a t u r e  is t elling  t h e  gi rl to  m a k e  h e r s elf b e a u tiful. 
I t  is no t  only u s ele s s  b u t  w ro n g  to  s e t  ou r s elves
a g ain s t  t his  ins tinc t .   Ins t e a d  w e  m u s t  s ho w  h e r
w h a t  b e a u ty in clo th es  m e a n s,  a n d  how  to  a t t ain  it
wi tho u t  p aying  for  it  m o r e  t h a n  s h e  c a n  affo rd,  in
m o n ey, in tim e,  o r  in s a c rifice  of h e r  s pi ri t u al  s elf. 
The  sc hool do e s  it s  s h a r e  w h e n  it t e a c h e s  t h e  g e n e r al
t h eo ry of b e a u ty, wit h  p r a c tic al illus t r a tion  in s t u dy
of line  a n d  colo r  sc h e m e s.   The  individu al t e a c h e r
a n d  t h e  m o t h e r  h av e  to  imp a r t  t h e  fa r  m o r e  d elica t e
les sons  conc e r ning  influe nc e  a n d  cos t—m e n t al,
m o r al, a n d  s pi ri t u al—in o t h e r  wor ds ,  t h e
p sychology of clo t h e s.

Ou r  gi rl m u s t  g ro w  u p  fully cog niza n t  of w h a t  h e r
clo th e s  cos t.   Wh e n  s h e  d e si r e s ,  a s  s h e  do u b tl es s
will d e si r e ,  silk p e t ticoa t s,  a n d  a n  “up-to-d a t e”
h a t ,  a n d  hig h-h e el ed  s ho e s,  a n d  a n  a b s u r dly b e r uffled
d r e s s ,  a n d  a  wo n d e rful a r r ay  of r ib bons,  s h e  m u s t  di scove r
w h a t  e a c h  a n d  ev e ry on e  of t h e s e  t hin gs  cos t s  a n d
w h e t h e r  it  is wo r t h  t h e  p rice.   The  hig h  h e el s
so m e ti m e s  cos t  h e al t h;  t h e  cons picuous  d r e s s  m ay  cos t
t h e  good  opinion  o r  t h e  a d mir a tion  of t hos e  w ho  value
m o d e s ty a bove  s tyle;  t h e  silk p e t ticoa t  m ay  b e  bo u g h t
a t  t h e  cos t  of m o t h e r’s  o r  fa t h e r’s s a c rifice
of so m e t hing  n e e d e d  fa r  m o r e;  t h e  t ri m ming  on  t h e
h a t  m ay  h ave  cos t  t h e  life  of a  b e a u tiful m o t h e r  bi r d
a n d  t h e  slow s t a rva tion  of h e r  n e s tlings.   N o t hin g
t h e  gi rl w e a r s  cos t s  m o n ey only.

S h e  m u s t  also  lea r n  t h a t  fine  clo th es  a r e  ou t  of pl ac e
on  a  gi rl w hos e  bo dy is no t  finely c a r e d  for;  t h a t
m o n ey is b e t t e r  exp e n d e d  for  q u ali ty t h a n  for  s ho w;
a n d,  m os t  of all, t h a t  clo th es  a r e  s e con d a ry m a t t e r s ,
w h e n  all is s aid.
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Wisdo m  a n d  sy m p a t hy a n d  t a c t  a r e  n eve r  m o r e  n e e d e d
t h a n  in t hi s  so r t  of t e a c hin g.   The  p rinciple s
of good  d r e s sin g  c a n no t  b e  laid  do w n  b aldly a n d  coldly,
like  m a t h e m a tic al r ule s,  for  t h e  g uid a n c e  of a  gi rl
p alpi t a ting  wit h  you t hful a n d  b e a u ty-loving  ins tinc t s.  
The  m o t h e r  w ho  s ays,  m e r ely, “Ce r t ainly no t.  
You do n’t  n e e d  t h e m.   I n eve r  h a d  silk s tockings
w h e n  I w a s  a  gi rl,” is failing  to  m e e t  h e r  oblig a tions
q ui t e  a s  m u c h  a s  t h e  m o t h e r  w ho  allows  h e r  d a u g h t e r
to  a p p e a r  a t  s c hool in a  cos t u m e  s ui t e d  only to  so m e
for m al ev e ning  func tion.   The r e  a r e  m o t h e r s  of
e a c h  of t h e s e  so r t s .

The  wise  m o t h e r  w hos e  d a u g h t e r  h a s  d evelope d  a  s u d d e n
sco r n  for  t h e  s tockings  s h e  h a s  wo r n  con t e n t e dly e no u g h
hi t h e r to  do e s  no t  dis miss  t h e  s u bjec t  in t h e  “ce r t ainly
no t” w ay, how eve r  kindly s pok e n.   S h e  t r e a t s
h e r  d a u g h t e r’s r e q u e s t  s e riously, a s ks  a  few
q u e s tions,  in t h e  a n s w e r s  to  w hich  “th e  o t h e r
gi rls” will p ro b a bly figu r e  la rg ely, a n d  t alks
it  over.
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“Of cou r s e ,  t h e r e  is t h e  fir s t  cos t  to  consid er. 
The  p ric e  of t h r e e  o r  fou r  p ai r s  of silk s tockings
wo uld  give  you  a  doze n  p ai r s  of fine  co t ton.  
Yes, I know  t h e r e  a r e  ch e a p e r  silk on es  to  b e  h a d,
b u t  t h ei r  q u ali ty is poor.  We s ho uld  sc a r c ely
w a n t  you  to  w e a r  coa r s e ,  poo rly m a d e  on e s.   And
of cou r s e  you  know silk on es  do  no t  las t  so  long. 
They a r e  p r e t ty, a n d  pl e a s a n t  to  w e ar, a n d  cool, I
know.  Ho w  wo uld  it  do  to  h ave  silk on e s  to  w e a r
wi th  you r  n e w  p a r ty d r e s s,  a n d  ke e p  on  wi t h  t h e  co t ton
on e s  for  sc hool?  We don’t  w a n t  to  b e  ove r d r e s s e d
in b u sin e ss  ho u r s,  you  know.  The n,  i t s e e m s  to
m e,  i t is a  lit tle  h a r d  on  t h e  r e ally poo r  gi rls  a t
sc hool if t h e  r e s t  of you  a r e  incline d  to  ove r d r e s s.  
They a r e  so  likely to  g e t  in to  t h e  h a bi t  of s p e n ding
t h ei r  m o n ey for  c h e a p  imit a tions  of w h a t  you  o t h e r
gi rls  w e a r—or  if t h ey  a r e  too  s e n sible
for  t h a t  t h ey a r e  p ro b a bly u n h a p py b e c a u s e  t h ey  h av e
to  look diffe r e n t .   Wouldn’t  it  b e  kind e r
no t  to  w e a r  exp e n sive  t hin gs  to  sc hool a t  a ll?”

The  objec t  is no t  so  m u c h  to  ke e p  t h e  gi rl fro m  h aving
u n s ui t a bl e  g a r m e n t s  a s  to  t e a c h  h e r  to  s e e  all side s
of t h e  clot h e s  q u e s tion,  to  r e alize  h e r  r e s po nsibili tie s,
a n d  to  lea r n  to  c hoos e  wis ely for  h e r s elf.

I t  is highly d e si r a bl e  t h a t  m o t h e r s  ke e p  u p  t h ei r
ow n  s t a n d a r d s  of d r e s s  a s  t h ey  a p p ro a c h  mid dle  life
a n d  t h ei r  d a u g h t e r s  e n t e r  t h e  a dole sc e n t  p e r iod.  
So m e  wo m e n  eve n  m a k e  t h e  mis t ak e  of d r e s sin g  s h a b bily
t h a t  t h ey m ay gow n  t h ei r  d a u g h t e r s  r e s pl e n d e n tly. 
They a r e  e d u c a tin g  t h ei r  d a u g h t e r s  to  a  false  s t a n d a r d
a n d  to  a  s elfish  life.

Teach e r s  al so  p rob a bly s eldo m  r e alize  how  wid e  a n
influe nc e  t h ey  m ay  ex e rcis e  u po n  t h ei r  a dole sc e n t
gi rl p u pils  in  t h e  m a t t e r  of d r e s s.   M a ny a  gi rl
for m s  h e r  s t a n d a r d  a n d  h e r  ide al  fro m  w h a t  h e r  t e ac h e r
w e a r s.   Teac h e r s  m u s t  a cc e p t  t h ei r  r e s po nsibili ty
a n d  m a k e  good  u s e  of t h e  oppo r t u ni ti es  it  gives  t h e m.

142



It  is a p p roxim a t ely a t  t h e  ti m e  of h e r  a w ak e nin g  to
t h e  b e a u tifying  ins tinc t  t h a t  t h e  gi rl b e gin s  to  t ak e
a  s p e cial in t e r e s t  in social m a t t e r s.   H e r e  a g ain
s h e  n e e d s  wis e  g uid a nc e,  a n d  u s u ally m o r e  g uidanc e
a n d  les s  dir ec tion  t h a n  m o s t  gi rls  g e t .  
The  America n  m o t h e r  is p ro n e  in  soci al q u e s tions  to
t r u s t  h e r  d a u g h t e r  too  m u c h,  o r  no t  e no u g h,  a n d  to
t r ain  h e r  ve ry lit tl e.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
Sk a ting  offe r s  fine  oppo r t u ni ty for  h e al thful social
in t e r cou r s e]

In  m a ny  c a s e s  a dole sc e n t  socie ty c e n t e r s  a bo u t  t h e
sc hool.  The r e  a r e  t h e  ev e ryd ay w alks  a n d  t alks
of t h e  boys  a n d  gi rls, t h e  g a m e s  a n d  m e e t s  a n d  con t e s t s ,
wi th  t h ei r  a t t e n d a n t  soci al fea t u r e s ,  t h e  lit e r a ry
socie tie s  a n d  d e b a ting  clubs ,  t h e  sc hool p a r ti e s  a n d
d a n c e s .   The  sc hool t h u s  co m e s  to  a s s u m e  a  co nsid e r a ble
p a r t  in t h e  boy’s a n d  gi rl’s social t r aining,
m u c h  m o r e  t h a n  w a s  t h e  c a s e  t w e n ty o r  ev e n  t e n  ye a r s
a go; a n d  t h e  w hole  t r e n d  of e d u c a tion al  m ove m e n t  in
t his  m a t t e r  is tow a r d  doing  m o r e  eve n  t h a n  it now
do es.

In  so m e  c a s e s  sc hools  h ave  m e r ely d rift e d  in to  t hi s
social work,  wi tho u t  d efini t e  ai ms  a n d  wi thou t  cons picuou sly
good  r e s ul t s ,  jus t  a s  so m e  p a r e n t s  h ave  d rift e d  in to
a c c e p t a nc e  of t h e  si t u a tion,  wi th  lit tle  ove r sigh t
a n d  a  co mfo r t a bl e  s hifting  of r e s po nsibili ty.
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[Illus t r a tion:  Ga m e s  for m  a n  impor t a n t  p a r t  of
t h e  a dole sc e n t  gi rl’s life]

Whe n  t his  so r t  of s chool a n d  t his  so r t  of p a r e n t  h a p p e n
to  b e  t h e  join t  g u a r dia ns  of a  gi rl’s social
t r aining,  it  u s u ally h a p p e n s  t h a t  t h e  gi rl discove r s
so m e  t hin gs  by a  p ainful if no t  h e a r t b r e a kin g  t ri al-a n d-e r ro r
m e t ho d,  a n d  o t h e r  t hin gs  s h e  q ui t e  fails to  discove r
a t  all.  Mos t  of all, s h e  n e e d s  h e r  m o t h e r  a t  t his
ti m e—a  wise,  in t e r e s t e d,  co m p a nion a ble
m o t h er, w ho  know s  m u c h  a bo u t  w h a t  go e s  on  a t  s c hool
p a r t i e s  a n d  a t  s chool g e n e r ally, b u t  w ho  n eve r  forc e s
confide nc e s  a n d,  ind e e d,  w ho  n eve r  n e e d s  to; a n  eld e r
sis t e r  so r t  of m o t h er, w ho  h elps.   And s h e  n e e d s
al so  t e a c h e r s  w ho  s u p e rvis e  a n d  ch a p e ro n  social affai r s
wi th  a  full r e aliza tion  t h a t  soci al t r aining  is in
p ro g r e s s  a n d  t h a t  lives  a r e  b ein g  m a d e  o r  m a r r e d .

The r e  a r e  sc hools  a n d  t h e r e  a r e  m o t h e r s  w ho  look u po n
eve ry p h a s e  of sc hool life  a s  con t rib u tin g  to  t h e
e d uc a tive  p roc es s,  a n d  t h e s e  find  in t h e  social affai r s
of t h e  sc hool t h ei r  oppo r t u ni ti es  to  t e a c h  so m e  vit al
les sons.   So m e  sc hools  a r e  leng t h e ning  t h e  fre e
ti m e  b e t w e e n  p e riods,  m e r ely for  t h e  p u r pos e  of a d ding
to  t h e  infor m al social in t e r co u r s e  b e t w e e n  p u pils.

Wise  t e a c h e r s  a s  w ell a s  wise  m o t h e r s  will s e e  t h a t
t h e  social p h a s e  of sc hool life, e s p e cially in  t h e
eve ning,  is no t  ove r do n e.   No t  only h e al th  b u t
fu tu r e  u s efulne ss  a n d  h a p pin e ss  s uffe r  if t h e  gi rl
“goe s  ou t” so  m u c h  t h a t  going  ou t  b e co m e s
t h e  r ul e  a n d  s t aying  a t  ho m e  t h e  exc e p tion.   I t
is no t  u s u ally, how ever, t h e  social affai r s  of t h e
sc hool alon e  w hich  c a u s e  t h e  gi rl to  d evelop  t h e  h a bi t
of too  m a ny eve nin gs  a w ay fro m  ho m e.   I t  is t h e
sc hool p a r ty plus  t h e  c h u rc h  social, plus  t h e  m oving
pic t u r e s ,  plus  t h e  gi rls’ club,  plu s  t h e  t h e a t er,
plu s  choir  p r a c tic e,  plu s  t h e  info r m al eve nin g  a t  h e r
c h u m’s,  plu s  a  doze n  o t h e r  dis sip a tions,  t h a t
in  t h e  cou r s e  of a  few ye a r s  ch a n g e  a  q uie t ,  ho m e-loving
lit tle  sc hoolgi rl in to  a  g a d ding,  ove rw ro u g h t ,  u n e a sy
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wo m a n.

U nless  on e  h a s  t r i e d  it,  it  is p e r h a p s  h a r d  to  r e alize
how  difficul t  i t is for  a n  individu al m o t h e r  to  r e g ula t e
social c u s to m  in h e r  co m m u ni ty eve n  for  h e r  ow n  d a u g h t e r
wi tho u t  c a u sing  t h e  gi rl u n h a p pin e s s  a n d  possibly
d e s t roying  h e r  d eligh t  in  h e r  ho m e.   N o  gi rl  e njoys
leaving  t h e  p a r ty a t  t e n  w h e n  “th e  o t h e r  gi rls”
s t ay  u n til t w elve.   N o r  do e s  s h e  e njoy d e clining
invit a tions  w h e n  t h e  o th e r  gi rls  all go.   But
w h a t  t h e  individu al m o t h e r  finds  difficul t,  co m m u ni ty
s e n ti m e n t  c a n  e a sily a c co m plish.   The  wo m a n’s
club  o r  t h e  m o t h e r s’ club  o r  t h e  p a r e n t-t e ac h e r
a s socia tion,  o r  b e t t e r  ye t  all t h r e e ,  m ay  p rofit a bly
discus s  t h e  q u e s tion,  a n d  m ay  s e t  a bo u t  t h e  c r e a tion
of t h e  s e n ti m e n t  r e q ui r e d.

Qui t e  a s  impor t a n t  a s  “How oft e n  s h all s h e  go?”
is t h e  q u e s tion  “With  w ho m  is s h e  goin g?”
The r e  a r e  t wo  w ays  of a p p ro ac hing  t h e  p ro ble m  h e r e
involved.  On e  r e q ui r e s  m o r e  knowle d g e  for  t h e
gi rl h e r s elf, t h a t  s h e  m ay  b e t t e r  jud g e  w h a t  cons ti t u t e s
a  wor t hy  co m p a nion.   The  o t h e r  is r e a c h e d  by t h e
b e t t e r  t r aining  of boys,  t h a t  m o r e  of t h e m  m ay  d evelop
into  t h e  so r t  of you n g  m e n  wit h  w ho m  w e  m ay  t r u s t  ou r
d a u g h t e r s .
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Pa r e n t s  w ho  t ak e  t h e  tim e  a n d  t ro u ble  to  a c q u ain t
t h e m s elves  wi t h  t h e  boys  in t h ei r  d a u g h t e r’s
social ci r cle  will find  t h e m s elves  b e t t e r  a bl e  to
aid  t h e  gi rl in h e r  choice  of frien d s.   The  ve ry
b e s t  pl ac e  for  t his  g e t ting  a c q u ain t e d  is t h e  gi rl’s
ow n  ho m e,  to  w hich,  t h e r efo r e ,  youn g  p eo ple  s ho uld
oft e n  b e  infor m ally invit ed.   N o r  s hould  p a r e n t s
n e glec t  occ a sion al oppo r t u ni ti es  to  obs e rve  t h ei r  d a u g h t e r’s
frien d s  in o th e r  e nvi ron m e n t—a t  t h e  c h u r c h
social o r  s u p p er, a t  e n t e r t ain m e n t s ,  a t  s c hool, o r
on  t h e  s t r e e t .   For t u n a t ely t h e  r evolt  a g ains t
a  d u al s t a n d a r d  of p u ri ty for  m e n  a n d  wo m e n  holds  p ro mis e
of a  la r g e r  p ro po r tion  of cle a n ,  con t rolled,  t r u s t wo r t hy
boys.

It  will n eve r  b e  q ui t e  s afe,  ho w ever, to  t r u s t  ei t h e r
ou r  boys  o r  ou r  gi rls  to  r e si s t  ins tinc t s  impla n t e d
by n a t u r e  a n d  r e s t r ain e d  only by t h e  a r tificial b a r ri e r s
of socie ty, u nle s s  w e  ke e p  t h ei r  im a gin a tions  b u sy,
a n d  u nle s s  w e  impla n t  ide als  of con d uc t  high  e no u g h
to  m a k e  t h e m  d e si r e  s elf-con t rol for  e n d s  w hic h  s e e m
b e a u tiful a n d  good  to  t h e m s elves.   The  a dole sc e n t
p e riod  is e s p e ci ally favor a ble  for  t h e  for m a tion  of
ide al s, a n d  a  hig h  conc e p tion  of love  a n d  m a r r i a g e
will p ro b a bly p rove  t h e  t r u e s t  s afe g u a r d  ou r  boys
a n d  gi rls  c a n  h ave.

The  r e a ding  of t h e  p e riod  is of s p e ci al impo r t a nc e .  
At no  o t h e r  ti m e  of life  will a l t r uis m,  s elf-s a c rifice,
hig h  ide als  of ho no r  a n d  of love,  m a k e  so  s t ro n g  a n
a p p e al  a s  now.  Adole sc e n t  r e a din g  m u s t  m a k e  t h e
m os t  of t his  fac t.   So m e  of t h e  g r e a t  love  s to rie s
of li t e r a t u r e  a n d  biog r a p hy s ho uld  b e  r e a d ,  e s p e ci ally
on e  o r  t wo  w hich  involve  t h e  p u t tin g  a sid e  of d e si r e
a t  t h e  c all of a  high e r  m o tive.   At lea s t  on e
s to ry involving  t h e  world-old  t h e m e  of t h e  b e t r aye d
wo m a n—T h e  S carle t  L e t t er , p e r h a p s,
o r  Ada m  B e d e —s ho uld  b e  “r e q ui r e d
r e a din g” for  eve ry a dole sc e n t  gi rl, a n d  s hould
af t e r  r e a ding  b e  t h e  s u bjec t  of t hou g h tful a n d  loving
discus sion  by t h e  gi rl a n d  h e r  m o t h e r  in on e  of t h e
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confide n ti al  c h a t s  w hic h  s ho uld  b e  fre q u e n t  b e t w e e n
t h e m.

Girls  m u s t  le a r n  fro m  t h ei r  m o t h e r s  a n d  t e ac h e r s  to
dis t r u s t  t h e  boy w ho  s how s  a ny inclina tion  to  t ak e
libe r ti e s,  a n d  t h ey m u s t  al so  lea r n  t h a t  gi rls, co nsciously
o r  m o r e  oft e n  o t h e r wis e,  d aily p u t  t e m p t a tion  in t h e
w ay of boys  w ho  d e si r e  to  do  rig h t ,  a n d  invit e  libe r ti es
fro m  t h e  o t h e r  so r t .   Res t r ain t ,  in d r e s s ,  in
c a r ri a g e,  in  m a n n e r s ,  a n d  in conve r s a tion,  m u s t
b e  m a d e  to  s e e m  righ t  an d  d e sirable  to  t h e  girl ,
for  h e r  ow n  s ak e  a n d  no  les s  for  t h e  good  of t h e  o t h e r
s ex.   This of cou r s e  m e a n s  t h a t  t e a c h e r s  m u s t
s e t  fine  exa m ples  b efo r e  t h e  gi rl in t h ei r  ow n  d r e s s
a n d  d e po r t m e n t .

To cou n t e r a c t  t h e  d a n g e ro us  t e n d e ncie s  w hic h  h av e
b eco m e  in t e n sified  by t h e  w hole s al e  b r e aking  of social
c us to m s  d u ring  t h e  w ar, it  is n e c e s s a ry  t h a t  p a r e n t s
a n d  t e a c h e r s  give  ve ry c a r eful a t t e n tion  to  t h e  d r e s s
of gi rls  a n d  to  t h e  d e m e a no r  of boys  a n d  gi rls  of t h e
a doles c e n t  p e riod.   M a ny t e a c h e r s  a r e  imp ro p e rly
d r e s s e d  a n d  s e t tin g  t h e  w ro n g  ex a m ple.   M a ny p a r e n t s
a r e  d r e s sin g  c a r el es sly a n d  s e n din g  t h ei r  gi rls  to
hig h  sc hool imp ro p e rly d r e s s e d.   The  boys  a r e  t e m p t e d— yes,
a r e  forc e d—to  obs e rve  t h e  bo die s  of t h ei r
gi rl cla s s m a t e s ,  in s t u dy-roo m s,  h alls, labo r a to rie s,
a n d  on  pl ayg rou n d s.   The s e  gi rls  w ho  a r e  im mo d e s tly
d r e s s e d  a r e  no t  only exposing  t h e m s elves  to  d a n g e r
a n d  inviting  fa milia ri ti e s,  b u t  a r e  t e m p ting  t h e  boys
to  go  w ro n g.   M a ny of t h e  t r a g e die s  in ou r  sc hools
c a n  b e  t r a c e d  to  t his  so u rc e.
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To h a n dle  t his  ve ry s e rious  a n d  ve ry difficul t  p ro ble m
it is n e c e s s a ry  t h a t  all m o t h e r s  of high-sc hool boys
a n d  gi rls  o r g a nize  a n d  coop e r a t e  wi th  p rincip als  a n d
t e ac h e r s .   The  t a sk  is gig a n tic,  for  t h e  c us to m s
a n d  s u g g e s tions  w hich  a r e  r e s pon sible  for  p r e s e n t-d ay
con di tions  a r e  m a ny  a n d  p e r m e a t e  ou r  m a g azine s,  books,
m oving  pic t u r e s ,  d a nc es ,  a n d  n e a rly all soci al g a t h e ring s.

M a ny s u p e rin t e n d e n t s,  t e a c h e r s,  a n d  p a r e n t s  h ave  b e e n
ve ry s e riously s t u dying  t h e s e  social a n d  m o r al  p ro ble m s
a n d  m a king  pl a ns  to  s t a r t  r efo r m s  a t  onc e  in  t h e  p u blic
sc hools.  The  m o s t  p r a c tic al m e t ho d  t h u s  fa r  p r e s e n t e d
a p p e a r s  to  b e  t h e  r e q ui r e m e n t  of u nifo r m  d r e s s  for
all gi rls  in t h e  u p p e r  g r a d e s  a n d  in hig h  sc hool. 
This  c us to m  is al r e a dy e s t a blish e d  in  so m e  of ou r
b e s t  p riva t e  sc hools.  U nifo r m  d r e s s  h a s  a  ve ry
d e m oc r a tic  t r aining  w hic h  co m m e n d s  it.  I t  is les s
exp e n sive  t h a n  t h e  p r e s e n t  va rie d  s tyles.   I t
is p r a c tical, for  it avoids  disc ri min a tion  w hich  wo uld
lea d  to  m a ny p riva t e  difficul ties.

The  gi rl  h a s  now  r e ac h e d  t h e  tim e  w h e n  h e r  bi t s  of
knowled g e  of s ex  m a t t e r s,  g ain e d  g r a d u ally sinc e  t h e
fir s t  s ti r rings  of c u riosi ty in h e r  lit tl e  gi rlhood,
s ho uld  b e  g a t h e r e d,  s u m m a rize d,  a n d  give n  p r a c tical
a p plica tion  to  t h e  m a t u r e  life s h e  will soon  e n t e r
u po n.

Thou g h tful inves tig a tion  do es  no t  le a d  to  t h e  conclusion
t h a t  gi rls  n e e d  e s p e cially a  d e t ailed  p hysiological
p r e s e n t a tion  of t h e  s u bjec t  so  m u c h  a s  a  s t u dy of
t h e  p sychological a s p ec t s  of t h e  s ex life.  Pe r so n al
p u ri ty is p ri m a rily a  m a t t e r  of min d.

Girls  w ho  all t h ei r  lives  h ave  b e e n  fa milia r  wi t h
t h e  mys t e ry  of bi r t h ,  w ho  a t  p u b e r ty h ave  b e e n  ins t r uc t e d
in t h e  d elicacy of t h e  s exu al o r g a n s  a n d  p roc e s s e s
a n d  in t h e  c a r e  t h ey m u s t  exe rcis e  to  b ring  t h e m  to
no r m al d evelop m e n t,  a r e  no w  r e a dy to  b e  t a u g h t  t h e
vit al n e c e s si ty of s u bo r din a tin g  t h e  a ni m al to  t h e
s pi ri t u al in t h e  s ex life.
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It  m ay  s e e m  u n wise  a n d  u n n e c e s s a ry  to  p u t  b efo r e  youn g
gi rls  so  d a rk  a n d  dis t r e s sing  a  s u bjec t  a s  t h e  soci al
evil.  Yet I know of no  w ay to  co m b a t  t his  evil
wi tho u t  t e a c hing  all gi rls  w h a t  m u s t  b e  avoide d.  
Whe n  gi rls  r e alize  t h a t  t h e  social evil

  1 .   Res t s  u po n  a  foun d a tion  of p u r ely
u n r e s t r ain e d  a ni m al
     ins tinc t;

  2 .   Tha t  a  single  s exu al  mi ss t e p  h a s
r uin e d  t ho us a n ds  u po n
     t ho us a n d s  of gi rls’
lives;

  3 .   Tha t  igno r a n c e  o r  t h e  on e  miss t e p
h a s  led  t hous a n d s  to  a
     p e r m a n e n t  life  of s h a m e;

  4 .   Tha t  s uc h  a  life  m e a n s,  soon e r
o r  la t er, so r row, imp ai r e d  o r
     d e s t roye d  h e al th ,  di sg r a c e ,
a n d  e a rly d e a t h  to  it s  wo m a n
     vic tims;

  5 .   Tha t  t h e  social evil d e s t roys
t h e  efficie ncy a n d  t h e  m o r al
     wor t h  of m e n;

  6 .   Tha t  it s e t s  fr e e  d e a dly dis e a s e
g e r m s  to  p e r m e a t e  socie ty,
     c a u sin g  u n told  mis e ry
a m o n g  t h e  innoc e n t ,

t h e n,  a n d  no t  u n til t h e n ,  c a n  t h ey b e  t a u g h t

  1 .   To r e co g nize  a n d  fea r  a ni m al ins tinc t
u n r e s t r ain e d  by high e r
     m o tive;
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  2 .   To g u a r d  t h ei r  ow n  ins tinc t s;

  3 .   To hold  m e n  to  a  high  s t a n d a r d
of social p u ri ty a n d  to  h elp
     t h e m  a t t ain  i t.

N o r  do es  t hi s  t e ac hin g  n ec es si t a t e  m o r bid  conside r a tion
of t h e  s u bjec t .   I t  will, in fac t ,  in m a ny  c a s e s
cle a r  a w ay t h e  m o r bid  c u riosi ty a n d  s u r r e p ti tious
s e e king  af t e r  info r m a tion  in w hich  u n t a u g h t  gi rls
ind ulg e.   Skillfully a n d  d elica t ely t a u g h t  t his
knowled g e  a s  a n  impo r t a n t  a n d  s e rious  p a r t  of wo m a n’s
wo rk,  gi rls  will b e  s w e e t e r  a n d  m o r e  wo m a nly for  t h e
knowled g e  of t h ei r  r e s po nsibili ty to  socie ty a n d  to
t h ei r  u n bo r n  offsp ring.

Sc hools  t h a t  a t t e m p t  s uc h  a  cou r s e  for  gi rls  a r e  finding
t h ei r  c hief difficul ty in di scove ring  p eo ple  p rop e rly
e n dow e d  by n a t u r e  a n d  p ro p e rly t r ain e d  to  t e ac h  it.  
To give  s uc h  wo rk  in to  a ny b u t  t h e  wis e s t  h a n d s  invit es
dis a s t er.  To m a k e  it a  s t u dy of t h e  p hysical
b a sis  of s exu al  life  is dis a s t e r  in it s elf.  S e rvice,
t h ro u g h  m a king  on e’s s elf a  p u r e  m e m b e r  of socie ty,
a n d  t h rou g h  h elping  o t h e r s  to  ke e p  t h e  s a m e  s t a n d a r d—t his
m u s t  b e  t h e  keyno t e  of t h e  t e a c hing,  a n  e d uc a tion
tow a r d  social efficie ncy a n d  social u plift.

CHAPTER X

THE GIRL’S WORK
The  a dole sc e n t  gi rl, a l r e a dy t h e  p ro d uc t  of a  g e n e r al
t r aining  w hic h  h a s  ai m e d  a t  all-r o u n d  d evelop m e n t
of body, mi n d,  a n d  s pi ri t,  is now  r e a dy for  t h e  s p e ci alizing
w hich  s h all pl ac e  h e r  in t u n e  wit h  t h e  world  of indu s t ry
a n d  h elp  h e r  to  m a k e  for  h e r s elf a  p e r m a n e n t  a n d  u s eful
pl ac e  in socie ty.  H e n c efo rw a r d  t h e  gi rl’s
t r aining  m u s t  face  h e r  do u ble  possibili tie s.  
S h e  m u s t  no t  b e  allow e d  to  h ave  a n  eye  single  to  m a king
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a n  indu s t ri al  pl ac e  for  h e r s elf; no r  c a n  t hos e  w ho
e d uc a t e  h e r  fail to  s e e  t h e  do u ble  work  s h e  m u s t  do.

Any conside r a tion  of t h e  s u bjec t  of gi rls’ wo rk
ou t sid e  t h e  ho m e  o r  work  in  t h e  ho m e  for  fina ncial
r e t u r n  m u s t  b e gin  wi th  a  g e n e r al  s u rvey of t h e  field
of indus t ry, di scove rin g  w h a t  wo m e n  h av e  do n e  a n d  a r e
doing,  tog e t h e r  wi th  t h e  effec t s  of g ainful occ u p a tion
u po n  t h e  ch a r ac t e r  a n d  efficiency of wo m e n.

The  U ni t e d  S t a t e s  Ce ns u s  r e po r t s  for  1 9 1 0  give  t h e
following  figu r e s:  

N u m b e r  of Fe m ales  Ten Years  a n d  Ove r
Year                 E n g a g e d  in Gainful Occu p a tions
1 8 8 0                            2 ,6 4 7,15 7
1 8 9 0                            4 ,0 0 5,53 2
1 9 0 0                            5 ,3 1 9,39 7
1 9 1 0                            8 ,0 7 5,77 2

It  is t h u s  s e e n  t h a t  g ainful occ u p a tions  for  wo m e n
h ave  inc r e a s e d  g r e a t ly in  t h e  t hi r ty  ye a r s  cove r e d
by t h e  r e po r t .   At p r e s e n t  2 1.2  p e r  c e n t  of all
fe m ale s,  o r  2 3.4  of all ove r  t e n  yea r s  of a g e ,  a r e
e n g a g e d  in wo rk  for  w a g e s .   F u r t h e r  t a b ula tion
b rings  ou t  t h e  fac t  t h a t ,  w h e r e a s  t h e  a g e  p e riod  fro m
t w e n ty-on e  to  for ty-fou r  s how s  t h e  la r g e s t  p e r c e n t a g e
of m e n  e m ploye d  in g ainful wo rk,  wo m e n  s how  t h e  la r g e s t
p ro po r tion  of t h ei r  n u m b e r s  so  e m ployed  d u ring  t h e
a g e  p e riod  fro m  sixt e e n  to  t w e n ty.  Evide n tly
t h e  gi rls  a r e  a t  wo rk.   The  figu r e s  follow: 
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MALES TEN YEARS AND OVER        F EMALES TEN YEARS AND OVER
Age Pe riod       Pe r  Ce n t         Age Pe riod         Pe r  Ce n t
1 0-1 3             1 6 .6            1 0-1 3                8 .0
1 4-1 5             4 1 .4            1 4-1 5               1 9.8
1 6-2 0             7 9 .2            1 6-2 0               3 9.9
2 1-4 4             9 6 .7            2 1-4 4               2 6.3
4 5  a n d  ove r       8 5.9            4 5  a n d  ove r         1 5.7

Co m p a r e  wit h  t h e s e  figu r e s  t h e  following  t a ble: 

AGES AT WHICH  WOME N  MARRY[7]
11.2 per cent, or 1/9, of all women marry before 20 47.3 " " " 1/2 " " " " " 25 72.4 " " " 3/4 
" " " " " 30 83.3 " " " 5/6 " " " " " 35 88.8 " " " 8/9 " " " " " 45 92.1 " " " 11/12 " " " " " 55 93.3 
" " " 14/15 " " " " " 65 93.8 " " " 15/16 " " " " " 100
It  will b e  obs e rve d  t h a t  sinc e  t h e  p e r c e n t a g e  of wo m e n
a t  wo rk  d e c r e a s e s  af t e r  t w e n ty, t h e  n u m b e r  of wo m e n
w ho  m a r ry  a n d  p r e s u m a bly b e co m e  ho m e m a k e r s  is ve ry
la rg ely inc r e a s e d .

The s e  figu r e s  wo uld  s e e m  to  indica t e  t h a t  gi rls  go
to  wo rk  e a rly, t h a t  a s  ye t  ind us t ry  do e s  no t  la r g ely
p r eve n t  m a r ri a g e,  a n d  t h a t  m a r r i a g e  do e s  in  m a ny  o r
m os t  c a s e s  s top  wo m e n’s indus t ri al c a r e e r s .

Inq ui ry a s  to  w h a t  wo m e n  a r e  doing  in t h e  ind us t ri al
wo rld  elici t s  impor t a n t  fac t s .   I t  wo uld  s e e m
t h a t  Olive  Sc h r ein e r’s  “For  t h e  p r e s e n t
w e  t ak e  all labo r  for  ou r  p rovince” is ve ry n e a rly
a  b a r e  s t a t e m e n t  of a t t e s t e d  fac t.   The  Ce n s us
r e po r t  includ e s  5 0 9  closely cl as sified  occu p a tions.  
Wom e n  a r e  foun d  in all b u t  4 3.   Eve n  allowing  for
t h e  inacc u r a cy of s uc h  figu r e s ,  a n d  p a s sin g  ove r  t h e
occ u p a tions  w hich  t ak e  in only a n  occ a sion al wo m a n,
it  is s e e n  t h a t  “wo m a n’s s p h e r e”
c a n  no  long e r  b e  a r bi t r a rily d efine d.   The  following
fac t s  a n d  figu r e s  for  wo m e n  give  u s  food  for  t ho u g h t:  

Fa r m  labo r e r s  (working  ou t)         3 3 7,5 22
Iron  a n d  s t e el  ind us t rie s            2 9,1 8 2
Ch e mical ind us t ri es                  1 5,5 77
Clay, gl a s s,  a n d  s ton e  indus t ri es    1 1,84 9
Elec t ric al s u p ply fac to ri es          1 1 ,04 1
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Lu m b e r  a n d  fu rni tu r e  ind us t rie s      1 7,2 14
S t e a m  r ail roa d  labo r e r s               3 ,24 8

[Illus t r a tion:  P ho tog r a p h  by C. Pa rk  P r e s s ey
The  1 9 1 0  Ce ns us  s how e d  ove r  t h r e e  h u n d r e d  a n d  t hi r ty
t hous a n d  wo m e n  e m ployed  a s  fa r m  labo r e r s .   This
n u m b e r  did  no t  includ e  wives  o r  d a u g h t e r s  of fa r m-ow n e r s]

The  for e going  fac t s  conc e r n  occ u p a tions  w hich  w e r e
onc e  a s soci a t e d  e n ti r ely wit h  m e n.   If w e  e n t e r
t h e  r a nks  of m o r e  wo m a nly wo rk  w e  s h all find: 
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Dr es s m ak e r s                                      4 4 7,7 60
Milline r s                                        1 2 2,0 7 0
S e w e r s  a n d  s e wing-m a c hin e  op e r a to r s              2 3 1,10 6
Telepho n e  op e r a to r s                               8 8,2 62
N u r s e s                                           1 8 7,42 0
Cle rks  a n d  s ale s wo m e n  in s to r e s                  3 6 2,0 81
S t e no g r a p h e r s  a n d  typis t s                        2 6 3,31 5
Bookke e p e r s ,  c a s hie r s ,  a n d  a cco u n t a n t s           1 8 7,15 5
Cooks                                            3 3 3,43 6
Lau n d r e s s e s  (no t  in  lau n d ri e s)                  5 2 0,0 04
Teach e r s                                         4 7 8,02 7

The s e  a r e  of cou r s e  m e r ely a  few a m o n g  t h e  fou r  h u n d r e d
a n d  fifty kinds  of wo rk  in w hich  wo m e n  a r e  foun d.  
Any s u rvey of wo m e n’s work  co m e s  clos e  to  a
g e n e r al  s u rvey of indu s t ry.  We s h all find  t h a t
in  so m e  occ u p a tions  t h e  p ro po r tion  of m e n  is m u c h
la rg e r  t h a n  t h a t  of wo m e n.   In  o th e r s  wo m e n  h ave
m a d e  r a pid  s t rid e s.   The  a cco m p a nying  di ag r a m
s how s  t h a t  in p rofe ssion al s e rvice,  in  do m e s tic  a n d
p e r so n al  s e rvice,  a n d  in cle ric al occ u p a tions  wo m e n
a r e  foun d  in la r g e s t  n u m b e r s .   In  do m e s tic  a n d
p e r so n al  s e rvice  t h e  wo m e n  ou t n u m b e r  t h e  m e n  m o r e
t h a n  t wo  to  on e.   In  p rofession al  s e rvice  t h e r e
a r e  fou r  wo m e n  to  five m e n,  a  la r g e  p ro po r tion  of
t h e  wo m e n  b ein g  t e ac h e r s.   In  t h e  cle rical occ u p a tions
w e  h ave  on e  wo m a n  to  e ac h  t wo  m e n,  in m a n ufac t u rin g
on e  wo m a n  to  six m e n,  in a g ricul tu r e  on e  wo m a n  to  s eve n
m e n,  a n d  in t r a d e  on e  to  eigh t .   The  occ u p a tions
for  wo m e n  h ave  b e e n  c h a n g e d  so m e w h a t  by t h e  n e w  indus t ri al
con di tions  forc e d  u po n  u s  by  t h e  w ar, b u t  it  is ve ry
p ro b a ble  t h a t  in a  few ye a r s  t h e  indus t ri al wo rld
will r e t u r n  to  its  no r m al  s t a t u s  b efo r e  t h e  w a r  for
bo t h  m e n  a n d  wo m e n.

[Illus t r a tion:  P ro po r tions  of m e n  a n d  wo m e n  in
t h e  U ni t e d  S t a t e s  e n g a g e d  in s p e ci al occ u p a tions]

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
Fa r m e r e t t e s .   Durin g  t h e  World  War  wo m e n  a t  ho m e
a n d  a b ro a d  r e n d e r e d  e s p e cially valu a ble  s e rvice s  in
a g ricul tu r al  wo rk]
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If it  is t r u e  t h a t  wo m e n  a r e  claiming  a n d  will con tinu e
to  claim  “all labo r” for  t h ei r  p rovinc e,
t h e  cl aim  m u s t  r e s t  u po n  on e  of t wo  a s s u m p tions: 
Ei th e r  wo m e n  a r e  p hysically, m e n t ally, a n d  m o r ally
ide n tic al in t h ei r  c a p a bili tie s  wi th  m e n,  o r  diffe r e nc e s
in p hysic al, m e n t al, a n d  m o r al  m a k e-u p  m u s t  b e  consid e r e d
a s  no t  affec ting  work.   Mos t  of u s  a r e  no t  ye t
r e a dy to  a g r e e  to  ei t h e r  of t h e s e  p r e mis e s.   We
m u s t  t h e r efo r e  b elieve  t h a t  so m e  occ u p a tions  a r e  m o r e
s ui t a bl e  for  on e  s ex t h a n  for  t h e  o t h er.  The
fac t  is, how ever, t h a t  only a  s m all g ro u p  of r a dic al
t hinke r s  h ave  m a d e  t h e  opposi t e  cl ai m.  Wom e n  a r e
foun d,  it is t r u e ,  in a  la r g e  n u m b e r  of t h e  occ u p a tions
in w hich  m e n  a r e  foun d.   Bu t  t h ey a r e  t h e r e  for
so m e  o th e r  r e a s on  t h a n  t h a t  t h ey  claim  all labo r  a s
t h ei r  s p h e r e .   So m e  a r e  d rive n  by t h e  s t e r n  n e c e s si ty
of doing  w h a t eve r  work  is a t  h a n d;  so m e  by igno r a n c e
of t h ei r  u nfi t n e s s,  o r  of t h e  u nfi tn e s s  of t h e  wo rk
for  t h e m;  so m e  by t h e  s pi ri t  of t h e  a g e  w hich  s ays,
“Co m e,  b e  fre e .   Try t h e s e  t hings  t h a t  m e n
do.  S e e  if t h ey s ui t  you.  Find  you r  s p h e r e .”
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P ro b a bly, ho w ever, t his  las t  r e a so n  for  e n t e rin g  u n s ui t a ble
occ u p a tions  is t h e  on e  lea s t  of te n  u n d e rlying  t h e  choice.  
Girls  s elec t  voc a tions  in t h e  m ain  a s  boys  do.  
U n til ve ry la t ely ch a nc e  h a s  b e e n  t h e  r uling  el e m e n t
fa r  oft e n e r  t h a n  a nyt hing  el s e.

S t u die s  in  ind us t ry  a r e  no w  for  t h e  fir s t  t im e  giving
u s  a d e q u a t e  infor m a tion  a s  to  r e q ui r e m e n t s  for  efficiency,
wo rking  con di tions,  w a g e s,  living  pos sibili tie s,  a n d
t h e  effec t s ,  m o r al a n d  p hysic al, of va rious  occu p a tions
u po n  bo t h  m e n  a n d  wo m e n.   The  p ro ble m s  a rising
ou t  of t h e  c ro ssin g  a n d  r ec rossing  of t h e s e  va rious
el e m e n t s  a r e  a s  ye t  b u t  vag u ely u n d e r s tood.   The
g r e a t  g ain  lies  in t h e  fac t  t h a t  t h ei r  solu tion  is
b ein g  sou g h t .

The  co m m u ni ty is of n e c e s si ty in t e r e s t e d  in wo rking wo m e n
a s  it is in wo rking m e n.   Withou t  t h e s e  wo rk e r s
t h e  co m m u ni ty do e s  no t  exis t .   Wh e n  t h ey a r e  ill-p aid,
ove r wo rk e d,  u n d e rfe d,  discon t e n t e d ,  o r  inefficien t ,
t h e  co m m u ni ty n e c e s s a rily s uffe r s.   Wh e n  t h ey wo rk
u n d e r  p rop e r  con di tions,  t h e  co m m u ni ty s h a r e s  t h ei r
p ros p e ri ty.  I t  is t h us  co ming  to  b e  s e e n  t h a t
t h e  con di tion  of wo rk e r s  is t h e  conc e r n  of all t h e
m e m b e r s  of t h e  co m m u ni ty.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Fac to ry wo rk e r s .   S e w e r s  a n d  s e win g-m a c hin e  op e r a to r s
to  t h e  n u m b e r  of ove r  2 3 0,00 0,  a cco r ding  to  t h e  1 9 1 9
Ce ns us,  a r e  e m ploye d  in t h e  U nit e d  S t a t e s]

In  t h e  c a s e  of t h e  wo m a n  wo rk er, how ever, a n d  e s p e ci ally
of t h e  you n g  wo m a n  wo rk er, t h e  co m m u ni ty h a s  a  fu r t h e r
in t e r e s t  b e c a u s e  of t h e  s e rvice  t h a t  wo m e n  r e n d e r
a s  t h e  m o t h e r s  of t h e  n ex t  a n d  ind e e d  of all fu tu r e
g e n e r a tions.   If, t h e n,  it is s how n  t h a t  wo m e n
a r e  p hysically u nfit  for  c e r t ain  occu p a tions  t h a t
m e n  m ay  follow wi th  s afe ty, it  b e co m e s  t h e  b u sine s s
of t h e  co m m u ni ty to  p ro t ec t  wo m e n,  eve n  a g ains t  t h e m s elves
if n e c e ss a ry, a n d  to  d e t e r  t h e m  fro m  e n t e rin g  s uc h
lines  of wo rk.
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The  co m m u ni ty m u s t  m a k e  u s e  of va rious  a g e n cie s  in
b ringing  a bo u t  t h e  p ro p e r  r el a tions  b e t w e e n  wo m e n
a n d  t h ei r  wo rk.   I t  m ay  u s e  legisla tion,  t h e r e by
s ec u rin g,  for  exa m ple,  fac to ry insp e c to r s  to  imp rove
t h e  s a ni t a ry  a n d  m o r al  con di tions  in t h e  pl ac e s  w h e r e
wo m e n  a n d  gi rls  a r e  e m ploye d.   I t  m ay  u s e  t h e
sc hool, t h e  lib r a ry, a n d  va rious  civic imp rove m e n t
forc e s  to  info r m  bo t h  gi rls  a n d  t h ei r  p a r e n t s  a s  to
con di tions  u n d e r  w hich  gi rls  s hould  wo rk.   I t  m ay
e m ploy voca tion al g uid e s  to  m a k e  p ro p e r  con n ec tions
b e t w e e n  wo m e n  a n d  t h ei r  wo rk.

For  all t h e s e  a g e n cie s  to  do  s a tisfac to ry wo rk,  t h e
fir s t  r e q uisi t e  is knowle d g e  of con di tions.   This
m e a n s  skillful wo rk  u po n  a  vas t  a n d  r a pidly inc r e a sing
body of fac t s ,  a n d  wid e  dis s e min a tion  of t h e  r e s ul t s
of s uc h  work.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
U n e m ployed  u tilizing  t h ei r  s p a r e  t im e  to  m a k e  t h e m s elves
m o r e  efficie n t.   The  co m m u ni ty m ay  m a k e  u s e  of
t h e  sc hools  for  s uc h  p u r pos es]

We m ay  no t  s top  h e r e  to  conside r  w h a t  legisla t u r e s
h ave  don e  a n d  a r e  doing  to  imp rove  con di tions,  o t h e r
t h a n  to  m e n tion  t h a t  t h e  n u m b e r  of ho u r s  t h a t  wo m e n
m ay wo rk  is r e s t ric t e d  in so m e  s t a t e s ,  a s  is nig h t
wo rk,  a n d  t h a t  a  minim u m  w a g e  is r e q ui r e d  in  so m e.
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Ou r  q u e s tion,  ho w ever, is no t  so  m u c h  w h a t  is forbidd e n
wo m e n  in t h e  w ay of work,  a s  w h a t  wo m e n  a n d  gi rls
will c hoos e  to  do  of t h e  work  w hich  is no t  forbidd e n.  
Fac t s  a s  to  w h a t  wo m e n  a r e  doing  conc e r n  u s  m ainly
a s  m a t e ri al  fro m  w hich  to  d e d u c e  info r m a tion  of value
to  t h e  gi rls  w ho  h ave  no t  ye t  chos e n.

A s e rious  obs t acle  to  wise  choice  on  t h e  p a r t  of youn g
gi rls  w ho  a r e  p u s hing  in to  indu s t ri al  occ u p a tions
is t h e  u n c e r t ain ty of t h ei r  con tinuing  a s  wo rk e r s
ou t sid e  t h e  ho m e.   The  ave r a g e  len g t h  of t h e  gi rl’s
ind us t ri al life is co m p u t e d  to  b e  only a bo u t  five ye a r s .  
S h e  e n t e r s  u po n  wo rk  a t  a n  a g e  w h e n  it  is oft e n  impossible
to  t ell w h e t h e r  s h e  will m a r ry  o r  r e m ain  single.  
S h e  is u s u ally u n a ble  to  know  w h e t h e r  o r  no t  s h e  will
d e si r e  to  m a r ry.  The  g r e a t  m ajori ty of gi rls  h ave
t h e r efo r e  no  s t a bl e  con di tions  u po n  w hich  to  b uild
a  c hoice.   The  wo rk  gi rls  c hoos e  a n d  t h ei r  ins t a bili ty
in t h e  wo rk  t h ey e n t e r  u po n  a r e  di r e c t  r e s ul t s  of
t h e s e  u n s t a ble  con di tions.   M a ny gi rls  feel t h e
n e e d  of li t tle  o r  no  t r ainin g,  a n d  a p ply for  a ny wo rk
ob t ain a ble,  m e r ely b ec a u s e  t h ey a n ticipa t e  t h a t  t h ei r
ind us t ri al c a r e e r  will soon  b e  over.

A gove r n m e n t  r e po r t  on  t h e  con di tion  of wo m a n  a n d
gi rl w a g e-e a r n e r s  in t h e  U ni t e d  S t a t e s  gives  t h e  following
fac t s  co nc e r nin g  1,39 1  wo m e n  wo rking  in s to r e s:  

     Aver a g e  leng t h  of s e rvice
    5 .1 7  ye a r s
     Aver a g e  w a g e:  
       Fi r s t  ye a r
              $ 4.6 9  p e r  w e ek
       S e co n d  ye a r
              5 .28   "   "
       Ten th  yea r
               9 .81   "   "

     Among  3,4 2 1  fac to ry
wo m e n  inves tiga t e d:  
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     Aver a g e  leng t h  of s e rvice
     4 .4 6  ye a r s
     Aver a g e  w a g e:  
       Fi r s t  ye a r
               $ 4.6 2  p e r  w e ek
       S e co n d  ye a r
               5 .34   "   "
       Ten th  yea r
                8 .4 8   "   "

The s e  s to r e s  a n d  fac to rie s  w e r e  p r e s u m a bly filled
by gi rls  w ho  s eize d  t h e  m os t  available  so u rc e  of a
w e e kly w a g e  r e g a r dl es s  of all b u t  t h e  p ay e nvelop e.  
Fe w  of t h e m  r e m ain e d  m o r e  t h a n  five ye a r s ,  a n d  t hos e
w ho  did  r e m ain  did  no t  r e c eive  a d e q u a t e  inc r e a s e  in
t h ei r  p ay  by t h e  t e n t h  ye a r  for  wo rk e r s  of t e n  ye a r s’
exp e ri e nc e .

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A co t ton-mill wo rk er.  U nfor t u n a t ely in t h e  fac to ri e s
gi rls  a r e  too  of t e n  influe nc e d  by t h e  p ay e nvelop e
r a t h e r  t h a n  by a ny s p e cial fitn e s s  for  t h e  wo rk  t h ey
a r e  to  do]

The  w hole  ind us t ri al  si t u a tion  a s  it conc e r n s  wo m e n
wo uld  indica t e  t h a t  wo m e n  eve n  m o r e  t h a n  m e n  s how
lack of disc ri min a tion  in s e eking  to  plac e  t h e m s elves,
a n d  t h a t  t h e  sou rc e s  of infor m a tion  for  t h e m  h av e
b e e n  few if no t  e n ti r ely lacking.   H a p pily t h e s e
con di tions  a r e  c h a n gin g.   We h ave  no w  to  t e a c h
gi rls  to  av ail t h e m s elves  of t h e  info r m a tion  a n d  t h e
g uid a n c e  a t  h a n d  a n d  to  lea r n  to  disc rimin a t e  in  t h ei r
c hoice  of wo rk.

Girls  m u s t  r e alize  t h a t  u n skillful, m e c h a nic al wo rk,
do n e  alw ays  wi th  a  m e n t al  r e s e rva tion  t h a t  it  is m e r ely
a  t e m po r a ry  exp e die n t ,  ke e p s  wo m e n’s w a g e s  low,
d e s t roys  confide nc e  in fe m ale  c a p a ci ty, a n d  h a s  d efini t e
b e a rin g  no t  only on  t h e  individu al wo m a n’s e a r nin g
c a p aci ty, b u t  on  h e r  c h a r a c t e r  a s  w ell.  Girls
m u s t  le a r n  to  choos e  in s uc h  a  w ay t h a t  t h ei r  work
m ay b e  a n  op e nin g  in to  a  life  c a r e e r  o r  m ay  b e  a n
e nligh t e nin g  p r elud e  to  m a r r i a g e  a n d  t h e  m a kin g  of
a  ho m e.
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So m e  of t h e  wo m e n  w ho  u p hold  t h e  doc t rine  of e q u ality
b e t w e e n  t h e  s exes  m a k e  t h e  mis t ak e  of t hinking  a n d
of t e a c hing  t h a t  t h e r e  c a n  b e  no  e q u ali ty wit ho u t
ide n tic al wo rk.   They t ak e  t h e  a t t i t u d e  t h a t  u nle s s
wo m e n  do  all t h e  so r t s  of wo rk  t h a t  m e n  do, t h ey  a r e
u njus tly d e p rive d  of t h ei r  r ig h t s.   Ou r  con t e n tion
is r a t h e r  t h a t  wo m e n  h ave  hig h e r  r i gh t s  t h a n  t h a t
of ide n tic al wo rk  wi th  m e n.   They, a bove  all o t h e r
wo rk e r s ,  s ho uld  h ave  t h e  rig h t  of in t ellige n t  choice
of wo rk  w hich  t h ey  c a n  do  to  t h e  a dva n t a g e  of t h e m s elves,
t h ei r  offsp rin g,  a n d  t h e  co m m u ni ty.  S uc h  a  c hoice
will igno r e  t h e  q u e s tion  of s ex a s  a  d r a w b ack,  a cc e p ting
it, on  t h e  o t h e r  h a n d,  m e r ely a s  a  con dition  w hich,
like  o th e r  con di tions ,  co m plica t e s  b u t  do e s  no t  n ec es s a r ily
h a m p e r  c hoice.   N o  gi rl n e e d  feel h a m p e r e d  by h e r
s ex  b e c a u s e  s h e  c hoos e s  no t  to  do  wo rk  w hich  fails
ei t h e r  to  u tilize  h e r  p e c ulia r  gift s  o r  to  lea d  in
w h a t  s e e m s  to  h e r  a  p rofit able  di r e c tion.   N o  gi rl
s ho uld  feel t h a t  h e r  indu s t rial  exp e rie nc e ,  ho w eve r
s ho r t ,  h a s  no t hing  to  con t ribu t e  to  t h e  ho m e  life
of w hich  s h e  d r e a m s.   No  gi rl n e e d  w a s t e  t h e  knowled g e
a n d  skill g ain e d  in  ind us t ri al life  w h e n  s h e  a b a n do n s
g ainful occ u p a tion  for  t h e  ho m e.   Ho m e m a kin g  e d uc a tion,
wi th  indus t ri al exp e ri e nc e,  ou g h t  to  m a k e  t h e  ide al
p r e p a r a tion  for  life  wo rk.

This, ho w ever, c a n  b e  t r u e  only w h e n  t h e  gi rl’s
ind us t ri al exp e rie nc e  is of t h e  ri gh t  so r t .   Girls
m u s t  t h e r efo r e  b e  led  to  c hoos e  t h e  d eveloping  occ u p a tion.  
I t  is a  p a r t  of t h e  wo rld’s e cono my to  lea d
t h e m  to  t his  c hoice.

FOOTNOTES: 

[Footno t e  7:   F ro m  P uffer, Vocational Guidanc e ,
b a s e d  on  Ce ns u s  figu r e s .]

160



CHAPTER XI

THE GIRL’S WORK (Continu e d)—CLASSIFICATION
OF OCCUPATIONS

It  is w ell a t  t h e  ou t s e t  to  r e cog nize  t h a t  voc a tion
c hoosing  is a t  b e s t  a  co m plica t e d  m a t t e r  w hich,  to
b e  s ucc e ssfully c a r ri e d  ou t ,  d e m a n d s  no t  only m u c h
infor m a tion,  b u t  info r m a tion  fro m  diffe r e n t  view poin t s.  
I t  is no t  e no u g h  to  ins u r e  a  living,  eve n  a  good  living,
in  t h e  wo rk  a  gi rl choos e s.   We m u s t  t ak e  into
con sid e r a tion  t h e  gi rl’s effec t  u po n  socie ty
a s  a  t e a c h er, n u r s e ,  s ale swo m a n,  o r  office  work e r;
a n d  no  les s,  in view of h e r  evide n t  d e s tiny a s  m o t h e r
of t h e  r ac e,  m u s t  w e  consid e r  socie ty’s effec t
u po n  h er, a s  i t finds  h e r  in t h e  pl ac e  s h e  h a s  c hos e n.  
In  o th e r  wo r d s,  will s h e  s e rve  socie ty to  t h e  b e s t
of h e r  a bili ty, a n d  will h e r  s e rvice  fit h e r  to  b e
a  b e t t e r  ho m e m a k e r  t h a n  s h e  would  h ave  b e e n  h a d  no
voca tion  ou t side  t h e  ho m e  in t e rve n e d  b e t w e e n  h e r  sc hool
t r aining  a n d  h e r  final s e t tling  in a  ho m e  of h e r  ow n
m a king?

This  do u ble  q u e s tion  m u s t  find  a n s w e r  in conside r a tion
of voca tions  fro m  e a c h  of s eve r al  view poin t s.  
We m ay  cla s sify occ u p a tions  op e n  to  gi rls  (1) fro m
t h e  s t a n d poin t  of t h e  gi rl’s fitne s s,  p hysical
a n d  p syc hological; (2) fro m  t h e  s t a n d poin t  of ind us t ri al
con di tions ,  t h e  s a ni t a ry, m e n t al, a n d  m o r al  a t mos p h e r e ,
a n d  t h e  r e w a r d s  ob t ain a ble; (3) a s  fac to r s  inc r e a sin g,
d ec r e a sin g,  o r  no t  affec ting  t h e  gi rl’s pos sible
ho m e  efficie ncy o r  t h e  likelihood  of t aking  u p  ho m e
life; (4) fro m  t h e  s t a n d poin t  of t h e  gi rl’s
e d uc a tion; (5) fro m  t h e  s t a n d poin t  of s e rvice  to  socie ty.
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Ou r  fir s t  cl as sifica tion  conc e r n s  t h e  gi rl’s
fitn e s s  for  t his  o r  t h a t  work.   The  eve ryd ay wo rk
of t h e  wo rld  in w hich  ou r  gi rls  a r e  to  find  a  p a r t
m ay b e  s e p a r a t e d  in to  t h r e e  fai rly w ell-m a rk e d  cl as s e s:  
m a king  t hin gs,  dis t ribu ting  t hings ,  a n d  s e rvice.  
The  firs t  q u e s tion  w e  m u s t  a sk  conc e r ning  a  gi rl  d e si rous
of finding  wo rk  is, t h e n:   Towa r d  w hich  of t h e s e
cla s s e s  do e s  h e r  n a t u r al  a bili ty a n d  t h e r efo re  p ro b a bly
h e r  inclina tion  t e n d?   N a t u r al  h a n d wo rk e r s  m a k e
poo r  s al e s wo m e n;  n a t u r al  t r a d e r s  o r  s ale s wo m e n  a r e
likely to  b e  u nin t e r e s t e d  a n d  ineffec tive  h a n d wo rk e r s .  
The  gi rl  w hos e  in t e r e s t s  a r e  all c e n t e r e d  in p eo ple
m u s t  no t  b e  con d e m n e d  to  s p e n d  h e r  life  in t h e  p ro d uc tion
of t hin gs;  nor, a s  is fa r  m o r e  co m mo n,  m u s t  t h e  gi rl
w ho  c a n  m a k e  t hin gs,  a n d  e njoys  m a king  t h e m,  s p e n d
h e r  life  in m e r ely h a n dling  t h e  t hings  o th e r  p e ople
h ave  m a d e,  a s  s h e  s t rive s  to  m a k e  con n e c tion  b e t w e e n
t h e s e  t hings  a n d  t h e  p eo ple  w ho  w a n t  t h e m.   The n
t h e r e  is t h e  gi rl w ho  is efficien t  a n d  w ho  finds  h e r
pl e a s u r e  in “doing  t hings  for  p eo ple.” 
S e rvice—a n d  w e  m u s t  r e m e m b e r  t h a t  s e rvice
is a  wid e  t e r m,  a n d  t h a t  no  s tig m a  s ho uld  a t t a c h  to
t h e  cl a s s  of wo rk e r s  w hich  includ e s  t h e  t e a c h er, t h e
p hysician,  a n d  t h e  mi nis t e r—is cle a rly t h e
di r e c tion  in w hich  s uc h  a  gi rl’s voc a tion al
a m bi tion  s ho uld  b e  t u r n e d.

It  would  b e  idle  to  a s s e r t  t h a t  all wo m e n  a r e  s ui t e d
to  m a r ri a g e,  m o t h e r hood,  a n d  do m e s tic  life, a l t ho u g h
t h e r e  is lit tle  do u b t  t h a t  e a r ly t r aining  m ay d evelop
in so m e  a  s ui t a bili ty w hich  wo uld  o t h e r wis e  r e m ain
u n s u s p e c t e d .   Wh e n,  ho w ever, e a rly t r aining  fails
to  b rin g  ou t  a ny inclin a tion  tow a r d  t h e s e  t hings ,
w e  m ay w ell consid e r  s e riously b efor e  w e  exe r t  t h e
w eig h t  of ou r  influe nc e  tow a r d  t h e m.   H o m e-min d e d n e s s
s how s  it self in  m a ny w ays,  a n d  it s ho uld  h ave  b e e n
a  m a t t e r  of obs e rva tion  ye a r s  b efo r e  t h e  gi rl face s
t h e  choice  of a  voca tion.   I t  is u s u ally of li t tl e
av ail to  a t t e m p t  to  t u r n  t h e  a t t e n tion  of t h e  gi rl
w ho  is d efini t ely no t  t h us  min d e d  tow a r d  t h e  do m e s tic
life.  On  t h e  o t h e r  h a n d,  t h e  gi rl w ho  is n a t u r ally
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so  min d e d  will r e s po n d  r e a dily to  s u g g e s tions  lea ding
tow a r d  t h e  occu p a tions  w hich  r e q ui r e  a n d  a p p e al  to
h e r  do m e s tic  n a t u r e .   The  g r e a t  m ajori ty of gi rls,
how ever, a r e  no t  d efini t ely conscious  of ei t h e r  ho m e-min d e d n e s s
o r  t h e  op posi t e.   They a r e  in  fac t  no t  ye t  d efini t ely
cog niza n t  of a ny n a t u r al  b e n t .   I t  is t h e s e  gi rls
w ho  a r e  e s p eci ally op e n  to  t h e  influe nc e  of e nvi ron m e n t,
of w h a t  m ay  p rove  t e m po r a ry  inclina tion,  o r  of false
no tions  of t h e  a dv a n t a g e  of c e r t ain  occu p a tions  in
c hoosing  a  life  wo rk.   Thes e  a r e  t h e  gi rls,  too,
w ho  a r e  likely to  d rif t  in to  m a r r i a g e  a s  t h ey  a r e
likely to  d rift  in to  a ny o t h e r  occ u p a tion,  a n d  w hos e
p r evious  voca tion  m ay  h ave  a d d e d  to  o r  p e rfec t e d  t h ei r
ho m e m a kin g  t r aining  or, on  t h e  o t h e r  h a n d,  m ay  h ave
d evelop e d  in t h e m  h a bi t s  a n d  t r ai t s  w hich  will effec t u ally
kill t h ei r  u s efulne ss  in t h e  ho m e  life.  Thes e ,
t h e n,  a r e  t h e  gi rls  w ho  a r e  m os t  of all in n e e d  of
wis e  a s sis t a nc e  in c hoosing  t h a t  w hich  m ay  p rove  to
b e  a  t e m po r a ry  voc a tion  o r  m ay b eco m e  a  life  wo rk.  
The  t e m po r a ry  ide a  m u s t  b e  co m b a t e d  vigo ro usly in
t h e  gi rl’s min d.   M a ny a n  u n wis e  c hoice  would
h ave  b e e n  avoide d  h a d  t h e  gi rl r e ally face d  t h e  possibili ty
of m a king  t h e  wo rk  s h e  u n d e r took a  life  wo rk.  
The  t e m po r a ry  ide a  m a k e s  inefficien t  work e r s  a n d  discon t e n t e d
wo m e n.
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The r e  is in m os t  c a s e s ,  e s p e ci ally a mo n g  t h e  fai rly
w ell-to-do,  no  d e a r t h  of a s sis t a nc e  offe r e d  to  t h e
youn g  gi rl  in m a king  h e r  c hoic e.   M uc h  of t h e
a dvice,  u nfor t u n a t ely, is no t  b a s e d  on  r e al  knowle d g e
ei t h e r  of voca tions  o r  of t h e  gi rl.  Knowle d g e
is a b solu t ely n e c e s s a ry to  s ucc e ssful judg m e n t  in
t his  d elica t e  m a t t er.

F ro m  a  la r g e  n u m b e r  of le t t e r s  w ri t t e n  by  hig h-sc hool
gi rls  le t  m e  q uo t e  t h e  following  typical a n s w e r s  to
t h e  q u e s tion:  Why h ave  you  c hos e n  t h e  voca tion
for  w hich  you  a r e  p r e p a rin g?

     “Eve r  sinc e  I
could  w alk my u ncle  h a s  b e e n  m a king  pl a n s  for
     m e  in m u sic.”

     “My fir s t  a m bi tion
w a s  to  b e  a  s t e no g r a p h er, b u t  my  fa t h e r
     objec t e d.   My fa t h e r’s
c hoice  w a s  for  m e  to  b e  a  t e a c h er, a n d
     b efo r e  long  it  w a s  min e
too.”
“My ambition until my Junior year in High School was to be a teacher.  From that time 
until now my ambition is to be a good stenographer.  My reason for changing is due 
partly to my friends and parents.  My parents do not want me to be a teacher, as they 
consider it too hard a life.”
     “I h ave  b e e n  g r e a tly
influe nc e d  by my  t e a c h er, w ho  t hinks  I
     h ave  a  c h a nc e  [as  a
d r a m a tic  a r t  t e a c h e r].  I a m  willing  to
     t ak e  h e r  wo r d  for  i t.”.

     “Mot h e r  s ays  i t
is a  ve ry ladylike  occ u p a tion”
     [s t e nog r a p hy].

     “My m u sic  ins t r uc to r
wish es  for  m e  to  b e co m e  a  conc e r t
     pl ayer, o r  a t  le a s t
a  good  m u sic  t e a c h er, a n d  I no w  t hink  I
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     wis h  t h e  s a m e.”

The s e  a n s w e r s  all s how  t h e  cus to m a ry e a s e  of t h rowing
ou t  a dvice,  a n d  also  t h e  u n d u e  significa nc e  a t t a c h e d
by gi rls  to  t h e s e  p ro b a bly inexp e r t  opinions.

Pa r e n t s  oft e n  fail in t h ei r  a t t e m p t s  to  lau nc h  t h ei r
c hild r e n  s ucc e ssfully.  So m e ti m e s  t h ey a t t e m p t
u n wis ely to  t h r u s t  a  c hild  in to  a n  occu p a tion  m e r ely
b ec a u s e  “it  is ladylike,” o r  t h e  “vac a tion
is long,” o r  “th e  p ay is good,”
r e g a r dl e s s  of t h e  c hild’s a p ti t u d e  o r  limi t a tions.  
Qui t e  of te n  t h ey a w ai t  inspi r a tion  in t h e  for m  of so m e
r evela tion  of t h e  c hild’s d e si r e s,  r e g a r dl es s
of t h e  d e m a n d  of socie ty for  s uc h  s e rvice  a s  t h e  c hild
m ay el ec t  to  s u p ply o r  t h e  effec t  of t h e  voc a tion
u po n  t h e  child’s h e al t h  o r  c h a r a c t er.  U n d u e
s a c rifice  on  t h e  p a r t  of p a r e n t s  h a s  wi t ho u t  q u e s tion
s w elled  t h e  r a nks  of m e dioc r e  p hysicians  a n d  lawye r s
a n d  cle r gy m e n.   I t  h a s  do u b tl e s s  p ro d uc e d  t hou s a n d s
of t e a c h e r s  w ho  c a n no t  t e a c h ,  n u r s e s  w ho  a r e  q ui t e
u n s ui t e d  to  t h e  sick-roo m,  a n d  office  work e r s  w ho
h ave  no t  t h e  r u di m e n t s  of b u sin es s  a bili ty.

I t  would  s e e m  t h a t  t r uly s ucc e ssful g uid a nc e  in  a
gi rl’s s e a r c h  for  a  voca tion  c a n  co m e,  like
m u c h  of h e r  t r aining,  only fro m  wis e  cooe p e r a tion
of sc hool a n d  ho m e.   Teach e r  a n d  p a r e n t  s e e  t h e
gi rl fro m  diffe r e n t  a n gle s.   Thei r  co m bin e d  judg m e n t
will cons e q u e n tly h ave  do u ble  value .

As t h e  t im e  of voca tion al  choice  a p p ro ac h e s ,  s c hool
r e co r ds  s hould  cove r  la r g e r  g ro u n d  t h a n  b efo r e,  a n d
s ho uld  b e  m a d e  wi t h  g r e a t  c a r e ,  wi th  cons t a n t  a p p e al
to  p a r e n t s  for  confir m a tion  a n d  a d di tion al fac t s .
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The  r e co r d  s ho uld  cove r:  

1 .  Physical c harac t eris tics :  H eigh t;  w eig h t;
lung  c a p a ci ty; sigh t;  h e a ring;  con di tion  of n a s al
p a s s a g e s;  con di tion  of t e e t h;  bo dily s t r e n g t h  a n d
e n d u r a n c e;  n e rve  s t r e n g t h  o r  w e ak n e s s.

2.  H eal th  hi s tory :  Time  los t  fro m  sc hool
by illnes s; s c hool wo rk  a s  affec t e d  by  p hysical con di tion
w h e n  t h e  gi rl is in sc hool; p rob a ble  a bili ty o r  ina bili ty
to  b e a r  t h e  confine m e n t  of a n  indoo r  occu p a tion; a ny
e a rly illne ss ,  a ccid e n t ,  o r  s u r gic al op e r a tion  w hich
m ay affec t  h e al t h  a n d  t h e r efo r e  voc a tion al possibili tie s.

3 .  M e n tal c harac t eris tics :  The  q u ali ty
of sc hool wo rk;  s t u dious  o r  a c tive  in t e m p e r a m e n t;
b e s t  s ui t e d  for  h e a d  work,  h a n d wo rk, o r  a  co m bin a tion;
a bili ty to  wo rk  ind e p e n d e n tly of t e ac h e r  o r  o t h e r  g uid e;
s t u die s  m os t  e njoye d;  s t u die s  in w hich  b e s t  wo rk  is
do n e;  evide nc e s,  if a ny, of s p ecial t al e n t ,  a n d  w h e t h e r
o r  no t  s ufficie n t  to  for m  b a sis  of life  wo rk.

4.  M oral c harac t eris tics :  H o n e s ty; m o r al
cou r a g e;  s t a bili ty; t a c t ;  co m b a tive n e s s;  le a d e r  o r
follow er.

5.  H er e di ty :  P hysical s t a ti s tics  in r e g a r d
to  p a r e n t s ,  b ro t h e r s ,  sis t e r s ,  g r a n d p a r e n t s,  u n cl es ,
a u n t s;  occ u p a tions  followe d  by t h e s e ,  wi th  s ucc e s s
o r  o th e r wis e; fa mily t r a di tions  a s  to  wo rk;  s p e cial
a bili ti es  in fa mily no t e d.

6.  Vocational a m bi tions .

7 .  Fa mily resourc es  for  s p e cial t raining .

Withou t  so m e  s uc h  r e co r d  a s  t hi s—a n d  it
n e e d  sc a r c ely b e  s aid  t h a t  t h e  on e  give n  h e r e  is c a p a ble
of wid e  a d a p t a tion  to  s p e ci al n e e d s—t e a c h e r s ,
p a r e n t s,  o r  o th e r  frie n ds  of t h e  gi rl a r e  poo rly e q uip p e d
for  giving  a dvice  a s  to  t h e  gi rl’s fu tu r e .  

166



And ye t  i t is co m m o n  e no u g h  for  s uc h  a dvice  to  b e
t h row n  ou t  in t h e  m o s t  c a s u al  m a n n er, wit h  sc a r c ely
a  t hou g h t  of t h e  a m bi tions  a w a k e n e d  o r  of t h e  fu t u r e
to  w hich  t h ey m ay  le a d.

“You c e r t ainly ou g h t  to  go  on  t h e  s t a g e ,”
c ho r u s  t h e  a d mi ring  fri en ds  of t h e  gi rl w ho  exc els
in t h e  wo rk  of t h e  elocu tion  cla s s.   And so m e ti m es
wi th  no  o t h e r  cou n s el  t h a n  t his , fro m  p eo ple  w ho  r e ally
know no t hing  a bo u t  t h e  m a t t er, t h e  gi rl s t r u g gle s
to  e n t e r  t h e  t h e a t rical wo rld,  only to  find  t h a t  h e r
t al e n t ,  s ufficien t  to  exci t e  a d mi ring  co m m e n t  a m o n g
h e r  frien d s,  h a s  p rove d  ina d e q u a t e  to  m a k e  h e r  a  wo r t h-w hile
a c t r e s s .

“Why do n’t you  s t u dy a r t?” s ay  t h e
frien d s  of a no t h e r  gi rl; or, “You like  to  t ak e
c a r e  of sick p eople.   Why do n’t  you  t r ain
for  n u r sin g?” or, “You’re  so  fond
of books.   I s ho uld  t hink  you  wo uld  b e  a  lib r a ri a n”—q uit e
r e g a r dl e s s  of t h e  fac t  t h a t  t h e  gi rl a dvis ed  to  s t u dy
a r t  h a s  n ei t h e r  t h e  p e r s eve r a nc e  no r  t h e  h e al t h  to
s t u dy s ucc e s sfully; t h a t  t h e  on e  a dvise d  to  b e  a  n u r s e
lacks  p a ti enc e  a n d  r e pos e  to  a  conside r a ble  d e g r e e;
o r  t h a t  t h e  on e  a dvise d  to  b e  a  lib r a ri a n  is al r e a dy
s uffe ring  fro m  s t r ain e d  ey es  a n d  s hould  c hoos e  h e r
voca tion  fro m  t h e  g r e a t  ou t doo r s .
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Knowled g e  of t h e  gi rl m u s t ,  how ever, b e  s u p ple m e n t e d
by a  wide  knowle d g e  of voca tions  to  b e  of r e al  valu e
to  t h e  t e ac h e r  o r  p a r e n t  w ho  is p r e p a rin g  to  give
voca tion al cou ns el.  Fin al  c hoice  m ay  b e  r e ac h e d
only af t e r  t h e  gi rl  a n d  t h e  voc a tion  a r e  b ro u g h t  in to
co m p a r a tive  sc r u tiny, a n d  t h ei r  m u t u al  fitn e s s  d e t e r min e d.  
In  r a r e  c a s e s  t h e  c hoic e  m ay  b e  m a d e  by t h e  s wift
p roc e s s  of obs e rving  a  g r e a t  t al e n t  w hich,  in t h e
a b s e n c e  of s e rious  objec tions,  m u s t  gove r n  t h e  life
wo rk.   Oft e n e r  t h e  p roc e s s  is on e  of elimin a tion,
o r  of b uilding  u p  fro m  a  g e n e r al  foun d a tion  of t h e
gi rl’s a bili tie s  a n d  limit a tions,  a n d  h e r  possibilitie s
for  t r aining  s ufficie n t  to  m a k e  h e r  a n  efficie n t  wo rk e r
in t h e  line  c hos e n.

A knowled g e  of voca tions  p r e s u p pos e s,  fi rs t  of all,
a  g r a s p  of t h e  e s s e n ti als  of t h e  wo rk,  a n d  h e n c e  t h e
c h a r a c t e ris tics  r e q ui r e d  in t h e  wo rk e r  to  p e rfo r m
it.  Wh a t  so r t  of gi rl is n e e d e d  to  m a k e  a n  efficie n t
t e ac h er, n u r s e ,  s al es wo m a n,  o r  office  wo rk e r?  
H ow  m ay  w e  r e cog nize  t his  po t e n ti al  t e a c h e r  wi thou t
r e so r ting  to  a  clu m sy, tim e-w a s tin g,  t ri al-a n d-e r ro r
m e t ho d?   Thes e  a r e  m a t t e r s  wi t h  w hich  sc hools  a n d
voca tion al g uide s  all ove r  t h e  co u n t ry  a r e  occu pying
t h e m s elves.   Pe r h a p s  w e  c a n no t  do  b e t t e r  t h a n
to  exa min e  so m e w h a t  t h e s e  r e q ui r e m e n t s  for  so m e  occu p a tions
tow a r d  w hich  gi rls  m os t  of t e n  incline.

THE PRODUCING GROUP

The  gi rl  w ho  is by n a t u r e  a  m a k e r  of t hin gs  m ay b e
a  fac to ry work er, a  n e e dlewo m a n,  a  b ak er, a  po ul t ry
fa r m er, a  milliner, a  p ho tog r a p h er, o r  a n  a r ti s t  wit h
b r u s h  o r  wi th  voice,  o r  in d r a m a tic  wo rk.   S h e
is s till on e  w ho  m a k e s  t hings .   We s e e  a t  onc e
how  wid e  a  r a n g e  of ind us t ry m ay  op e n  to  h er.

H ow  s h all w e  know  t hi s  typ e  of gi rl?  Fi r s t  of
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all, by  h e r  in t e r e s t  in  t hings  r a t h e r  t h a n  in  p eo ple.  
With  t h e  exc e p tion  of, t h e  sing e r  a n d  t h e  d r a m a tic
a r t is t ,  w hos e  p rod uc tion  is of a n  int a n gible  so r t ,
t h e  gi rl w ho  m a k es  t hin gs  is a  h a n d wo rk e r  by c hoice.  
The  ex t e n t  to  w hich  h e r  h a n d wo rk  is touc h e d  by t h e
im a gin a tive  ins tinc t  of co u r s e  m e a s u r e s  t h e  dis t a n c e
t h a t  s h e  m ay  m a k e  h e r  w ay u p  t h e  ladd e r  of p ro d u c tive
wo rk.   The  gi rl’s sc hool r e co r d  will u s u ally
s how  h e r  b e s t  wo rk  wit h  conc r e t e  m a t e ri als.   S h e
d r a w s  o r  s e w s  w ell, h a s  exc elle n t  r e s ul t s  in t h e  cooking
cla s s,  wo rks  w ell in t h e  labo r a to ry.  At ho m e  s h e
finds  e njoym e n t  in  “m aking  t hings” of
on e  so r t  o r  a no t h er.  S h e  dis plays  inge n ui ty,
p e r h a p s,  in m e e tin g  cons t r uc tive  p ro ble m s.   If
so,  t h a t  m u s t  b e  conside r e d  in finding  h e r  pl ac e .

H a n d wo rk  for  wo m e n  includ e s  a  wid e  r a n g e  of occ u p a tions.  
Le t  u s  now  exa min e  so m e  of t h e s e  kinds  of wo rk.

[Illus t r a tion:  In  t h e  pac king  roo m  of  a  w h ole sale
ho us e.   T h e  u n traine d  girl finds  it ea s y  to  ob tain
fac tory  w or k ]

Factory  w or k .  This  t e r m  cove r s  m a ny d e p a r t m e n t s
of m a n ufac t u rin g  ind us t rie s.   In  t h e  m ai n,  ho w ever,
t h ey  m ay  b e  clas s e d  tog e t h er, sinc e  in p r a c tic ally
all of t h e m  t h e  wo rk e r  con t ribu t e s  only on e  s m all
po r tion  of t h e  wo rk  incide n t al to  t h e  m a king  of c a n dy,
o r  a r t ificial flow e r s,  o r  co a t s,  o r  pickles,  o r  s ho e s,
o r  co r s e t s ,  o r  u n d e r w e ar, o r  a nyon e  of a  h u n d r e d  diffe r e n t
p ro d uc t s,  so m e  on e  o r  s eve r al  of w hich  m ay b e  foun d
in n e a rly eve ry  Ame ric a n  tow n.
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The  g r e a t  a dv a n t a g e  of fac to ry wo rk,  a s  t h e  u n t r ain e d
gi rl s e e s  it,  is t h a t  i t is u s u ally e a sy to  ob t ain
a n d  t h a t  it p ro mis es  so m e  r e t u r n  eve n  fro m  t h e  s t a r t .  
H e n c e  a  la rg e  p ro po r tion  of u n t r ain e d  gi rls  w ho  leave
sc hool a s  soon  a s  t h e  law allows  e n t e r  t h e  fac to rie s
n e a r  t h ei r  ho m e s.

The  g r e a t  dis a dva n t a g e s  of fac to ry wo rk,  laying  a sid e
for  a  m o m e n t  m a ny mino r  di s a dv a n t a g e s ,  a r e  t h a t  it
no t  only r e q ui r e s  no  skill in t h e  b e gin n er, b u t  t h a t
it  p rod uc e s  lit tle  if a ny skill eve n  wit h  ye a r s  of
wo rk  a n d  offe r s  p r a c tically no  a dva nc e m e n t  for  a  la r g e
p ro po r tion  of t h e  wo rk e r s .   I t  s ho uld  t h e r efo r e ,
b e  r e s e rve d  for  gi rls  of les s  ke e n  in t ellige nc e,  a n d
o th e r  gi rls  s ho uld  if pos sible  b e  g uid e d  tow a r d  o t h e r
occ u p a tions.

Teach e r s  m u s t  m a k e  t h e m s elves  t ho ro u g hly fa milia r
wi th  wo rking  con di tions  in local fac to ri es,  sinc e
t h e r e  will a lw ays  b e  gi rls  w ho,  b e c a u s e  of t h ei r  ow n
limit a tions  o r  t h e  limit a tions  of t h ei r  e nvi ron m e n t ,
will find  t h e m s elves  oblige d  to  t ak e  u p  fac to ry work.  
U n d e r  t h e  t e ac h e r’s g uid a n c e  gi rls  s ho uld  m a k e
d efini t e  s t u dies  a n d  p r e p a r e  d e t ailed  r e po r t s  of local
con di tions  wi th  r e s p e c t  to  wo rking  ho u r s,  ch a r a c t e r
of wo rk,  w a g e s ,  possible  a dv a nc e m e n t,  d a n g e r s  to  h e al t h ,
m o r al  con di tions,  a dv a n t a g e s  ove r  o t h e r  occu p a tions
op e n  to  gi rls  wi th  no  m o r e  t r aining,  a n d  dis a dva n t a g e s .  
Girls  s hould  a t  lea s t  go  in to  fac to ry wo rk  wi th  t h ei r
eye s  op e n,  t h a t  t h ey m ay  p a s s  t h ei r  d ays  in t h e  b e s t
s u r ro u n dings  availa ble.

Dres s m a kin g .  The  possibilitie s  for  t h e
gi rl e n t e rin g  u po n  work  con n e c t e d  wi th  d r e s s m a kin g
wi th  t h e  ul ti m a t e  objec t  of b eco ming  a  d r e s s m a k e r
h e r s elf a r e  fa r  wid e r  t h a n  in  t h e  c a s e  of t h e  m a c hin e
wo rk e r  in  s ho p  o r  fac to ry.  The  im m e dia t e  r e t u r n
for  t h e  u n t r ain e d  gi rl is fa r  les s,  b u t  t h e  fa r sigh t e d
gi rl m u s t  le a r n  to  look b eyon d  t h e  im m e dia t e  p r e s e n t .  
N o t  all gi rls, how ever, will m a k e  good  d r e s s m ak e r s .  
N o t  all, eve n  of t h e  p ro d u cing  typ e  of gi rl, will do
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so.  Ce r t ain  d efinit e  q u ali ti es  a r e  r e q ui r e d.  
The  gi rl  w ho  wo uld  s ucc e e d  a s  a  d r e s s m a k e r  m u s t  pos s es s
ing e n ui ty, im a gin a tion,  a n d  t h e  visu alizing  typ e  of
min d.   S h e  m u s t  s e e  t h e  e n d  fro m  t h e  b e ginning,
a n d  m u s t  b e  a bl e  to  find  t h e  w ay to  p ro d uc e  t h a t  w hich
s h e  visu alize s.   S h e  m u s t  b e  a  k e e n  obs e rver. 
S h e  m u s t  h ave  confide nc e  in h e r  ow n  pow e r  to  c r e a t e.  
S h e  m u s t  pos s e s s  m a n u al  d ex t e ri ty, a r ti s tic  ide as ,
a n d,  if s h e  ai m s  a t  a  b u sin es s  of h e r  ow n,  a  ple a sin g
p e r so n ality a n d  ke e n  b u sin es s  s e n s e .

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A milline ry cla s s.   Milline ry r e q ui r e s  of t h e  gi rl
a  c e r t ain  d e g r e e  of c r e a tive  a bili ty]

Millinery .  Milline ry r e q ui r e s  in its  work e r s
t h e  s a m e  g e n e r al typ e  of mi n d  r e q ui r e d  for  d r e s s m a kin g,
a n d  in a d di tion  a  c e r t ain  milline ry facul ty o r  c r e a tive
a bili ty.  The  gi rl w ho  c a n  m a k e  a n d  t r i m  h a t s
u s u ally discove r s  h e r  ow n  t ale n t  fai rly e a r ly in life.
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Ar ts  and  craf t s .  This so m e w h a t  el a s tic  t e r m
w e  u s e  to  includ e  a  wid e  r a n g e  of occ u p a tions  w hich
h ave  to  do  wit h  a r ticle s  of u s e  o r  o r n a m e n t  w hich
a r e  h a n d m a d e  a n d  w hich  r e q ui r e  skill in d e sig ning  o r
in c a r rying  ou t  d e signs .   E m b roid e ry, lac e  m a king,
r u g  a n d  t a p e s t ry w e aving, b a sk e t ry, c hin a  p ain ting,
wood  a n d  lea t h e r  wo rk,  h a n d wo rk  in  m e t als ,  bookbin ding,
a n d  t h e  d e sig nin g  a n d  p ain tin g  of c a r d s  for  va rious
occ a sions  a r e  fa milia r  exa m ples  of t his  kind  of work.  
P ho tog r a p hy, m a p  m a king,  d e sig ning  of w all p a p e r  a n d
fab rics,  cos t u m e  d e sig ning  a n d  illus t r a ting,  m a king
of sig ns,  pl ac a r ds ,  dia g r a m s,  wo rking  d r a wings,  a dve r tising
illus t r a tions,  book  a n d  m a g azine  illus t r a ting,  land sc a p e
g a r d e nin g  a n d  a r c hi t ec t u r e ,  in t e rio r  d e co r a tin g,  a r e
o th e r  line s  offe ring  wo rk  to  m e n  a n d  wo m e n  alike.

The  r a n g e  of wo rk  h e r e  is no  g r e a t e r  t h a n  t h e  r a n g e
of q u ali ti es  w hich  m ay b e  h a p pily a n d  u s efully e m ploye d
in a r t s  a n d  c r af t s.   All b r a n c h e s  of t h e  wo rk,
how ever, a r e  alike  in d e m a n ding  a  c e r t ain  d e g r e e  of
a r t is tic  s e n s e  a n d  d ef tn e ss  of m a n u al  touc h.   An
a c c u r a t e ,  obs e rv a n t  eye  is a n  a b solu t e  e s s e n ti al,
a n d,  for  all b u t  t h e  lowes t  a n d  m o s t  m e c h a nic al line s
of wo rk,  im a gin a tion,  o rigin ali ty, a n d  a n  inve n tive
h a bi t  of min d  m a k e  t h e  foun d a tion  of s ucc e s s.  
In  so m e  line s  a  fine  s e n s e  of colo r  valu es  m u s t  u n d e rli e
good  wo rk,  in  o t h e r s  t h e  a bili ty to  d r a w  e a sily. 
All wo rk  of t his  so r t  r e q ui r e s  t h e  a bili ty to  do  c a r eful,
p ains t akin g,  a n d  p e r s eve ring  work.   Given  t his
a bili ty a n d  t h e  a r ti s tic  s e n s e  b efo r e  m e n tion e d,  t h e
gi rl’s wo rk  m ay  b e  d e t e r min e d  by so m e  s p e ci al
t al e n t ,  by t h e  s p ecial t r aining  possible  for  h er, o r
by t h e  op e nings  pos sible  in h e r  c hos e n  line  of wo rk
wi thin  co m p a r a tively e a sy a cc e s s .

[Illus t r a tion:  P ho tog r a p h  by C. Pa rk  P r e s s ey
A you t hful fa r m er.  The  Ce n s us  figu r e s  for  t h e
ye a r  1 9 1 0  r e po r t  on e-fifth  of all wo m e n  e m ployed  in
g ainful occ u p a tions  a s  e n g a g e d  in t h e  p u r s ui t  of a g ric ul tu r e
a n d  a ni m al h u s b a n d ry]
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Agricul tur e.  The  Ce ns u s  figu r e s  w hich  r e po r t
on e-fifth  of all wo m e n  g ainfully e m ploye d  a s  e n g a g e d
in a g ric ul tu r e  a n d  a ni m al h u s b a n d ry  a r e  so m e w h a t  s t a r tling
u n til w e  obs e rve  t h a t  so u t h e r n  n e g ro  wo m e n  m a k e  u p
a  ve ry la rg e  n u m b e r  of t h e  fa r m  wo rk e r s  r e po r t e d.  
Eve n  a side  fro m  t h e s e ,  how ever, t h e r e  a r e  m a ny wo m e n
w ho  a r e  finding  wo rk  in g a r d e nin g,  poul t ry r aising,
b e e  c ul t u r e,  d ai rying,  a n d  t h e  like.   The  gi rl
w ho  is fi t t e d  to  t ak e  u p  wo rk  of t his  so r t  is u s u ally
t h e  gi rl w ho  h a s  g row n  u p  on  t h e  fa r m  or  a t  le a s t
in  t h e  cou n t ry a n d  w ho  h a s  a  sy m p a t hy wi th  g ro wing
t hin gs.   S h e  is e s s e n ti ally t h e  “ou tdoo r
gi rl.”  S h e  m u s t  b e  willing  to  s t u dy t h e
scie nc e  of m a king  t hings  g row.  S h e  m u s t  b e  a ble
to  ke e p  a cco u n t s,  t h a t  s h e  m ay  know  w h a t  s h e  is doing
a n d  w h a t  h e r  p rofi ts  a r e .   Above  all, s h e  m u s t
h ave  no  false  p rid e  a bo u t  “di r ty work.” 
P ro p e rly s uc h  a  gi rl s ho uld  h ave  e n t e r e d  u po n  h e r  c a r e e r
eve n  b efo r e  s h e  h a s  finish e d  h e r  for m al e d uc a tion,
so  t h a t  “going  to  wo rk” m e a n s  m e r ely e nl a r ging
h e r  work  to  occ u py h e r  ti m e  m o r e  fully a n d  to  b ring
in a s  soon  a s  pos sible  a  living  inco m e.
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In  t his  so r t  of wo rk  t h e  gi rl pos s e s sin g  ini ti a tive
a n d  a n  ind e p e n d e n t  s pi ri t  will n a t u r ally do  b e s t ,
since  t h e r e  a r e  co m p a r a tively few op por t u ni ti e s  for
s uc h  work  u n d e r  s u p e rvision.   Ca r e  m u s t ,  how ever,
b e  exe rcis e d  by voc a tion al g uid es  in s u g g e s tin g,  a n d
by gi rls  in  c hoosing,  t h e  ind e p e n d e n t  c a r e er. 
U s u ally it is t h e  gi rl w ho  h a s  s how n  p ro mis e  in ind e p e n d e n t
wo rk  a t  sc hool o r  a t  ho m e  t h a t  will m a k e  a  s ucc e ss
of s uc h  work  la t e r  in life.  The  gi rl w ho  r el axes
w h e n  t h e  p r e s s u r e  of co m p ulsion  is r e m ove d  will no t
b e  a  s ucc e ss  a s  “he r  ow n  boss.”  I t
go es  wit ho u t  s aying  t h a t  t h e  gi rl  w ho  do e s  w ell a s
h e r  ow n  s u p e rio r  office r  will b e  h a p pie r  to  do  wo rk
u po n  h e r  ow n  ini ti a tive  t h a n  m e r ely to  c a r ry  ou t  t h e
pla n s  m a d e  by o t h e r s .   Agricul tu r al wo rk  will
so m e ti m e s  offe r  h e r  ex ac tly t h e  con di tions  s h e  d e si r e s.  
M a ny s ucc es sful fa r m-ow n e r s  a r e  wo m e n,  a n d  t h ei r  wo rk
co m p a r e s  favor a bly wi t h  t h a t  of m e n.

Food prod uc tion .  It  is co m mo n,  in t h e s e
d ays,  to  m e e t  t h e  a s s e r tion  t h a t  t h e  p r e p a r a t ion  of
food, onc e  wo m a n’s  u n dis p u t e d  wo rk,  h a s  b e e n
al mos t  if no t  q ui t e  r e m ove d  fro m  h e r  h a n d s;  a n d  t h a t ,
eve n  w h e r e  s h e  m ay  s till con t rib u t e  to  t his  work,
s h e  m u s t  do  so  in t h e  fac to ry, t h e  b a k e ry, t h e  p acking
ho us e,  o r  t h e  d elica t e s s e n  s ho p.   The r e  a r e ,  n eve r t h ele s s,
s till m a ny wo m e n  w ho  a r e  fi t t e d  for  cooking  a n d  kind r e d
p u r s ui t s  w ho  will no t  find  a n  ou tl e t  for  t h ei r  a bili tie s
in a ny of t h e  pl ac es  m e n tion e d.   In  t h e  m ain,
fac to ry p ro d uc tion  of food  is like  fac to ry p ro d uc tion
of o th e r  t hin gs—a  hig hly diffe r e n ti a t e d
p roc e s s,  in w hich  t h e  individu al wo rk e r  finds  lit tl e
s a tisfac tion  for  h e r  d e si r e  to  “m ak e  t hings”
a n d  li t tl e,  if a ny, oppo r t u ni ty to  con t rib u t e  fro m
h e r  a bili ty to  t h e  final r e s ul t .

In  t h e  c a n nin g  fac to ry s h e  m ay  si t  a ll d ay  b efo r e
a n  ev e r-m oving  p roc e ssion  of b e a n s  o r  p e a s ,  fro m  w hich
s h e  r e m oves  a ny u n s ui t a bl e  for  cooking.  Or  it
m ay b e  a n  e n dle s s  p roc e ssion  of c a n s ,  u po n  w hic h  s h e
r a pidly lays  cove r s  a s  t h ey p a s s.   In  t h e  pickle
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fac to ry s h e  m ay p a ck  tiny c uc u m b e r s  in to  bo t tl e s.  
In  t h e  p a cking  ho u s e  s h e  m ay p e rfo r m  t h e  t a sk  of p ain ting
c a n s.   N o n e  of t h e s e  occu p a tions  is m o r e  t h a n  m e r e
u n skilled  labor.  N o n e  is s ui t a bl e  for  t h e  gi rl
w ho  like s  to  cook, a n d  w ho  c a n  cook.  The  n u m b e r
of s uc h  gi rls  is al r e a dy fai rly la r g e  a n d  will u n do u b t e dly
inc r e a s e  a s  t h e  do m e s tic  scie nc e  cl a s s e s  of ou r  sc hools
do  m o r e  a n d  b e t t e r  wo rk.

[Illus t r a tion:  An u p-to-d a t e  fac to ry.  In
t h e  fac to ry t h e  wo rk  is n e c e s s a rily ro u tin e,  a n d  t h e
individu al  wo rk e r  finds  ve ry li t tl e  s a tisfac tion  for
h e r  d e si r e  to  m a k e  t hin gs]

Op pos e d  to  t h e  t h eo r e tical s t a t e m e n t  t h a t  food  is
o r  a t  le a s t  to-m o r ro w  will b e  p r e p a r e d  e n ti r ely in
t h e  p u blic-u tili ty pl a n t s  ou t sid e  t h e  ho m e  is t h e
p r a c tic al fac t  t h a t  ho m e-cooke d  food, ho m e-p r e s e rve d
frui t s  a n d  jellies,  a n d  ho m e-c a n n e d  veg e t a ble s  a n d
m e a t s  find  r e a dy s al e  a n d  t h a t  wo m e n  w ho  c a n  p ro d uc e
t h e s e  t hings  do  find  it p rofit able  to  do  so.  
The r e  is, cons e q u e n tly, a  field  for  so m e  gi rls  in
s uc h  work.
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[Illus t r a tion:  Cooking  clas s  a t  Be nson  Polyt ech nic
Sc hool for  Girls, Por tl a n d,  Or e go n.   In  s pi t e
of t h e  s t a t e m e n t  t h a t  foods  will b e  p r e p a r e d  in  t h e
p u blic u tili ty pl a n t s,  t h e  t r ain e d,  a cc u r a t e  wo rk e r
m ay find  a  r e a dy s al e  for  ho m e-cook e d  foods]

N o t  all gi rls, on  t h e  o t h e r  h a n d,  w ho  h ave  t ak e n  t h e
do m e s tic  sci enc e  cou r s e  a r e  fit t e d  to  t ak e  u p  t his
wo rk,  eve n  if a  m a rk e t  could  b e  foun d  for  t h ei r  wo rk.  
Only t h e  exp e r t ,  t h a t  is, t h e  p r e cise,  a cc u r a t e ,  p ains t akin g
cook, c a n  s ec u r e  u nifo r m  r e s ul t s  d ay af t e r  d ay. 
Only t h e  r a pid  wo rk e r  c a n  do  e no u g h  to  ins u r e  p ay
for  h e r  t im e.   Only t h e  gi rl  wi t h  a  ke e n  s e n s e
of t a s t e  c a n  p rop e rly jud g e  r e s ul t s  a n d  d evis e  s ucc e s sful
co m bin a tions.   Only a  b usin es s  wo m a n  c a n  b uy to
a dva n t a g e  a n d  co m p u t e  r a tios  of exp e n s e  a n d  r e t u r n .  
This  co m bin a tion,  of cou r s e ,  is no t  to  b e  foun d  eve ry
d ay.

THE DISTRIBUTING GROUP

S ale s m a ns hip .  Pa ssing  fro m  t h e  cla s s  of
wo rk  w hich  h a s  to  do  wi t h  m a king  t hings  to  t h a t  g ro u p
of occu p a tions  w hich  h a s  to  do  wi th  t h e  di s t rib u tion
of va rious  p ro d u c t s  to  t h e  cons u m er, w e  s h all n a t u r ally
con sid er, fir s t  of all, t h e  s ale s wo m a n.   In  a ny
give n  g ro u p  of youn g  a n d  u n t r ain e d  gi rls  d r a w n  a s
in ou r  sc hools  fro m  va rying  e nviron m e n t  a n d  h e r e di ty,
t h e  na t ural  s ale s wo m e n  will p ro b a bly b e  in t h e
mino ri ty.  I do  no t  m e a n  t h a t  gi rls  m ay  no t  oft e n
exp r e s s  a  d e si r e  to  “work  in a  s to r e”
a s  a p p a r e n tly t h e  e a si e s t  a n d  m o s t  im m e dia t e  e m ploym e n t
for  t h e  u n t r ain e d  gi rl.   This m ay  o r  m ay  no t  indica t e
t h a t  t h e  gi rl h a s  a  co m m e r cial min d.   The  gi rl
w ho  is r e ally in t e r e s t e d  in co m m e r cial u n d e r t a kings
is e a sily dis ting uish e d  fro m  h e r  fellow wo rk e r s  in
a ny s al e s roo m.   S h e  is no t  t h e  gi rl  w ho  ling e r s
in conve r s a tion  wi th  t h e  gi rl n ex t  to  h e r  w hile  a
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c us to m e r  w ai t s ,  o r  w ho  g aze s  indiffe r e n tly ove r  t h e
c us to m e r’s  h e a d  w hile  t h e  la t t e r  m a k e s  h e r  c hoice
fro m  t h e  goods  laid  b efor e  h er.  To t h e  r e al  s ale s wo m a n
eve ry c us to m e r  is a  possibili ty, ev e ry s ale  a  victo ry,
a n d  eve ry failu r e  to  s ell dis tinc tly a  d efe a t .  
The  fac t  t h a t  w e  s e e  so  few gi rls  a n d  wo m e n  of t his
typ e  b e hind  t h e  cou n t e r s  in ou r  s ho p pin g  c e n t e r s  is
s ufficien t  indic a tion  t h a t  m a ny  gi rls  wo uld  h ave  b e e n
b e t t e r  pl ac e d  in o t h e r  occ u p a tions.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
H a r d w a r e  s e c tion  of a  d e p a r t m e n t  s to r e.   S al e s m a n s hip
offe r s  la r g e  op po r t u ni ti es  to  t h e  r e al  s ale s wo m a n,
w ho  consid e r s  ev e ry c us to m e r  a  pos sibili ty]

We find,  how ever, in  1 9 1 0,  t h e  n u m b e r  of s ale s wo m e n
r e po r t e d  a s  2 5 7,72 0,  tog e t h e r  wi th  1 1 1,5 94  “cle rks”
in s to r e s,  m a ny of w ho m  t h e  r e po r t  s t a t e s  a r e  “evide n tly
s al e s wo m e n” u n d e r  a no t h e r  n a m e.   The r e  a r e
al so  a bo u t  4 ,00 0  fe m ale  p ro p ri e to r s,  officials, m a n a g e r s ,
a n d  floorw alke r s  in s to r e s ,  a n d  2,00 0  co m m e r cial t r avele r s .  
This  gives  u s  a  la rg e  n u m b e r  of wo m e n  w ho  a r e  e n g a g e d
in t h e  s ale  of goods.   For  t h e  gi rl  of t h e  co m m e r cial
min d,  s al es m a n s hip  in  so m e  for m  p r e s e n t s  c e r t ain  possibili tie s,
al t ho u g h  t h e r e  is fa r  les s  ch a nc e  for  h e r  to  r i se
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in  t his  wo rk  t h a n  for  a  boy.  S h e  m u s t  b e gin  a t
t h e  m o s t  r u di m e n t a ry  wo rk,  a s  c a s h  o r  e r r a n d  gi rl,
a n d  h e r  p ro g r e s s  will n e c e s s a rily b e  slow.  S h e
will r e q ui r e  a n  a bili ty to  h a n dle  wi th  so m e  skill
el e m e n t a ry  for ms  of a r i t h m e tic,  a n  al e r t  a n d  obs e rving
min d,  a n  in t e r e s t  in a n d  so m e  knowle d g e  of h u m a n  n a t u r e ,
a n d  good  h e al t h  to  e n d u r e  t h e  confine m e n t  of t h e  long
d ay.  S h e  will b e  for t u n a t e  if s h e  finds  a  pl ac e
in on e  of t h e  s to r e s  in w hich  a  con tinu a tion  sc hool
is co n d uc t e d.   At s uc h  a  sc hool in Altm a n’s
d e p a r t m e n t  s to r e  in N e w  York t h e  gi rls  p u r s u e  a  r e g ula r
cou r s e  d e sign e d  to  b e  e s p e cially h elpful in t h ei r
wo rk,  a n d  a r e  g r a d u a t e d  wi th  all d u e  for m ality, in
w hich  bo t h  p u blic-sc hool a n d  s to r e  officials  t ak e
p a r t .   S uc h  a  sc hool h elps  gi rls  to  feel a  p rid e
in t h ei r  wo rk  a n d  to  feel t h a t  t h ey a r e  u n d e r  obs e rva tion
by t hos e  w ho  will r ecog nize  a n d  r e w a r d  r e al  e n d e avor. 
Filen e’s in Bos ton  a n d  Wana m a k e r’s in N e w
York a n d  P hila d elphia  a r e  o t h e r  no t a ble  ex a m ples  of
s uc h  sc hools.

In  a  gove r n m e n t  r e po r t  p r eviously q uo t e d  w e  find  in t e r e s tin g
figu r e s  a s  to  t h e  possibili ty of a dv a nc e m e n t  for  t h e
s al e s wo m a n.   In  a  s t u dy of t w e n ty-six of t h e  la rg e s t
d e p a r t m e n t  s to r e s  in N e w  York, Chic a go, a n d  P hilad elphia,
e m ploying  m o r e  t h a n  3 5,00 0  wo m e n,  t h e  work e r s  w e r e
cla s s e d  a s  follows: 

Pe r  Ce n t
Cas h  gi rls, m e s s e n g e r s ,  b u n dle  gi rls, e t c            1 3.2
S ale s wo m e n                                           4 6.2
Buye r s  a n d  a s sis t a n t  b uye r s                           1 .2
Office  a n d  o th e r  e m ploye e s                           3 9.4

“It  will b e  s e e n ,” a d d s  t h e  r e po r t ,  “ th a t
t h e  op po r t u ni ty for  r e a c hing  t h e  cove t e d  posi tion
of b uye r  o r  a s si s t a n t  b uye r  is s m all.”

The  dis a dva n t a g e s  a n d  d a n g e r s  of s al e s m a n s hip  for
gi rls, o th e r  t h a n  s m all p ay  a n d  imp ro b a bili ty of m u c h
a dva nc e m e n t,  w e  s h all consid e r  in a  la t e r  ch a p t er. 
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We m ay  s ay h e r e ,  how ever, t h a t  t h e s e  dis a dva n t a g e s
a n d  d a n g e r s,  for  t h e  r e ally co m m e r cially min d e d  gi rl,
a r e  to  a  ce r t ain  ext e n t  n e u t r alize d  by  h e r  n a t u r e
a n d  possibili tie s.   S h e  is t h e  gi rl w hos e  min d
is m o r e  o r  less  co nc e n t r a t e d  on  “th e  s elling
g a m e.”  H e r  n e rves  a r e  les s  wo r n  b e c a u s e
of a  c e r t ain  exhila r a tion  in h e r  wo rk.   S h e  is
t h e  gi rl w ho  p a s s e s  b eyon d  t h e  u n d e r p aid  s t a g e  a n d
is a bl e  to  live  d e c e n tly a n d  to  ri s e  to  a  posi tion
of so m e  r e s po n sibili ty, p a r tly b e c a u s e  of h e r  conc e n t r a tion
a n d  p a r tly b e c a u s e  s h e  h a s  b e e n  a ble  to  r e sis t  t h e
influe nc e s  a bo u t  h e r  w hich  m a k e  for  m e dioc ri ty o r  wo r s e.

Office  w or k .  The  gi rl e m e r gin g  fro m  hig h
sc hool a n d  looking  for  wo rk  is u s u ally on  t h e  lookou t
for  w h a t  in a  boy w e  c all a  “whi t e-colla r  job.” 
Es p ecially in t h e  c a s e  w h e r e  t h e  gi rl h a s  b e e n  ke p t
in sc hool a t  m o r e  o r  les s  s ac rifice  on  t h e  p a r t  of
h e r  p a r e n t s ,  bo t h  t h ey a n d  t h e  gi rl feel t h a t  t h e
ex t r a  ye a r s  of sc hooling  e n ti tl e  h e r  to  a  “high-cla s s”
occ u p a tion  of so m e  kind.   Girls  a r e  fa r  less  willing
t h a n  boys  to  “be gin  a t  t h e  bo t to m” a n d
wo rk  u p  t h ro u g h  t h e  va rious  s t a g e s  of a p p r e n tice s hip
to  ul tim a t e  posi tions  n e a r  t h e  top.   They r e s e n t
b ein g  a s k e d  to  t ak e  t h e  “ove r all” job  a n d
fea r  mig h tily to  soil t h ei r  h a n d s.
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[Illus t r a tion:  Office  gi rls  a t  wo rk.   The
s ucc e s sful office  wo rk e r  m u s t  b e  n e a t  a n d  a cc u r a t e
a n d  h ave  a  t e m p e r a m e n t  in  w hich  pl e a s u r e  in  a r r a n g e m e n t
t ak e s  p r e c e d e nc e  ove r  joy in p rod uc tion]

Twe n ty-five ye a r s  a go  a  la r g e  p ro po r tion  of hig h-sc hool
g r a d u a t e s  w e n t  a t  onc e  in to  t h e  t e a c hing  forc e,  w h e r e
t h ey s ucc e e d e d  (o r  no t)  in “lea r nin g  to  do  by
doing,” wi thou t  p rofe ssion al t r aining  of a ny
so r t .   N ow, how ever, t e a c hing  a s  a  p rofession
is in m a ny  plac e s  for t u n a t ely r e s e rve d  for  t h e  gi rls
w ho  p r e p a r e  in colleg e  o r  no r m al sc hool; a n d  a  la r g e r
p ro po r tion  of gi rls  w ho  c a n no t  h ave  t his  p rofe ssion al
t r aining  a r e  looking  for  o t h e r  occ u p a tions.   Office
wo rk  a t t r ac t s  a  la r g e  n u m b er, a n d,  wi t h  p r e s e n t-d ay
b u sin es s  cou r s e s  in  high  sc hools,  m a ny gi rls  find
e m ploy m e n t  a s  s t e nog r a p h e r s ,  typis t s ,  c a s hie r s  in s m all
e s t a blis h m e n t s,  bookk e e p e r s ,  o r  g e n e r al  office  a s sis t a n t s.  
In  a ny of t h e s e  posi tions  gi rls  wi thou t  s p ecial t r aining
o r  exp e rie nc e  m u s t  b e gin  a t  ve ry low w a g e s.   Wh e t h e r
t h ey ris e  to  hig h e r  on e s  d e p e n d s  to  so m e  ex t e n t  a t
lea s t  u po n  t h e  gi rls  t h e m s elves.

Wh a t  so r t  of gi rl s h all w e  e n co u r a g e  to  e n t e r  office
wo rk?  N o t  t h e  gi rl w hos e  t al e n t  lies  in  m a kin g
t hin gs,  for  to  h e r  t h e  ro u tin e  of t h e  office  will
b e  a  w e a ry  a n d  e n dle s s  t r e a d mill e n ti r ely b a r r e n  of
r e s ul t s;  no r  t h e  gi rl w ho  r e q ui r e s  t h e  s tim ulus  of
p eo ple  to  ke e p  h e r  al e r t  a n d  keye d  to  h e r  b e s t  wo rk;
no r  t h e  gi rl w ho  c a n no t  b e  h a p py a t  indoo r  wo rk.  
Office  wo rk  s e e m s  to  r e q ui r e  a  t e m p e r a m e n t  in w hich
ple as u r e  in a r r a n g e m e n t  t ak es  p r e c e d e n c e  ove r  joy in
p ro d uc tion;  in w hich  n e a t n e s s ,  a c c u r a cy, a n d  p r e ci sion
affor d  s a tisfac tion  ev e n  in m o no tonous  t a sks.  
Couple d  wi th  t h e s e  a  m a t h e m a tical b e n t  gives  u s  t h e
c a s hie r  o r  a ccou n t a n t  o r  bookk e e p e r;  m e n t al al e r t n e s s
a n d  m a n u al  d ext e ri ty, t h e  s t e no g r a p h e r;  a  t al e n t  for
o r g a niza tion,  t h e  s ec r e t a ry.

Girls  w ho  e n t e r  u po n  office  wo rk  di r e c tly fro m  hig h
sc hool m u s t  b e  co n t e n t  wi th  r u di m e n t a ry  t a sks  a n d
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m u s t  b e w a r e  les t  t h ey  r e m ain  a t  a  low level in t h e
office  forc e.   Girls  wi th  m o r e  t r aining  m ay  b e gin
so m e w h a t  fa r t h e r  u p ,  t h e  b e s t  posi tions  u s u ally going
to  t hos e  w hos e  g e n e r al  e d uc a tion  a n d  e q uip m e n t  a r e
g r e a t e s t .   S t e nog r a p h e r s  a r e  m o r e  valua ble  in
p ro po r tion  a s  t h ei r  knowled g e  of s p elling,  s e n t e n c e
for m a tion,  a n d  le t t e r  w ri ting  is r einfo rc e d  by a  feeling
for  good  E n glis h  a n d  a n  a bili ty to  r elieve  t h ei r  s u p e rio r s
of d e t ails  in ou tlining  co r r e s po n d e nc e.   I t  is
no t  e no u g h  t h a t  bookke e p e r s  know on e  o r  s eve r al  sys t e m s
of ke e ping  b u sine s s  r eco r d s ,  o r  t h a t  c a s hie r s  m a nipula t e
figu r e s  r a pidly a n d  w ell.  Mo r e  impor t a n t  t h a n
t h e s e  fun d a m e n t al r e q ui r e m e n t s  is t h e  d e t e r min a tion
to  g r a s p  t h e  d e t ails  of t h e  b usin e ss  a s  con d uc t e d
in t h e  office  in w hich  t h ey  find  t h e m s elves  a n d  to
a d a p t  t h ei r  wo rk  to  t h e  n e e d s  of t h e  p e r so n  w hos e  wo rk
t h ey do.  Ge n e r al  knowle d g e  a n d  t h e  a bili ty to
t hink  no t  only s u p ple m e n t ,  b u t  e a sily b eco m e  m o r e
valu a ble  t h a n ,  t e c h nic al t r aining.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
The  s ucc e s sful s ec r e t a ry m u s t  h av e  a  t al e n t  for  o r g a niza tion]
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A c a r eful s t u dy of local con di tions  a s  t h ey  affec t
office  posi tions  will e n a ble  gi rls  a n d  t h ei r  g uid es
to  h ave  a  b e t t e r  conc e p tion  of r e q ui r e m e n t s  a n d  r e w a r d s
in t his  field.  A valu a ble  s t u dy of con di tions
a m o n g  office  gi rls  in Clevela n d  h a s  r e c e n tly b e e n  p u blish e d
w hich  s h e d s  conside r a ble  ligh t  on  t h e  ul tim a t e  indus t ri al
fa t e  of t h e  ove ryou n g  a n d  poo rly t r ain e d  office  work er. 
A m o r e  g e n e r al  s t u dy is foun d  in t h e  volu m e  on  Wo m e n
in Office  S er vice  is su e d  by t h e  Wom e n’s
E d uc a tion al  U nion  of Bos ton.

THE SERVICE GROUP

The  t hi rd,  o r  s e rvice,  g ro u p  of working wo m e n  cove r s
wi tho u t  do u b t  t h e  wid e s t  r a n g e  of all.  H e r e  w e
find  t h e  do m e s tic  h elpe r  (or  s e rv a n t ,  a s  s h e  h a s  u s u ally
b e e n  c alled), t h e  t el e p ho n e  op e r a tor, t h e  lib r a ri a n,
t h e  t e a c h er, t h e  n u r s e ,  t h e  p hysicia n,  t h e  lawyer,
t h e  social wo rk er, t h e  cle r gy m a n  o r  minis t er. 
All d e g r e e s  of t r aining  a r e  r e p r e s e n t e d,  a n d  m a ny
va rie ti es  of wo rk,  fro m  t h e  si m ple s t  to  t h e  m os t  co m plex.

S t ric tly s p e a king,  s e rvice  h a s  to  do  wi th  p e r so n al
a t t e n d a nc e  a n d  h elp,  b u t  it is cons t a n tly ove rl ap pin g
o th e r  line s  of wo rk.   The  ho us e hold  a s sis t a n t
is no t  only a  h elp er, b u t  a t  tim e s  a  p ro d u c e r;  t h e
t ele p ho n e  op e r a to r  a n d  t h e  lib r a ri a n  a r e  di s t rib u to r s
a s  w ell a s  p u blic  h elp e r s ;  t h e  s e c r e t a ry  is a n  office
wo rk er, a l t hou g h  s h e  is a  p e r son al  a s sis t a n t  to  h e r
e m ploye r  a s  w ell.  For  s ucc e s sful wo rk  in a ny
of t h e s e  line s,  how ever, a  gi rl m u s t  poss es s  c e r t ain
d efini t e  c h a r a c t e ri s tics,  to  w hich  h e r  p e c ulia r  t ale n t
o r  t e n d e n cy m ay  give  t h e  d e t e r mining  di r ec tion  a s
s h e  c hoos e s  h e r  wo rk.

In  s e rvice  of a ny so r t  t h e  gi rl is b ro u g h t  in to  cons t a n t
r el a tion  wi th  p eo ple.   H e nc e  s h e  m u s t  b e  t h e  so r t
of gi rl to  w ho m  p eo ple  a n d  no t  t hin gs  a r e  t h e  chief
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in t e r e s t  of life.  S h e  s ho uld  h av e  a n  a g r e e a ble
p e r so n ality, t h a t  s h e  m ay  give  ple a s u r e  wi th  h e r  s e rvice;
s h e  n e e d s  t ac t ,  t h a t  s h e  m ay ke e p  t h e  a t m os p h e r e  a bo u t
h e r  u n r uffled;  s h e  n e e d s  to  find  pl e a s u r e  for  h e r s elf
in  s e rvice,  s e eing  alw ays  t h e  e n d  r a t h e r  t h a n  m e r ely
t h e  of te n  w e a ri so m e  d e t ails  of wo rk.   Beyond  t h es e
g e n e r al  q u ali tie s  w e  m u s t  b e gin  a t  onc e  to  m a k e  s u b divisions,
since  t h e  a d di tion al t r ai t s  n e c e s s a ry to  m a k e  a  gi rl
s ucc e s sful in  on e  line  of s e rvice  diffe r  oft e n  widely
fro m  t hos e  r e q ui r e d  in  a ny o t h e r  line.   We m u s t
t h e r efo r e  t ak e  u p  so m e  of t h e  lines  of wo rk  in m o r e
o r  les s  d e t ail.

Do m e s tic  w or k .  The  u n t r ain e d  gi rl  w ho
n a t u r ally falls  in to  t h e  s e rvice  g ro u p  h a s  a  r a t h e r
poo r  ou tlook for  con g e ni al a n d  s ucc es sful wo rk  a s
con di tions  exis t .   With  a bili ty w hic h  s h e  p e r h a p s
do es  no t  pos s es s ,  a n d  wi th  t r aining  w hich  s h e  c a n no t
affor d,  s h e  wo uld  n a t u r ally b e co m e  a  t e a c h er, a  n u r s e,
a  p riva t e  s ec r e t a ry, a  lib r a ri a n,  o r  a  soci al wo rk er. 
Withou t  t r aining,  s h e  finds  lit tle  exce p t  do m e s tic
s e rvice  op e n  to  h e r ;  a n d  do m e s tic  s e rvice  finds  lit tle
favor  wi th  gi rls, o r  wit h  s t u d e n t s  of voca tion al pos sibili ti e s
for  gi rls.
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The s e  a r e  u nfor t u n a t e  fac t s.   For  t h e  u n t r ain e d
gi rl of m e r ely av e r a g e  a bili tie s,  wi th  no  p ro no u nc e d
t al e n t  o r  inclina tion,  b u t  wi t h  a n  in t e r e s t  in p e r so ns
a n d  a  ple a s u r e  in doing  t hings  for  p eople,  h elping
in t h e  t a sks  of ho m e m a king  ou g h t  to  p rove  s ui t a ble
wo rk.   I t  is, how ever, t h e  on e  voca tion  for  t h e
u n t r ain e d  gi rl w hic h  r e q ui r e s  h e r  to  live  in  t h e  ho m e
of h e r  e m ployer, t h u s  c u r t ailing  h e r  ind e p e n d e nc e,
r e n d e rin g  h e r  ho u r s  of work  long  a n d  u n c e r t ain,  a n d
c u t ting  off t h e  n a t u r al  social e nvi ron m e n t  possible
if s h e  r e t u r n e d  to  h e r  ow n  ho m e  a t  t h e  e n d  of t h e
d ay’s wo rk.   The  social posi tion  of gi rls
in  do m e s tic  s e rvice,  e s p e cially in t h e  tow n s  a n d  ci ti es,
is p ec ulia rly h a r d  for  a  s elf-r e s p ec ting  gi rl to  b e ar. 
I t  is in la rg e  p a r t  a  r eflec tion  u po n  h e r  s ac rifice
of inde p e n d e n c e.   The  d e risive  sla n g  t e r m  “slavey”
exp r e s s e s  t h e  g e n e r ally p r evale n t  p u blic con t e m p t .  
I t  is s m all wo n d e r  t h a t  a  gi rl fea r s  to  b r ave  s uc h
a  s e n tim e n t  a n d  a s  a  r e s ul t  avoids  w h a t  is p e r h a p s
in it s elf con g e nial work  in  ple a s a n t e r  s u r ro u n din gs
t h a n  m o s t  noisy, ill-s m elling  fac to rie s.

Almos t  all t h e  con di tions  s u r ro u n ding  t h e  do m e s tic
wo rk e r  a r e  s uc h  t h a t  it  is p r ac tic ally impossible
to  s ay  exc e p t  of e a c h  pl ac e  co nsid e r e d  by it s elf w h e t h e r
o r  no t  it  is a  s ui t a ble  a n d  d e si r a ble  pl ac e  for  a
gi rl, o r  w h e t h e r  wo rk  a n d  w a g e s  a r e  fair.  P r ac tically
no  p ro g r e s s  h a s  b e e n  m a d e  in  s t a n d a r dizing  ho us e hold
wo rk.   The  fac to ry gi rl knows  w h a t  s h e  is to  do
a n d  w h e n  s h e  is to  do  it a n d  how  long  h e r  d ay  is to
b e.   The  ho us e wo rk  gi rl  s eldo m  knows  a ny of t h e s e
t hin gs  wit h  a ny d e g r e e  of c e r t ain ty.  Any pl a n
w hich  will m a k e  it possible  to  r e g ula t e  t h e s e  m a t t e r s
a c co r din g  to  so m e  r e co g nized  s t a n d a r d ,  a n d  w hich  will
e n a ble  do m e s tic  wo rk e r s  to  live a t  ho m e,  going  to  a n d
fro m  t h ei r  wo rk  a t  r e g ula r  ho u r s  a s  s hop,  fac to ry,
a n d  office  e m ploye e s  do,  will h elp  ve ry m a t e ri ally
to  solve  t h e  p ro ble m  of op e ning  a no t h e r  d e si r a bl e
voca tion  to  t h e  u n t r ain e d  gi rl.

The  u n t r ain e d  gi rl w ho  is willing  to  a c c e p t  a  difficul t
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a n d  t rying  posi tion  in a  p riva t e  ki tch e n  wi th  t h e
ide a  of m a king  h e r  wo rk  s e rve  h e r  a s  a  t r aining  sc hool
for  b e t t e r  wo rk  in t h e  fut u r e  m ay  m a k e  a  s ucc e ss  of
h e r  life  af t e r  all.  S uc h  a  gi rl will h ave  good
obs e rving  po w e r s  a n d  a bili ty to  follow di r ec tions
a n d  g a u g e  t h e  s ucc e s s  of r e s ul t s .   S h e  will h av e
a d a p t a bili ty, p a ti e nc e,  a n d  a  ve ry d efini t e  a m bi tion.  
For  do m e s tic  s e rvice  m ay  b e  a  s t e p ping  s to n e.

For  t h e  high-sc hool gi rl a  b e t t e r  op e nin g  m ay  so m e ti m e s
b e  foun d  a s  a  m o t h e r’s h elp er.  M a ny wo m e n
w ho  find  t h e  o r din a ry ho us e hold  h elp e r  u n s a tisfac to ry
give  e m ploym e n t  to  gi rls  of r efine m e n t  a n d  hig h-sc hool
t r aining  w ho  a r e  c a p a ble  of a s sis ting  ei t h e r  wi th  ho us e hold
t a sks  o r  wi th  t h e  c a r e  of child r e n .   Girls  in
s uc h  posi tions  a r e  u s u ally m a d e  “on e  of t h e
fa mily,” a n d  a r e  so m e tim e s  ve ry h a p pily si t u a t e d.  
Their  e a r ning s  a r e  oft e n  m o r e  t h a n  t hos e  of o t h e r
gi rls  of t h ei r  in t ellige nc e  a n d  t r aining  w ho  a r e  in
offices  o r  s to r e s;  b u t  t h e r e  is of cou r s e  lit tl e  c h a n c e
of a dva nc e m e n t,  a n d  t h e r e  is s till t h e  p r eju dice  a g ain s t
do m e s tic  wo rk  to  b e  r e ckon e d  wit h.   H e r e ,  a s  wi t h
ho us e hold  a s sis t a n t s,  t h e  g r e a t e s t  d r a w b a ck  is p ro b a bly
lack  of s t a n d a r diza tion  of wo rk  a n d  of wo rking  con di tions.
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The  gi rl  w ho  wis h es  to  b e co m e  a  “moth e r’s
h elp e r”  m u s t  h ave  a  n a t u r al  r efine m e n t  a n d  so m e
knowled g e  of social u s a g e  if s h e  is to  b e  a  s h a r e r
in t h e  fa mily life  of h e r  e m ployer.  S h e  m u s t  u s e
exc ellen t  E n glish,  m u s t  know how  to  d r e s s  q uie tly
a n d  s ui t a bly, a n d  m u s t  no t  only k no w  ho w  to
k e e p  h e r s elf in  t h e  b a ckg ro u n d  of fa mily life, b u t
m u s t  b e  willing  to  r e m ain  so m e w h a t  in t h e  s h a dow s.

P ro b a bly no  b e t t e r  field  for  t h e  inves tig a tion  of
t h e s e  t rying  q u e s tions  could  b e  foun d  t h a n  t h e  hig h
sc hool.  The  r a nks  of e m ploye r s  of do m e s tic  h elp
a r e  b ein g  cons t a n tly r e c r ui t e d  fro m  t h e  gi rls  w ho
w e r e  t h e  high-sc hool s t u d e n t s  of yes t e r d ay a n d  h ave
now  t ak e n  t h ei r  pl ac e s  a s  ho us ek e e p e r s .   The  hig h
sc hool t h e n,  w h e r e  t h e  p ro ble m  m ay b e  a p p ro a c h e d  in
a n  imp e r so n al  m a n n e r  q ui t e  impossible  la t e r  w h e n  t h e
q u e s tion  h a s  b e co m e  a  p e r so n al  on e,  is t h e  p ro p e r  pl ac e
in w hich  to  s t u dy t h e  do m e s tic  s e rvice  q u e s tion  a n d
to  a t t e m p t  it s  s t a n d a r diza tion.

The  high e r  posi tions  involving  do m e s tic  work  a r e  m o r e
in t h e  n a t u r e  of s u p e rviso ry e m ploym e n t.   M a ny
wo m e n  a r e  e m ploye d  a s  m a t ro n s  in hos pi t als, bo a r din g
sc hools, a n d  o t h e r  ins ti t u tions,  a s  ho us ek e e p e r s  in
ho t el s, club  b uildings ,  o r  in  la rg e  p riva t e  e s t a blish m e n t s .  
The s e  posi tions  of cou r s e  c all for  wo m e n  w ho  a r e  no t
only t ho ro u g hly fa milia r  wit h  t h e  work  to  b e  do n e,
b u t  a r e  skilled  in m a n a gin g  t h ei r  s u bo r din a t e s  w ho
do  t h e  a c t u al  wo rk.   They r e q ui r e  wo m e n  w ho  h ave
a d minis t r a tive  a bili ty, knowle d g e  of ke e pin g  a ccou n t s,
p ro p e r  s t a n d a r d s  of living  a n d  of s e rvice,  a n d  ini ti a tive.

For  t h e  wo m a n  w ho  h a s  a  d e si r e  to  e n t e r  b u sin e ss  for
h e r s elf t h e r e  a r e  op e nin gs  in t h e  line  of do m e s tic
wo rk.   F ro m  tim e  im m e m o rial wo m e n  h ave  m a n a g e d
lodging  a n d  bo a r din g  ho u s e s ,  so m e ti m es  wi th  good  r e t u r n s.  
They a r e  al so  t h e  ow n e r s  a n d  m a n a g e r s  of t e a  roo m s,
r e s t a u r a n t s,  lau n d ri e s,  dyeing  a n d  cle a ning  e s t a blish m e n t s ,
h ai r d r e s sing  a n d  m a nic u r e  s ho ps,  a n d  d ay n u r s e ri e s.  
All t h e s e  occ u p a tions  c a n  b e  followe d  s ucc e ssfully
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only by  t h e  wo m a n  of b u sine s s  a bili ty a n d  so m e  t ec h nic al
knowled g e.   They r e q ui r e  no t  only knowle d g e  b u t
a p ti t u d e  on  t h e  p a r t  of t h e  work er.  They a r e
u s u ally u n d e r t a k e n  only by wo m e n  of so m e  exp e ri enc e,
a n d  a r e  t h e  r e s ul t  of so m e  e a r li e r  c hoice  r a t h e r  t h a n
t h e  choice  of t h e  voca tion-s e eking  gi rl.

[Illus t r a tion:  The  t r u e  t e a c h e r  r e p r e s e n t s  a
hig h  typ e  of social work e r]

Teaching .  The  t e a c h e r  diffe r s  fro m  t h e
p e r so n  w ho  h a s  m e r ely a n  in t e r e s t  in h u m a n  kind  in
t h e  a b s t r a c t ,  b e c a u s e  s h e  h a s  a  s p ecial in t e r e s t  in
on e  p a r ticula r  cla s s  of h u m a n  b eing s—t hos e
w ho  a r e  m o s t  dis tinc tly in t h e  p roc es s  of m a kin g.  
S h e  is in t e r e s t e d  in  c hild r e n,  o r  s h e  s ho uld  no t  b e
t e ac hin g.   This, how ever, is no t  e no u g h.   The
gi rl w ho  wis h e s  to  t e a c h  m u s t  poss e s s  c e r t ain  w ell-d efine d
c h a r a c t e ris tics.   H e r  h e al th  m u s t  b e  good,  a n d
h e r  n e rve  forc e  s t a bl e.   Tem p e r a m e n t ally s h e  m u s t
b e  e n t h u si a s tic  a n d  op timis tic, b u t  c a p a ble  of s u s t ain e d
effo r t  eve n  in t h e  fac e  of a p p a r e n t  failu r e .  
H e r  ou tlook m u s t  b e  b ro a d,  a n d  h e r  p a ti e nc e  u nfailing.  
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In t ellec t u ally s h e  m u s t  b e  a  s t u d e n t ,  a n d  if s h e  pos s e s s
con sid e r a ble  initia tive  a n d  o rigin ali ty in  h e r  s t u dy,
so  m u c h  t h e  b e t t er.  S h e  m u s t  no t,  how ever, b e co m e
a  s t u d e n t  of m a t h e m a tics  o r  his to ry o r  lan g u a g e s  to
t h e  exclusion  of t h e  m o r e  a b so r bin g  s t u dy of h e r  p u pils,
no r  eve n  to  so  g r e a t  a  d e g r e e  a s  s h e  s t u die s  t h e m.  
The  t r u e  t e a c h e r  r e p r e s e n t s  a  hig h  typ e  of social
wo rk er.  M a ny gi rls  e n t e r  u po n  t h e  wo rk  of t e a c hing
b a dly h a n dic a p p e d  by t h e  lack  of so m e  of t h e s e  e s s e n ti al
q u ali ti es  a n d  a r e  in cons e q u e n c e  n eve r  a bl e  to  ri se
to  r e al  u n d e r s t a n ding  a n d  a c co m plish m e n t  of t h ei r
wo rk.

Teaching  in t h e s e  d ays  is a  b ro a d  voca tion,  cove rin g
m a ny  diffe r e n t  line s  of work; p ro b a bly no  occu p a tion
for  gi rls  is so  w ell know n  with  bo t h  it s  con di tions
a n d  r e w a r d s  a s  t his.   In  g e n e r al, m o r e  gi rls  t h a n
a r e  by n a t u r e  fit t e d  for  t h e  wo rk  s t a n d  r e a dy to  u n d e r t ak e
it.  The r e  is n eve r t h el e s s  difficul ty for  sc hool
officials  in finding  r e al  t e a c h e r s  e no u g h  to  fill
t h ei r  posi tions.   For  t h e  ri gh t  gi rl, t e a c hin g
h a s  m u c h  to  offer.

Library  w or k .  The  lib r a ria n  in t h e s e  m o d e r n
d ays  is a  m os t  impor t a n t  p u blic s e rva n t ,  a n d  m a ny
op e nin gs  in  lib r a ry wo rk  a r e  to  b e  foun d.   The
s e rvices  to  b e  p e rfo r m e d  r a n g e  fro m  p u r ely ro u tin e
wo rk  to  a  ve ry high  typ e  of cons t r uc tive  s e rvice  for
t h e  co m m u ni ty.  In  t h e  s m all lib r a rie s  a n  “all-ro u n d”
typ e  of wo rk e r  is r e q ui r e d .   In  t h e  la rg e r  on e s
s p eci al tie s  m ay  b e  follow e d.   In  t h e s e  la r g e r  lib r a ri e s
t h e r e  a r e  to  b e  foun d  p e r m a n e n t  plac e s  for  t h e  ro u tin e
wo rk e r s .   In  s m alle r  on e s  e ac h  wo rk e r  s hould  b e
in line  for  eve n  t h e  high e s t  typ e  of cons t r u c tive
wo rk.

The  ro u tin e  wo rk e r  in t h e  lib r a ry is m e r ely a n  office
wo rk er, a n d  t h e  s a m e  gi rl w ho  would  do  w ell a t  t h e
m e c h a nical t a sks  of a n  office  will do  w ell h e r e .  
The  r e al  lib r a ri a n  is of a  diffe r e n t  so r t .   S h e
m u s t  h ave  t h e  n e a t n e s s,  p r e cision,  a n d  a cc u r a cy of
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t h e  office  work er, to  b e  s u r e;  b u t  to  t h e s e  s h e  m u s t
a d d  a  b ro a d  conc e p tion  of t h e  pl ac e  of t h e  lib r a ry
in t h e  co m m u ni ty, a n d  m u s t  dis play ini ti a tive  a n d  o rigin ali ty
in b ringin g  it  to  occ u py t h a t  pl ac e.   S h e  m u s t
know books;  s h e  m u s t  know  p eo ple.   S h e  m u s t  b e
in touc h  wi th  c u r r e n t  hi s to ry, a n d  b e  al e r t  to  pl ac e
lib r a ry m a t e ri al  b e a ring  u po n  it  a t  t h e  dis pos al of
t h e  p eo ple.   S h e  m u s t  h ave  q uick  sym p a t hi es ,  t a c t ,
t h e  t e a c hing  s pi ri t  (ca r efully conc e ale d), a n d  m u c h
a d minis t r a tive  a bili ty.  And s h e  m u s t  b e  t r ain e d
for  h e r  wo rk.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A w ell-e q uip p e d  lib r a ry.  The  s ucc e ssful lib r a ri a n
m u s t  b e  scie n tifically t r ain e d  for  h e r  wo rk]

N u r sing .  The  n u r s e  is in m a ny  w ays  like
t h e  t e a c h er, a n d  t h e  gi rl w ho  h a s  t h e  ri gh t  t e m p e r a m e n t
for  s ucc e s sful t e a c hing  will u s u ally m a k e  a  s ucc e ssful
n u r s e ,  t e m p e r a m e n t ally consid e r e d.   H e r  m e n t al
t r ai t s ,  o r  p e r h a p s  m o r e  exac tly h e r  h a bi t s  of t ho u g h t ,
m ay b e  so m e w h a t  diffe r e n t .   The  t e a c h e r  m u s t  b e
a ble  to  a t t e n d  to  m a ny t hings;  t h e  n u r s e  m u s t  b e  a bl e
to  conc e n t r a t e  on  on e.   Origin ali ty a n d  ini ti a tive
a r e  les s  to  b e  d e si r e d,  sinc e  t h e  n u r s e  is no t  u s u ally
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in  c h a r g e  of h e r  c a s e  di r ec tly, b u t  r a t h e r  s u bjec t
to  t h e  doc to r’s o r d e r s .   S h e  m u s t ,  n eve r t h el es s,
b e  r e so u r c eful in e m e r g e n cies,  a n d  of good  jud g m e n t
alw ays.   S h e  s hould  b e  c al m  a s  w ell a s  p a tie n t ,
q uie t  in  s p e e c h  a n d  m ove m e n t ,  a  ke e n  obs e rver, a n d
willing  to  a cc e p t  r e s po nsibility.  Absolu t e  ob e die nc e
a n d  loyalty to  h e r  s u p e rio r s  is exp ec t e d ,  a n d  a  hig h
conc e p tion  of t h e  e t hics  of h e r  c alling.   U n d e rlying
all t h e s e  q u alifica tions,  t h e  n u r s e  m u s t  h av e  no t  only
good  h e al t h  b u t  p hysical s t r e n g t h .

[Illus t r a tion:  Copyrigh t  by  Keys ton e  View Co. 
Du ring  t h e  World  War  n u r sing  offe r e d  to  wo m e n  p e r h a p s
t h e  la r g e s t  oppo r t u ni tie s  for  s e rvice.   H e r e  is
s how n  P rinc e s s  M a ry of E n gla n d  in t h e  Gr e a t  Or m o n d
S t r e e t  H os pi t al,  Londo n]

S o cial w or k .  This  t e r m  cove r s  m a ny occu p a tions
w hich  ove rl a p  t h e  wo rk  of t h e  t e a c h er, t h e  n u r s e ,
t h e  s ec r e t a ry, t h e  ho us e  m o t h e r  o r  m a t ro n,  a n d  eve n
t h a t  of t h e  p hysicia n  a n d  lawyer.  The  field of
wo rk  is a  la r g e  on e,  including  s e t tl e m e n t  lea d e r s
a n d  a s sis t a n t s ,  work e r s  in social a n d  co m m u ni ty c e n t e r s
a n d  r e c r e a tion  c e n t e r s,  vaca tion  pl ayg ro u n d s,  p u blic
a n d  p riva t e  ch a ri ti es,  dis t r ic t  n u r s e s  a n d  visi ting
n u r s e s  s e n t  ou t  by va rious  a g e n cie s,  d e a con e s s e s  a n d
o th e r  ch u rc h  visi to r s,  Young  Wom e n’s Chris ti a n
Associa tion  lea d e r s  a n d  h elp e r s,  mi s sion a rie s,  w elfa r e
wo rk e r s  in la rg e  m a n ufac t u ring  o r  m e r c a n tile  e s t a blis h m e n t s,
p ro b a tion  office r s,  a n d  m a ny  ot h e r s .

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
S e t tl e m e n t  wo rk  a t  Gre e n wich  H o us e ,  N e w  York. 
The  s e t tl e m e n t  work e r  to  s ucc e e d  m u s t  b e  t r uly al t r ui s tic]

The  social wo rk e r  m u s t  of cou r s e  h ave  t h e  s a m e  s ui t a bili ty
for  t e ac hin g  o r  n u r sing  o r  a ny o t h e r  of t h e  va rious
t a sks  t h a t  s h e  m ay  u n d e r t ak e  a s  h a s  t h e  t e a c h e r  o r
n u r s e  o r  o t h e r  p e r so n  w ho  wo rks  u n d e r  diffe r e n t  a u s pices.  
S h e  m u s t  h ave  in a d di tion  a  t r uly al t r uis tic  s pi ri t,
a  d e e p  e a r n e s t n e s s  w hich  will s u rvive  discou r a g e m e n t,
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a n d  a  r e al  insigh t  in to  t h e  ci rcu m s t a n c e s,  h a n dica ps ,
a n d  possibili tie s  of o th e r s .   This  insigh t  p r e s u p pos e s
m a t u ri ty of t ho u g h t;  a n d  t h e  youn g  gi rl m u s t  s e rve
a  long  a p p r e n tice s hip  wi th  life  b efo r e  s h e  is a t  h e r
b e s t  a s  a  social wo rk er.  I t  so m e ti m e s  s e e m s  a s
t hou g h  no  field w a s  so  ex ac tly s ui t e d  to  t h e  a bili tie s
of t h e  m a r ri e d  wo m a n  w ho  h a s  tim e  for  s e rvice,  o r
t h e  m o t h e r  w hos e  child r e n  a r e  g ro w n,  le aving  h e r  fr e e
a g ain  to  t e a c h  o r  n u r s e  t h e  sick o r  b ring  jus tic e  to
t h e  lit tle  c hild  a s  s h e  w a s  t r ain e d  to  do  in h e r  you t h.

Less  co m m o n  voca tions  for  wo m e n—b u t  s till
oft e n  chos e n  af t e r  all—a r e  r e s e rve d  for
t hos e  w hos e  a bili tie s  a r e  so  s p e ci alized  a n d  so  s t r iking
t h a t  t h ey co m p el  a  choice.   Sin g e r s ,  a r t is t s  wi th
b r u s h  o r  p e n ,  t h e  n a t u r al  a c t r e s s,  t h e  jou r n alis t
o r  a u t hor, n e e d  u s u ally no  on e  to  g uid e  t h ei r  choice.  
Ou r  g r e a t  difficul ty h e r e  is no t  to  op e n  t h e  gi rl’s
eye s  to  h e r  oppo r t u ni ty, b u t  to  r e s t r ain  t h e  on e  w ho
h a s  no t  m e a s u r e d  h e r  a bili ty co r r e c tly fro m  a t t e m p tin g
t h a t  w hich  s h e  c a n no t  p e rfo r m.   The  s a m e  is t r u e
of gi rls  w ho  a s pi r e  to  b e  p hysicia ns,  lawye r s ,  o r
minis t e r s .   So m e  few s ucc e e d  in  all t h e s e  voca tions.  
M a ny m o r e  h ave  no t  t h e  scie n tific h a bi t s  of min d,
t h e  s t a bili ty, o r  t h e  e n d u r a n c e  to  m a k e  a  s ucc e s sful
figh t  for  r e co g ni tion  a g ains t  g r e a t  odd s.
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M a ny gi rls  mis t ak e  w h a t  m ay b e  a  pl e a s a n t  a n d  s a tisfying
avoc a tion  for  a  life  wo rk.   For  t h e  gi rl w ho  will
no t  b e  h eld  b a ck, t h e r e  m ay  b e  a  life  of a c hieve m e n t
a h e a d,  wi th  fa m e  a n d  all t h e  o t h e r  a cco m p a ni m e n t s
of s ucc es sful p u blic  life; o r  t h e r e  m ay  b e  t h e  di s a p poin t m e n t s
of u n r e alized  a m bi tion.   We m u s t  s e e  t h a t  gi rls
fac e  t his  pos sibili ty wit h  t h e  o t h er.

CHAPTER XII

THE GIRL’S WORK (Continu e d)—VOCATION S
AS AFFECTING H O ME MAKING

Choice  of voc a tion  is fa r  fro m  b eing  a  sim ple  m a t t e r
for  ei t h e r  boy o r  gi rl; b u t  for  t h e  gi rl  w ho  r e cog nizes
ho m e m a kin g  a s  wo m a n’s  work,  do u ble  pos sibili tie s
co m plica t e  h e r  p roble m  m o r e  t h a n  t h a t  of t h e  boy.
T h e  girl m u s t  pr e pare  for life  w or k  in t h e  ho m e,
or life  w or k  ou t side  t h e  ho m e,  or a p eriod  of  ei t h er
follo w e d  by  t h e  o t h er, or p er ha ps  a co m bina tion  of
bo t h  d uring  so m e  par t  or e v e n  all of  h er  m a t ur e  lif e .

I t  is t h e  p a r t  of wis do m  for  u s  to  s t u dy voca tions
in t h ei r  r ela tion  to  ho m e m a king.   Will t h e  gi rl
w ho  wo rks  in t h e  fac to ry, for  ins t a nc e,  o r  w ho  b eco m e s
a  t e a c h e r  o r  a  lawye r  o r  a  p hysicia n,  b e  a s  good  a
ho m e m a k e r  a s  s h e  wo uld  h ave  b e e n  h a d  s h e  c hos e n  so m e
oth e r  occ u p a tion?  Will s h e  p e r h a p s  b e  a  b e t t e r
ho m e m a k e r  for  h e r  voca tion al exp e rie nc e?   Or  will
h e r  life  in t h e  ind us t ri al wo rld  u nfi t  h e r  for  life
in t h e  ho m e  o r  t u r n  h e r  inclina tion  a w ay fro m  t h e
ho m e m a k e r’s  wo rk?

The s e  q u e s tions  h ave  so m e how  fallen  in to  t h e  b a ckg ro u n d
in t h e  s t e a dy inc r e a s e  of gi rls  a s  indus t ri al wo rk e r s .  
“Good  m o n ey” h a s  u s u ally co m e  fir s t ,  a n d
af t e r  t h a t  o t h e r  conside r a tions  of social a dva n t a g e ,
wo rking  con di tions,  o r  local d e m a n d.   M a r r ia g e
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a n d  m o t h e r hood  a r e  s till r e cog nize d  a s  no r m al con ditions
for  m o s t  wo m e n,  b u t  w e  le t  t h ei r  indu s t ri al  life  s t e p
in b e t w e e n  t h ei r  ho m e m a king  p r e p a r a tion  in ho m e  a n d
sc hool, wi th  t h e  r e s ul t  t h a t  m a ny los e  p hysic al fitn e s s
o r  m e n t al  a p ti t u d e  o r  inclin a tion  for  t h e  ho m e  life. 
We t r e a t  m a r ri a g e  a s  a n  incid e n t ,  eve n  t hou g h  it  occ u r s
oft e n  e no u g h  to  b e  for  m o s t  wo m e n  t h e  r ul e  r a t h e r
t h a n  t h e  exce p tion.   At so m e  tim e  in t h ei r  lives,
9 3 .8  p e r  c e n t  of all wo m e n  m a r ry.

The  firs t  b ro a d  cl a s sifica tion  of voc a tions  in t h ei r
r el a tion  to  ho m e m a king  is:  (1) t hos e  w hich  a r e
favor a ble  to  ho m e m a kin g,  (2) t hos e  w hich  a r e  u nfavor a ble,
(3) t hos e  w hich  a r e  n e u t r al.

I t  m u s t ,  how ever, b e  r e co g nize d  a t  t h e  ou t s e t  t h a t
few h a r d-a n d-fas t  line s  b e t w e e n  t h e s e  g ro u ps  c a n  b e
d r a w n,  a n d  t h a t  “th e  p e r so n al  e q u a tion”
is a s  im po r t a n t  a  fac to r  h e r e  a s  in  m o s t  p e r so n al  q u e s tions.  
I t  is t r u e,  n eve r t h el e s s,  t h a t  h elpful d e d uc tions  m ay
b e  d r a w n  fro m  fac t s  w hich  it  is pos sible  to  g a t h e r
conc e r ning  t h e  p hysical, m e n t al, a n d  m o r al  r e s ul t s
of p u r s uing  c e r t ain  occ u p a tions  a s  a  p r elud e  to  m a r ri a g e
a n d  t h e  m a kin g  of a  ho m e.
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In  a  g e n e r al  w ay, e co no mic  inde p e n d e nc e,  t h a t  is,
t h e  e a r nin g  of h e r  ow n  living  by a  gi rl for  s eve r al
ye a r s  b efo r e  m a r ri a g e ,  t e n d s  to  inc r e a s e  h e r  knowle d g e
of t h e  valu e  of m o n ey a n d  to  m a k e  h e r  a  b e t t e r  fina ncial
m a n a g er.  P ro b a bly t his  s a m e  ind e p e n d e n c e  m a k e s
a  gi rl sligh tly les s  a nxious  to  m a r ry, e s p e ci ally
since  in  m o s t  c a s e s  s h e  h a s  hi th e r to  b e e n  exp ec t e d
to  give  u p  h e r  p e r son al inco m e  in exc h a n g e  for  a n
ex t r e m ely u nc e r t ain  sys t e m  of s h a rin g  w h a t  t h e  h u s b a n d
e a r n s .   Ind e p e n d e nc e  of a ny so r t  is r eluc t a n tly
laid  a sid e  by  t hos e  w ho  h ave  pos s e s s e d  it.  This
ve ry r eluc t a nc e  on  t h e  p a r t  of gi rls  oug h t  to  b e  a
forc e  in t h e  di r e c tion  of e co no mic  inde p e n d e nc e  of
wives,  a  m o s t  d e si r a bl e  a n d  n e c e s s a ry co n di tion  for
socie ty to  b rin g  a bo u t .   Gainful occ u p a tion  h a s
t h e n  m u c h  to  r eco m m e n d  it  a n d  lit tle  to  b e  s aid  a g ain s t
it  a s  p a r t  of t h e  t r aining  for  m a t r imony.

Ce r t ain  occu p a tions,  how ever, a r e  so  e s s e n ti ally favor a ble
to  t h e  gi rl’s ho m e m a kin g  a bili ty a n d  to  h e r
p ro b a ble  inclina tion  to  m a k e  a  ho m e  of h e r  ow n  t h a t
w e  do  no t  h e si t a t e  to  r e co m m e n d  t h e m  a s  t h e  b e s t  di r ec tions
for  gi rls’ voc a tion al wo rk  to  t ak e ,  oth er
t hin gs  b ein g  e q ual.  We h ave  al r e a dy s aid  t h a t
t h e  gi rl dis tinc tly no t  ho m e-mi n d e d  is m o r e  s afely
lef t  to  h e r  ow n  inclina tions.   S h e  wo uld  no t  b e
a  s ucc es s  a s  a  ho m e m a k e r  u n d e r  a ny ci rc u m s t a nc e s .  
Ot h e r  gi rls  m ay  b e  m a d e  o r  m a r r e d  by  t h e  ye a r s  w hich
in t e rve n e  b e t w e e n  t h ei r  s chool a n d  ho m e  life.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
The  valu e  of do m e s tic  wo rk  of a ny so r t  a s  a  p r e p a r a tion
for  ho m e m a kin g  is g e n e r ally a d mi t t e d  wi tho u t  a r g u m e n t .]

The  valu e  of do m e s tic  wo rk  of a ny so r t  a s  a  p r e p a r a tion
for  ho m e m a kin g  is g e n e r ally a d mi t t e d  wi tho u t  a r g u m e n t .  
Clos ely in to uc h  wi th  a  ho m e  t h ro u g ho u t  h e r  m a t u rin g
ye a r s ,  t h e  gi rl  m ay  u n d e r t ak e  h e r  ow n  ho u s ek e e pin g
p ro ble m s  wi t h  e a s e  a n d  efficiency.  Conditions
a s  t h ey  of t e n  exis t ,  how ever, e s p e cially for  t h e  you n g e r
a n d  u n t r ain e d  do m e s tic  wo rk er, do  no t  allow t h e  gi rl
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to  ob t ain  o t h e r  exp e ri e nc e  q ui t e  a s  n ec e s s a ry if s h e
is to  b e co m e  no t  m e r ely a  ho us ek e e p e r  b u t  a  t r u e  ho m e m a k er. 
The  u n t r ain e d  gi rl w ho  e n t e r s  u po n  do m e s tic  wo rk  a t
fou r t e e n  o r  fift e e n  s ho uld  h ave  oppo r t u ni ty—ind e e d
t h e  op po r t u ni ty s ho uld  b e  t h r u s t  u po n  h e r—of
a t t e n ding  a  con tin u a tion  sc hool, w h e r e  t h e  s p e ci al
ai m  s ho uld  b e  to  cou n t e r ac t  t h e  n a r rowing  t e n d e n cy
of wo rk  w hich  r evolves  a bo u t  so  s m all a n  o rbi t .  
Ide als  of ho m e  life  a r e  ei t h e r  lacking  o r  dis to r t e d
in t h e  mi n ds  of m a ny wo rking  gi rls,  a n d  w h e n  s uc h
gi rls  b e co m e  wives  a n d  m o t h e r s  t h ey  s t rive  for  t h e
w ro n g  t hings  o r  t h ey  fall b a ck  wi tho u t  s t riving  a t
all, t aking  m e r ely w h a t  co m e s.   They fail to  b e
forc e s  for  good  in t h ei r  fa mily life.

[Illus t r a tion:  De mo ns t r a tion  by  t e a c h e r  in do m e s tic
scie nc e .   Teac hing  affo rds  exc ellen t  p r e p a r a tion
for  t h e  p ros p ec tive  ho m e m a k er.]

195



Page 93

Teaching  a n d  n u r sin g  m ay  b e  g ro u p e d  tog e t h e r  a s  exc elle n t
p r e p a r a tion  for  t h e  p ros p ec tive  ho m e m a k er.  I t
m ay b e  con t e n d e d  t h a t  t h e  t e a c h e r  a n d  t h e  hos pi t al
n u r s e  s p e n d  ye a r s  ou tside  t h e  ho m e  e nviron m e n t  a n d
t h a t  t h ei r  mi nd s  a r e  t u r n e d  to  o th e r  p ro ble m s  t h a n
t hos e  of ho u s ek e e ping.   This  con t e n tion  is u n do u b t e dly
t r u e;  a n d  if w e  w e r e  s t riving  m e r ely to  m a k e  ho us ek e e p e r s ,
it  mig h t  b e  wo r t hy of s e rious  conside r a tion.  
The  ho m e,  how ever, a s  w e  h ave  d efine d  it,  is a  pl ac e
in w hich  to  m a k e  p eo ple,  a n d  bo t h  t h e  n u r s e  a n d  t h e
t e ac h e r  s e rve  a  long  a p p r e n tice s hip  in t his  so r t  of
m a n ufac t u r e .   Exp e r t  wo rk e r s  in ei t h e r  line  conc e r n
t h e m s elves  wi t h  t h e  bo die s  a n d  t h e  min d s  of t h ei r  p u pils
o r  p a tie n t s.   They, tog e t h e r  wi th  p hysicians ,  lawye r s,
a n d  social wo rk e r s ,  h ave  op po r t u ni tie s  w hich  c a n  sc a r c ely
b e  e q u ale d  for  le a r ning  by obs e rva tion  a n d  exp e ri m e n t
a bo u t  t h e  h u m a n  r el a tions  t h a t  will confron t  t h e m
in t h ei r  ow n  ho m e s.   They le a r n  to  b e  r e sou rc eful
a n d  to  m e e t  t h e  e m e r g e n cie s  of w hich  life  is full;
t h ey  h ave  t h e  a dva n t a g e  of t r ain e d  min d s  to  s e t  to
wo rk  u po n  t h e  a d minis t r a tive  p ro ble m s  w hich  u n d e rli e
s ucc e s sful ho m e  life.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
Wom e n  m e dic al s t u d e n t s.   P hysicians  a n d  s u r g eo ns
h ave  u n u s u al  op po r t u ni tie s  for  le a r ning  by obs e rva tion
a n d  exp e ri m e n t  a bo u t  t h e  h u m a n  r el a tions  t h a t  will
conf ron t  t h e m  in t h ei r  ow n  ho m e s]

A q u e s tion  m ay  a r is e  a s  to  t h e  p hysical fitn e s s  for
m a r r i a g e  a n d  m o t h e r hood  of t h e  gi rl w ho  h a s  give n
h e r  n e rve  forc e  to  t h e  ex ac ting  a n d  oft e n  d e ple ting
wo rk  of n u r s e ,  t e a c h er, o r  p hysician.   I t  is u n q u e s tion a bly
t r u e  t h a t  n u r s e s  a n d  t e a c h e r s  do  oft e n  w e a r  ou t  af t e r
co m p a r a tively few ye a r s  a t  t h ei r  voca tion,  al t ho u g h
of t h e  m ajori ty t h e  opposi t e  is t r u e .   This  m e r ely
m e a n s  t h a t  con di tions  s u r ro u n din g  t h e s e  voca tions
s ho uld  b e  s t u die d  wi th  a  view to  t h ei r  imp rove m e n t ,
if n e c e ss a ry, sinc e  w e  b elieve  t h e  voca tions  to  b e
s ui t e d  to  wo m e n  a n d  wo m e n  to  t h e  voca tions.
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Office  wo rk  m ay  p rove  a n  excellen t  t r aining  for  c e r t ain
p h a s e s  of ho m e m a king  work.  N e a t n e s s,  a cc u r a cy,
p r e cision,  t h e  doing  a g ain  a n d  a g ain  of cons t a n tly
r e c u r ring  t a sks,  a ll find  t h ei r  plac e  a n d  u s e  in t h e
ho us ek e e p e r’s r o u tin e.   The  c al m  a t m os p h e r e
of t h e  w ell-ke p t  office  eve n  w h e n  typ e w ri t e r s  a n d
c alcula ting  m a c hin e s  a r e  r a t t ling  is a  b e t t e r  p r e p a r a tion
for  a n  o r d e rly ho m e  t h a n  t h e  r u s h  of t h e  d e p a r t m e n t
s to r e  o r  t h e  fac to ry.  P u r ely ro u tin e  wo rk e r s ,
w ho  p u t  li t tl e  o r  no  t ho u g h t  in to  t h ei r  d aily t a sks,
will e n t e r  u po n  ho m e m a kin g  lacking  t h e  ini ti a tive
t h a t  ho m e m a k e r s  n e e d.   Bu t  t h e  a ble  office  work e r
is no t  m e r ely a  followe r  of r o u tin e.   The  g r e a t e s t
lack  of office  work  a s  p r e p a r a tion  for  a  ho m e m a kin g
c a r e e r  is t h a t  t h e  gi rl’s in t e r e s t s  d u ring  so
la rg e  a  p a r t  of h e r  d ay a r e  led  a w ay fro m  t h e  ho m e
a n d  all t h a t  p e r t ain s  to  it.  S h e  works  n ei t h e r
wi th  p eo ple  no r  wi th  t h e  t hin gs  w hich  go  to  m a k e  ho m e s .  
P ro b a bly, on  t h e  w hole,  office  wo rk  in  a  g e n e r al  w ay
m ay b e  cl as s e d  a s  a  n e u t r al occ u p a tion,  w hich  n ei t h e r
a d d s  to,  no r  r e d u c e s,  in a ny g r e a t  d e g r e e  t h e  gi rl’s
pos sibili ti e s  a s  a  ho m e m a k er.
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S ale s m a n s hip  for  gi rls,  e s p e ci ally in t h e  g r e a t  d e p a r t m e n t
s to r e s  of t h e  ci tie s,  is a  voca tion  of a t  le a s t  dou b tful
a dva n t a g e  for  t h e  ho m e-min d e d  gi rl to  p u r s u e  a s  a
s t e p  in h e r  t r aining  for  m a n a ging  h e r  ow n  ho m e.  
In  t h e  q uie t  of t h e  villag e  s to r e ,  wi th  few a s soci a t e s
in wo rk,  a n d  wi t h  on e’s n eigh bo r s  a n d  fellow
tow ns m e n  for  c us to m e r s ,  s al e s m a n s hip  t ak e s  on  a  so m e w h a t
diffe r e n t  a s p ec t .   Bu t  t h e  ci ty s to r e  m e a n s  u s u ally
h u r ry, exci t e m e n t,  n e rve  s t r ain,  a  long  d ay, wi th  q ui t e
p ro b a bly r e a c tion  to  exc es sive  g ay e ty a n d  h e n c e  m o r e
n e rve  s t r ain  a t  nigh t .   I t  m e a n s  s p e n din g  on e’s
d ays  a m o n g  g r e a t  collec tions  of fine ry w hic h  t e n d
to  a s s u m e  u n d u e  impo r t a nc e  in t h e  gi rl’s eyes .  
I t  m e a n s  cons t a n t  a s socia tion  wi th  p eople  w ho  s p e n d,
u n til s p e n ding  s e e m s  t h e  only e n d  in life.  I t
m e a n s  al mos t  alw ays  p ay low e r  t h a n  is consis t e n t  wi th
d ec e n t  living  if t h e  gi rl m u s t  d e p e n d  alon e  u po n  h e r
ow n  e a r nin gs.   And no n e  of t h e s e  t hin gs  t e n d s
tow a r d  s t e a dy, skillful, con t e n t e d  wifehood  a n d  m o t h e r hood
in la t e r  yea r s.   This  q u e s tion  of u n d e r p aid  wo rk
is of cou r s e  no t  foun d  alon e  in t h e  d e p a r t m e n t  s to r e .  
Bu t,  w h e r eve r  it  is foun d,  w e  m ay b e  s u r e  t h a t  i t t e n d s
on  t h e  on e  h a n d  tow a r d  m a r ri a g e  a s  a  w ay of e s c a p e
fro m  p r e s e n t  w a n t ,  a n d  on  t h e  o t h e r  tow a r d  inefficie ncy
in t h e  r el a tion  so  ligh tly a s s u m e d.

The  fac to ry gi rl  is in m a ny r e s p ec t s  in a  posi tion
p a r allel to  t h a t  of t h e  s al es wo m a n.   S h e  e a r n s
too  lit tle  to  m a k e  co mfo r t a ble  living  possible.  
S h e  too  m u s t  leave  ho m e  e a r ly a n d  r e t u r n  la t e ,  w e a ri ed
by t h e  m o no to ny of a  d ay  in u nin t e r e s ting  s u r ro u n dings,
wi th  n ei th e r  e n e r gy no r  inclina tion  for  a ny t hing  o th e r
t h a n  co m ple t e  r el axa tion  a n d  “fun.” 
This  d e si r e  for  r el axa tion  lea ds  h e r  oft e n  a w ay fro m
a  c row d e d,  ill-s u p po r t e d  ho m e  in t h e  eve nin gs,  u n til
t h e  h a bi t  s e t tl es  in to  a  confi r m e d  di sposi tion.  
This  is a  d ecid e d  h a n dic a p  for  a  ho m e m a k er.  Cou pled
wi th  t h e  m e n t al  ine r ti a  r e s ul ting  fro m  yea r s  of m e c h a nic al
wo rk  wi tho u t  t hou g h t ,  it p rovid es  poo r  m a t e ri al fro m
w hich  to  m a k e  s t e a dy, r e s po nsible,  efficien t  wo m e n.  
We h ave  al r e a dy no t e d ,  how ever, t h a t  fac to ri e s  diffe r
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wid ely.  I t  follows  of n e c e s si ty t h a t  t h e  gi rls
w ho  wo rk  in  t h e m  co m e  fro m  t h ei r  wo rk  wit h  all g r a d e s
of a bili ty.

The  a c t r e s s,  t h e  a r ti s t ,  a n d  t h e  lit e r a ry  wo m a n  a r e
u s u ally s poke n  of a s  fa r  r e m ove d  fro m  t h e  t r u e  do m e s tic
typ e.   This  I c a n no t  b elieve  to  b e  t r u e ,  exc e p t
in individu al c a s e s.   All t h e s e  wo m e n,  a s  m a k e r s
of finish e d  p ro d u c t s,  s t a n d  fa r  n e a r e r  to  t h e  t r a di tion al
typ e  of wo m a n  t h a n  m a ny o th e r s  w e  mig h t  n a m e.  
The  life  of t h e  a c t r e s s  t e n ds  m o r e  t h a n  t h e  o th e r s
p e r h a p s  to  b r e a k  ho m e  ti e s,  b u t  in t h e  c a s e  of r e al
t al e n t  in a ny di r ec tion  o rdin a ry  r ul e s  do  no t  a p ply. 
The  a c t r e s s,  t h e  a r ti s t ,  a n d  t h e  w ri t e r  a r e  m u c h  m o r e
likely to  c a r ry on  t h ei r  wo rk  af t e r  m a r r i a g e  t h a n
t h e  t e a c h er, t h e  office  wo rk er, o r  eve n  t h e  fac to ry
wo m a n.   M a ny of t h e m  s ucc e e d  to  a  r e m a rk a ble  d e g r e e
in doing  t wo  t hin gs  w ell.  M a ny m o r e,  of cou r s e,
a r e  les s  s ucc e ssful, b u t  w e  m u s t  no t  ove rlook t h e
fac t  t h a t  t h e  failu r e s  a r e  m o r e  nois e d  a b ro a d  t h a n
t h e  s ucc e s s e s .
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It  is a  m a t t e r  for  r e g r e t  t h a t  m o s t  wo m e n,  u po n  leaving
a n  indu s t ri al  c a r e e r  for  m a r ri a g e ,  d ro p  so  co m ple t ely
ou t  of touc h  wit h  t h ei r  for m e r  wo rk.   In  t h e  c a s e
of t h e  u n t r ain e d  wo m a n,  w ho  h a s  r ec eived  lit tle  a n d
give n  lit tle  in h e r  wo rk,  it is a  m a t t e r  of no  m o m e n t;
b u t  w h e n  ye a r s  h ave  b e e n  give n  to  skilled  labor, i t
is e cono mic  w a s t e  to  h ave  t h e  skill los t  a n d  t h e  p roc e s s
forgo t t e n .   M a ny ti m e s  t h e  wo m a n  finds  h e r s elf
af t e r  a  s ho r t  life  in  t h e  ho m e  oblige d  to  e a r n  a  living
onc e  m o r e  for  h e r s elf o r  it m ay  b e  for  a  fa mily. 
S h e  r e t u r n s  to  h e r  t e a c hin g  o r  h e r  office  work  o r
a  posi tion  in t h e  lib r a ry; b u t  s h e  is no  long er, a t
lea s t  for  a  conside r a ble  t im e,  t h e  exp e r t  s h e  onc e
w a s.   Why s ho uld  no t  t h e  for m e r  t e a c h e r  ke e p  u p
h e r  in t e r e s t  in  e d uc a tion al li t e r a t u r e  a n d  t h e  n e w
ide as  in  w h a t  mig h t  h av e  b e e n  h e r  life  wo rk? 
Would  it no t  b e  w ell for  t h e  on e-tim e  s t e no g r a p h e r
to  ke e p  a  g e n tl e  hold  u po n  t h e  q ui rks  a n d  q ui rls  w hich
onc e  b ro u g h t  to  h e r  h e r  w e ekly s al a ry?  A youn g
m ot h e r  of my  a c q u ain t a n c e  w ho  w a s  a  conc e r t  violinis t
of m u c h  a bili ty h a s  foun d  no  tim e  for  m o r e  t h a n  a  ye a r
to  p r a c tice,  “sinc e  b a by c a m e,” a n d  t ho us a n d s
of dolla r s  s p e n t  in m a kin g  h e r  a  pl aye r  a r e  b ein g
t h row n  a w ay.  To so m e  t his  mig h t  s e e m  t h e  rig h t
t hin g.   S h e  h a s  foun d  “th e  ho m e  h e r  s p h e r e .” 
To o t h e r s  it  s e e m s  a  s e rious  w a s t e .   We a dvoc a t e
oft e n  t h a t  t h e  mid dle-a g e d  wo m a n  w ho  h a s  r e a r e d  h e r
c hild r e n  s hould  r e t u r n  in so m e  w ay to  t h e  work  of t h e
wo rld  ou t side  t h e  ho m e.   In  t h e  c a s e  of t h e  t r ain e d
wo m a n  h e r  t r aining  s ho uld  b e  m a d e  of u s e  in  s uc h  r e t u r n .  
S h e  s ho uld,  ho w ever, b e w a r e  les t  h e r  tools  a r e  r u s ty
fro m  dis us e .

We m ay  no t  p e r h a p s  leave  t h e  q u e s tions  involved  in
a  disc ussion  of voc a tions  a s  t h ey  affec t  ho m e m a king
wi tho u t  no ticing  t h a t  c e r t ain  occ u p a tions  a r e  conside r e d
e s p e cially d a n g e ro us  to  t h e  m o r al  s t a bili ty of gi rls.  
N u r sing,  p riva t e  s ec r e t a rys hip,  a n d  do m e s tic  s e rvice
p r e s e n t  d a n g e r s  in di r ec t  p ro po r tion  a s  t h ey b ring
a bo u t  isola t e d  co m p a nions hip  for  t h e  gi rl a n d  a  m ale
e m ployer.  Girls  m u s t  no t  e n t e r  t h e s e  e m ploym e n t s
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witho u t  t h e  knowle d g e  of how  to  p ro t ec t  t h e m s elves
fro m  lowe rin g  influe nc e s .

CHAPTER XIII

THE GIRL’S WORK (Continu e d)—VOCATION S
DETERMINED BY TRAINING

The  q u e s tion  of voc a tion  choosing  b e gins  to  m a k e  it s elf
fel t  fa r  dow n  in t h e  g r a m m a r  sc hool, fir s t  a m o n g  t h e
r e t a r d e d  a n d  b a ckw a r d  c hild r e n  w ho  a r e  old  for  t h ei r
g r a d e s  a n d  a r e  m e r ely w ai ting  a n d  m a rking  tim e  u n til
t h e  law will a llow t h e m  to  leave  sc hool a n d  go  to  wo rk.  
The s e  c hild r e n  a r e  u s u ally ei t h e r  m e n t ally s u b no r m al
o r  h a n dica p p e d  by for eig n  bi r t h  a n d  so  u n a ble  to  g r a s p
t h e  e d uc a tion  w hich  is b ein g  offe r e d  t h e m.

As soon  a s  t h ey  a r e  r el e a s e d  t h e  gi rls  go  to  t h e  fac to ry,
to  t h e  s to r e ,  o r  to  h elp  wi t h  so m e  on e’s b a by
o r  wit h  t h e  ho us e wo rk.  N o  ot h e r  pl ac es  a r e  op e n
to  t h e m,  a n d  t h ei r  possibili tie s  in  a ny pl ac e  a r e  few. 
They c a n no t  r i s e  b e c a u s e  t h ey  a r e  m e n t ally u n t r ain e d.
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The  u p p e r  g r a d e s  of t h e  g r a m m a r  s chool los e  a n n u ally
m a ny  child r e n  w ho  would  b e  a bl e  to  p rofit  by  t h e  h elp
t h e  sc hool offe r s  to  t hos e  w ho  c a n  r e m ain.   So m e
d ro p  ou t  b e c a u s e  t h ey  s e e  no  n e e d  of r e m ainin g  w h e n
t h e  fac to ry will e m ploy t h e m  withou t  fu r t h e r  knowle d g e.  
Ot h e r s  c h afe  a t  s p e n ding  tim e  on  w h a t  s e e m s  to  t h e m,
a n d  w h a t  so m e ti m e s  is, q ui t e  u n r el a t e d  to  t h e  life
t h ey will le a d  a n d  t h e  wo rk  t h ey will do.   So m e
leave  r eluc t a n tly, b e c a u s e  t h ei r  h elp  is n e e d e d  in
fina ncing  a  la r g e  fa mily.  M a ny go  gl a dly, b ec a u s e
t h ey will b e gin  to  e a r n  a n d  to  h ave  so m e  of t h e  t hin gs
t h ey a r d e n tly d e si r e .   And u n til yes t e r d ay t h e
sc hool p aid  lit tl e  a t t e n tion  to  t h ei r  going,  r e g a r ding
it  a s  on e  of t h e  n e c e s s a ry  evils.  S till les s
a t t e n tion  did  it  p ay  to  w h a t  t h e s e  p u pils  b e c a m e  af t e r
t h ey  left.   The  sc hool’s r e s po nsibili ty e n d e d
a t  i ts  ou t e r  door.

N o w  t h a t  t h e s e  con di tions  a r e  b ein g  ch a n g e d,  t h e  sc hool
is finding  r e s pon sibili tie s  a n d  op po r t u ni ti es  on  eve ry
h a n d.   The  for eign-bo r n  a r e  t ak e n  ou t  of t h e  r e g ula r
g r a d e s  w h e r e  t h ey c a n no t  fit, a n d  a r e  t a u g h t  E n glish
by t h e m s elves  fi r s t  of all.  The  s u b no r m al  c hild r e n
a r e  s t u die d  for  la t e n t  voca tion al  possibili tie s,  a n d
w h e r e  min ds  a r e  d eficien t ,  h a n d s  a r e  t h e  m o r e  c a r efully
t r ain e d  for  s ui t a bl e  work.   Cou r s e s  a r e  b ein g
r evise d  wi th  a  view to  holding  in  sc hool t h e  boy o r
gi rl w ho  w a n t s  p r a c tical t r aining  for  p r ac tic al wo rk.  
S e con d a ry  sc hools  h ave  t ak e n  t h ei r  eyes  off colleg e
r e q ui r e m e n t s  long  e no u g h  to  conside r  fit ting  t h e  m ajo ri ty
of t h ei r  p u pils  to  face  life wit ho u t  t h e  colleg e.  
S t u die s  of voca tions  a r e  b eing  m a d e;  voca tion al  t r aining
is b ein g  offe r e d;  voca tion al g uid a n c e  is a t  las t  co min g
to  b e  conside r e d  t h e  co nc e r n  of t h e  sc hool.

Voca tion al wo rk  is so m e ti m es  co nc e n t r a t e d  in  t h e  high
sc hool, b u t  t his  is r e a c hing  b a ck  s c a r c ely fa r  e no u g h,
since  t hos e  w ho  do  no t  r e a c h  high  sc hool n e e d  h elp
q ui t e  a s  m u c h  a s  t h e  olde r  on e s,  w hile  t hos e  w ho  exp ec t
to  con tinu e  t h ei r  t r aining  c a n  do  so  b e t t e r  if t h ey
h ave  so m e  ide a  of t h e  go al to  b e  r e a c h e d.
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Wh a t  a r e  t h e  op tions  t h a t  t h e  g r a m m a r-sc hool t e a c h e r
m ay p r e s e n t  to  t h e  gi rls  u n d e r  h e r  c a r e?

Fi r s t  of all, a s  w e  h ave  al r e a dy s aid,  t h e  sc hool
r e co r ds  m u s t  b e  ke p t  wi th  c a r e  a n d  disc ri min a tion,
so  t h a t  t h e  t e a c h e r  m ay know  t h e  gi rl to  w ho m  s h e
s p e a ks.   With  t h e  r eco r ds  in h a n d,  s h e  will a sk
h e r s elf t h e  following  q u e s tions: 

  1 .   Is  fu r t h e r  t r aining  a t  t h e  exp e ns e
of t h e  gi rl’s fa mily
     pos sible?   Do t h e
gi rl’s a bili tie s  w a r r a n t  effo r t  on  h e r
     p a r e n t s’ p a r t
to  give  h e r  fu r t h e r  op po r t u ni ty?

  2 .   Could  t h e  gi rl’s p a r e n t s
con tinu e  to  p ay h e r  living  exp e n s e s
     d u ring  fu r t h e r  t r aining
if t h e  t r aining  w e r e  fu r nis h e d  a t  t h e
     exp e n s e  of t h e  s t a t e?

  3 .   Could  t h e  gi rl  ob t ain  t r aining
in r e t u r n  for  h e r  p e r so n al
     s e rvice,  e i t h e r  wi th
o r  wit ho u t  p ay?

  4 .   Would  t h e  gi rl b e  a ble  to  r e p ay
in skill a c q ui r e d  t h e  exp e ns e
     of h e r  t r aining,  w h e t h e r
bo r n e  by  h e r s elf, h e r  p a r e n t s ,  o r  t h e
     s t a t e?

203



Page 97

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
A flow e r-m a king  cla s s  for  gi rls  of va rious  a g e s .  
The r e  is no  r e a so n  w hy voca tion al wo rk  s ho uld  no t
b e gin  in t h e  g r a m m a r  sc hool]

Lines  b e t w e e n  ob t ain a ble  wo rk  for  t h e  t r ain e d  a n d
t h e  u n t r ain e d  gi rl a r e  fai rly s h a r ply d r a w n,  a n d  t h e
pos sibili ti e s  for  e a c h  typ e  m u s t  b e  cle a rly u n d e r s tood
by t h e  g uid e.   If it is evide n t  t h a t  t r aining  c a n no t
b e  ob t aine d  b efor e  t h e  gi rl m u s t  b e gin  to  e a r n ,  t h e
c hoice  is n e c e s s a rily a  n a r row  on e.   The  fac to rie s
in t h e  n eig h bo r hood  s ho uld  b e  t ho rou g hly s t u die d,
a n d,  u n d e r  t h e  g uid a nc e  of t h e  t e a c h er, gi rls  s ho uld
p r e p a r e  d e t aile d  r e po r t s  wi th  r e s p ec t  to  t h ei r  working
con di tions .   The  “blind-alley” job
s ho uld  b e  pl ainly lab ele d,  t h a t  it  m ay  no t  c a t c h  t h e
gi rl u n a w a r e .   Girls  w ho  m u s t  t ak e  u p  fac to ry work
s ho uld  a t  le a s t  b e  e n a ble d  to  c hoos e  a m o n g  fac to rie s
in t ellige n tly, a n d  if pos sible  s ho uld  b e  for tified
wi th  a n  avoc a tion  t h a t  will s u p ply t h e m  with  t h e  in t e r e s t
t h ei r  d aily t a sk  fails  to  ins pi r e  a n d  t h a t  will p rovide
a n  a n c ho r  a g ain s t  t h e  ins t a bili ty tow a r d  w hich  t h e
fac to ry gi rl t e n d s.

[Illus t r a tion:  Milline ry cla s s  in  a  t r a d e  sc hool. 
Whe r e  t r a d e  sc hools  do  no t  offe r  s uc h  t r aining,  t h e r e
a r e  oppo r t u ni ti es  for  a p p r e n tice  wo rk  for  gi rls]

The  possibilitie s  for  a p p r e n tice  wo rk  wit h  d r e s s m a k e r s
o r  milline r s  o r  in o th e r  h a n d wo rk  s hould  al so  b e  m a d e
know n.   Girls  b e gin  h e r e ,  a s  in t h e  fac to ry, a t
si m ple  a n d  m o no tonou s  t a sks,  b u t  t h e  possibili tie s
of a dva nc e m e n t  a r e  fa r  g r e a t e r  a n d  m e n t al  d evelop m e n t
is u n q u e s tion a bly m o r e  likely.  The  a bili ty a c q ui r e d
by s uc h  work e r s,  a s  t h ey  p ro g r e s s ,  to  u n d e r t ak e  a n d
c a r ry  t h ro u g h  a  co m ple t e  piec e  of wo rk  is no t  only
s a tisfying  to  t h e  wo rk e r s  t h e m s elves,  b u t  of valu e
in la t e r  yea r s.   They le a r n  to  a n alyze  t h ei r  cons t r uc tive
p ro ble m s  a n d  to  wo rk  ou t  t h e  va rious  s t e p s  of t h e
wo rk  to  it s  ul tim a t e  conclu sion—a  knowle d g e
w hich  t h e  fac to ry gi rl n eve r  a t t ains.
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So m e  few gi rls  will n e e d  to  b e  s ho w n  t h e  possibili tie s
w hich  lie in ind e p e n d e n t  p rod uc tive  work.   For
t h e  gi rl w ho  h a s  t ale n t  o r  eve n  m e r ely d ef tn e s s  in
m a n u al  wo rk,  cou ple d  wi th  ini ti a tive  a n d  so m e  d e g r e e
of o rigin ality, s uc h  work  m ay b rin g  a  b e t t e r  r e t u r n
t h a n  wo rking  for  o t h e r s.   Mos t  gi rls,  ho w ever,
lack  cou r a g e  to  s t a r t  u po n  ind e p e n d e n t  wo rk,  e s p e ci ally
if t h ey  a r e  in  im m e dia t e  n e e d  of e a r nin g  a n d  a r e  u n t r ain e d.  
I t  of t e n  h a p p e n s,  how ever, t h a t  t h ey  do  no t  a p p r ai s e
a t  i ts  t r u e  valu e  t h e  t r aining  t h ey h ave  r ec eive d.  
The  g r a m m a r-sc hool gi rl, u n d e r  p r e s e n t  m e t hod s  of
t e ac hin g,  is oft e n  fully q u alified  to  do  ei th e r  pl ain
cooking  o r  pl ain  s e wing,  b u t  sinc e  s h e  do e s  no t  d e si r e
to  e n t e r  do m e s tic  s e rvice,  s h e  consid e r s  t h e s e  a cco m plish m e n t s
ve ry lit tl e  o r  no t  a t  a ll in co u n tin g  h e r  a s s e t s  for
e a r ning.   So m e  gi rls  h ave  foun d  r e a dy e m ploym e n t
a n d  good  r e t u r n s  in ho m e  b a king,  in  c a n nin g  frui t
a n d  veg e t a ble s,  o r  in m e n din g,  m a king  si m ple  clo th es
for  lit tle  c hild r e n ,  o r  in m a king  b u t ton holes  a n d  doing
o th e r  “finishing  wo rk” for  b usy ho us e wives.  
Work of t h e s e  so r t s ,  u n d e r t ak e n  in a  s m all w ay, h a s
oft e n  a s s u m e d  t h e  p ro po r tions  of a  b u sin es s,  r e q ui ring
all of a  youn g  wo m a n’s tim e  a n d  p aying  h e r  q ui t e
a s  w ell a s  a n d  oft e n  b e t t e r  t h a n  les s  in t e r e s ting  work
in s hop  o r  fac to ry.  A gi rl of my  a c q u ain t a nc e
e a r n s  a  co mfo r t a bl e  living  a t  ho m e  wit h  h e r  c roc h e t
n e e dle.   Anot h e r  h a s  p aid  h e r  w ay t h ro u g h  high
sc hool a n d  colleg e  by r aising  s w e e t  p e a s.
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The  u n t r ain e d  gi rl w ho  loves  a n  ou t doo r  life  h a s  few e r
oppo r t u ni ti es  t h a n  o t h e r  gi rls  u nle s s  s h e  is c a p a ble
of inde p e n d e n t  wo rk.   If s h e  is c a p a ble  of t his
a n d  h a s  s ufficien t  a bili ty to  s t u dy h e r  wo rk,  g a r d e ning
a n d  poul t ry o r  b e e  c ul tu r e  m ay  op e n  t h e  w ay for  h e r
to  wo rk  a n d  b e  h a p py.  Sc hool g a r d e n s ,  po ul t ry
clubs,  a n d  c a n nin g  clubs  h ave  s how n  m a ny  a  gi rl w h a t
s h e  m ay do  in  t h e s e  w ays.

[Illus t r a tion:  Cou r t e sy of U.S.  De p a r t m e n t
of Agricul tu r e  So m e  gi rls  h ave  b uilt  u p  a  good  b u sin e ss
c a n ning  frui t s  a n d  veg e t a bles  a t  ho m e]

M a ny ti m es  too  li t tl e  is r e alized  of t h e  possibili tie s
of t h e s e  g r a m m a r-sc hool gi rls  w ho  a r e  c row d e d  by n e c e s si ty
in to  t h e  wo rking  r a nks.   We c a n no t  s hi rk  ou r  r e s pon sibili tie s
in r e g a r d  to  t h e m,  how ever, a l t hou g h  t h ey e s c a p e  fro m
ou r  s chool sys t e m s  a n d  b r avely t ak e  u p  t h e  b u r d e n
of t h ei r  ow n  lives.   Qui t e  a s  m a ny of t h e s e  gi rls
a s  of m o r e  favor e d  on e s  will m a r ry  a n d  b e  a m o n g  t h e
m ot h e r s  of t h e  n ex t  g e n e r a tion.   The  wo rk  t h ey
do  in t h e  in t e rval b e t w e e n  sc hool a n d  ho m e  will le ave
its  imp r e s s  ev e n  m o r e  s t ro n gly t h a n  u po n  t h e  gi rl w hos e
sc hool life  las t s  long e r  a n d  w ho  is t h e r efo r e  olde r
a s  w ell a s  b e t t e r  e q uipp e d  w h e n  s h e  e n t e r s  u po n  h e r
wo rk.   Fe w of t h e s e  you n g e r  gi rls  in t im e s  p a s t
c a n  b e  s aid  to  h ave  do n e  a nyt hing  o t h e r  t h a n  d rift
in to  wo rk  w hic h  wo uld  m a k e  o r  s poil t h ei r  lives  a n d
p e r h a p s  t hos e  of t h ei r  c hild r e n  af t e r  t h e m.   I t
is w ell t h a t  t h e  r e s po nsibili ty of t h e  s chool tow a r d
t h e m  is b eing  r ecog nize d  a n d  m e t .

[Illus t r a tion:  A p ros p e ro us  po ul t ry fa r m.  
Poul t ry fa r ming  op e n s  t h e  w ay for  t h e  gi rl w ho  loves
a n  ou t doo r  life  to  work  in  t h e  op e n  a n d  b e  h a p py]

A dis tinc t  d u ty  of t h e  g r a m m a r-sc hool t e a c h e r  is to
m a k e  know n  t h e  fac t s  conc e r nin g  s ho r t  c u t s  for  g r a m m a r-sc hool
gi rls  to  office  wo rk.   U nsc r u p ulous  b u sine s s  “colleg e s”
so m e ti m e s  misle a d  t h e s e  im m a t u r e  gi rls  in to  b elieving
t h a t  a  s ho r t  cou r s e  t ak e n  in t h ei r  s c hool will e n a ble
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t h e  gi rls  to  fill office  posi tions.   Fac t s  a r e
a t  h a n d  w hich  s how  t h e  fu tili ty of a t t e m p ting  office
wo rk  u n d e r  s uc h  con ditions,  a n d  t e a c h e r s  s hould  b e
ve ry c a r eful to  s e e  t h a t  all t h e  fac t s  a r e  in t h e
pos s e ssion  of t h ei r  p u pils.

In  t h e  e a rly d ays  of hig h  sc hools  u s u ally t h e  only
dis tinc tion,  if a ny, in cou r s e s  w a s  “ge n e r al”
a n d  “clas sical.”  To-d ay w e  h ave  m a ny
cou r s e s,  o r  in t h e  la rg e r  ci ties  diffe r e n t  sc hools
fit boys  a n d  gi rls  for  va rying  p a t h s  in  life. 
The  colleg e-p r e p a r a to ry cou r s e  o r  t h e  cl as sical hig h
sc hool lea d s  to  colleg e.   The  co m m e r cial cou r s e
o r  sc hool lea ds  to  office  wo rk.   The  m a n u al  t r aining
o r  indus t ri al o r  p r a c tical a r t s  cou r s e  o r  hig h  sc hool
lea ds  to  efficien t  h a n d wo rk.  The  t r a d e  sc hool
lea ds  to  d efini t e  occ u p a tions.   The  difficul ty
now  is to  h elp  gi rls  choos e  in t ellige n tly w hich  cou r s e
o r  sc hool will b e s t  m e e t  t h ei r  r e q ui r e m e n t s .  
This  involves  voca tion  s t u dy in t h e  g r a m m a r  sc hool.

[Illus t r a tion:  Benson  Polytec h nic  Sc hool for
Girls, Por tl a n d,  Or e gon.   The  t r a d e  sc hool le ad s
to  d efini t e  occ u p a tions.   The  gi rl wi th  m e c h a nic al
a bili ty m ay find  h e r  voc a tion  in milline ry, d r e s s m aking,
o r  t h e  va rious  s e wing-m a c hin e  t r a d e s]
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The  gi rl  w ho  t e r min a t e s  h e r  for m al e d u c a tion  wi th
h e r  g r a d u a tion  fro m  hig h  sc hool m ay  find  h e r s elf no t
ve ry m u c h  b e t t e r  plac e d,  a p p a r e n tly, t h a n  t h e  gi rl
w ho  h a s  d ro p p e d  ou t  of sc hool fa r t h e r  b a ck.  M a ny
op e nin gs  in to  d e si r a ble  occ u p a tions  a r e  s till close d
to  h er.  Oft e n  h e r  oppo r t u ni tie s,  how ever, a r e
m u c h  g r e a t e r  t h a n  t h ey s e e m.   All fac t s  go  to
s how  t h a t  t h e  high-sc hool gi rl  m a k e s  m o r e  r a pid  p ro g r e s s
in efficiency, a n d  t h e r efo r e  in p ay, t h a n  t h e  youn g e r
gi rl, eve n  w h e n  s h e  s e e m s  to  b e gin  a t  t h e  s a m e  wo rk.  
So m e  fields,  too,  a r e  op e n  to  h e r  t h a t  a r e  no t  u s u ally
pos sible  for  t h e  g r a m m a r-sc hool gi rl.  In  office
wo rk  t h e  high-sc hool gi rl  w ho  h a s  s p e cialized  in h e r
t r aining  m ay  m a k e  a  ve ry c r e di t a ble  s howing.  
M a ny t ho us a n d s  of hig h-sc hool g r a d u a t e s  a r e  r e c eive d
into  t ele p ho n e  exc h a n g e s  w h e r e  wi t h  a  b ri ef p e riod
of p r a c tice  t h ey b e co m e  efficie n t  wo rk e r s.   A
ve ry few hig h-sc hool gi rls  b e co m e  t e a c h e r s  in cou n t ry
sc hools  wi thou t  fu r t h e r  t r aining,  b u t  t h e  n u m b e r  is
d ec r e a sin g  eve ry ye ar.  If s h e  m e e t s  t h e  a g e  r e q ui r e m e n t ,
t h e  hig h-s chool gi rl m ay  e n t e r  a  t r aining  sc hool for
n u r s e s ,  g aining  h e r  s p ecialized  t r aining  in r e t u r n
for  h e r  s e rvice s  to  t h e  hos pi t al.

The  high-sc hool gi rl w ho  c a n  s p a r e  t im e  a n d  m o n ey
for  so m e  fu r t h e r  t r aining  finds  a  la rg e r  field  op e n;
b u t ,  to  m a k e  t h e  m o s t  of w h a t  high  sc hool h a s  to  offer,
h e r  pl a ns  s ho uld  b e  m a d e  a s  e a r ly a s  pos sible  in t h e
hig h-sc hool cou r s e—a t  t h e  ve ry b e gin nin g
if it  c a n  b e  m a n a g e d.   The  gi rl m u s t  know w h a t
fu r t h e r  t r aining  s h e  is m a king  r e a dy for, m u s t  choos e
el ec tives  in hig h  sc hool to  h elp  h e r  m a k e  r e a dy, o r
pos sibly to  offse t  t h e  s p ecializing  of t hi s  la t e r
wo rk  by so m e  g e n e r al  cul tu r e  s h e  m ay  ot h e r wis e  miss
e n ti r ely.  Voca tion  s t u dy, t h e r efo r e,  a n d  voc a tion al
g uid a n c e  m u s t  b e  q ui t e  a s  m u c h  a  p a r t  of t h e  cou r s e
for  t h e  gi rl w ho  will “t r ain” for  h e r
s p eci al wo rk  a s  for  t h e  gi rl w ho  go e s  di r e c tly fro m
t h e  s econ d a ry  sc hool to  h e r  voca tion.

On e  high-sc hool S e nio r  w ri t e s:   “My s p eci al
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voca tion  h a s  no t  ye t  b e e n  c hos e n,  b u t  if it b e co m e s
n ec es s a ry  for  m e  to  e a r n  my ow n  living  I s hould  like
to  b e  ei t h e r  a  n u r s e ,  a  t e ac h er, milliner, o r  di r ec to r
of a  c afe t e ri a.   I wo uld  p ro b a bly c hoos e  t h e  posi tion
t h a t  w a s  op e n  a t  t h e  t im e.”

H e r e  w e  h ave  t h e  gi rl w ho  is in no  h u r ry  to  c hoos e,
a n d  w ho  p ro b a bly h a s  a  m o r e  o r  les s  vag u e  no tion  of
t h e  co m p a r a tive  con di tions,  r e q ui r e m e n t s,  a n d  r e w a r d s
of t h e  fou r  voca tions  s h e  m e n tions.   In  con t r a s t
to  t his,  lis t e n  to  a  high-sc hool s t u d e n t  w ho  h a s  b e e n
s t u dying  h e r s elf a n d  h e r  pos sible  voc a tion  in m u c h
d e t ail in  cl as s  wo rk.   S h e  s ays:  “I
find  t h a t  I h av e  m a d e  good  sc hool r eco r d s  only in
s u bjec t s  w h e r e  I h a d  m a t e ri als  I could  s e e  a n d  h a n dle.  
I h ave  n eve r  do n e  w ell in a r i t h m e tic  o r  m a t h e m a tics,
b u t  in d r a win g,  p hysics,  el e m e n t a ry biology, a n d  do m e s tic
scie nc e  I m a d e  good  m a r ks.   I do  no t  like  to  s ew,
b ec a u s e  it  ti r e s  m e  to  si t  s till.  I e njoy cooking
a n d  m a r k e tin g.

“I like  to  pla n  m e als  a n d  to  m a k e  u p  n e w  r e cip es .  
I h e a r  t h a t  hos pi t als  a n d  ins ti t u tions  e m ploy wo m e n
a t  ve ry good  s al a ri e s  to  b uy all t h e  foods t uffs u s e d
in t h ei r  ki t ch e n s.   The  exp e r t  di e ti ti a n  al so
pla n s  m e als  a n d  a r r a n g e s  die t a ri e s.   I le a r n  t h a t
Teach e r s  Colleg e,  Colu m bia,  h a s  cou r s e s  of s t u dy lea ding
to  t his  p rofe ssion,  a n d  I h ave  w ri t t e n  to  a sk  for
full info r m a tion.”
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In  t h e  cla s s  of w hich  t his  gi rl  is a  m e m b er, e a c h
gi rl is conside ring  h e r  fut u r e  a s  t his  on e  is doing.  
E a c h  g a t h e r s  all av ailable  d a t a  in  r e g a r d  to  t h e  voca tion
s h e  is s t u dying.   H e r  r e po r t s  b e co m e  a  p a r t  of
t h e  cl a s s  r e co r ds .   S h e  m a k e s  a s  full a  r e po r t
a s  possible  a s  to  t h e  d u ti es  a n d  r e s po nsibili ti e s
of t h e  occ u p a tion,  t h e  sc hools  o r  t r aining  cla s s e s
t h a t  p r e p a r e  for  i t, t h e  leng t h  a n d  cos t  of p r e p a r a tion,
pos sibili ti e s  of e m ploym e n t,  s al a rie s  p aid,  a n d  o t h e r
d e t ails.

Sinc e  t r aining  c a n no t  al t e r  fun d a m e n t al s,  b u t  m e r ely
b uilds  u po n  t h e  gi rl’s n a t u r e  a n d  h e r e di ty,
t h e  s a m e  cla s sifica tions  ob t ain  in t h e  choice  of t h e
gi rl w ho  c a n  h ave  t r aining  a s  in t h a t  of t h e  gi rl w ho
go es  u n t r ain e d  to  h e r  voca tion.   The r e  a r e  s till
t h e  p ro d uc e r s,  t h e  di s t rib u to r s ,  a n d  t hos e  w ho  s e rve;
a n d  it  is s till impor t a n t  t h a t  t h e  gi rl  s ho uld  find
a  pl ac e  in t h e  rig h t  g ro u p.

The  p ro d u c e r s  will includ e  t h e  d e sig n e r s ,  t h e  in t e rio r
d eco r a to r s,  t h e  exp e r t  di e ti tia n s,  t h e  m u nicip al insp ec to r s
of food  a n d  ho u sing,  r u r al  cons ul ting  ho u s ek e e p e r s,
s t a t e  o r  cou n t ry c a n ning-club  a g e n t s ,  t h e  wo m e n  w ho
or g a nize  a n d  c a r ry on  m o d el  lau n d ri e s,  e i t h e r  cooe p e r a tive
o r  o th e r wis e,  t h e  m a n a g e r s  of m a n ufac t u rin g  e n t e r p ris e s ,
t h e  fa r m e r s ,  t h e  p ho tog r a p h e r s,  t h e  a r ti s t s ,  t h e  jou r n alis t s,
a n d  t h e  a u t ho r s.

The  dis t ribu to r s  a r e  c hiefly r e p r e s e n t e d  by t h e  high e r
typ e  of office  wo rk e r s ,  w ho  a r e  t h e  “ide a  t hink e r s”
of t h e  b u sin es s  wo rld,  sinc e  t h ey n ei th e r  m a k e  no r
h a n dle  p ro d uc t s,  b u t  m e r ely m a nip ula t e  t h e  sym bols
w hich  s t a n d  for  t h e  p ro d uc t s  t h ey  s eldo m  if eve r  s e e .  
The  wo m e n  w ho  m a n a g e  b uying  a n d  s elling  e n t e r p ri s e s
for  t h e m s elves  u s u ally b elong  to  t h e  t r ain e d  g ro u p.

The  s e rvice  g ro u p  a m o n g  t r ain e d  wo m e n  is a  la rg e  on e,
includin g  n u r s e s,  t e ac h e r s ,  doc to r s’ a n d  d e n tis t s’
a s si s t a n t s,  va rious  social wo rk e r s ,  lib r a ria ns ,  s ec r e t a ri e s
a n d  o th e r  confide n tial  office  a s sis t a n t s,  di r ec to r s
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or  “hous e  m o t h e r s”  in sc hool a n d  colleg e
do r mi to rie s  a n d  in ins ti t u tions,  d e n tis t s ,  p hysicians ,
lawye r s,  minis t e r s .

Within  t h e  g ro u p  t h e r e  is wide  r a n g e  of choice,  diffe ring
q u alifica tions  a r e  n e c e ss a ry, a n d  va rying  t r aining
is to  b e  u n d e r t ak e n.   Girls, wi t h  t h e  h elp  of
a  voca tion al exp e r t ,  s ho uld  a n alyze  t h ei r  p hysical
a n d  m e n t al q u alities  a n d  h a bi t s ,  a n d  s ho uld  s t u dy
so m e w h a t  exh a u s tively t h e  voca tion  for  w hich  t h ey s e e m
to  find  t h e m s elves  fit t e d.

“I s ho uld  like  to  b e  a  n u r s e ,  o r  a  t e ac h er,
o r  a  milliner, o r  t h e  m a n a g e r  of a  c afe t e ri a”
will no t  do,  sinc e  t hos e  voca tions  p r e s u p pos e  so m e
ye a r s  of wid ely diffe ring  t r aining.   Pe r h a p s  t h e
gi rl will n a r ro w  t h e  c hoice  to  n u r sing  o r  t e a c hing.  
The n  s h e  m u s t  pl ac e  ove r  a g ains t  e a c h  o t h e r  t h e  t wo
p rofe ssions—s p ecial q u alifica tions  r e q ui r e d ,
len g t h  a n d  cos t  of t r aining,  p e r son al obs t a cle s  to
b e  ove rco m e,  a n d  e s p eci ally t h e  d e m a n d  a n d  s u p ply
of n u r s e s  a n d  t e a c h e r s  in h e r  locali ty.  U pon
t h e s e  d e p e n d s  t h e  gi rl’s c h a nc e  to  s ucc e e d  w h e n
s h e  is fit t e d  a n d  lau nc h e d.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
The  child r e n’s w a r d  in  a  hos pi t al.  The  n u r s e
m u s t  b e  r e so u r c eful a n d  pos s e s s  good  judg m e n t]
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The  s t u d e n t  w ho  t ak es  u p  colleg e  wo rk,  no t  a s  a  s p e ci alized
t r aining,  b u t  a s  a  co m ple tion  of h e r  g e n e r al  e d u c a tion,
s t a n ds  so m e w h a t  by  h e r s elf.  S uc h  a  gi rl m ay  p e r h a p s
p u t  off voca tion al d ecision  u n til s h e  is p a r t  w ay
t h ro u g h  h e r  colleg e  yea r s.   The  colleg e  so m e ti m e s
a w ak e n s  a m bi tions  a n d  b ring s  to  ligh t  a bili tie s  no t
hi t h e r to  di scove r e d;  a n d  eve n  w h e n  t his  do e s  no t  occ ur,
t h e  choice  m ay  b e  m a d e  fro m  t h e  high e s t  a n d  m os t  r e s pon sible
posi tions  filled  by  wo m e n.   F ro m  t h e  colleg e  gi rls
w e  d r a w  ou r  hig h-sc hool t e ac h e r s  a n d  colleg e  ins t r uc to r s ,
ou r  doc to r s,  lawye r s,  a n d  p r e a c h e r s ,  in so  fa r  a s
t h e s e  p rofe ssions  a r e  filled  by  wo m e n.

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
Among  t h e  m a ny voc a tions  b elon gin g  to  t h e  s e rvice  g ro u p
t e ac hin g  is on e  of t h e  m o s t  po p ula r]

We a r e  conf ron t e d  by  t h e  s t a t e m e n t,  m a d e  a g ain  a n d
a g ain  a n d  r einfo rc e d  by for mid a ble  row s  of figu r e s ,
t h a t  t h e  m o r e  t r aining  a  gi rl r e c eives,  t h e  les s  s h e
is incline d  to  m a r ry  or, if s h e  do e s  m a r ry, to  h av e
c hild r e n.   The  fac t  s e e m s  u n d e nia ble  t h a t  in  ou r
la rg e r  e a s t e r n  wo m e n’s  colleg e s ,  a t  le a s t,  no t
m o r e  t h a n  h alf t h e  g r a d u a t e s  m a r ry  u p  to  t h e  a g e  of
for ty, w hic h  w e  m ay  a c c e p t  a s  t h e  p rob a ble  limit  of
t h e  m a r ri a g e  a g e  for  t h e  ave r a g e  wo m a n.   The  n a t u r al
infe r e nc e  is t h a t  a  colleg e  e d uc a tion  in so m e  w ay
p r eve n t s  o r  discou r a g e s  m a r r i a g e .   This  m ay o r
m ay no t  b e  t r u e .   To b e  q ui t e  fair, t h e  s t a ti s tics
s ho uld  cove r  t h e  co e d uc a tion al  colleg e s  a s  w ell a s
t h e  colleg e s  for  wo m e n  alon e.   Also so m e  a t t e m p t
s ho uld  b e  m a d e  to  discove r  ho w  t h e  likelihood  of m a r ri a g e
is affec t e d  by  t h e  a g e  a t  w hich  gi rls  finish  t h ei r
colleg e  cou r s e .   Do t h e  you n g e r  gi rls  of a  colleg e
cla s s  m a r ry, w hile  t h e  olde r  on e s  do  no t?   Are
t h e  you n g e r  m a r ri e d  g r a d u a t e s  m o r e  oft e n  m o t h e r s  t h a n
t h e  old e r  on e s,  o r  do  t h ey  h ave  m o r e  c hild r e n?

[Illus t r a tion:  P ho tog r a p h  by Brow n  Bros.  
The  influe nc e  of t h e  lib r a ri a n  ex te n d s  fa r  b eyon d  t h e
w alls  of t h e  lib r a ry]
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If it  is t r u e  t h a t  t r aining  is in t e rfe ring  wi t h  m a r ri a g e
a n d  m o t h e r hood  for  ou r  gi rls,  t h e  n ex t  s t e p  is no t
n ec es s a rily, a s  so m e  m o d e r n  hys t e rical s t u d e n t s  of
t h e  q u e s tion  s e e m  to  s u g g e s t ,  t h a t  w e  im m e dia t ely
c u t  ou t  t h e  t r ainin g  w hich,  in c a s e  t h ey do  m a r ry,
will m a k e  t h e m  fa r  m o r e  valu a ble  wives,  m o t h e r s ,  a n d
m e m b e r s  of t h e  co m m u ni ty; b u t  r a t h e r  so  to  ti m e  a n d
plac e  t h e  t r aining,  a n d  if n e c e s s a ry  so  to  al t e r  it s
c h a r a c t er, t h a t  a ny s uc h  t e n d e ncy a w ay fro m  m a r r i a g e
will b e  r e m oved  a n d  t h a t  t h e  t r ain e d  wo m e n  of t h e  colleg e
a n d  p rofes sion al sc hool s h all b e  available  for  t h e
g r e a t  wo rk  of m o t h e ring  t h e  n a tion  of t h e  fu tu r e .

A final wo r d  a s  to  t h e  pl ac e  of t h e  voca tion al g uide
in t h e  choosing  of voca tions  m ay  no t  b e  a miss.  
Tha t  eve ry  t e a c h e r  s ho uld  consid e r  hi m s elf o r  h e r s elf
a  h elp e r  in t hi s  m o s t  impo r t a n t  wo rk  w e  m u s t  a g r e e;
b u t  t h a t  a ny t e a c h e r  m u s t  w alk c a r efully, a n d  u s e  t h e
g uiding  h a n d  b u t  s p a rin gly, is e q u ally t r u e .
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The  objec t  of voc a tion al h elp  is no t  m e r ely to  ke e p
t h e  “sq u a r e  p e g” ou t  of t h e  “rou n d
hole.”  The  gi rl a r bi t r a rily pl ac e d  in a
s ui t a bl e  occu p a tion  m ay  n eve r  discove r  w hy s h e  is
t h e r e ,  a n d  m ay b e  h a n dic a p p e d  all h e r  life  by  a  d e e p
convic tion  t h a t  s h e  fit s  so m e w h e r e  els e.   “Know
t hys elf” is a  good  old  m axim ye t .   The  t e a c h e r
o r  voca tion al g uide  is fit t e d  by  t h e  plac e  of obs e rv a tion
s h e  holds  to  h elp  t h e  gi rl  to  s t u dy h e r s elf a n d  t h e
pos sibili ti e s  t h a t  life holds  ou t  to  s uc h  a s  s h e  t h u s
finds  h e r s elf to  b e .   The  final c hoice  s ho uld  b e
m a d e  by t h e  gi rl.

CHAPTER XIV

MARRIAGE
M a r ri a g e  m ay, o r  m ay  no t,  in t h e s e  d ays,  b e  t h e  op e ning
doo r  in to t h e  ho m e m a k e r’s  c a r e er.  M a ny
a  youn g  wo m a n  is a  ho m e m a k e r  b efor e  s h e  m a r r i e s.  
On  t h e  o t h e r  h a n d,  wo m e n  so m e tim e s  m a r ry  wit ho u t  a ny
t hou g h t  of m a kin g  a  ho m e.

But,  af t e r  all, it  is s afe  to  a s s u m e  t h a t  m a r ri a g e
a n d  ho m e m a king  do  go  h a n d  in h a n d.   The  g r e a t
m ajo ri ty of wives  b eco m e  m a n a g e r s  of ho m e s  of on e
so r t  o r  a no t h er.  S h all w e  t h e n  fr a nkly e d u c a t e
ou r  gi rls  for  m a r r i a g e—“da n gle  a
w e d din g  ring  eve r  b efo r e  t h ei r  eye s”?  Or
s h all w e  r e g a r d  m a r ri a g e s  a s  “m a d e  in h e ave n”
a n d  ke e p  ou r  h a n d s  off t h e  w hole  m a t t e r?

The  p ro po r tion  of m a r ri a g e s  in t h e  U nit e d  S t a t e s  w hich
t e r min a t e  in divorc e  w a s  in  1 9 1 0  on e  in t w elve.  
Divorc e  in t hi s  cou n t ry  is no w  t h r e e  ti m e s  a s  co m mo n
a s  for ty ye a r s  a go.  The  s ucc es s  o r  failu r e  of
m a r r i a g e s  c a n no t ,  ho w ever, b e  m e a s u r e d  m e r ely by t h e
divorc e  t e s t .   We c a n no t  avoid  t h e  knowle d g e  t h a t
m a ny  ot h e r  u n h a p py u nions  a r e  e n d u r e d  u n til r el e a s e
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co m e s  wi th  d e a t h.   Wh e n  w e  s ay u n h a p py m a r ri a g e s ,
w e  m e a n  no t  only t hos e  w hich  b eco m e  u n e n d u r a ble,  b u t
all t hos e  in w hich  m a r r i a g e  imp e d e s  t h e  d evelop m e n t
a n d  h e n c e  t h e  efficiency of ei t h e r  p a r ty to  t h e  con t r a c t .  
U n h a p py m a r ri a g e s  includ e  no t  only t h e  mis m a t e d,  b u t
al so  t hos e  w hos e  u n h a p pin e ss  in m a r ri e d  life  is d u e
to  t h ei r  ow n  or  t h ei r  m a t e’s mi sconc e p tion  of
w h a t  m a r r i a g e  r e ally m e a n s.   I t  is obviously impossible
eve n  to  e s ti m a t e  t h e  n u m b e r  of m a r r i a g e s  w hic h  a r e
h a p py o r  u n h a p py; b u t  w e  a r e  s af e  in s aying  t h a t  t h e
p roc e s s e s  of a dju s t m e n t  in m a ny c a s e s  a r e  fa r  h a r d e r
t h a n  t h ey ou g h t  to  b e ,  a n d  t h a t  m a ny m a r ri a g e s  w hich
s e e min gly ou g h t  to  b ring  h a p pin es s  fail of r e al  s ucc es s.

In  view of t h e  fac t  t h a t  so  m a ny m a r r i a g e s  fall s ho r t
of w h a t  t h ey mig h t  b e ,  i t wo uld  s e e m  t h a t  so m e  so r t
of a s sis t a nc e  to  t h e  gi rl  in c hoosing  a  h u s b a n d  a n d
to  t h e  you n g  m a n  in choosing  a  wife  wo uld  b e  wis e,
s uc h  a s  t h e  ins t r uc tion  w e  give  boys  a n d  gi rls  to  e n a ble
t h e m  to  b e  s ucc e ssful in  t h e  indu s t ri al  wo rld.  
In  s ho r t ,  it  is no t  e no u g h  to  p r e p a r e  gi rls  for  ho m e m a king
by m a king  all ou r  r ef e r e nc e s  to  m a r r i a g e  indi r ec t.  
Young  m e n  a n d  wo m e n  a r e  e n ti tl ed  to  m o r e  knowle d g e
of m a r r i a g e,  it s  r ig h t s ,  p rivileg e s,  a n d  d u tie s;  t h ey
n e e d  to  r e alize  t h a t  in  t h e s e  d ays  of co m plex living
m a r ri a g e  is a  difficul t  r el a tion  w hich  r e q ui r e s  t h ei r
b e s t  e n e r gi e s  a n d  wis e s t  t hou g h t .
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The  m o d e r n  m a r r i a g e  diffe r s  fro m  t h e  m a r ri a g e  of e a rlie r
c e n t u ri e s  in di r ec t  p ro po r tion  a s  t h e  s t a t u s  of wo m a n
h a s  c h a n g e d.   The  a n ci e n t  m a r ri a g e,  a n d  ind e e d
t h e  m e dieval on e,  a n d  t h e  m a r r i a g e  of ou r  ow n  g r a n d m ot h e r’s
ti m e  b e g a n  wi th  s u b mission  a n d  u s u ally e n d e d  wi th
s u bjec tion.   Bu t  t h e  m o d e r n  m a r r i a g e  a t  it s  b e s t
is a  s pi ri t u al a n d  m a t e ri al  p a r t n e r s hip.   I t  is
t h e  m o d e r n  m a r ri a g e  a t  it s  b e s t  a n d  o t h e r wis e  wi th
w hich  w e  h ave  to  do.

H alf a  c e n t u ry a go  gi rls  m a r r ie d  a t  eigh t e e n  o r  ev e n
e a rli er, took c h a r g e  of t h ei r  ho u s e holds,  w e r e  m o t h e r s
of good-sized  fa milies  a t  t w e n ty-eigh t  o r  t hi r ty,
a n d  w e r e  fre q u e n tly g r a n d m ot h e r s  a t  for ty.

N o w a d ays  e a rly m a r ri a g e  is t h e  exc e p tion.   For
ye a r s  t h e  m a r r i a g e  a g e  h a s  b e e n  s t e a dily rising,  u n til
so m e  s t u d e n t s  p rofes s  to  b e  al a r m e d  a t  a  p ro s p ec t
of m a r r i a g e  dis a p p e a rin g,  t h e  m a t e r n al  ins tinc t  b e co ming
los t  by  dis us e,  a n d  t h e  r a c e  finally b e co min g  ex tinc t.  
H ow ever, t h e  m axim u m  m a r ri a g e  a g e ,  a t  le a s t  for  t h e
p r e s e n t ,  s e e m s  to  h ave  b e e n  r e ac h e d,  a n d  s t a tis tics
s how  a  sligh t  d ro p ping  wi thin  t h e  las t  t wo  o r  t h r e e
ye a r s .

The  forc es  op e r a tin g  to  fix t h e  m a r ri a g e  a g e  a r e  exce e din gly
co m plex.  The  high e r  e d u c a tion  of gi rls  h a s  u n do u b t e dly
b e e n  a  la rg e  fac to r  in t h e  pos t po n e m e n t  of m a r ri a g e.  
I t s  effec t  h a s  b e e n  w ro u g h t  in  a  va rie ty of w ays.  
The  inc r e a sing  ye a r s  in  sc hool roo m  a n d  lec t u r e  h all
h ave  b e e n  di r e c tly r e s po n sible  in m a ny  c a s e s .  
The  a m bi tions  a ro u s e d  a c cou n t  for  m a ny m o r e .  
The  inc r e a s e d  a bili ty of gi rls  to  e a r n  t h ei r  ow n  living
a n d  p u blic a cc e p t a nc e  of t h ei r  doing  so  h ave  p r a c tic ally
r e m ove d  “m a r ri a g e  a s  a  t r a d e”  fro m  t h e
con sid e r a tion  of gi rls  a n d  t h ei r  p a r e n t s .   Girls
no  long e r  n e e d  to  m a r ry  in  o rd e r  to  t r a n sfe r  t h e  b u r d e n
of t h ei r  s u p po r t  fro m  fa t h e r  to  h u s b a n d.   Ins t e a d
t h ey m ay  “go to  wo rk.”  And onc e  a t
wo rk  t h ey  a r e  of t e n  r eluc t a n t  to  give  u p  a  p e r son al
inco m e  for  t h e  u n c e r t ain ties  of s h a ring  w h a t  a  h u s b a n d
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e a r n s .   The n,  too, t h e  b ro a d e nin g  effec t  of e d uc a tion
m a k e s  m a r r i a g e  in  t h e  a b s t r a c t  a  les s  a b s o r bing,  m o m e n to us
s u bjec t  for  t h e  gi rl’s t hou g h t s .   Also t h e
r e bo u n d  tow a r d  s elfishn e s s  coincide n t  wi th  wo m a n’s
“e m a ncip a tion” lea ds  gi rls  to  p u t  off
w h a t  t h ey  a r e  so m e ti m e s  led  to  conside r  a  s a c rifice
of t h e m s elves.   The  t r a g e die s  of t h e  divorc e  cou r t s
a r e  di r e c tly r e s po n sible  for  m a ny a  gi rlish  d e t e r min a tion
no t  to  m a r ry, a  d e t e r min a tion  w hich  is b roke n  only
w h e n  t h e  fir s t  zes t  of m a t u r e  life  h a s  p a s s e d  a n d
w h e n  t h e  wo m a n  b e gins  to  long  for  t h e  ho m e  ti e s  s h e
h a s  r e solve d  to  d e ny h e r s elf a n d  d e cid e s  to  t ak e  t h e
ri sk.   The  inc r e a s e d  cos t  of living  a n d  t h e  eve r-inc r e a sin g
r e s po nsibili tie s  of r e a r in g,  e d uc a ting,  a n d  lau nc hin g
a  fa mily of c hild r e n  lea d  m a ny  you n g  p e ople  to  pos t po n e
m a r ri a g e  u n til t h ey c a n  co m m a n d  a  la rg e r  inco m e.  
The  s t r ain  of m o d e r n  ind us t ri al life, wi th  it s  fie rc e
co m p e ti tions  a n d  it s  e a rly disc a r d  of t h e  eld e rly
a n d  u nfi t,  finds  m a ny gi rls  w ho  wo uld  o th e r wis e  m a r ry
b u r d e n e d  wi th  t h e  c a r e  of p a r e n t s  w ho  c a n  ill s p a r e
t h e  d a u g h t e r’s h elp.

[Illus t r a tion:  The  H alliday His to ric  P ho tog r a p h
Co.  LOUISA M. ALCOTT Miss  Alcot t’s lifelon g
d evotion  to  t h e  in t e r e s t s  of h e r  fa mily is a  w ell-know n
s to ry.  S h e  m a d e  a  h a p py ho m e  for  t h e m,  a n d  a t
t h e  s a m e  tim e  a t t ain e d  m a r k e d  s ucc e s s  in  t h e  lit e r a ry
field.]
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If a ll t h e s e  obs t acle s  to  e a rly m a r ri a g e  could  b e
ove rco m e,  t h e  q u e s tion  of t h e  wise s t  ti m e  for  m a r rying
mig h t  b e  a p p ro a c h e d  fai rly a n d  s q u a r ely on  its  m e ri t s .

Too e a rly m a r ri a g e  m e a n s  im m a t u ri ty in c hoice,  wi th
t h e  possibili ty alw ays  of u nfor t u n a t e  mis t ak e s  a n d
s a d  a w a k e ning.   Too la t e  m a r ri a g e,  on  t h e  o t h e r
h a n d,  m e a n s  s e t tl e d  co nvic tions  w hich  oft e n  r e s ul t
in  t h a t  inco m p a tibili ty w hic h  s e eks  r elief in divorc e.  
The  pla s tici ty of you t h  a t  le a s t  pro mis e s  a d a p t a bili ty. 
The  m a t u r e  jud g m e n t  of la t e r  ye a r s  ou g h t  to  affo rd
a  wis e  c hoice.   Be tw e e n  ex t r e m e  you t h  t h e n  a n d
a  too  s e t tl e d  m a t u ri ty is t h e  wis e  ti m e.

In  o r d e r  to  a p p ro a c h  t h e  ide al  in t h e  m a r r i a g e  r el a tion,
t h e  tim e  of m a r r i a g e  s ho uld  b e  so  pl ac e d  t h a t  t h e
gi rl is (1) p hysically fit,  (2) fully e d u c a t e d ,  (3)
b ro a d e n e d  by so m e  exp e ri enc e  wi th  t h e  wo rld.

S h e  m u s t  no t  b e  too  old  to  b e a r  child r e n  s afely, o r
to  r e a r  t h e m  sy m p a t h e tically a s  t h ey  a p p ro a c h  t h e
difficul t  yea r s.   S h e  m u s t  no t  b e  p hysic ally wo r n
by exc es sive  ind us t ri al  s e rvice,  no r  wi th  e n t h u si a s m s
b u r n e d  ou t  by  t h e  s a m e  c a u s e .   P rob a bly b e t w e e n
t w e n ty-t wo  a n d  t w e n ty-five t h e  gi rl r e a c h e s  t h e  h eig h t
of p hysical fitn e s s.   S h e  m ay  al so  by  t h a t  tim e
h ave  co m ple t e d  a  libe r al  e d u c a tion,  a n d  s h e  m ay  ev e n
h ave  don e  t h a t  a n d  al so  h ave  p u t  h e r  t r aining  to  u s eful
s e rvice.   I t  wo uld  b e  b e t t e r  if gi rls  co m ple t e d
t h ei r  colleg e  cou r s e s  e a r li e r  t h a n  m os t  do.   Ho w ever,
since  t h e  g r e a t  m ajo ri ty of gi rls  do  no t  h ave  a  colleg e
e d uc a tion,  t h e  g e n e r ally inc r e a s e d  a g e  of m a r ri a g e
c a n no t  r i gh tfully b e  laid, a s  m a ny s e e m  to  lay it,
a t  t h e  doo r s  of t h e  colleg e  wo m e n.   Sc h e m e s  of
e d uc a tion  in t h e  fu tu r e  will u n do u b t e dly t ry to  r e m e dy
t h e  d efec t  of p r e s e n t  sys t e m s  in t his  r e s p ec t .  
If m os t  gi rls  could  finish  t h ei r  t r aining  in colleg e
o r  p rofession al sc hool a t  t w e n ty, a s  so m e  do  now,
t h e  wo rld  wo uld  b e  r e w a r d e d  by e a rlie r  m a r r i a g e s  a n d
p ro b a bly m o r e  of t h e m.   The r e  would  b e  m o r e  c hild r e n ,
r e a r e d  by youn g e r  a n d  m o r e  e n t h u si a s tic  m o t h e r s .  
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The  m o r e  difficul t  p rofe ssions,  w hic h  could  no t  b e
s ucc e s sfully u n d e r t ak e n  by t h e  gi rl of t w e n ty, would
t h e n  b e  r e s e rve d,  a s  t h ey g e n e r ally a r e  now, for  t h e
wo m e n  w hos e  a m bi tion  is u n u s u ally s t ro n g  a n d  a b so r bing.  
Atte m p t s  a r e  fre q u e n tly m a d e  to  s ho w  t h a t  a m bi tion
is b eco ming  a n  ino rdin a t ely p ro min e n t  q u ality in all
wo m e n,  b u t  t h e r e  a r e  few fact s  to  s u p po r t  so  wid e
a  con t e n tion.

[Illus t r a tion:  P ho tog r a p h  by Pa ul Tho m pso n  RUTH
MCE NERY STUART M r s.  S t u a r t  w a s  on e  of t hos e  in  w ho m
t h e  t al en t  for  ho m e m aking  a n d  t h e  t al e n t  for  c r e a tive
lit e r a ry wo rk  exis t e d  sid e  by side .   On  h e r  h u s b a n d’s
pla n t a tion  in Arka ns a s  s h e  foun d  m a ny of t h e  typ e s
for  t h e  c h a r a c t e r s  in h e r  s to rie s]

The  gi rl  g r a d u a t e  of t w e n ty, r einfo rc e d  by fro m  t wo
to  five  ye a r s  of work  in t h e  voca tion  s h e  h a s  c hos e n,
is u s u ally fi t, p hysic ally a n d  m e n t ally, for  m a r ri a g e.  
Mo r e  t h a n  t h a t ,  s h e  m ay  by t h a t  a g e ,  u s u ally, b e  t r u s t e d
to  know  w h a t  s h e  w a n t s ,  eve n  in a  h u s b a n d,  if s h e  is
eve r  going  to  know.
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In  t h e  d ay w h e n  gi rls  m a r r i e d  n e a rly alw ays  “in
t h ei r  t e e n s ,” wis e  c hoice  of a  h u s b a n d  c alle d
for  s el ec tion  of a  m a n  consid e r a bly olde r  t h a n  t h e
gi rl h e r s elf.  This  dis p a ri ty is less  co m m o n  in
t h e s e  d ays,  a n d  is r e ally les s  d e si r a bl e  t h a n  it  onc e
w a s.   The  gi rl of t h e  e a rlie r  ti m e  r e a c h e d  m a t u ri ty
of mi nd  e a rlie r  t h a n  t h e  gi rl of to-d ay wi t h  h e r  p rolong e d
e d uc a tion,  a n d  m u c h  e a r lie r  t h a n  t h e  boy of h e r  d ay
did.   H e  w a s  s till b ein g  e d u c a t e d  in s chool o r
a s  a n  a p p r e n tic e,  a n d  w a s  h a r dly r e a dy to  u n d e r t ak e
t h e  r e s po n sibili ty of a  fa mily a t  a n  a g e  w h e n  t h e
gi rl’s sc a n ty e d uc a tion  w a s  long  sinc e  co m ple t e d
a n d  it  w a s  conside r e d  hig h  ti m e  t h a t  h e r  s u p po r t  w a s
laid  u po n  a  h u s b a n d’s  s hould e r s.

I t  u s e d  to  b e  s aid,  “Me n  ke e p  t h ei r  you t h  b e t t e r
t h a n  wo m e n,” so  t h a t  a ny disp a ri ty in a g e  a t
t h e  tim e  of m a r r i a g e  w a s  soon  los t .   This is no
long e r  t r u e  a s  it  w a s  onc e.   The  e a r ly m a r ri a g e ,
wi th  e a rly a n d  exc es sive  c hildb e a ring,  ove r work, a n d
t h e  n u m e ro us  r e s t ric tions  t h a t  c u s to m  laid  u po n  h er,
w e r e  r e s po nsible  for  wo m a n’s  los s  of you t h.  
The s e  con di tions  no  long e r  exis t .   The  wo m a n  of
for ty o r  fifty c a n  no w  u s u ally hold  h e r  ow n  with  t h e
m a n  of h e r  ow n  a g e  in poin t  of you t h.

[Illus t r a tion:  LOUISE HO M ER AND H ER FAMILY M a d a m e
H o m e r’s g r e a t  s ucc e ss  in  t h e  difficul t  a r t  of
op e r a tic  singing  h a s  by no  m e a n s  in t e rfe r e d  wit h  h e r
c a r e e r  a s  a  ho m e m a k er.]

Anot h e r  consid e r a tion  in favor  of m o r e  n e a rly e q u al
a g e  lies  in t h e  fac t  t h a t  for m e rly m e n  did  no t  look
for  wives  w ho  w e r e  t h ei r  m e n t al  e q u als.   They
did  no t  r e ally d e si r e  m e n t al  e q u als  a s  wives.  
To-d ay t h ey do,  or, if t h e r e  s till ling e r s  in  t h e
min d s  of so m e  of t h e m  t h e  old  no tion  t h a t  wives  m u s t
b e  clinging  vines,  t h e  ling e ring  no tion  will soon
b e  go n e.   The  m a r ri a g e  of e q u ali ty poss es s e s  too
m a ny  a dv a n t a g e s  for  bo t h  p a r ti e s  to  b e  t h row n  a side .  
The  wife  w ho  c a n  t hink,  w ho  is m a t u r e  e no u g h  to  b e
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c a p a ble  of r e al  p a r t n e r s hip,  is t h e  wife  s u r ely of
to-m o r row, if no t  of to-d ay.

Among  t h e  forc e s  t h a t  con t rol m a r r i a g e  m ay  b e  m e n tion e d
(1) p hysic al a t t r a c tion,  (2) con tin u e d  social r el a tions hips,
(3) di ssi mila ri ty, (4) affec tion,  (5) b a r t er.

I t  is u s u ally difficul t  to  s ay of a ny m a r ri a g e  t h a t
a ny on e  of t h e s e  forc e s  alon e  c a u s e d  t h e  m a tin g.  
I t  m ay  h ave  b e e n  p hysical a t t r ac tion  tog e t h e r  wi th
eve ryd ay co m p a nions hip; o r  p hysical a t t r a c tion  a n d
dis si mila ri ty o r  s t r a n g e n e s s,  r e s ul ting  in w h a t  w e
know a s  love  a t  fir s t  sigh t .   Or  i t m ay h ave  b e e n
affec tion  of slow g row t h,  o r  affec tion  wi th  a n  el e m e n t
of a p p r eci a tion  of worldly a dv a n t a g e ,  o r  it  m ay  h ave
b e e n  a  lit tl e  p hysical a t t r a c tion  wi th  a  g r e a t  d e al
of d e si r e  for  social posi tion  o r  w e al th,  or, u glie s t
of all, it  m ay  h ave  b e e n  p u r e  b a r t er, wi tho u t  p e r so n al
a t t r a c tion  of a ny so r t .   For  t h e s e  worldy a dv a n t a g e s
you  offer, I will s ell you  my  bo dy a n d  my so ul.

To s ec u r e  t h e  fine s t  m a r ri ag e s  for  gi rls  w e  m u s t  insu r e
t h r e e  con di tions:  (1) hig h  ide als  of m a r ri a g e
a m o n g  ou r  a dole sc e n t s,  (2) b e t t e r  knowle d g e  of m e n,
a n d  (3) wise  co m p a nions hips  d u rin g  t h e  ye a r s  fro m
fou r t e e n  to  t w e n ty-five.
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[Illus t r a tion:  MARGARET JUNKIN PRESTO N The  So u t h
is jus tly p ro u d  of t his  po e t  of no  m e a n  r a nk  w ho  g ave
h e r s elf u n s tin t e dly to  h e r  ho m e  d u tie s  a n d  r e s pon sibili tie s]

P hysic al a t t r ac tion  on  on e  o r  bo t h  sid es  is u n do u b t e dly
t h e  g r e a t e s t  forc e  in m a r r i a g e  s elec tion.   I t
is only w h e n  p hysical a t t r a c tion  exe r t s  it s  influe nc e
u po n  a  gi rl w hos e  ide al of a  h u s b a n d  is low o r  vag u e
o r  incor r e c t  t h a t  t h e  d a n g e r  is g r e a t .   P hysic al
a t t r a c tion  is no t  love,  b u t  i t m ay b e—ofte n
it  is—t h e  b a sis  of love  w h e n  it exis t s
b e t w e e n  t wo  w ho  a r e  s ui t e d  to  a  life  tog e t h er.

Ge n e r ally s p e aking,  gi rls  will find  m a r ri e d  life e a sier,
a n d  t h ei r  h u s b a n d s  will find  life m o r e  s a tisfac to ry,
w h e n  t h e  t wo  h ave  b e e n  r e a r e d  wit h  a p p roxim a t ely t h e
s a m e  ide als.  The  gi rl w ho  falls  in  love  wi th
a  m a n  la rg ely b ec a u s e  h e  is “diffe r e n t”
fro m  t h e  boys  a m o n g  w ho m  s h e  h a s  g row n  u p  of t e n  finds
t h a t  ve ry diffe r e nc e  a  s t u m bling  block to  do m e s tic
h a p pin es s.   M a r ri a g e s  a c ro ss  s uc h  ch a s m s  w h e r e
t h e r e  s ho uld  b e  co m m o n  g ro u n d  a r e  m o r e  h az a r do u s  t h a n
b e t w e e n  t hos e  w hos e  e d uc a tion,  social t r aining,  frie n ds ,
a n d  b eliefs  a r e  of t h e  s a m e  typ e.   Whe n  t h ey do
s ucc e e d,  t h ey  u n do u b t e dly a r e  t h e  rich e r  for  t h e  va rie ty
of exp e rie nc e  h u s b a n d  a n d  wife  h ave  to  give  e ac h  o th e r;
a n d,  too, t h ey  s how  a n  a d a p t a bili ty on  t h e  p a r t  of
on e  o r  bo t h  w hich  a r g u e s  w ell for  con tinu e d  h a p pin es s.  
Co m m o nly, how ever, t h ey  do  no t  s ucc e e d.

The r e  a r e ,  a l so, d e e p e r  m a t t e r s  t h a n  t h e s e  to  b e  conside r e d .  
Is  t his  m a n  o r  t his  wo m a n  wor t hy of lifelong  d evo tion? 
Is  t h e  love  h e  offe r s  o r  s h e  offe r s  in r e t u r n  for
t h e  love  you  offer, t h e  love  t h a t  gives  o r  t h e  love
t h a t  m e r ely t ak e s?   H a s  h e  b e e n  a  s ucc e s s  a t  so m e t hin g,
a ny t hing,  t h a t  cou n t s?   H a s  h e  a  s e n s e  of r e s po n sibili ty
in m a r r i a g e  a n d  t h e  b u r d e n s  it  b rin gs?   Does  h e
d e si r e  a  ho m e?   Do his  views  a s  to  c hild r e n  r eflec t
m a n’s  n a t u r al  d e si r e  to  foun d  a  fa mily o r  m e r ely
t h e  s elfish  d e si r e  for  t h e  fre e do m  a n d  luxu ry w hich
t h e  a b s e nc e  of c hild r e n  m ay m a k e  possible?  H a s
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h e  a  r igh t  to  a p p ro ac h  fa th e r hood—is his
body p hysically a n d  m o r ally cle a n?

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
COLONEL AND MRS. ROOSEVELT WITH M E MBERS OF THEIR FAMILY
Colon el Roos evel t’s ow n  fa mily w a s  p r e e min e n tly
on e  in  w hich  t h e  fa th e r  s h a r e d  wi th  t h e  m o t h e r  a  ke e n
s e n s e  of t h e  r e s po nsibili tie s  of m a r ri a g e  a n d  t h e
hig h e s t  ide als  of ho m e  life]

The s e  a r e  s e rious  q u e s tions  wi th  w hich  to  w eig h t  t h e
wings  of a  you n g  m a n’s  o r  a  youn g  wo m a n’s
fancy.  Bu t  t h e  a t t r ac tion  w hich  c a n no t  s t a n d
b efo r e  t h e m  is no t  s afe  a s  a  b a sis  for  m a r ri a g e .  
M a ny a  you n g  m a n  o r  wo m a n  h a s  willfully t u r n e d  close d
eye s  to  t h e  s elfishn e s s  o r  t h e  ir r e s po nsibili ty w hich
will la t e r  w r eck  a  ho m e,  b e c a u s e  a t t r a c tion  blind e d
co m m o n  s e ns e .

Ba r t er, t h e  low es t  for m  of m a r ri a g e ,  exis t s  a n d  h a s
alw ays  exis t e d  w h e n eve r  t h e  m a t e ri al  b e n efi t s  t h a t
ei t h e r  h u s b a n d  o r  wife  exp ec t s  to  d e rive  fro m  t h e
con n e c tion  a r e  t h e  imp elling  forc e s  in  t h e  u nion.  
The  wo m a n  d e si r e s  w e al th,  social posi tion,  a  ti tle—or
p e r h a p s  no t hin g  m o r e  t h a n  s e c u ri ty fro m  pove r ty o r
t h e  n e c e s si ty of work  ou t sid e  t h e  ho m e,  o r  p e r h a p s
no  m o r e  t h a n  t h e  m e r e  s e c u ri ty of a  ho m e  itself. 
The  m a n  in o th e r  c a s e s  d e si r e s  w e al th,  o r  social posi tion,
o r  a  wife  w ho  will g r a c e  hi s  fine  ho m e,  o r  so m e  b u sin e ss
con n e c tion  w hich  t h e  m a r r i a g e  will affo rd.   And
u po n  t h e s e  t hin gs  m e n  a n d  wo m e n  b uild, o r  a t t e m p t
to  b uild,  t h e  foun d a tions  of ho m e  life.
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It  is no t  t r u e  of cou r s e  t h a t  eve ry gi rl of m o d e r a t e
m e a n s,  o r  wi tho u t  m e a n s,  w ho  m a r r ie s  a  m a n  of w e al th
do es  so  b e c a u s e  of his  m o n ey.  No r  is it a lw ays
t r u e  w h e n  t h e  c a s e s  a r e  r eve r s e d .   Love  m ay  b e
a s  r e al  b e t w e e n  t hos e  two  a s  b e t w e e n  a ny o t h e r s.  
Bu t  w h e n  it is t r u e  t h a t  t h e  m a r ri a g e  is a n  exch a n g e
of co m m o di ties,  it  is no  diffe r e n t  fro m  p ros ti t u tion
u n d e r  o th e r  ci rc u m s t a nc e s .   In  fac t,  it  is p ro s ti t u tion
u n d e r  cover, wi thou t  a cc e p t a nc e  of t h e  s tig m a  w hic h
for  c e n t u ri es  h a s  b e e n  t h e  po r tion  of volun t a ry  s elling
of t h e  bo dy to  hi m  w ho  c a r e s  to  b uy.

[Illus t r a tion:  Copyrigh t  by  U n d e r wood  & U n d e r wood
JULIA WARD HOWE AND H ER GRANDDAUGHTER In  t h e  life
of M rs .  H ow e  w a s  exe m plified  t h e  ide n ti ty of ide als
of h u s b a n d  a n d  wife.  They work e d  sid e  by  sid e
in t h e  lit e r a ry  field  a n d  in t h ei r  p hila n t h ropic  a n d
r efo r m  wo rk]

E u g e nics,  a  m o d e r n  scie nc e  w hic h  ai m s  a t  r a c e  r e g e n e r a tion,
lays  do w n  m a ny  laws  a n d  r e s t ric tions  for  t hos e  w ho
a r e  s elec ting  t h ei r  m a t e s .   By t h e  following  of
t h e s e  laws  a n d  r e s t ric tions  in  t h e  s elec tion  of h u s b a n d s
a n d  wives,  u n d e si r a bl e  t r ai t s  in t h e  offsp rin g  a r e
to  b e  w e e d e d  ou t  a n d  d e si r a bl e;  on e s  a r e  to  b e  fos t e r e d
a n d  inc r e a s e d .   Tha t  t h e s e  laws  s hould  b e  s t u die d
wi th  t h e  c a r e  u s e d  by b r e e d e r s  of pl a n t s  a n d  a ni m als
go es  wit ho u t  s aying.  Tha t  if t h ey a r e  followe d
s t ric tly t h e  n u m b e r  of m a r ri a g e s  wo uld  b e  m a t e ri ally
r e d u c e d,  a t  le a s t  for  a  conside r a ble  tim e,  is do u b tle s s
t r u e .   Tha t  m a r ri a g e s  in w hich  e u g e nics  h a s  pl aye d
t h e  m ajor  p a r t  in s elec tion  will p r e s e n t  n e w  p ro ble m s
is p ro b a bly e q u ally t r u e .   If m a r r i a g e s  w e r e  m e r e
t e m po r a ry u nions,  for  t h e  p u r pos e  of ob t aining  offsp ring,
e u g e nic  p rinciple s  could  no t  b e  too  ex ac tly no r  too
coldly a p plied  to  t h e  s el ec tion  of m a t e s .   Bu t
since  m a r ri a g e  implies  living  to g e t h e r  a n d  b e co min g,
o r  con tinuing  to  b e,  wo r t hy m e m b e r s  of t h e  co m m u ni ty,
a n d  sinc e  t h e  offsp ring  a r e  fashion e d  no  les s  by  t h e
con di tions  of t h ei r  u p b ringing  t h a n  by h e r e di ty, s elec tion
of m a t e s  m u s t  involve  m o r e  t h a n  looking  for  e u g e nic ally
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p e rfec t  fa th e r s  a n d  m o t h e r s  for  t h e  g e n e r a tions  ye t
u n bo r n .   E u g e nic s,  how ever, is in  infa ncy a s  a
scie nc e ,  a n d,  like  t h e  h u m a n  infan t s  it wo uld  p ro t e c t ,
m u s t  r e a c t  to  t h e  e nvi ron m e n t  in  w hich  it finds  it s elf
a n d  m u s t  feel t h e  ch a s t e nin g  h a n d  of t im e  b efor e  it s
value  c a n  b e  know n.   Agit a tion  in t h e  di r ec tion
of allowing  pos t e ri ty to  b e  “w ell bo r n”
c a n  n eve r  b e  ou t  of pl ac e.   Wh a t  b eing  w ell bo r n
is a n d  how  it s h all b e  a t t ain e d  is a  wo r t hy s u bjec t
of r e s e a r c h.   As a  cold,  ex ac t  scie nc e,  ho w ever,
e u g e nics  c a n  n eve r  ho p e  for  a p plica tion  wi thou t  so m e
con sid e r a tion  of t h e  p e r so n al  e q u a tion  w hich  m a k e s
m a r r i a g e  a t  it s  b e s t  no t  a  m a ting  m e r ely, b u t  a  joining
of so uls.

Choosing  a  h u s b a n d  o r  a  wife  is, af t e r  all, m e r ely
t h e  b e gin nin g  of t h e  m a r ri a g e  p ro ble m.   Good  h u s b a n d s
a r e  no t  di scove r e d,  b u t  m a d e ,  fro m  originally good
or  p e r h a p s  indiffe r e n t  o r  in r a r e  c a s e s  fro m  eve n  poo r
m a t e ri al, by  t h e  r e a c tion  of m a r ri e d  life  u po n  w h a t
w a s  p r eviously m e r e  “m a n.”  Eve n  so
wi th  wives.
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[Illus t r a tion:  CAROLINE BARTLETT CRANE M r s.
Cr a n e,  a n  exp e r t  on  s a ni t a tion,  h a s  s ucc es sfully a p plied
t h e  p rinciples  of good  ho us ek e e ping  to  civic affai r s
in  m a ny  ci tie s,  a n d  h a s  t h u s  m a d e  wo m e n  m o r e  of a
fac to r  in t h e  co m m u ni ty a t  la rg e]

The  s ucc e s sful m a r r i a g e  p r e s u p pos e s  u n s elfishn e s s,
eve n  c a r rie d  if n ec es s a ry  to  t h e  poin t  of s a c rifice,
b u t  it m u s t  b e  u n s elfishn e s s  for  t wo, no t  for  on e
alon e.   N ei t h e r  t h e  “child  wife” w ho
m u s t  b e  c a r ri e d  a s  a  b u r d e n,  no r  t h e  co m plac e n t  h u s b a n d
w ho  for m s  t h e  c e n t e r  of a  s moot hly r evolving  li t tl e
wo rld  p a tie n tly t u r n e d  by a  silen t  wife,  h a s  a ny p a r t
in  t h e  m a r ri a g e  of e q u ali ty—t h e  only m a r ri a g e
wo r t hy of t h e  n a m e.

The  s ucc e s sful m a r r i a g e  c alls  also  for  fr e e do m—a g ain
for  t wo.  Wom e n  so m e tim e s  h e si t a t e  to  m a r ry  b e c a u s e
t h e  old  ide a  of m a r r i a g e  involved  loss  of individu ali ty,
a n d  t h ey h av e  lit tle  fai t h  in m e n’s  r e a din e s s
to  a cc e p t  a ny o t h e r  ide a .   M e n,  on  t h e  o t h e r  h a n d,
fea r  to  m a r ry  b e c a u s e  t h e  “new  wo m a n”
d e m a n d s  so  m u c h  for  h e r s elf—d evelop m e n t,
a  c a r e er, a  c h a n c e  to  wo rk  ou t  h e r  ow n  ide als  of life. 
The  m a n  s e e s  lit tle  in t his  for  hi m s elf b u t  t h e  “seco n d
fiddle” w hic h  wo m a n  for  c e n t u rie s  pl aye d  to
his  firs t .   Ide al m a r ri ag e s ,  how ever, do  t ak e  pl ac e
in w hich  t h e r e  is no  s a c rifice  of p e r son ali ty—in
w hich, ind e e d,  e a c h  lives  a  fulle r  life  t h a n  wo uld
h ave  b e e n  possible  wit ho u t  t h e  m a r ri a g e.   For
t his  to  b e  r e alized,  t h e r e  m u s t  b e  full r ecog nition
of t h e  r e s po n sibili ty of e a c h  for  his  o r  h e r  ow n  d e e d s,
a n d  a  s t a n ding  a sid e  w hile  e a c h  wo rks  ou t  his  d e s tiny. 
This  do e s  no t  m e a n  a  s e p a r a tion  of in t e r e s t s  no r  a n
a b a n do n m e n t  of co m m o n  cou n s el.  I t  m e a n s  m e r ely
t h a t  in individu al  m a t t e r s  e a c h  m u s t  h ave  t h e  fre e do m
e njoyed  b efor e  m a r ri a g e  took pl ac e.   I t  m u s t  m e a n
for  wo m e n  so m e  so r t  of e co no mic  ind e p e n d e n c e,  a n d
in a d di tion  a  s pi ri t u al inde p e n d e n c e  s uc h  a s  m e n  e njoy. 
Whe n  t his  fr e e do m  is c h e e rfully give n,  a n d  in r e t u r n
t h e  wife  gives  a  like  libe r ty to  t h e  h u s b a n d,  t h e
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g r e a t  inc e n tive  to  conc e al m e n t s  a n d  d ec e p tions  o r
to  n a g ging  a n d  con t rove r sy is r e m ove d.   The  p e t ty
a n noya nc e s  of t h e  d ay a r e  les s e n e d,  t r u s t  is inc r e a s e d ,
a n d  bo t h  m a n  a n d  wo m a n  find  t h ei r  s t r e n g t h  inc r e a s e d
r a t h e r  t h a n  d e ple t e d  by  t h e  r el a tion.

[Illus t r a tion:  Cou r t e sy of Geo r g e  H e r b e r t  Palm e r
ALICE FREEMAN PALMER M rs.  Palm e r’s w a s  on e  of
t h e  ide al m a r ri a g e s  in  w hic h  h u s b a n d  a n d  wife  e a c h
lived  a  fulle r  life  t h a n  wo uld  h ave  b e e n  pos sible  wi t ho u t
t h e  m a r ri a g e .   H a p py in h e r  ho m e  life, M r s .  Palm e r
ye t  h a d  tim e  to  a c hieve  a  b rillian t  s ucc es s  in a d minis t r a tive
e d uc a tion al wo rk]

Co m m o n  in t e r e s t s  a r e  a n  al mos t  c e r t ain  s afeg u a r d  in
m os t  m a r ri a g e s .   Co m m o n  d u ti es  a r e  m o r e  oft e n
t h a n  no t  a  so u rc e  of difficul ty.  An u n told  n u m b e r
of m a t ri mo nial ven t u r e s  fail b e c a u s e  of ina d e q u a t e
r e s po nsibili ty in  a dju s t m e n t  of exp e n s e s  to  inco m e.  
M a ny m o r e  a r e  r e n d e r e d  inh a r m o nious  by  failu r e  of
p a r e n t s  to  a g r e e  a s  to  t h e  m a n a g e m e n t  of c hild r e n .  
In  bo t h  t h e s e  di r e c tions  inc r e a s e d  knowle d g e  will
do  m u c h  to  s ec u r e  h a r m o nious  a c tion.   Fa mily t r a di tions
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a r e  m o r e  t h a n  likely to  clas h  w h e n  t h ey a r e  a do p t e d
a s  p rinciple s  of fa mily discipline.   “Child r e n
m u s t  mi n d,” s ays  t h e  fa t h er, in m e m o ry a n d  e m ul a tion
of his  fa t h e r’s m e t ho d  wi th  hi m.   “Child r e n
m u s t  no t  b e  co e r c e d,” s ays  t h e  m o t h er, w ho  h a s
b e e n  r e a r e d  by a  diffe r e n t  m e t ho d.   Cle a rly a
cou r s e  in child  p syc hology would  h ave  b e e n  of value
to  t h e s e  p a r e n t s  in  d e t e r mining  a  co m m o n  p roc e d u r e .  
The r e  is p rob a bly no  s u bjec t  u po n  w hich  ei t h e r  fa t h e r
o r  m o t h e r  finds  it so  h a r d  to  yield  to  t h e  o t h e r’s
w ay a s  u po n  t his.  E ac h  feels, a n d  rig h tly, t h a t
t h e  m a t e ri al to  b e  t r ain e d  is so  p r e cious ,  a n d  t h a t
failu r e,  if it  co m e s,  will b e  so  s t u p e n do u s,  t h a t
n ei t h e r  d a r e s  do  w h a t  s e e m s  w ro n g  to  his  ow n  min d.  
N o t hin g  b u t  co m m o n  knowle d g e  a n d  a  p r e d e t e r min e d  policy
c a n  solve  t his  p ro ble m  so  n e a r  to  t h e  roo t  of s ucc e s s
o r  failu r e  in m a r r i a g e  it s elf.

Girls  a r e  co m m o nly t a u g h t  too  lit tl e  of t h e  d u tie s
of m a r r ie d  wo m e n  to  t h ei r  h u s b a n d s.   They look
for  a  life tim e  of u n alloyed  bliss.   If t h ey  fail
to  r e alize  t h ei r  im pos sible  d r e a m,  t h ey  t u r n  t h ei r
fac es  tow a r d  t h e  divorc e  cou r t .   M a ny gi rls  h ave
h a d  too  s m oot h  a  p a t h w ay, too  lit tl e  of r e s po nsibili ty,
a n d  too  lit tle  of dis a p poin t m e n t ,  b efo r e  u n d e r t a king
t h e  s e rious  d u ty of e s t a blishing  a n d  m ain t aining  a
lifelon g  p a r t n e r s hip.   The r e  h a s  b e e n  li t tle  in
t h ei r  lives  to  p r e p a r e  t h e m  for  long-con tin u e d  r ela tions
of a ny so r t .   On  t h e  o th e r  h a n d,  t h e  s a m e  gi rls
h ave  e q u ally lit tl e  ide a  of w h a t  t h ey  h ave  a  r igh t
to  exp ec t  of m a r ri a g e  for  t h e m s elves.   M uc h  of
t h e  n e c e s s a ry a dju s t m e n t  is left  to  ch a nc e.

[Illus t r a tion:  P ho tog r a p h  by Pa ul Tho m pso n  AMELIA
E. BARR Fa r  fro m  in t e rfe ring  wi th  h e r  c a r e er, M r s .
Ba r r’s  ho m e  in t e r e s t s  w e r e  t h e  ins pi r a tion  for
it.  Throw n  on  h e r  ow n  r e so u rc e s  by  t h e  d e a t h  of
h e r  h u s b a n d,  w ho  s ac rifice d  hi m s elf in a  yellow feve r
e pid e mic  in  Texas,  M rs .  Ba r r  took u p  w ri ting  to  m a k e
a  living  for  h e r  c hild r e n]
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Sc a r c ely a ny p h a s e  of wo m a n’s  p a r t  in  m a r ri a g e
is a ro u sing  m o r e  a t t e n tion  a t  p r e s e n t  t h a n  t h e  q u e s tion
of c hildb e a rin g.   Wom e n,  a n d  e s p e cially e d uc a t e d
wo m e n,  a r e  a cc us e d  of s t e rility o r  of in t e n tion ally
avoiding  m o t h e r hood.   They a r e  s aid  to  b elieve
t h a t  child r e n  in t e rfe r e  wi th  t h ei r  c a r e e r s ,  t h a t  t h ey
c a n  r e n d e r  g r e a t e r  s e rvice  to  t h e  wo rld  in p u blic
wo rk  t h a n  in childb e a ring.   They “p r efe r
idle n e s s  a n d  luxu ry to  t h e  c a r e  of a  fa mily.” 
The  “m a t e r n al  ins tinc t  is fading.” 
They t h r e a t e n  u s  wi th  “r ac e  s uicide,” t h e
“extinc tion  of m a nkind,” a  silen t  wo rld
give n  ove r  to  d u m b  b e a s t s  w ho  h ave  no t  ye t  le a r n e d
t h e  p rinciples  of “bi r t h  con t rol” a n d  “fa mily
limit a tion.”  Thus  on  t h e  on e  h a n d.

On  t h e  o t h e r:   “The  wo rld  is b e t t e r  s e rve d
by t h e  s m all fa mily w ell r e a r e d  t h a n  by t h e  la rg e
on e  n e c e s s a rily les s  w ell c a r e d  for.”  “Wom e n
a r e  no t  m e r ely t h e  ins t r u m e n t s  of n a t u r e  for  m ul tiplying
m a n kin d.   They h ave  a  r i gh t  to  so m e  ti m e  for  living
t h ei r  ow n  lives.”  “The  m a t e r n al  ins tinc t
h a s  no t  fad e d,  b u t  m e r ely co m e  u n d e r  con t rol of a  wisdo m
w hich  di r ec t s  t h a t  it s h all no t  b rin g  for t h  w h a t  it
c a n no t  c a r e  for.”
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And so  on,  wi t h  a d d e d  a r g u m e n t s  for  ei t h e r  sid e.

In  all t h e s e  disc us sions  of bi r t h  con t rol t h e  fa t h e r s
o r  t h e  h u s b a n d s  w ho  d e si r e  no t  to  b e  fa th e r s  a r e  u s u ally
lef t  in t h e  b a ckg ro u n d.   As a  m a t t e r  of fac t,
how ever, m e n  a s  w ell a s  wo m e n  d e si r e  luxu ry a n d  fre e do m
fro m  t h e  c a r e  of a  fa mily.  I t  is a  g e n e r al  sig n
of t h e  tim e s,  no t  a  c h a r a c t e ris tic  of on e  s ex alon e.  
M e n  a s  w ell a s  wo m e n  fea r  for  t h ei r  a bili ty to  c a r e
for  a n d  e d uc a t e  la r g e  fa milies.   With  t h e  d e m a n d s
of ou r  p r e s e n t  co m plex exis t e nc e  b e a rin g  h e avily u po n
t h e m,  on e  c a n  sc a r c ely won d e r  a t  t h e  h e si t a tion  of
ei t h e r  m a n  o r  wo m a n  to  a d d  a g ain  a n d  a g ain  to  t h ei r
al r e a dy p r e s sing  c a r e s .   The r e  is b u t  on e  r e m e dy—not
to  c u t  off e d uc a tion  for  wo m e n,  a s  so m e  s u g g e s t ,  b u t
to  le a r n  t h e  joys of a  si m ple r  life  w hich  will affo rd
p eo ple  tim e  a n d  s t r e n g t h  a n d  m e a n s  to  b e a r  a n d  r e a r
t h ei r  you n g.   To t his  e n d  le t  u s  t e a c h  ou r  gi rls
a n d  ou r  boys  so m e t hin g  of t h e  e s s e n ti als  of a  u s eful
a n d  a  h a p py life, a n d  t e a c h  t h e m  ho w  to  elimin a t e  t h e
no n-e s s e n ti als  w hich  w a s t e  t h ei r  ti m e  a n d  s pi ri t .

Who c a n  b e s t  ins t r uc t  t h e  gi rl in w h a t  w e  m ay  c all
t h e  e t hics  of m a r ri a g e?   H e r  m o t h e r?   Us u ally
t h e  m o t h e r’s  view poin t  is too  p e r son al. 
H e r  t e ac h e r?   Mos t  of h e r  t e ac h e r s  a r e  u n m a r ri e d
a n d  know lit tle  m o r e  a bo u t  t h e  s u bjec t  t h a n  s h e  do e s
h e r s elf.  A s p e ci ally s el ec t e d  m a r r i ed  t e ac h e r?  
Pe r h a p s,  b u t  only if s h e  is a  d e e p  s t u d e n t  of h u m a n
n a t u r e  a n d  of m a r ri a g e  fro m  a  scie n tific s t a n d poin t .

An ide al cou r s e  for  eve ry  gi rl  so m e w h e r e  b efor e  h e r
e d uc a tion  c a n  b e  conside r e d  co m ple t e  wo uld  cove r  “wo m a n’s
life” a s  (1) indus t ri al wo rk er, (2) wife,  (3)
m o t h er, (4) ci tizen,  (5) civic forc e.

H e r e ,  wi thou t  u n d u e  “d a n gling  of t h e  w e d din g
ring,” gi rls  mig h t  s t u dy m a r r i a g e  a s  a n  impo r t a n t
p h a s e  of wo m a n’s  life.  S uc h  a  cou r s e ,  si m plified
o r  el a bo r a t e d  to  s ui t  t h e  ci rc u m s t a nc e s  of t h e  gi rls
w ho  p a r ticipa t e ,  mig h t  w ell b e  give n  in all gi rls’
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sc hools  a n d  colleg e s ,  in con tin u a tion  s chools, in
s e t tl e m e n t-ho u s e  clubs  a n d  cla s s e s,  in r u r al  clubs
a n d  n eig h bo r hood  c e n t e r s.   For, r e d u c e d  to  it s
si m ple s t  t e r m s,  m a r ri a g e  in t h e  t e n e m e n t  r e s t s  u po n
t h e  s a m e  p rinciples  a s  m a r ri a g e  in t h e  m a n sion.

H a p pily m a r ri e d,  o r  h a p py u n m a r ri e d,  wi th  h e r  life
wo rk  s t r e t c hing  b efor e  h er, t h e  gi rl e n t e r s  u po n  h e r
h e ri t a g e  of work.   We h ave  t r ain e d  h e r  to  b e  a
ho m e m a k er, b u t  w e  n e e d  feel no  r e g r e t  in r e g a r d  to
h e r  t r aining  if s h e  finds  h e r  life  wo rk  in a n  office
o r  a  sc hool roo m  o r  a  hos pi t al.   S h e  m ay  n ev e r
“ke e p  ho us e,” al t ho u g h  w e  ho p e  t h a t  s h e
will so m e  ti m e  h elp  to  m a k e  a  ho m e.   Bu t ,  w h e t h e r
s h e  b e co m e s  a  ho m e m a k e r  o r  no t,  a  t r u e  u n d e r s t a n ding
a n d  a p p r eci a tion  of t h e  valu e  of t h e  ho m e  a n d  a  knowle d g e
of t h e  p rinciple s  u n d e rlying  it s  m ain t e n a n c e  will
m a k e  h e r  a  b ro a d e r  wo m a n  a n d  a  b e t t e r  wo rk e r  t h a n  s h e
could  o t h e r wise  b e.   In  t h e  ho m e,  o r  w h e r eve r  s h e
m ay b e ,  s h e  c a n no t  fail to  s how  t h e  gi rls  w ho  a r e
g rowing  u p  a bo u t  h e r  w h a t  ho m e  m e a n s  to  h e r  a n d  w h a t
it  m e a n s  to  t h e  r a c e .   And in h e r  h a n d s  w e  m ay
s afely leave  t h e  fut u r e  of t h e  ho m e.
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  ho u s ek e e ping,  1 0 2-1 2 1

Dom e s tic  wo rk: 
  a s  a  p r e p a r a tion  for  ho m e m a king,  1 9 6  f.
  a s  a  voc a tion,  pos sibili tie s  in  a n d  q u alifica tions
for, 1 8 5  f.

Dr es s  (s e e  also  Clot hing): 
  p rinciple s  of s el ec tion,  for  t h e  a dole sc e n t
gi rl, 1 3 9  ff.
  p ro ble m s  of, for  t h e  a dole sc e n t  gi rl,
1 3 9  ff., 1 4 7  f.

Dr es s m aking,  possibili tie s  in a n d  q u alifica tions  for,
1 7 1  f.

E d uc a tion: 
  for  ho m e m a king,  2 5  f.
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  of wo m e n,  effec t  on  ho m e  life, 8  ff.

E d uc a tion al  a g e ncie s  involved  in “wo m a n  m a king,”
7 5-8 5

E u g e nics  a s  influe ncing  m a r ri a g e,  2 3 0

Fac to ry wo rk: 
  a s  a  p r e p a r a tion  for  ho m e m a king,  2 0 0  f.
  possibili tie s  in a n d  q u alifica tions  for,
1 7 0  f.

Fa th er, ch a r a c t e ri s tics  of t h e  ide al, 2 3  f.

Fe e din g  p ro ble m s  in t h e  ho m e,  5 3  ff.

Fin a ncial knowle d g e  n ec e s s a ry for  ho m e m a king,  4 9  ff.

Food  p ro d u c tion,  possibilitie s  in a n d  q u alifica tions
for  wo rk  in, 1 7 5  ff.

Food  q u e s tions ,  s t u dy of, in  sc hools, 1 1 8

F r e d e rick,  M rs .,  q uo t e d,  1 8

F u r ni tu r e ,  p rinciples  gove r nin g  s el ec tion  of, 4 2

Ga m e s,  t r aining  affo rd e d  by, 1 2 3  ff.

Geog r a p hy a p plied  to  ho u s e hold  p roble m s,  1 1 6

Gilm a n,  Ch a rlo t t e  Pe rkins,  q uo t e d,  5 6

Girl: 
  a dolesc e n t ,  1 3 0-1 5 0
  ch u rc h’s influe nc e  u po n,  8 4  ff.
  d r e s s  p roble m s  of t h e  a dole sc e n t ,  1 3 9
ff., 1 4 7  f.
  e d u c a tion al  a g e ncie s  involved  in t r aining
t h e ,  7 5-8 5
  h e al t h  of a dole sc e n t ,  m e t hod s  of s afe g u a r ding,
1 3 0  ff.
  inn e r  life  of, 1 2 2-1 2 9
  pla n  for  t r aining  a dolesc e n t ,  1 3 6  ff.
  s c hool c e n t e r  of socie ty of, 1 2 9  ff.,
1 4 3  ff.
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  t e ac hin g  t h e  m e c h a nics  of ho us ek e e ping
to,  1 0 2-1 2 1
  wo rk  of, 1 5 1-2 1 7

Gr a m m a r  sc hool, p a r t  pl aye d  in voca tion al g uid a n c e,
2 0 4  ff.

Hall, G. Stanley, quoted, 76

H a n d wo rk,  clas sifica tion  of, 1 7 0  ff.

H e al th  of a dolesc e n t  gi rl, m e t ho ds  of s afe g u a r ding,
1 3 0  ff.

H e a tin g  a p p a r a t u s,  3 5  f.

High  sc hool, p a r t  pl aye d  in voca tion al  g uid a nc e,  2 1 1
ff.

H o m e:  
  a s  a  m e a n s  of t r aining  for  ho m e m a king,
8 1  ff.
  b uilding  p roble m s  in, 3 2  ff.
  clo t hing  p ro ble m s  in, 5 7  ff.
  co m m u ni ty, r el a tion  to,  6 2  ff.
  d eco r a tion  of, 4 0
  e s t a blishin g  a ,  2 7-4 8
  fee ding  p ro ble m s  in, 5 3  ff.
  fu r ni t u r e,  p rinciples  gove r ning  s el ec tion
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of, 4 2
  h e a tin g  p ro ble m s  in, 3 5  f.
  inco m e  in, a p po r tion m e n t  of, 5 0  ff.
  indus t ri al r evolu tion,  effec t  of, on,
7  ff.
  indus t rie s  in, 1 2  ff.
  labo r-s aving  d evice s  in, 4 4  ff.
  r u n ning  t h e  do m e s tic  m a c hin e ry, 4 9-7 2
  s e rva n t  q u e s tion  in, 4 4  ff.
  si t e  for, s elec tion  of, 3 1  f.
  t h e  ide al, 1 8-2 6
  u r b a n  con di tions  a s  affec ting,  1 0  f.
  w a s t e  dis pos al in, 3 7  ff.
  w a t e r  s u p ply in, 3 6  f.
  wo m e n,  effec t  of e d uc a tion  of, on,  8  ff.

H o m e m a king:  
  co m m u ni ty p ro ble m s  in cou n t ry a n d  ci ty
affec ting,  2 8,  3 0
  die t e tics,  knowle d g e  of, n e c e s s a ry  to,
5 4  ff.
  e d u c a tion  for, 2 5  f.
  e d u c a tion al  a g e ncie s  involved  in t r aining
for, 7 5-8 5
  fina ncial knowle d g e  n e c e s s a ry  for, 4 9
ff.
  ho m e’s  influe nc e  in t r aining  for,
8 1  ff.
  t a sk s  s ui t a ble  for  t h e  s m all c hild, 1 0 9
  t e ac h e r’s  r e s pon sibili ty in t r aining
for, 7 8,  8 0  f.
  t h e  r e al  b u sin es s  of wo m a n,  1 4  ff.
  voca tions  a s  affec tin g,  1 9 4-2 0 2  (s e e
also  t h e  s p e cific voc a tions)

H o m e  work, sc hool c r e di t  for, 1 0 5  ff.

H o u s ek e e pin g:  
  t a sk s  s ui t a ble  for  t h e  s m all c hild, 1 0 9
  t e ac hin g  t h e  m e c h a nics  of, 1 0 2-1 2 1
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Hygie n e,  s t u dy of, a s  a  p r e p a r a tion  for  ho m e m a kin g,
1 2 0

Inco m e,  a p po r tion m e n t  of, 5 0  ff.

Ind us t ri al r evolu tion,  effec t s  of, on  ho m e  life, 7
ff.

Ind us t ri e s  (s e e  also  Voca tions): 
  in t h e  ho m e,  1 2  ff.
  wo m e n  in, Ce ns u s  s t a tis tics  conc e r nin g,
1 5 1,  1 5 2,  1 5 3,  1 5 4
  wo m e n’s w a g e  s t a tis tics,  1 6 0

Ind us t ry, t e ac hin g  t h e  c hild  h a bi t s  of, 9 6  ff.

Imit a tion,  evils of, 5 9  f.

Imit a tive  ins tinc t ,  influe nc e  of, in t r aining  t h e
c hild,  9 0,  1 0 2

Labor-s aving  d evice s  in t h e  ho m e,  4 4  ff.

Leo mins t er, M a s s a c h us e t t s ,  a  sc hool lunc h  roo m,  1 1 1

Libr a ry wo rk,  pos sibili tie s  in a n d  q u alifica tions
for, 1 8 9  f.

Lite r a ry  wo rk  a s  a  p r e p a r a tion  for  ho m e m a kin g,  2 0 1

M a r ri a g e ,  2 1 8-2 4 0
  a g e  of, for  wo m e n,  1 5 2,  2 1 9  f.
  fac to r s  influe ncin g,  2 2 6  f.
  ide al s  of, 2 2 6  f.

M a s s a c h u s e t t s  pl a n  of sc hool c r e di t  for  ho m e  work,
1 0 6

Milline ry, possibili tie s  in a n d  q u alifica tions  for,
1 7 2

Mo n tcl air, N e w  Jer s ey, sc hool lunc h roo m, 1 1 1

Mo n t es so ri  m a t e ri als  a s  m e a n s  of t e a c hing  h a bi t s  of
ind us t ry, 9 8
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Mot h e r  (s e e  also  Wom a n): 
  ch a r ac t e ri s tics  of t h e  ide al, 2 1  ff.
  co m m u ni ty ins ti t u tions,  r el a tion  to,  6 5
ff.
  s c hool, d u ty to,  6 5  ff.

Nearing, Scott, quoted, 18

N e w a rk,  N e w  Jer s ey, Ce n t r al  High  Sc hool, lunc h  roo m
in, 1 1 1

N e w  York City, P u blic Sc hool No. 7 ,  m o d el  sc hool ho m e,
1 1 3

N u r sing:  
  a s  a  p r e p a r a tion  for  ho m e m a king,  1 9 7  ff.
  possibili tie s  in a n d  q u alifica tions  for,
1 9 0  f.

Occupations. See Vocations; see also the specific 
occupations
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Office  wo rk: 
  a s  a  p r e p a r a tion  for  ho m e m a king,  1 9 9
  possibili tie s  in a n d  q u alifica tions  for,
1 8 0  ff.

Op p e n h ei m, q uo t e d,  1 2 0

Or e gon  pl a n  of sc hool c r e di t  for  ho m e  wo rk,  1 0 6

Physiology, study of, as preparation for homemaking, 
120

P uffer, J. Ada m s,  q uo t e d ,  1 5 2,  1 5 5

Re a din g  for  t h e  a dolesc e n t  gi rl, 1 4 6  f.

Refor m,  wo m a n’s oppo r t u ni ti es  in, 6 8 ,  7 0  f.

S ale s m a n s hip: 
  a s  a  p r e p a r a tion  for  ho m e m a king,  2 0 0
  possibili tie s  in a n d  q u alifica tions  for,
1 7 8  ff.

Sc hool: 
  a r t  cou r s e s  con t ribu ting  to  ho m e m a king
knowled g e,  1 1 8  f.
  consolida t e d,  1 1 0
  con tin u a tion,  1 7 9  f.
  cooking  cla s s e s  in, 1 1 0  f.
  ho m e m a king,  d u ty to  e d u c a t e  for, 3 5 ,  4 7
f., 7 6  ff.
  m o t h e r s’ r el a tion  to,  6 5  ff.
  s e win g  cl as s e s  in g r a m m ar, 1 1 0,  1 1 1  f.
  voca tion al g uid a n c e,  r e s po nsibili ty in,
1 6 7  ff., 2 0 4  ff., 2 1 1  ff.

Sc hool c r e di t  for  ho m e  wo rk,  1 0 5  ff.
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Sc hool g a r d e n s,  1 0 8

Sc h r ein er, Olive,  q uo t e d ,  1 5 2

S e rva n t  q u e s tion,  4 4  ff.

S e wing  cl as s e s  in  g r a m m a r  sc hools,  1 1 0,  1 1 1  f.

S ex knowled g e,  ins t r uc tion  in, 8 0 ,  1 2 8,  1 4 8  ff.

Social wo rk,  pos sibili tie s  in  a n d  q u alifica tions  for,
1 9 1  ff.

Socie ty: 
  s c hool a n d  playg ro u n d  c e n t e r  of gi rls’,
1 2 6  ff., 1 4 3  ff.
  wo m a n’s pl ac e  in, 3-1 7

S uffr a g e ,  7 1

Tarbell, Ida M., quoted, 15

Teach e r:  
  a s  a  voc a tion al  g uid e,  1 6 7  ff., 2 0 4  ff.,
2 1 1  ff.
  ho m e m a king,  r e s po n sibili ty of, in  t r aining
for, 7 5  ff., 7 8,  8 0  f.

Teaching:  
  a s  a  p r e p a r a tion  for  ho m e m a king,  1 9 7  ff.
  possibili tie s  in a n d  q u alifica tions  for,
1 8 8  f.

U r b a n  con di tions  a s  affec ting  ho m e  life, 1 0  f.

Voca tion al g uid a n c e:  
  consid e r a tions  in, 1 6 3  ff., 1 9 4  ff.
  g r a m m a r  sc hool’s p a r t  in, 2 0 4  ff.
  high  sc hool’s p a r t  in, 2 1 1  ff.
  n e e d  for, 1 6 1  f.
  objec t  of, 2 1 6
  sc hool’s p a r t  in, 1 6 7  ff., 2 0 4  ff.,
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2 1 1  ff.
  t e ac h e r’s  p a r t  in, 1 6 7  ff., 2 0 4
ff., 2 1 1  ff.

Voca tions  (s e e  also  t h e  s p e cific voc a tions): 
  a s  affec ting  ho m e m a kin g,  1 9 4-2 0 2
  choice  of, consid e r a tions  in, 1 6 3  ff.,
1 9 4  ff.
  cl as sifica tion  of, 1 6 3-1 9 3
  d e t e r min e d  by t r aining,  2 0 3-2 1 7
  dis t rib u tin g  g ro u p,  1 7 8-1 8 3
  p ro d ucing  g ro u p,  1 6 9-1 7 7
  s e rvice  g ro u p,  1 8 4-1 9 3

Wage statistics, 160

Ward,  Les t e r  F., q uo t e d,  1 5

Wast e  dispos al, 3 7  ff.

Wate r  s u p ply, 3 6  f.

Wom a n hood,  p r e s e n t-d ay ide al s  of, 1-7 2

Wom a n  (s e e  also  Mot h e r): 
  a n d  ci tize ns hip,  7 1  f.
  a s  b uyer, 7 0  f.
  ch u rc h,  r el a tion  to,  6 7
  co m m u ni ty’s r ela tion  to  wo rking,
1 5 7  ff.
  e d u c a tion  of, effec t  on  ho m e  life, 8  ff.
  in indu s t ry, Ce ns u s  s t a tis tics,  1 5 1,  1 5 2,
1 5 3,  1 5 4
  m a r ri a g e  a g e  1 5 2,  2 1 9  f.
  r efo r m,  oppo r t u ni tie s  in, 6 8,  7 0  f.
  socie ty, pl ac e  in, 3-1 7
  s t a t u s  of, views  conc e r nin g,  5  f.
  t h e  r e al  b u sin es s  of, 1 4  ff.
  w a g e  s t a tis tics,  1 6 0       
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